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1.3.1 This Award applies to Employees of Queensland Health employed by the various Health Services Districts in
Queensland whose rates of salaries are prescribed in this Award.

1.3.2 The provisions of the Health Services Act 1991 and the Health Act 1937 and the Regulations made thereunder
will apply to the employees to which this Award applies where such Acts and Regulations are applicable.

1.4 Area of operation
For the purposes of this Award, the Divisions and Districts are as follows:
1.4.1 Divisions

(a) Northern Division - That portion of the State along or north of a line commencing at the junction of the sea
coast with the 21% parallel of south latitude; from that latitude due west to 147 degrees of east longitude;
from that longitude due south to 22 degrees 30 minutes of south latitude; from that latitude due west to the
western border of the State.

(b) Mackay Division - That portion of the State within the following boundaries: Commencing at the junction of
the sea-coast with the 21% parallel of south latitude; from that latitude due west to 147 degrees of east
longitude; from that longitude due south to 22 degrees of south latitude; from that latitude due east to the sea
coast; from the sea-coast northerly to the point of beginning.

(c) Southern Division - That portion of the State not included in the Northern or Mackay Divisions.

1.4.2 Districts

(a) Northern Division:

Eastern District - That portion of the Northern Division along or east of 144 degrees 30 minutes of east
longitude.

Western District - The remainder of the Northern Division.
(b) Southern Division:

Eastern District - That portion of the Southern Division along or east of a line commencing at the junction of
the southern border of the State with 150 degrees of east longitude; from that longitude due north to 25
degrees of south latitude; from that latitude due west to 147 degrees of east longitude; from that longitude
due north to the southern boundary of the Mackay Division.
Western District - The remainder of the Southern Division.

1.5  Date of operation

This Award takes effect from 21 August 2012.

1.6  Parties bound

1.6.1 This Award is binding on:

(@) The employees as prescribed in clause 1.3;

(b) The Chief Executive, Queensland Health as the employer on behalf of the various Health Services Districts
in relation to such employees;

(c) The Together Queensland, Industrial Union of Employees and its members; and

(d) The Australian Salaried Medical Officers' Federation Queensland, Industrial Organisation of Employees and
its members.

1.7  Definitions
1.7.1 The "Act" means the Industrial Relations Act 1999 as amended or replaced from time to time.
1.7.2 "Commission" means the Queensland Industrial Relations Commission.

1.7.3 "Continuous Shift Work" will mean work done by Resident Medical Officers where the hours of work are
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regularly rotated under a shift roster covering a 24 hour each day operation over a 7 day week.

"Double Rates" will mean one time in addition to the prescribed rate payable depending upon when the work is
being performed.

"Health Service District" will mean a District constituted under the Health Services Act 1991

"Majority of Shift" means the major portion of ordinary hours worked by Resident Medical Officers in any shift
where the starting and finishing times occur on different days.

"On duty" means time spent performing official hospital duties.

"Rostered Days Off" will mean those 2 days in every 7 day work cycle an employee is not rostered to perform
ordinary working hours.

"Shift Work" (other than Continuous Shift Work) will mean work regularly rotated under a roster for Resident
Medical Officers which prescribes 2 or more shifts (day, afternoon or night) each day, but does not cover a 24
hour each day operation over a 7 day week.

1.7.10 "Union" means the Together Queensland, Industrial Union of Employees and/or the Australian Salaried Medical

Officers' Federation Queensland, Industrial Organisation of Employees.

PART 2 - FLEXIBILITY

2.1
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2.1.3

2.2

Enterprise flexibility

As part of a process of improvement in productivity and efficiency, discussion should take place at each
enterprise to provide more flexible working arrangements, improvement in the quality of working life,
enhancement of skills, training and job satisfaction and to encourage consultative mechanisms across the
workplace.

The consultative processes established in an enterprise in accordance with clause 2.1 may provide an appropriate
mechanism for consideration of matters relevant to clause 2.1.1. Union delegates at the place of work may be
involved in such discussions.

Any proposed genuine agreement reached between an employer and employee/s in an enterprise is contingent
upon the agreement being submitted to the Commission in accordance with Chapter 6 of the Act and is to have
no force or effect until approval is given.

Procedures to implement facilitative Award provisions

Wherever facilitative provisions appear in this Award which allow for determination of the conditions of employment
by agreement between the Chief Executive and the Union and the majority of employees affected, the following
procedures will apply:
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Facilitative Award provisions can be negotiated between management and employees who are directly affected
by such proposals or between management and the Union depending upon the particular Award provisions.

Employees may be represented by their local Union delegate/s and will have the right to be represented by their
local Union official/s.

Facilitative Award provisions can only be implemented by agreement.
In determining the outcome from facilitative provisions, neither party should unreasonably withhold agreement.

Agreement is defined as obtaining consent of greater than 50% of employees directly affected or of the Union
depending upon the particular award provisions.

Where a provision refers to agreement by the majority of employees affected, all employees directly affected
will be consulted as a group. Should the consultation process identify employees in specific concerns, which
relate to either equity or occupational health and safety issues such concerns may be catered for on an individual
basis subject to operational requirements.

Any agreement reached must be documented, and will incorporate a review period.
Where the agreement relates to either the working of ordinary hours on other than a Monday to Friday basis, the

introduction of shift work or change to the shift roster the relevant industrial organisation/s are to be notified in
writing at least one week in advance of agreement being sought.



PART 3 - COMMUNICATION, CONSULTATION AND DISPUTE RESOLUTION

3.1

3.11

3.1.2

3.1.3

3.14

3.15

3.2

Prevention and settlement of disputes

The objectives of this procedure are the avoidance and resolution of any disputes over matters covered by this
Award, by measures based on the provision of information and explanation, consultation, co-operation and
negotiation.

Subject to legislation, while the dispute procedure is being followed, normal work is to continue except in the
case of a genuine safety issue. The status quo existing before the emergence of a dispute is to continue whilst
the procedure is being followed. No party will be prejudiced as to the final settlement by the continuation of
work.

There is a requirement for management to provide relevant information and explanation and consult with the
appropriate employee representatives.

In the event of any disagreement between the parties as to the interpretation or implementation of this Award, the
following procedures will apply:

(a) the matter is to be discussed by the employee's Union representative and/or the employee(s) concerned
(where appropriate) and the immediate supervisor in the first instance. The discussion should take place
within 24 hours and the procedure should not extend beyond 7 days;

(b) if the matter is not resolved as in clause 3.1.4(a), it will be referred by the Union representative and/or the
employee(s) to the appropriate management representative who will arrange a conference of the parties to
discuss the matter. This process should not extend beyond 7 days;

(c) if the matter remains unresolved, it may be referred to the Chief Executive or nominee for discussion and
appropriate action. This process should not exceed 14 days;

(d) if the matter is not resolved then it may be referred by either party to the Commission for conciliation.

Nothing contained in this procedure will prevent Unions or the Queensland Government from intervening in
respect of matters in dispute, should such action be considered conducive to achieving resolution.

Employee grievance procedures

The objectives of the procedure are to promote the prompt resolution of grievances by consultation, co-operation and
discussion; to reduce the level of disputation; and to promote efficiency, effectiveness and equity in the workplace.

This procedure applies to all industrial matters within the meaning of the Act.

3.21
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Stage 1: In the first instance the employee must inform such employee's immediate supervisor, in writing, of the
existence of the grievance and they will attempt to solve the grievance. It is recognised that an employee may
exercise the right to consult such employee's union representative during the course of Stage 1.

Stage 2: If the grievance remains unresolved, the employee must refer the grievance to the next in line
management (“the manager"). The manager will consult with the parties. The employee may exercise the right
to consult or be represented by such employee's Union representative during the course of Stage 2.

Stage 3: If the grievance is still unresolved, the manager must advise the Chief Executive and the aggrieved
employee may submit the matter in writing to the Chief Executive of the organisation if such employee wishes to
pursue the matter further. If desired by either party, the matter may also be notified to the Union.

The Chief Executive must ensure that:

(a) the aggrieved employee or such employee's Union representative has the opportunity to present all aspects of
the grievance;

(b) the grievance must be investigated in a thorough, fair and impartial manner.
The Chief Executive may appoint another person to investigate the grievance. The Chief Executive may consult
with the union in appointing an investigating employee. The appointed person may be other than the employee's

supervisor or manager.

If the matter is notified to the Union, the investigating employee may consult with the Union during the course
of the investigation. The Chief Executive must advise the employee initiating the grievance, such employee's
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union representative and any other employee directly concerned of the determinations made as a result of the
investigation of the grievance.

The Chief Executive may delegate such Chief Executive's grievance resolution powers under clause 3.2 to a
nominated representative.

The procedure is to be completed under the following time frames unless the parties agree otherwise:

Stage 1 Discussions should take place between the employee and such employee's supervisor within 24
hours and the procedure may not extend beyond 7 days.

Stage 2 Not to exceed 7 days.
Stage 3 Not to exceed 14 days.

If the grievance is not settled the matter may be referred to the chief executive of the Public Service Commission
or Commission by the employee or the Union, as appropriate, under the respective jurisdictions of the tribunals.

Subject to legislation, while the grievance procedure is being followed, normal work is to continue, except in the
case of a genuine safety issue. The status quo existing before the emergence of a grievance or dispute is to
continue while the procedure is being followed. No party will be prejudiced as to the final settlement by the
continuation of work.

Where the grievance involves allegations of sexual harassment, an employee may begin the procedure at Stage 3.

PART 4 - EMPLOYER AND EMPLOYEES' DUTIES, EMPLOYMENT RELATIONSHIP AND RELATED
ARRANGEMENTS

41
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4.2

421

Anti-discrimination

It is the intention of the parties to this Award to prevent and eliminate discrimination, as defined by the Anti-
Discrimination Act 1991 and the Industrial Relations Act 1999, as varied from time to time which includes:

(a) discrimination on the basis of sex, relationship status, family responsibilities, pregnancy, parental status,
breastfeeding, age, race, impairment, religious belief or religious activity, political belief or activity, trade
union activity, lawful sexual activity, gender identity, sexuality and association with, or relation to, a person
identified on the basis of the above attributes.

(b) sexual harassment; and,

(c) racial and religious vilification.

Accordingly in fulfilling their obligations under the disputes avoidance and settling clause 3.1, the parties to the

Award must take reasonable steps to ensure that neither the Award provisions nor their operation are directly or

indirectly discriminatory in their effects.

Under the Anti-Discrimination Act 1991 it is unlawful to victimise an employee because the employee has made
or may make or has been involved in a complaint of unlawful discrimination or harassment.

Nothing in clause 4.1 is to be taken to affect:

(a) any different treatment (or treatment having different outcomes) which is specifically exempted under the
Anti-Discrimination Act 1991;

(b) an employee, employer or registered organisation, pursuing matters of discrimination, including by
application to the Australian Human Rights Commission/Anti-Discrimination Commission Queensland.

Contract of employment
Resident medical officers

Appointment to the position of resident medical officer will be for 52 continuous calendar weeks, unless
otherwise specifically stated, and the following provisions will be included:

(a) The employer may appoint the resident medical officer to provide medical services including the keeping and
maintaining of adequate medical records and may require the resident medical officer to spend a period of
their engagement at a number of public hospitals as arranged mutually by the Health Service District and the
resident medical officer concerned.



4.3  Termination of employment
4.3.1 Statement of employment

The employer shall, in the event of termination of employment, provide upon request to the employee who has been
terminated a written statement specifying the period of employment and the classification or type of work performed by
the employee.

4.3.2 Notice of termination of resident medical officer

Except in the case of dismissal for misconduct, employment may be terminated by 4 weeks' notice give by either the
employer of by the resident medical officer or by payment or forfeiture of 4 weeks' salary as the case may be, provided
that the resident medical officer and the employer may agree to a lesser period of notice.

4.3.3 Notice of termination of senior medical officer

Except in the case of dismissal for misconduct, employment may be terminated by 3 calendar months' notice given
either by the employer or the senior medical officer or by payment or forfeiture of 3 months' salary as the case may be
provided that the senior medical officer and the employer may agree to a lesser period of notice.

4.3.4 Time off during notice period

During the period of notice of termination given by the employer, an employee shall be allowed up to one day's time off
without loss of pay for the purpose of seeking other employment. This time off shall be taken at times that are
convenient to the employee after consultation with the employer.

4.4  Introduction of changes
4.4.1 Employer's duty to notify

(a) Where the employer decides to introduce changes in production, program, organisation, structure or
technology, that are likely to have significant effects on employees, the employer shall notify the employees
who may be affected by the proposed changes and, where relevant, their Union or Unions.

(b) 'Significant effects' includes termination of employment, major changes in the composition, operation or size
of the employer's workforce or in the skills required; the elimination or diminution of job opportunities or job
tenure; the alteration of hours of work; the need for retraining or transfer of employees to other work or
locations and the restructuring of jobs:

Provided that where the Award makes provision for alteration of any of the matters referred to herein an
alteration shall be deemed not to have significant effect.

4.4.2 Employer's duty to consult over change

(a) The employer shall consult the employees affected and, where relevant, their Union or Unions about the
introduction of the changes, the effects the changes are likely to have on employees (including the number
and categories of employees likely to be dismissed, and the time when, or the period over which, the
employer intends to carry out the dismissals), and the ways to avoid or minimise the effects of the changes
(e.g. by finding alternate employment).

(b) The consultation must occur as soon as practicable after making the decision referred to in clause 4.4.1.

(c) For the purpose of such consultation the employer shall provide in writing to the employees concerned and,
where relevant, their Union or Unions, all relevant information about the changes including the nature of the
changes proposed, the expected effects of the changes on employees, and any other matters likely to affect
employees:

Provided that an employer shall not be required to disclose confidential information, the disclosure of which
would be adverse to the employer's interests.

45 Redundancy

The provisions of clause 4.5 will not apply to the extent that the provisions of the redundancy arrangements are
contained in a Directive issued by the Minister responsible for industrial relations pursuant to section 54 of the Public
Service Act 2008, Public Service Regulations Schedule 1, Queensland Health HR Policy B36 relating to "Surplus
Employees and Priority Placement Employees”, HR Policy B43 "Relinquishment of Role", and Parts C and D of HR
Policy H1 "Separation of Employment" provide entitlements that are superior to clause 4.5.
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Consultation before terminations

(a) Where the employer decides that the employer no longer wishes the job the employee has been doing to be
done by anyone, and this is not due to the ordinary and customary turnover of labour, and that decision may
lead to termination of employment, the employer shall consult the employee directly affected and where
relevant, their Union or Unions.

(b) The consultation shall take place as soon as it is practicable after the employer has made a decision, which
will invoke the provisions of clause 4.5.1(a) and shall cover the reasons for the proposed terminations,
measures to avoid or minimise the terminations and/or their adverse affects on the employees concerned.

(c) For the purpose of the consultation the employer shall, as soon as practicable, provide in writing to the
employees concerned and, where relevant, their Union or Unions, all relevant information about the proposed
terminations including the reasons for the proposed terminations, the number and categories of employees
likely to be affected, the number of workers normally employed and the period over which the terminations
are likely to be carried out:

Provided that an employer shall not be required to disclose confidential information, the disclosure of which
would be adverse to the employer's interests.

Transfer to lower paid duties

(a) Where an employee is transferred to lower paid duties for reasons set out clause 4.5.1 the employee shall be
entitled to the same period of notice of transfer as the employee would have been entitled to if the employee's
employment had been terminated under clause 4.3.

(b) The employer may, at the employer's option, make payment in lieu thereof of an amount equal to the
difference between the former amounts the employer would have been liable to pay and the new lower
amount the employer is liable to pay the employee for the number of weeks of notice still owing.

(c) The amounts must be worked out on the basis of:
(i) the ordinary working hours to be worked by the employee; and

(if) the amounts payable to the employee for the hours including for example, allowances, loadings and
penalties; and

(iii) any other amounts payable under the employee's employment contract.
Transmission of business

(a) Where a business is, whether before or after the date of insertion of this clause in the Award transmitted from
the employer (transmittor) to another employer (transmittee), and an employee who at the time of such
transmission was an employee of the transmittor of the business, becomes an employee of the transmittee:

(i) the continuity of the employment of the employee shall be deemed not to have been broken by reason of
such transmission; and

(ii) the period of employment which the employee has had with the transmittor or any prior transmittor shall
be deemed to be service of the employee with the transmittee.

(b) In clause 4.5.3, 'business' includes trade, process, business or occupation and includes a part or subsidiary
(which means a corporation that would be taken to be a subsidiary under the Corporations Law, whether or
not the Corporations Law applies in the particular case) of any such business and 'transmission’ includes
transfer, conveyance, assignment or succession whether by agreement or by operation of law and
‘transmitted’ has a corresponding meaning.

Time off during notice period

(a) Where a decision has been made to terminate an employee in the circumstances outlined in clause 4.5.1, the
employee shall be allowed up to one day's time off without loss of pay during each week of notice for the
purpose of seeking other employment.

(b) If the employee has been allowed paid leave for more than one day during the notice period for the purpose
of seeking other employment, the employee shall, at the request of the employer, be required to produce
proof of attendance at an interview or the employee shall not receive payment for the time absent. For this
purpose a statutory declaration will be sufficient.



45.5 Notice to Centrelink

Where a decision has been made to terminate employees in the circumstances outlined in clause 4.5.1, the employer
shall notify Centrelink as soon as possible giving all relevant information about the proposed terminations, including a
written statement of the reasons for the terminations, the number and categories of the employees likely to be affected,
the number of workers normally employed and the period over which the terminations are intended to be carried out.

4.5.6 Severance pay
(a) In addition to the period of notice prescribed for ordinary termination in clause 4.3 and subject to further

order of the Commission, an employee whose employment is terminated for reasons set out in clause
4.4.1(a), shall be entitled to the following amounts of severance pay:

Period of Continuous Service Severance Pay
(weeks' pay)
Less than 1 year nil
1 year but not more than 2 years 4
More than 2 years but not more than 3 years 6
More than 3 years but not more than 4 years 7
More than 4 years but not more than 5 years 8
More than 5 years but not more than 6 years 9
More than 6 years but not more than 7 years 10
More than 7 years but not more than 8 years 11
More than 8 years but not more than 9 years 12
More than 9 years but not more than 10 years 13
More than 10 years but not more than 11 years 14
More than 11 years but not more than 12 years 15
More than 12 years 16

(b) 'Weeks' Pay' means the ordinary time rate of pay for the employee concerned:
Provided that the following amounts are excluded from the calculation of the ordinary time rate of pay:
overtime, penalty rates, disability allowances, shift allowances, special rates, fares and travelling time
allowances, bonuses and any other ancillary payments.

4.5.7 Superannuation benefits

The employer may make an application to the Commission .for relief from the obligation to make severance payments
in circumstances where:

(a) the employer has contributed to a superannuation scheme which provides a particular benefit to an employee
in a redundancy situation; and

(b) the particular benefit to the employee is over and above any benefit the employee might obtain from any
legislative scheme providing for superannuation benefits (currently the federal Superannuation Guarantee
levy) or an award based superannuation scheme.

4.5.8 Employee leaving during notice

An employee whose employment is terminated for reasons set out in clause 4.5.1(a), may terminate such employment
during the period of notice, and, if so, shall be entitled to the same benefits and payments under this clause had such
employee remained with the employer until the expiry of such notice:

Provided that in such circumstances the employee shall not be entitled to payment in lieu of notice.

4.5.9 Alternative employment

The employer, in a particular case, may make application to the Commission to have the general severance pay
prescription amended if the employer obtains acceptable alternative employment for an employee.

4.5.10 Employees with less than one year's service

Clause 4.5 shall not apply to employees with less than one year's continuous service and the general obligation on
employers should be no more than to give relevant employees an indication of the impending redundancy at the first
reasonable opportunity, and to take such steps as may be reasonable to facilitate the obtaining by the employees of
suitable alternative employment.



4.5.11 Employees exempted
Clause 4.5 shall not apply:
(a) where employment is terminated as a consequence of misconduct on the part of the employee; or
(b) to employees engaged for a specific period or task(s); or
(c) to casual employees.
4.5.12 Employers exempted
Subject to an order of the Commission, in a particular redundancy case, clause 4.5 shall not apply to an employer
that employs employees working a total of fewer than 550 hours on average per week, excluding overtime,
Monday to Sunday. The 550 hours shall be averaged over the previous 12 months.
4.5.13 Exemption where transmission of business
(a) The provisions of clause 4.5.6 are not applicable where a business is before or after the date of the insertion
of this clause into the Award, transmitted from the employer (transmittor) to another employer (transmittee),
in any of the following circumstances:

(i) where the employee accepts employment with the transmittee which recognises the period of continuous
service which the employee had with the transmittor, and any prior transmittor, to be continuous service
of the employee with the transmittee; or

(ii) where the employee rejects an offer of employment with the transmittee:

(A) in which the terms and conditions are substantially similar and no less favourable, considered on an
overall basis, than the terms and conditions applicable to the employee at the time of ceasing

employment with the transmittor; and

(B) which recognises the period of continuous service which the employee had with the transmittor and
any prior transmittor to be continuous service of the employee with the transmittee.

(b) The Commission may amend clause 4.5.13(a)(ii) if it is satisfied that it would operate unfairly in a particular
case, or in the instance of contrived arrangements.

4.5.14 Incapacity to pay

The employer in a particular redundancy case may make application to the Commission to have the general severance
pay prescription amended on the basis of the employer's incapacity to pay.

4.6  Date of appointment

4.6.1 Each employee on appointment must be advised in writing of the Classification Level, which relates to that
position, of any variations thereto, and of their conditions of employment.

4.6.2 The date of appointment to a position will be:

(a) the date of approval for those employees appointed from within Queensland Health to an advertised vacancy;
or

(b) the beginning date of duty for those employees appointed from an external source to an advertised vacancy;
or

(c) the first day of July for those senior medical officers appointed under clause 5.6.
4.7  Recognition of previous service
The entitlements for Recognition of Previous Service are prescribed under the Recognition of Previous Service and
Employment Directive, as issued and amended by the Minister responsible for industrial relations under section 54 of the
Public Service Act 2008.

4.8  Part-time employees

4.8.1 "Part-Time Employee" will mean an employee, other than a "Casual Employee" as defined in this Award, who is
engaged to work regular hours each week and whose ordinary daily working hours are worked continuously,
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excluding meal breaks:

Provided that the weekly total of such hours will always be less than the ordinary weekly working hours of a
full-time employee.

The following conditions will be applicable to part-time employees:

(a) The spread of ordinary working hours may be the same as those prescribed for a full-time employee under
this Award.

(b) A part-time employee may be employed to work regular hours each week provided the engagement is always
less than a full-time employee.

(c) A part-time employee will be paid at the same hourly rate as a full-time employee for performing duties of
the same Award classification:

Provided that for the provisions of clause 4.8, the hourly rate for each appropriate classification will be
1/80th of the ordinary fortnightly salary.

A part-time employee will also be entitled to any allowances applicable based pro-rata on the number of hours
worked in relation to the ordinary full-time hours applicable to the Award classification provided that the
following provisions apply in full:

Fares and travelling allowance
On call allowance
Meal allowance

The public holiday provisions of clause 7.8 of this Award will apply, provided that a part-time employee who
usually works on a day of the week on which a public holiday falls, and who is not required to work on that day,
will be paid for the hours which would otherwise have been worked on that day.

Subject to the provisions contained in clause 4.8, all other provisions of this Award applicable to full-time
employees will apply pro-rata to a part-time employee.

Casual employees

"Casual Employee" will mean an employee, other than a "Part-Time Employee" as defined in this Award, who is
engaged as such and is paid on an hourly basis to work generally for less than the ordinary weekly working hours
of a full-time employee.

The engagement of casual employees may not be utilised by the employer to permanently fill any full-time or
part-time position.

A casual employee will be paid 23% in addition to the ordinary Award rates of pay for the class of work upon which
the employee is engaged. Each engagement will stand alone, with a minimum payment as for 2 hours work made in
respect to each engagement. Where applicable, a casual employee will be entitled to the provisions of overtime,
penalty rates and payment for work performed on public holidays. In respect to Sundays, casual employees must be
remunerated at the rate of double time and will not be entitled to an additional payment of the 23% casual loading:

Provided that for the provisions of clause 4.9, the hourly rate for each appropriate classification will be 1/80th of
the ordinary fortnightly salary.

Provided also that in addition to the provisions of clause 4.9.3, a casual employee may be further entitled to
payment of any applicable Award allowances based pro-rata on the number of hours worked in relation to the
ordinary hours of the Award classification.

Except under clauses 4.9.3 and 4.9.4, a casual employee must not be entitled to any other leave payment.

PART 5 - WAGES AND WAGE RELATED MATTERS

5.1
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Classification definitions

"Intern” means a medical practitioner who holds a practising certificate from the Australian Health Practitioners
Registration Authority authorising appointment as such under the Health Practitioner Regulation National Law
Act 2009.

"Junior House Officer" means a medical practitioner in the first year of service after eligibility for full
registration as a medical practitioner.



5.1.3
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5.1.5

5.1.6

5.1.7
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5.2

"Principal House Officer" means a medical practitioner appointed as such who is not undertaking an accredited
course of study leading to a higher medical qualification

"Registrar" means a medical practitioner appointed as such who is undertaking an accredited course of study
leading to a higher medical qualification.

"Resident Medical Officer" means a medical practitioner appointed as an Intern, a Junior House Officer, a Senior
House Officer, a Principal House Officer, a Registrar or a Senior Registrar by any Health Services District.

"Senior House Officer" means a medical practitioner in the second or subsequent years of practical experience
after eligibility for full registration as a medical practitioner and who has not been appointed as a Registrar or
Principal House Officer.

"Senior Medical Officer" includes a Medical Superintendent, Deputy Medical Superintendent, Assistant Medical
Superintendent, Senior Staff Specialist, Staff Specialist, General Practitioner and Medical Officer.

"Senior Registrar" means a medical practitioner appointed as such who has specialist registration with the
Medical Board of Australia.

Salaries

The employees may be paid under one of the following classification levels:

Classification Level Pay Point Per fortnight
L1 RMO1 2,40$8.00
L2 RMO2 2,598.00
L3 RMO3 2,788.20
L4 Reg 1 3,405.80
L5 Reg 2 3,500.90
L6 Reg 3 3,595.80
L7 Reg 4 3,738.50
L8 Reg 5 3,833.50
L9 Reg 6 3,928.50
L10 SReg 1 4,308.60
L11 SReg 2 4,451.10
L12 SReg 3 4,593.80
L13 SReg 4 4,734.70
L13 Ci1-1 4,734.70
L14 C1-2 4,878.80
L15 C1-3 5,022.20
L16 Cl-4 5,167.50
L17 C1-5 5,311.50
L18 C2-1 5,449.00
L19 C2-2 5,591.60
L20 C2-3 5,755.20
L21 C2-4 5,876.60
L22 C2-5 6,019.10
L23 C2-6 6,161.80
L24 C3-1 6,308.80
L25 C3-2 6,491.20
L18 MO1-1 5,449.00
L19 MO1-2 5,591.60

L20 MO1-3 5,755.20



L21 MO1-4 5,876.60

L22 MO1-5 6,019.10
L23 MO1-6 6,161.80
L24 MO1-7 6,308.80
L25 MO2-1 6,491.20
L26 MO2-2 6,684.40
L27 MO2-3 6,874.50
L28 MO3-1 7,159.60
L29 MO4-1 7,5639.70

The above rates incorporate adjustments based upon the Medical Officers' (Queensland Health) Certified Agreement
(No 1) 2005.

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September
2012 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage adjustments. This
arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received by employees whose
wages and conditions of employment are regulated by this Award which are above the wage rates prescribed in the
Award. Such payments include wages payable pursuant to certified agreements, currently operating enterprise
flexibility agreements, award amendments to give effect to enterprise agreements and over-award arrangements.
Absorption which is contrary to the terms of an agreement is not required.

Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting
from enterprise agreements, are not to be used to offset arbitrated wage adjustments.

5.3  Payment of salaries

Salaries will be paid fortnightly by electronic funds transfer, provided that payment by other means shall be at the
discretion of the employer. The salaries prescribed by this Award are expressed in both fortnightly and annual rates.
The fortnightly rates are the actual salaries paid and annual rates are shown for information purposes only.

5.4  Classification structure

5.4.1 Salary ranges shall apply as follows:

Classification Level/s Known As
(@) Intern 1 RMO1
(b) Resident Medical Officer 2-3 inclusive RMO2 to RMO3
(c) Principal House Officer 4-7 inclusive PHO1 to PHO4
(d) Registrar 4-9 inclusive REG1 to REG6
(e) Senior Registrar 10-13 inclusive SREG1 to SREG4
(f Medical Officer General Practitioner 13-14 inclusive Cl-1to C1-2

Medical Superintendent / Deputy and
Assistant Medical Superintendent

(9) Medical Officer General Practitioner with 13-17 inclusive Cl-1to C1-5
FRACGP*

Medical Officer Credentialed Practice
Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACGP*

(h) Medical Officer General Practitioner with 18 C2-1
FRACGP* - Senior Status

Medical Officer Credentialed Practice -
Senior Status

Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACGP* - Senior Status

M Medical Officer Advanced Credentialed 18-23 inclusive C2-1to C2-6
Practice

Medical Superintendent / Deputy and
Assistant Medical Superintendent Advanced
Credentialed Practice

M Medical Officer Advanced Credentialed 24-25 inclusive C3-1to C3-2
Practice - Senior Status




Classification Level/s Known As

Medical Superintendent / Deputy and
Assistant Medical Superintendent Advanced
Credentialed Practice - Senior Status

(k)

Staff Specialist 18-24 inclusive MO1-1 to MO1-7
Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACMA

(0

Staff Specialist - Senior Status 25-27 inclusive MO2-1 to MO2-3
Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACMA - Senior Status

(m) Staff Specialist - Eminent Status 28 MO3-1

Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACMA - Eminent Status

(n)

Staff Specialist - Pre-Eminent Status 29 MO4-1
Medical Superintendent / Deputy and
Assistant Medical Superintendent with
FRACMA - Pre-Eminent Status

*

Or other qualification/fellowship as determined by the Queensland Health State Credentials Committee

5.4.2 A new medical officer shall be placed at a point within the relevant salary range according to their years of
relevant experience in that capacity or years of eligibility for vocational registration.
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Provided that, in the case of clause 5.4.1(k), a new medical officer shall be placed at a point within the relevant
salary range according to their years of eligibility for specialist registration.

@

(b)

(©

(d)

©

®

(9)

In the case of clauses 5.4.1(b), (c), (d), (), (), (i), and (k), a medical officer shall progress through the
salary range by annual increments on their anniversary date.

In the case of clause 5.4.1(f), a medical officer shall not be entitled to receive an increase in salary by way of
movement between Levels 13 and 14 until the medical officer has been in receipt of such salary for a period
of 5 years.

In the case of clause 5.4.1(h), a medical officer shall not be entitled to proceed by incremental progression to
Level 18 unless the medical officer has been in receipt of the Level 17 salary for at least 2 years and has
received satisfactory Performance Appraisal and Development reports for at least 2 years:

Provided that a medical officer may be appointed to such position by appointment to an advertised vacancy.
In the case of clause 5.4.1(j), a medical officer shall not be entitled to proceed by incremental progression to
Level 24 unless the medical officer has been in receipt of the Level 23 salary for at least 2 years and has
received satisfactory Performance Appraisal and Development reports for at least 2 years:

Provided that a medical officer may be appointed to such position by appointment to an advertised vacancy:

Provided further that a medical officer shall progress to Level 25 by an annual increment on their
anniversary date.

In the case of clause 5.4.1(l), a medical officer shall not be entitled to proceed by incremental progression to
Level 25 unless the medical officer has been eligible for specialist registration for at least 7 years and has
received satisfactory Performance Appraisal and Development reports for at least 2 years:

Provided that a medical officer may be appointed to such position by appointment to an advertised vacancy:

Provided further that a medical officer shall progress through the salary range by annual increments on their
anniversary date.

In the case of clauses 5.4.1(m) and (n), a medical officer shall not be entitled to proceed via incremental
progression to Levels 28 and 29. Appointment to Levels 28 and 29 shall be in accordance with the criteria
and application process contained in HR Policy B10 as amended or replaced by agreement of the parties.

Senior medical officers must be given the opportunity to participate in a performance appraisal and
development process that will enable them to meet the requirements of clauses 5.4.1(c), (d) and (e). Where



Senior medical officers have not been provided the opportunity to participate in such a process, they will
increment to the next level in the absence of substantiated unsatisfactory performance reports.

5.4.4 (a) In Medical Officers' (Queensland Health) Certified Agreement (No 1) 2005 the parties agreed to introduce

5.5

5.5.1

5.5.2

5.5.3

new classification levels for medical officers engaged in advanced credentialed practice in disciplines
recognised by the State Recognised Practice Committee (SRPC) and approved by the Director-General.

(b) The following disciplines have been recognised to date:

Rural generalist medicine;
Clinical forensic medicine;
Generalist emergency medicine;
Addiction medicine;

Sexual health medicine.

(c) The following disciplines will be assessed for determination by the Committee under this clause, with the
determination having effect from 1 January 2006:

e Breast medicine;
e Mental health.

(d) The recognition of practice process has and will continue to provide SMOs:

e recognition for qualifications other than specialist qualifications that benefit medical services and
patient safety, provide better health outcomes and represent value for money;

e asalary range linked to their credentialed status; and

e improved career pathways.

(e) The SRPC will continue its work of considering new disciplines for recognition, and will oversee the
administration and implementation of Individual Bridging Programs where medical officers were identified
as needing to complete recognised qualifications to be eligible for their new pay increments.

(f) Disciplines which are assessed for determination apart from those listed in clauses 5.4.4 (b) and (c) will have
effect from the date of approval of recognition by the chief executive officer of Queensland Health.

(9) Appointments made to positions in recognised disciplines after the recognition of the discipline will be made
in accordance with Queensland Health's SRPC appointment and translation policy.

Allowances

Higher duties payment - Where an employee temporarily occupies a position to which is attached a higher
classification for a period of more than 3 days, that employee must be paid not less than the difference between
the salary of the employee temporarily filling the position and the minimum salary attaching to the position they
are temporarily occupying, including any relevant director's allowance.

Meal allowance - When an employee is rostered to work in excess of 10 continuous hours they may be supplied
with an adequate meal free of charge or be entitled to be paid $12.10 meal allowance:

Provided that where the continuous period exceeds 15 hours, a further meal free of charge may be supplied or a
further $12.10 meal allowance paid.

Divisional and District Parities - In addition to the rates of salaries set out in this Award for the Southern
Division, Eastern District, the following amounts may be paid to employees employed in the Divisions and
Districts referred to hereunder:

Adults 21 years age Employees under 21 who have
and over not reached substantive grade
Per fortnight Per annum Per fortnight Per annum
$ $ $
Northern Division,
Eastern District 2.10 54.00 1.05 27.00

Northern Division,
Western District 6.50 168.00 3.25 84.00



Mackay Division 1.80 46.00 0.90 23.00

Southern Division,
Western District 2.10 54.00 1.05 27.00

5.5.4 Locality allowance

The conditions and entitlements of locality allowances paid to employees who are appointed to work at named centres
are prescribed under the Locality Allowance Directive as issued and amended by the Minister responsible for industrial
relations under section 54 of the Public Service Act 2008.

5.5.5 Director allowance - Senior Medical Officers -

(@) Where appointed to a position of Director, the following relevant allowance may be paid during that
appointment:

Per annum
$
Large Department 12,214
Medium Department 8,633
Small Department 5,048
Clinical Director Nil

Note 1: The Director's Allowance has been adjusted to include allowance based upon Queensland Public
Health Sector Certified Agreement (No. 4) 2000 (EBA4)(CA576/00) ce