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QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

CRIME AND MISCONDUCT COMMISSION EMPLOYEES AWARD - STATE 2006 
 

(Gazette 6 October 2006) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 21 August 2009, the said Award is 
amended as follows as from 1 September 2009: 
 
By deleting Schedule 1 and inserting the following in lieu thereof: 
 
Schedule 1 - Salaries 
 
Section 1 - Administrative stream 
 
CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 

under the 1 September 2009 Declaration of General Ruling and earlier 
Safety Net Adjustments) 

  Per Fortnight 
  $ 
Level 1 1 788.50 
 2 845.50 
 3 902.40 
   
Level 2  Age 21 1 1,250.50 
 2 1,280.20 
 3 1,309.90 
 4 1,343.60 
 5 1,373.40 
 6 1,403.10 
 7 1,428.80 
 8 1,458.70 
   
Level 3 1 1,528.60 
 2 1,569.80 
 3 1,610.80 
 4 1,652.30 
   
Level 4 1 1,724.20 
 2 1,762.30 
 3 1,804.50 
 4 1,842.70 
   
Level 5 1 1,917.90 
 2 1,960.50 
 3 2,003.00 
 4 2,045.50 
 
Section 2 - Professional stream 
 
CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 

under the 1 September 2009 Declaration of General Ruling and earlier 
Safety Net Adjustments) 

  Per Fortnight 
  $ 
Level 1 1 810.80 
 2 900.70 
 3 990.60 
Age 21 4 1,299.20 
 5 1,351.90 
 6 1,400.60 
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CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 
under the 1 September 2009 Declaration of General Ruling and earlier 

Safety Net Adjustments) 
  Per Fortnight 
  $ 
 7 1,445.30 
   
Level 2 1 1,527.40 
 2 1,587.50 
 3 1,647.50 
 4 1,707.60 
 5 1,763.70 
 6 1,819.40 
   
Level 3 1 1,888.70 
 2 1,932.90 
 3 1,977.10 
 4 2,021.30 
 
Section 3 - Technical stream  
 
CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 

under the 1 September 2009 Declaration of General Ruling and earlier 
Safety Net Adjustments) 

  Per Fortnight 
  $ 
Level 1 1 810.80 
 2 900.70 
 3 990.60 
Age 21 4 1,299.20 
 5 1,351.90 
 6 1,400.60 
 7 1,445.30 
   
Level 2 1 1,463.20 
 2 1,501.10 
 3 1,538.70 
 4 1,576.70 
 5 1,614.50 
 6 1,652.30 
   
Level 3 1 1,724.20 
 2 1,754.70 
 3 1,789.10 
 4 1,819.40 
 
Section 4 - Operational stream 
 
CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 

under the 1 September 2009 Declaration of General Ruling and earlier 
Safety Net Adjustments) 

  Per Fortnight 
  $ 
Level 1 1 679.00 
 2 745.80 
 3 812.60 
 4 879.40 
 5 1,028.30 
 6 1,095.30 
   
Level 2 Age 21 1 1,250.50 
 2 1,281.70 
 3 1,313.00 
 4 1,348.10 
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CLASSIFICATION LEVEL AWARD RATE  (including the arbitrated wage adjustment payable 
under the 1 September 2009 Declaration of General Ruling and earlier 

Safety Net Adjustments) 
  Per Fortnight 
  $ 
   
Level 3 1 1,366.40 
 2 1,390.40 
 3 1,410.40 
 4 1,434.30 
   
Level 4 1 1,478.90 
 2 1,512.30 
 3 1,545.80 
 4 1,579.10 
   
Level 5 1 1,608.70 
 2 1,647.20 
 3 1,685.80 
 4 1,724.20 
   
Level 6 1 1,776.20 
 2 1,811.40 
 3 1,842.70 
   
Level 7 1 1,909.70 
 2 1,945.60 
 3 1,981.50 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 
2009 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage adjustments.  This 
arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received by employees whose 
wages and conditions of employment are regulated by this Award which are above the wage rates prescribed in the 
Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise 
flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements 
and overaward arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting 
from enterprise agreements, are not to be used to offset arbitrated wage adjustments. 
 
Dated 1 October 2009. 
 
G.D. SAVILL, 
Registrar. 
 

 


