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6. Issues in dispute

Please outline the issues in dispute between the parties:

[Please note that any details you provide will be published as part of this Notice] 

Please attach a schedule if more room required 

See Annexure A. 

7. Briefly state the relevant industrial instrument/s affected (e.g. award, agreement, determination) OR the

industry in which the dispute arose and/or type of work being undertaken by those in dispute

Department Of Education State School Teachers' Certified Agreement 2022 
Teaching in State Education Award - State 2016 

8. Signature of the party notifying of the WHS dispute

Signature: 

Name: Jodie McFadden 

Position/Capacity: WHS Organiser 

Date: 15/09/2026 
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25. At the DoE Peak Union Health, Safety and Wellbeing Committee meeting on 25 August 2026,

attended by senior departmental officers and peak union representatives, the QTU sought

clarification from the DoE in respect of the MyHR WHS reporting system's capacity to restrict

access to student details to assist with the management of any privacy concerns. On behalf of the

DoE, the Executive Director HSW Human Resources Strategy, confirmed this function is enabled

for recording WHS incidents, but not for recording hazards.

26. At the same meeting, the Acting Deputy Director-General acknowledged the concerns raised by

the QTU and undertook to consider the matter further outside the meeting. Despite that

commitment, and formal correspondence from the QTU, no response has been provided by the

DoE.

27. In our most recent correspondence (dated 2 September 2026), the QTU proposed practical

solutions to address the issue while balancing both the purported privacy concerns and the work

health and safety considerations. The QTU further requested that, if those proposals were not

considered acceptable to the DoE, that the DoE provide:

a. written reasons for rejecting the proposed measures;

b. the legal and operational basis upon which it considers its current approach complies with

its duties under the WHS Act; and

c. details of any alternative system or process that would enable hazards arising from the

conduct of identifiable persons to be appropriately identified, assessed, controlled,

monitored and reviewed.

28. The QTU requested this information by close of business on 10 September 2026. No response

has been received.

Conclusion 

29. The absence of a response, together with the ongoing position adopted by the DoE, has given rise

to a genuine dispute regarding the adequacy of the DoE's work health and safety systems and

whether those systems enable the department to discharge its statutory obligations.

30. The QTU seeks the assistance of the Commission in relation to this matter.
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