CITATION: Medical Superintendents with Right of Private Practice and Medical Officers
with Right of Private Practice - Queensland Public Hospitals Award - State 2003
(B/2009/41 and B/2009/42) - General Ruling Amendment
<http://www.qirc.qld.gov.au>

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION
Industrial Relations Act 1999

MEDICAL SUPERINTENDENTS WITH RIGHT OF PRIVATE PRACTICE
AND MEDICAL OFFICERS WITH RIGHT OF PRIVATE PRACTICE -
QUEENSLAND PUBLIC HOSPITALS AWARD - STATE 2003

(Gazette, 10 October 2003)

PURSUANT to the Declaration of the Commission as to a General Ruling made on 21 August 2009, the said Award is
amended as follows as from 1 September 2009:

By deleting clause 5.1and inserting the following in lieu thereof:

5.1
511

Salaries

The salaries prescribed by this Paid Rates Award are expressed in both fortnightly and annual rates. The
fortnightly rates are the actual rates payable and annual rates are shown for information purposes only.
Employees will be paid in accordance with one of the following classification levels.

Medical Officer with Right of Private Practice -

Classification

Per Fortnight Per Annum
$ $
MOR1-1 3,406.40 88,871
MOR1-2 3,503.90 91,414
MOR1-3 3,597.20 93,848
Medical Superintendent with Right of Private Practice -
Classification
Per Fortnight Per Annum
$ $
MSR1-1 3,406.40 88,871
MSR1-2 3,503.90 91,414
MSR1-3 3,597.20 93,848
MSR1-4 3,694.60 96,390
Senior Medical Superintendent with Right of Private Practice -
Classification
Per Fortnight Per Annum
$ $
MSR2-1 3,791.60 98,920
MSR2-2 3,899.70 101,740

NOTE: The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the
1 September 2009 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage
adjustments. This arbitrated wage adjustment may be offset against any equivalent amount in rates of pay
received by employees whose wages and conditions of employment are regulated by this Award which are above
the wage rates prescribed in the Award. Such payments include wages payable pursuant to certified agreements,
currently operating enterprise flexibility agreements, Queensland workplace agreements, award amendments to
give effect to enterprise agreements and overaward arrangements. Absorption which is contrary to the terms of
an agreement is not required.

Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated wage adjustments.

Dated 1 October 2009.

G.D. SAVILL,
Registrar.



