CITATION: Aerated Water Factories Industry Award - State 2003
(B/2009/41 and B/2009/42) - General Ruling Amendment
<http://www.girc.qld.gov.au>
QUEENSLAND INDUSTRIAL RELATIONS COMMISSION
Industrial Relations Act 1999
AERATED WATER FACTORIES INDUSTRY AWARD - STATE 2003

(Gazette, 11 April 2003)

PURSUANT to the Declaration of the Commission as to a General Ruling made on 21 August 2009, the said Award is
amended as follows as from 1 September 2009:

1. By deleting clause 5.2.1 and inserting the following in lieu thereof:

5.2.1 The minimum rates of wages payable to employees shall be:
(@) PART "A"- ESTABLISHMENTS WITH FLOW RATES OF 7000 LITRES PER HOUR OR MORE
A senior employee of a classification specified in the table hereunder working in an establishment with a

flow rate of 7000 litres per hour or more shall be paid not less than the rate per week assigned to that
classification for the area in which the employee is working as set out in the following table:

Number  Classification Total Rate
Per Week
$
1. Syrup maker where syrup room operations are computerised 604.50
2. Cordial and/or syrup using recipes of formulae 596.00
3. Pre-mix filler operator 585.60
4. Assistant cordial and/or syrup maker; employees who under the direction of the 572.50

employer or manager or the foreman are in charge of the running adjustment or
running maintenance of automatic carbonating and/or fruit juice or aerated water
machinery or plant; syrup filler operator, and/or syrup filler operator, employee
engaged on Routine in-line testing

5. Employee operating labelling, palletising or de-palletising, case packing or
unpacking, or carton packing machines 570.90
6. Employees engaged on bottling or canning line operations, including without 568.20

limiting the foregoing, removing empty bottles on conveyors, attending or feeding
or taking away from washing machines, sighting, inspecting, attending or
operating sealing machines or labelling machines, filling cases with full bottles,
and stacking cases on pallets, fruit juice extracting, cordial and/or syrup room
(other than in classification No. 1, 2 or 4, plastic blow moulding machine operator,
cleaner, case, crate, box and/or pallet repairer, all other adult employees not
elsewhere specified

7. Storeworker 604.10
8. Driver of fork-lift with lifting capacity of:
(a) up to and including 5000kg 604.60
(b) over 5000kg, including twin fork-lift 607.60
9. Trainee - first 4 weeks of service 568.20

(b) PART "B"- ESTABLISHMENTS WITH FLOW RATES OF LESS THAN 7000 LITRES PER HOUR

A senior employee of a classification specified in the table hereunder working in an establishment with a
flow rate of less than 7000 litres per hour shall be paid not less than the rate per week assigned to that
classification of the area in which the employee is working as set out in the following table:



Number  Classification Total Rate
Per Week
$
1. Cordial and/or syrup maker using recipes or formulae 591.00

Assistant cordial and/or syrup maker; employees who under the direction of the 572.50
employer or manager or the foreman are in charge of the running adjustment or

running maintenance of automatic carbonating and/or fruit juice or aerated water

machinery or plant; syrup filler operator, and/or syrup filler operator; employee

engaged on Routine in-line testing

3. Employees engaged on bottling or canning line operations, including without 568.20

limiting the foregoing, removing empty bottles on conveyors, attending or feeding
or taking away from washing machines, sighting, inspecting, attending or operating
sealing machines or labelling machines, filling cases with full bottles, and stacking
cases on pallets, fruit juice extracting, cordial and; or syrup room (other than in
classification No. 1 or 2, plastic blow moulding machine operator, shrink-wrap
machine operator, cleaner, case, crate, box and/or pallet repairer, all other adult
employees not elsewhere classified

4, Storeworker 604.10
5. Driver of fork-lift with lifting capacity of:
(a) up to and including 5000kg 604.60
(b) over 5000kg including twin fork-lift 607.60

NOTE: The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the
1 September 2009 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage
adjustments. This arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received
by employees whose wages and conditions of employment are regulated by this Award which are above the wage
rates prescribed in the Award. Such payments include wages payable pursuant to certified agreements, currently
operating enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to
enterprise agreements and overaward arrangements. Absorption which is contrary to the terms of an agreement is
not required.

Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those
resulting from enterprise agreements, are not to be used to offset arbitrated wage adjustments.

2. By deleting from the clauses listed in the first column of the Schedule, the amount in the second column, and
inserting the amount in the third column in lieu thereof:

Column 1 Column 2 Column 3
$ $
5.2.3 5.24 5.37
8.14 8.34
10.59 10.85
54.1 66.1c 67.75¢c
5.4.2(a) 80c 80c
2.20 2.30
4.60 4.70
6.10 6.30
8.20 8.40
9.30 9.50
10.70 11.00
12.40 12.70
10.5.2 11.70 12.00

Dated 1 October 2009.

G.D. SAVILL,
Registrar.



