CITATION: Blue Care Enterprise Award - State 2004
(B/2009/41 and B/2009/42) - General Ruling Amendment
<http://www.girc.qld.gov.au>
QUEENSLAND INDUSTRIAL RELATIONS COMMISSION
Industrial Relations Act 1999
BLUE CARE ENTERPRISE AWARD - STATE 2004

(Gazette, 25 June 2004)

PURSUANT to the Declaration of the Commission as to a General Ruling made on 21 August 2009, the said Award is
amended as follows as from 1 September 2009:

1. By deleting Schedule 2 and inserting the following in lieu thereof:

SCHEDULE 2 - WAGES

Casual
LEVEL Paypoint Hourly Weekly Yearly Hourly
$ $ $ $
1 1 15.7845 599.80 31,189 19.4145
2 16.0925 611.50 31,797 19.7935
2 1 16.403 623.30 32,411 20.1750
2 16.711 635.00 33,019 20.5540
3 17.0215 646.80 33,633 20.9360
3 1 17.0215 646.80 33,633 20.9360
2 17.3295 658.50 34,241 21.3145
3 17.637 670.20 34,850 21.6935
4 1 17.637 670.20 34,850 21.6935
2 17.9475 682.00 35,463 22.0755
3 18.2555 693.70 36,072 22.4540
5 1 18.2555 693.70 36,072 22.4540
2 18.566 705.50 36,685 22.8360
3 18.874 717.20 37,294 23.2145
6 1 18.874 717.20 37,294 23.2145
2 19.182 728.90 37,902 23.5935
3 19.4925 740.70 38,516 23.9755

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September
2009 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage adjustments. This
arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received by employees whose
wages and conditions of employment are regulated by this Award which are above the wage rates prescribed in the
Award. Such payments include wages payable pursuant to certified agreements, currently operating enterprise
flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements
and overaward arrangements. Absorption which is contrary to the terms of an agreement is not required.

Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting
from enterprise agreements, are not to be used to offset arbitrated wage adjustments.

Junior Rates % of relevant adult rate
Under 18 years of age 65
18 and under 19 years of age 75

Junior rates will be calculated in multiples of 10 cents with any result of 5 cents or more being taken to the next highest
10 cent multiple.

Any junior employee required to perform the work of a Head Cook or other cook will be paid adult rates prescribed for
such employees.



2. By deleting from the clauses listed in the first column of the Schedule, the amount in the second column, and
inserting the amount in the third column in lieu thereof:

Column 1 Column 2 Column 3
$ $
5.5.4(i) 16.83 17.25
5.5.4(ii) 27.40 28.08
5.5.6(a) 43.26 44.34
5.5.7 35.40 36.30
5.5.8(a) 7.70 7.90
5.5.8(b) 73c 75¢
6.2.5(a) 6.00 6.15
6.6.1(c) 185.46 190.10

Dated 1 October 2009.

G.D. SAVILL,
Registrar.



