CITATION: Musicians' Award - State 2002
(B/2009/41 and B/2009/42) - General Ruling Amendment
<http://www.girc.qld.gov.au>

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION
Industrial Relations Act 1999
MUSICIANS' AWARD - STATE 2002
(Gazette, 29 November 2002)

PURSUANT to the Declaration of the Commission as to a General Ruling made on 21 August 2009, the said Award is
amended as follows as from 1 September 2009:

1. By deleting clause 5.1 and inserting the following in lieu thereof:

5.1  Wage rates
5.1.1 Weekly employees

The minimum weekly wage rates of pay for weekly employees shall be $30.88 per hour calculated by Calls of a
minimum 3 hours duration with a minimum of 6 Calls per week.

Provided that in cabarets, night clubs and motels - the minimum weekly rates of pay shall be $30.88 multiplied by the
number of hours worked, to be performed within 6 consecutive calendar days excluding Sundays, with a minimum
payment as for 4 hours for each engagement.

5.1.2 Part-time employees

The minimum weekly wage rates of pay for part-time employees shall be $30.88 per hour calculated by the minimum
number of hours agreed in accordance with clause 4.3.

5.1.3 Casual employees

The minimum hourly wage rate for casual employees shall be $30.88 plus a loading of 23% with a minimum Call of 3
hours for each engagement.

5.1.4 Musical Services

Weekly, part-time and casual employees employed in Musical Services shall be paid an additional amount of 5% so
long as they are so employed.

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September
2009 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage adjustments. This
arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received by employees whose
wages and conditions of employment are regulated by this Award which are above the wage rates prescribed in the
Award. Such payments include wages payable pursuant to certified agreements, currently operating enterprise
flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements
and overaward arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting
from enterprise agreements, are not to be used to offset arbitrated wage adjustments.

2. By deleting from the clauses listed in the first column of the Schedule, the amount in the second column, and
inserting the amount in the third column in lieu thereof:

Column 1 Column 2 Column 3
$ $
5.2.3 6.93 7.37
5.2.4 4.94 5.26
5.2.11(a) 7.18 7.64
5.2.11(b) 4.22 4.49
5.2.14 4,72 5.02
5.2.15(a)(i) 46.38 49.34
5.2.15(a)(ii) 32.68 34.77

5.2.15(b)(i) 38.66 41.13



Column 1
5.2.15(b)(ii)
5.2.15(c)
5.2.16(a)
5.2.17(a)
5.2.18(a)
5.2.19(a)
5.2.19(b)
Dated 1 October 2009.

G.D. SAVILL,
Registrar.
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Column 2

$
27.34
21.96
57.1885
171.5655
62.7725
188.3175
130.95
248.81
288.84

Column 3

$
29.09
22.51
58.618
175.854
64.342
193.026
134.22
255.03
296.06



