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Introduction

The applicants’ claims

1.

State

The Queensland Council of Unions (QCU) has filed an application in the Queensland
Industrial Relations Commission (the Commission) seeking a general ruling to provide:

e an amendment to all state awards by an increase of 3.0%;

e an amendment to all state awards by increasing existing allowances which relate to work
conditions which have not changed by 3.0%;

¢ an increase to the QMW by 3.0%; and

e an operative date of 1 September 2019.

The Australian Workers' Union (AWU) has filed an application in the Commission seeking
a general ruling to provide:

e an amendment to all state awards to increase wages by 3.0%;

e an amendment to all state awards by increasing existing allowances which relate to work
conditions, which have not changed by 3.0%;

e an increase to the QMW by 3.0%; and

e an operative date of 1 September 2019.

The Together Queensland, Industrial Union of Employees (Together Union) has filed an
application in the Commission seeking a general ruling to provide:

e an amendment to all state awards to increase wages by 3.0%;

e an amendment to all state awards by increasing existing award allowances which relate
to work conditions which have not changed in service increments by 3.0%;

s an increase to the QMW by 3.0%; and
e an operative date of 1 September 2019.

of Queensland position

In response to these applications the State of Queensland (the *State’):
s supports a 3.0% increase to the QMW,

e supports a 3.0% increase to the rates of pay in state awards other than those that apply to
state public sector employees which have received a ‘flow on’ from certified agreement
rates of pay by virtue of 5.129 of the repealed /ndustrial Relations Act 1999 (repealed IR
Act) or s.145 of the Industrial Relations Act 2016 (IR Act);

¢ submits that there be no increase to the rates of pay in state awards that apply to state
public sector employees which have received a ‘flow on’ from cetrtified agreement rates
by virtue of s.129 of the repealed IR Act or s.145 of the IR Act (the awards for which
this position is advanced are listed in Attachment 1);

e supports a 3.0% increase to existing allowances which relate to work conditions, which
have not changed, in all state awards; and

e supports an operative date of 1 September 2019 for any increases awarded.
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Federal Annual Wage Review 2019

5.

On 30 May 2019, the Annual Wage Review (AWR) 201819 decision' was handed down
by the Expert Panel of the FWC. Effective 1 July 2019, the AWR decision determined to:

a. increase the NMW by 3.0% to $740.80 per week; and

b.  increase modern award minimum wages by 3.0%.

The State’s Position

A departure from past positions

6.

The State acknowledges its position in this year’s State Wage Case represents a departure
from past positions. As will be seen it is justified in all of the circumstances that now prevail.

In its decision in the State Wage Case 2014’ the Commission stated *... Having regard to the
submissions of the parties in these proceedings, we broadly agree that, unless there are
cogent reasons for not doing so, we should follow the ruling of the federal tribunal, with
any necessary or desirable modifications, having regard to the particular circumstances
of Queensland. ” (emphasis added)

The Commission adopted these observations in the State Wage Case decisions in 2015* and
2016°.

In 2017 the Commission stated: ‘...no cogent reasons were advanced to us as to why we
should depart from the views expressed in the 2016 State Wage Case decision (at paragraph
[33] above) in relation to the relevance of the FWC Annual Wage Review decision...”. In
the State Wage Case 2018’ the Commission stated:

“[43] Without formally adopting the above statement, we nonetheless record
that we intend to follow the same approach in the current proceedings. In doing
so, we note that decisions of the Fair Work Commission in its Annual Wage
Reviews are made against a legislative background which requires that
Tribunal to take into account a number of specific considerations, including
relative living standards and the needs of the low paid when setting minimum
wage rates (see s 134(1)(a) and s 284(1)(c) of the Fair Work Act 2009).

[44] In this respect, it is to be noted that all of the employees who will be
directly impacted by this decision are engaged under awards of this
Commission which could generally, in terms of wage rates at least, be
described as minimum rates awards. As such, and noting that:

' [2019] FWCFB 3500.

212014] QIRC 129 (B/2014/28).

3 Ibid at [13].

4 Application for Declaration of General Ruling (State Wage Case 2015) [2015] QIRC 154 (B/2015/15,
B/2015/16) at [8].

5 Application for Declaration of General Ruling (State Wage Case 2016) [2016] QIRC 088 (B/2016/10,
B/2016/11) at [8].

¢ Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [60].

7[2018] QIRC 113 (B/2018/12, B/2018/17).
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* the applications by both the QCU and the AWUEQ, with one exception, seek
to deliver the same 3.5 per cent increase in award wage rates, the QMW and
award allowances decided by the Fair Work Commission; and

* the Government supports an outcome which will see a 3.5 per cent increase
in award wage rates, QMW and award allowances,

we have decided to, again, follow the federal tribunal’s decision.

(Emphasis added)

The State submits this year that there are cogent reasons for the Commission to depart from
its practice of following the ruling of the federal tribunal — with respect to awards applicable
to state public sector employees that have received a ‘flow on’ from certified agreement rates
of pay by virtue of s.129 the repealed Industrial Relations Act 1999 or s.145 of the Industrial
Relations Act 2016 (IR Act). These awards are identified in Attachment 1.

The State notes that apart from its position at paragraph [10] above, its position appears to
be in conformity, in all other respects, with the positions advanced by the QCU and the
AWU.

Difference between the Federal Annual Wage Review and the Queensland State Wage Case

12.

13.

14.

15.

16.

Fundamentally, there is a difference between the Federal AWR and the Queensland State
Wage Case in terms of its impact. The AWR deals with increasing the NMW and federal
modern award rates of pay, which apply directly to large portions of the Australian workforce
—approximately 2.2 million award reliant employees and 180,200 NMW reliant employees
rely on the AWR for an annual wage increase each year.’

In contrast, the Queensland State Wage Case historically increases the QMW and state award
rates of pay which now only apply directly to relatively small portions of the jurisdiction —
approximately 6,000 award reliant employees'® who rely on the state wage increase each
year for a pay rise. The vast majority of employees in the state jurisdiction are not directly
reliant on the State Wage Case because they are covered by agreements that have
traditionally provided higher rates of pay than the underpinning awards.

In effect, the Commission is now being asked to flow-on on the same increase awarded by
the FWC despite the fact the respective tribunals are dealing, in the main, with a markedly
different group of employees. The AWR deals clearly with an increase for low-paid workers
who have not been able to bargain, who rely on their award or the NMW for their rate of
pay, and who have no other mechanism for increasing their rate of pay.

To the extent that the SWC is dealing with a similar group of around 6000 low-paid, award-
reliant employees in the state jurisdiction, the State’s submission is that the Commission
ought to continue to follow the practice of flowing-on the FWC decision — which in this
year’s case is a 3% increase.

However, the issue is that the State Wage Case is now having the effect of increasing award
rates for workers who are already covered by agreements, and whose awards have already
been increased through the ‘flow-on” of agreement rates of pay as outlined below.

8 Ibid at [43] - [44].

120191 FWCFB 3500 at [3].

19 application for Declaration of General Ruling (State Wage Case 2018) [2018] QIRC 113 (B/2018/12,
B/2018/17) at [38].



17.

18.

Page 5of 15

For the reasons identified further in this submission, the State considers this is no longer a
tenable position. The State submits that the focus of the State Wage Case ought to be on
wage increases for low-paid workers in the state jurisdiction who rely on the award or the
minimum wage, as in the AWR, and not for workers covered by agreements who receive
wage increases through bargaining and who have also received the benefit of having their
awards updated to reflect agreement rates of pay under the flow-on provisions in state
industrial Jaws.

The Commission has also observed previously that the federal legislation mandates an annual
review of both the NMW and modern award rates of pay, while the IR Act only requires an
annual review of the QMW. State award rates of pay have been reviewed by convention
through the State Wage Case."!

Maintaining award rates of pay

19.

20.

21.

22.

As outlined in the State Wage Case decisions referred to above, award rates of pay in
Queensland have traditionally increased through the annual State Wage Case, following the
Fair Work Commission (FWC) Annual Wage Review (AWR) decision.

However, Queensland is unique when compared to the federal industrial jurisdiction, in that
it also provides a legislative framework that facilitates the ‘flow on’ of provisions from
certified agreements, including rates of pay, into awards.'” Relevantly, in the 2017 State
Wage Case decision the Commission stated'*:

“f40] Another important difference is that s 145 of the 2016 IR Act relevantly

provides (at s 145(1)) that the Commission may include in an award provisions
that are based on a certified agreement, which obviously includes increases in
wage rates, if satisfied that certain conditions are met, but must (at s 143(2))
approve their inclusion if the parties agree. There are no comparable
provisions in the FW Act.”

(Footnotes omitted)

As explored later in these submissions, this is a provision that has been used extensively in
the Queensland public sector.

It is also a provision that has been the subject of commentary from the Commission in
previous State Wage Cases,'* including questions posed to the parties in the 2017 State Wage
Case decision in the following terms:

173

o Should awards which contain safety net wage rates receive a higher level
of increase than awards which have been varied in accordance with s 129
of the 1999 IR Act and/or s 145 of the 2016 IR Act so as to avoid a
potentially ever-increasing wages differential?

U Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [39].

12 Section 129 of the repealed Industrial Relations Act 1999 (Qld) and section 145 of the Jndustrial
Relations Act 2016.

13 Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [40].

4 Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [67]; Application for Declaration of General Ruling (State Wage Case 2018) [2018] QIRC
113 (B/2018/12, B/2018/17) at [4].



Page 6 of 15

o Should awards which have been varied in accordance with s 129 of the
1999 IR Act and/or s 145 of the 2016 IR Act be excluded from General
Ruling decisions, with wage rates in such awards being varied upon
application by the parties in accordance with s 145 of the 2016 IR Act? "

‘Flow on’ of provisions from certified agreements

23,

24.

25.

26.

27.

28.

The repealed IR Act provided at section 129:

“129 Flow-on of certified agreements

The commission may include in an award provisions that are based on a
cerlified agreement only if satisfied the provisions—

(@)  are consistent with principles established by the full bench that apply for
deciding wages and employment conditions; and

(b)  are not contrary to the public interest.”

In April 2005, section 129 of the repealed IR Act was amended'® to include two additional
subsections which provided as follows:

“(2) However, the commission must include in an award provisions that are
based on a certified agreement jf—
(a)  the parties to the certified agreement agree; and
(b)  the parties to the certified agreement ave bound by the award.

(3)  The provisions included under subsection (2) must apply only to the

parties to the certified agreement.”

The explanatory notes for the Bill disclosed the reason for the amendment as being:'’

13

Section 129 of the IR Act currently permits provisions from certified agreements
to be incorporated into awards but only if the QIRC is satisfied that the
provisions are consistent with wage fixing principles and are not contrary to
the public interest. The section has proven too limited on some occasions to
achieve its objective of ensuring that awards are kept relevant and up-to-date.

3

On 27 November 2013, section 129 was repealed.'®

On 1 March 2016, the Industrial Relations Act 1999 was repealed and replaced by the IR
Act.

The IR Act reinstated the ‘flow on’ provision at section 1435, in terms which are effectively
identical to section 129 of the repealed (2013) IR Act.

'S Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [69].

18 Industrial Relations and Other Acts Amendment Act 2005 No. 11.

17 Industrial Relations and Other Acts Amendment Bill 2003 at page 6.

'8 Industrial Relations (Fair Work Harmonisation No. 2) and Other Legislation Amendment Act 2013.
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“145 Flow-on of provisions from certified agreements

(1)  The commission may, on the application of a party to a modern award,
include in the award provisions that are based on a certified agreement

only if satisfied the provisions—
(a) are consistent with principles established by the full bench that
apply for deciding wages and employment conditions; and

(b)  are not contrary to the public interest.

(2)  However, the commission must, on the application of a party to a modern
award, include in the award provisions that are based on a certified
agreement if—

(a)  the parties to the certified agreement agree; and

(b)  the award applies, or will apply, to the parties to the certified
agreement.

(3)  The provisions included under subsection (2) must apply only fo the
parties to the certified agreement.”

29. In the case of Margarine Manufacturing Award — Southern Division” a full bench of the
Commission, including then President Hall, considered an application brought under section
129 of the repealed IR Act and stated:

“The application of 24 October 2000 was said to be based on s.129 of the
Industrial Relations Act 1999. We do not accept that proposition. On a perusal
of Part 2 Chapter 5 we consider the power to make, amend or repeal an award
arises under s.125.”%

30. The Commission has since followed this decision, with subsequent ‘flow on’ decisions
issued under section 1235, and then later also under section 130 of the repealed IR Act. When
issuing decisions, the Commission would note the certified agreement from which the rates
of pay had flowed into the award.

31. For completeness, section 125 of the repealed IR Act dealt with making, amending and
repealing awards, while section 130 of the repealed IR Act dealt with the review of awards.
The analogous sections in the current IR Act are found at Chapter 3, Part 3 and section 156.

Historical Application of flow on’

32. The State has undertaken an exercise in reviewing past ‘flow on’ decisions from the
Commission and a list is provided at Attachment 1.

33.  Of particular note were the ‘flow on’ increases on 13 December 2011 to the Queensland
Public Service Qfficers and Other Employees Award — State 2015 (QPS Award) and the
General Employees (Queensland Government Departments) and Other Employees Award —
State 2015 (GE Award).?! These are the main awards that underpin the State Government
Entities Certified Agreement 2015 (the ‘CORE’). The increases incorporated arbitrated wage
adjustments payable under the 1 September 2011 Declaration of General Ruling and earlier

12 12001] QIRComm 188; 168 QGIG 233 (31 October 2001).

20 Tbid at page 3.

2l The predecessor to these awards were the Queensland Public Service Award — State 2003 and the
Employees of Queensland Government Departments (Other than Public Servants) Award — State 2003.



Page 8 of 15

Safety Net Adjustments.? The significant impact of this ‘flow on” on the award vis a vis the
certified agreement rates of pay is illustrated in Graph 1 and Graph 2 below, which shows
that if not for the flow-on provision there would have been a clear and substantial, ongoing
differential between the award and agreement rates of pay.
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Graph Notes

e A line graph is visually convenient in that it tracks the progression of rates of pay in both
the certified agreement and award over time, however rates of pay do not actually increase

gradually between plot points as appears on the graph.

e Reference 1 — 13 December 2011 ‘flow on’ mentioned in paragraph 33.

e Reference 2 — The CORE was in the process of being negotiated and then arbitrated during
this period. A 2.2% increase to CORE rates of pay was provided by directive on 1
December 2013 and then 1 December 2014. On both occasions this increased the CORE
rates of pay back above that of the award. Following this, a negotiated outcome was
teached between the parties and certified agreement made. This negotiated settlement
included a 2.5% increase to CORE rates of pay effective 1 September 2015 in-line with the

Public-Sector Wages Policy and a one off $1300 ‘off wages’ payment.

e Reference 3 — The final year pay rate provided in the nominally expired CORE. The
Government’s offer is to increase this rate of pay by 2.5% consistent with the Public-Sector

Wages Policy.

34. The graphs above also plot a hypothetical reference point, which details the award rate of
pay had there been no ‘flow on’ and instead only State Wage Case increases to award over

time (see: Award if no ‘flow on”).

Impact on collective bargaining post State Wage Case 2018

35. The State’s submissions for the State Wage Case 2018 supported flowing on the 2018
AWR decision of a 3.5% increase to all state award rates of pay.”* In doing so, the State
identified the impact this would have on public sector certified agreements, and in particular

on the CORE which was (then) due to nominally expire on 1 September 2018.%
36. The State’s submissions went on to state:

“63. The State has provided information sought by the Commission, including
on the impacts that various State Wage Case outcomes could have on some
employees covered by public sector certified agreements.

66. In discharging its function, the Commission should make a decision that
gives due regard to achieving the requirements of the Act. For example, on the
role of enterprise bargaining which the objects of the Act promotes, and fo
provide for a fair and equitable framework of employment standards, awards,
determinations, orders and agreements. The State observes the principal way
that increases to wages have occurred in the past have been through negotiated
outcomes between parties (ie. certified agreements) but that occasionally
increases to award rates of pay have also overtaken certified agreement rates
of pay. The State observes this had not seen a decline in collective bargaining
when this has occurred. The State also observes that collective bargaining is
about more than just agreeing on the wage rates to pay to employees.
Bargaining also determines o range of rights and obligations which affect the
employment relationship. 7

(Emphasis added)

23 Submissions of the State of Queensland July 2018.
2 Ibid at [3].

% Ibid at [52] to [58].

26 Tbid at [65] to [66]
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In the period following the 2018 State Wage Case, evidence has emerged of an impact on
collective bargaining, specifically in relation to the CORE.

Bargaining between the negotiating parties for a replacement to the CORE* broke down and

in the first instance was referred to conciliation before the Commission. Conciliation was
unsuccessful and the matters were referred to arbitration before the Commission.?®

The State submits that it is open to the Commission to infer that a reason that replacement
certified agreements for the CORE have not been able to be made between the parties is
because of the effect the 2018 State Wage Case had on award rates of pay.

The main union in the Core negotiations, the Together Union, appears to accept this is the
principal reason the Core is in arbitration, as provided on its website:*

“Core Update: Wages and Conditions Arbitration
Posted on May 27, 2019

We are making good progress with the arbitration preparation for your wages
and working conditions.

As you know, due to the ‘offer’ that, for a majority of members was below the
Award rate of pay, we are in arbitration to seek a better wages outcome and

improved working conditions.

I

(Emphasis added)

The CORE is in arbitration despite facilitative provisions in the certified agreement,*® and
through directive 12/12, which ensured employees would receive the relevant award rate of
pay if it overtook the certified agreement rate of pay.

The situation of the CORE, where award rates of pay have overtaken agreement rates of pay,
is in contrast to collective bargaining in other parts of the public sector which have not been
impacted by the 2018 State Wage Case in the same way and which have continued to
successfully conclude certified agreements since 1 September 2018.%

Notwithstanding that the negotiating parties continue to go through the process of
‘collectively bargaining’, unlike 2018, there is now evidence to suggest that this process is
less likely to result in a certified agreement being made between the parties where a ‘flow
on’ has contributed to award rates of pav overtaking certified agreement rates of pay and

created a disincentive for bargaining.

The Commission ought to also infer that the impact on bargaining will be further exacerbated
if award rates of pay continue to overtake certified agreement rates of pay.

27 For convenience, these submissions continue to refer to the ‘CORE’ however following scope orders
being issued by the Commission, there are currently three matters in arbitration which stemmed from the
CORE.

28 Matter numbers CB/2018/149, CB/2018/152 and CB/2018/151.

29 See: hitps://www together.ors. au/news/member-emails/core-update-wages-and-conditions-arbitration/ as
at 07 June 2019.

30 See clause 2.10(7).

31 See for example matter numbers: CB/2018/124, CB/2019/19, CB/2019/31, CB/2019/34, CB/2019/43,
CB/2019/36 and CB/2019/38.
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1t is therefore the State’s submission that where award rates of pay have been increased by
virtue of a ‘flow on’ they ought not be increased through the State Wage Case. These awards
should instead continue to be maintained through the application of the ‘flow on’ provision.
To this end, the State would until the hearing and application of the decision in the 2020
State Wage Case support future applications to ‘flow on’ expired (superseded) certified
agreement rates of pay into awards where the rates of pay would not overtake a certified
agreement rate of pay, because this would maintain a relativity to current certified agreement
rates of pay and not be a disincentive to bargain.*? It would also prevent any possibility of
awards falling too far behind certified agreements as referred to by the QCU at the top of
page 23 of their submissions.

Awards that have not received a ‘flow on’ ought to continue to receive fair real wage
increases through the State Wage Case as the rates of pay in these awards are analogous to
those of federal modern awards, the pay rates of which are increased in the annual AWR.
These state awards include those that apply to the approximately 6,000 employees in the
Queensland jurisdiction who are award reliant,®® are relatively low paid and have limited

ability to collectively bargain.

Queensland Correctional Services Avbitration

47.

48.

49.

50.

On 27 June 2019, the Commission ordered the negotiations to replace the Queensland
Corrective Services ~ Correctional Employees’ Certified Agreement 2016 be referred to
arbitration.* The application for arbitration was made by consent between Queensland
Corrective Services (QCS) and the Together Union following extensive negotiations and the

taking of protected industrial action.”®

One of the key issues in bargaining had been the wages for correctional officers. The
Together Union log of Claims stated inter alia:®

“Wages

1. An annual wage increase of $50 per week, or ot least 4% p.a., whichever is
the greater. Wages must match Award rates and increases throughout the
life of the agreement.”

(Emphasis added)

Award rates of pay for some correctional officer classifications are approximately 6.0%
higher than the current certified agreement rates of pay. However, the State’s position is that
due to the history of negotiations between the parties, and by operation of clauses 1.7.4, 2.1
and 2.8 of the current certified agreement — the certified agreement rates are the applicable

rates of pay.

The bargaining and industrial matters in issue between the parties in QCS are complex,
however the State submits that, again, it can be inferred that a relevant factor that has led to

32 See for example the comments of the full bench in Queensland Teachers Union of Employees and The
Department of Education and the Aris & Others (B/1036/2004, B/1037/2004) [QGIG 2004 Vol.176 No.18]

at [8].

33 Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [48], Application for Declaration of General Ruling (State Wage Case 2018) [2018] QIRC
113 (B/2018/12, B/2018/17) at [38].

34 CB/2019/41.

35 See section 178 of the Industrial Relations Act 2016.

36 Qee https://www.tosether.ore.au/files/4015/5364/8174/QCS_Tog_of Claims_2019.pdf as at 9 July 2019.
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the matter going to arbitration is the issue of the underlying award rates of pay being greater
than the certified agreement rates of pay.

Fulfilling the objects and purposes of the IR Act

51. The objects and requirements of the IR Act required to be considered by the Commission
have been traversed in past decisions.”

52.  Of particular note is that the legislation was intended to promote a fair and balanced system
with the primacy of collective bargaining. The explanatory notes for the Industrial Relations

Bill 2016 relevantly provided:

“The Bill:

o reframes the objects of the legislation around a fair and balanced
system, the primacy of collective bargaining and recognising
obligations of mutual trust and confidence;

o sirengthens enferprise bargaining arrangements with greater emphasis
on responsible representation and good faith bargaining; and for the
commission to assist the parties to reach agreement. Arbitration is
triggered only as a last resort; "%

(Emphasis added)
53.  Section 4(h) of the IR Act states:

“The main purpose of this Act is to be achieved primarily by —

(h)  promoting collective bargaining, including by —
(i) providing for good faith bargaining; and

(ii)  establishing the primacy of collective agreements over individual
agreements...”

54. Chapter 4 of the IR Act deals with collective bargaining. Section 163 details the purpose of
the chapter:

“The purpose of this chapter is —
(@)  tofacilitate collective bargaining by employees and employers, in good
Jfaith and with a view to reaching agreement, as the primary basis under

this Act on which wages and conditions are decided...”

55. While there is provision for arbitration where the parties cannot agree, this should only be as
a last resort.

37 Application for Declaration of General Ruling (State Wage Case 2017) [2017] QIRC 081 (B/2017/16,
B/2017/19) at [41] - [44], Application for Declaration of General Ruling (State Wage Case 2018) [2018]
QIRC 113 (B/2018/12, B/2018/17) at [12] —[18].

38 Page 2.
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Awards also have an important, ongoing role to play under the legislation, with a requirement
for them to ‘provide fair standards for employees in the context of living standards generally
prevailing in the community’ (s141 (1) (i)).

It is clear from the above that a key tenet of the IR Act is the promotion of collective
bargaining with a view to the parties reaching agreement and a fair and relevant underpinning
award system. Whilst there is provision for arbitration where the parties cannot agree, this
ought only be as a last resort.

Until recently, the combination of *flow on’, which significantly increased some award rates

of pay in the public sector, with the State Wage Case process, had not caused any great
concern in that it had achieved outcomes that were consistent with the objects of the IR Act.

It is the State’s submission that this is no longer the case.

Consideration of bargaining and the State Wage Case

60.

61.

62.

63.

Certified agreements contain more than just wage rates negotiated between parties, they also
typically provide other terms and conditions, some of which are not easily quantifiable.* In
addition, in some certified agreements, the parties may choose to forgo wage increases in
return for other improvements.*® Therefore any diminution in the utility of bargaining ought
to be of concern to the Commission.

While the State accepts that each bargain will have factors that are unique to it, an analysis
of recent headline wage increases in public sector certified agreements provides an
illustration of the wage outcomes that have been agreeable to negotiating parties through
collective bargaining (Attachment 2). All public sector certified agreements certified from
1 July 2017 to 1 July 2019 have included headline wage increases of 2.5% per annum. This
is in line with the Government’s Public-Sector Wages Policy during this period.

In circumstances where the negotiating parties in the majority of public sector certified
agreements have agreed to wage outcomes of 2.5% per annum, further allowing the State
Wage Case to increase award rates which have previously received a ‘flow on’ so as to
overtake certified agreement rates of pay, artificially distorts the ‘starting’ position for wage
increases in bargaining.

In the State’s submission, the Commission ought to be satisfied, considering all of the
circumstances before it:

a. The objects and purposes of the IR Act are presently met for awards which have
received a ‘flow on’, particularly with respect to the requirements of s.141 and s.142;
b.  Awards which have received a ‘flow on” ought not to be increased through the 2019
State Wage Case because:
i.  this will create an artificial ‘floor’ for award rates of pay that are in excess of
those required to be maintained by Commission under the IR Act; and

ii. this will exacerbate the present distortion where awards that have been the
subject of a ‘flow on’ act as a disincentive to bargain and reach agreement; and

iii. this will likely lead to further deleterious effects on collective bargaining and
making certified agreements, which the IR Act promotes; and

3 For example — clauses dealing with job security.
40 For example — the Queensland Corrective Services — Correctional Employees’ Certified Agreement
2016, see clauses 1.7.4, 2.1 and 2.8.
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iv.  itis unnecessary to do so having regard to the purposes of the IR Act;

c. For awards that have previously had a ‘flow on’, the State is, on the basis referred to
earlier, open to future applications being consented to under s.145(2), to ‘flow on’
expired certified agreement rates, to provide for award pay rate maintenance.

Indicative Cost Impacts if the Commission does not accept the State’s submission

64.

65.

66.

Indicative modelling has been prepared to understand the impact of a decision which
increases all state award rates of pay by 3.0% (as opposed to only those rates of pay that have
not been affected by a flow on. This modelling is conservative and is only based on industrial
instrument wage rates (i.e. base labour costs), as such it does not include changes to staffing
levels, movements through increments, or on-costs such as superannuation and overtime.
The modelling is predicated on certified agreement rates of pay increasing by the rate
specified in the certified agreement. Where a certified agreement will have passed its
nominal expiry date, a 2.5% per annum*! increase has been used to determine the additional
cost to the State. This includes (by way of illustration only) increases of 2.5% per annum for
the CORE, effective from either:

a. 1 September 2018;

b. 1 March 2019; or

c. 1 September 2019.

It should be noted the State has not advanced a specific date operative date for wage increases
in the arbitrations to replace the CORE, however the above dates have been used a

convenient basis of assumption to determine the cost impact to the State at a minimum. A
table overview of the indicative modelling is provided at Attachment 3.

The estimated additional cost to the State in the year following 1 September 2018 would be
$18.90 million, impacting approximately 32,500 full time equivalent positions (FTE) in
seven public sector certified agreements:*?

a. CORE,;

b.  Building and Asset Services Office Staff Certified Agreement 2016;

Queensland Agricultural Training Colleges Certified Agreement 2016;

e o

Queensland Fire and Emergency Services Certified Agreement 2016;

e. State Government Security Certified Agreement 2016;

f.  TAFE Queensland (TAFE Services Employees) Certified Agreement 2016; and

g.  TAFE Queensland Educators Certified Agreement 2016;

If this trend were to continue for a further two years (i.e. further 3.0% annual increases to all
awards) the additional costs to the State would be $33.33 million in 2020, impacting 44,400

FTE in eight public sector certified agreements and then $53.79 million in 2021, impacting
50,500 FTE in eleven certified agreements.

41 Applied to the existing certified agreement rate consistent with Queensland Public Sector Wages Policy,
on the annual date of wage increase.

42 Note, for the purposes of the CORE this is stated as a single certified agreement in the submissions. An
additional three certified agreements are also ‘impacted’ insofar as the award rate will overtake the certified
agreement rate at a classification, however no employees are employed at those classifications for those
agreements, for this reason they have not been included in this total.



67.

68.

69.
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If the operative wage increase date for the CORE was 1 March 2019, the cost in addition to
that identified in paragraph 55 above would be $40.94 million (i.e. $59.84 million in total)
in 2019. If this trend were to continue for a further two years (i.e. further 3.0% annual
increases to all awards) the costs in addition to that identified in paragraph 55 above would
be $43.71 million in 2020 (i.e. $77.04 million in total) and then $43.89 million in 2021 (i.e.
$97.68 million in total).

If the operative wage increase date for the CORE was [ September 2019, the cost in addition
to that identified in paragraph 55 above would be $84.64 million (i.e. $103.54 million in
total) in 2019. If this trend were to continue for a further two years (i.e. further 3.0% annual
increases to all awards) the costs in addition to that identified in paragraph 55 above would
be $92.53 million in 2020 (i.e. $125.86 million in total) and then $96.32 million in 2021 (i.e.
$150.11 million in total).

Therefore, the submission by the AWU at paragraph 65 to the effect that there will be no
immediate impact as a result of the claim being awarded is incorrect. Indeed the same
paragraph recognises that there are instances where the increase sought would cause award
rates to exceed certified agreement rates.

Economic outlook

70.  Economic information relevant to the SWC is provided in Attachment 4.
Operative Date
71. The State supports an operative date for any increases emanating from the decision in these

matters of 1 September 2019.

Adjustments to allowances

72.

The State supports an increase of 3.0% to work allowances that have not changed in all
awards.

Dated: 9 September 2019

Settled by Chris Murdoch Q.C.



JMS 341 YEN0oJy1 8Se313U1 UB DAI3I3 [|IM SPIEME 353} 18Y] S1 SUOISSILIANS $,91B1S 9L 44

Aed Jo sa1e4 JUBWS3J8e PIIY11IDD JO UO-MO[}

B WOJ} PR)I3U3Q ABY A9 S 10U [|IM SWEII]S UOIIBIYISSE|D J2YI0 “DMS YSN0IY] 35EI10UI UR IARIDI [|IM SPIBME 353U1 UIY}IM SWEI]S UOHed1yIsse|s J113ds 18] sI SUoISSILgNS S,91815 AU 44

Aed jo se1e4 JuawWaa1Fe PBIYI1IAT JO UO-MOY4 B WO PS1JBUSY IARY 31 SB JMS YSN0IY) 3SES.0UL UR BAI9D3L J0U [|IM SPJEME 353U} Je3 S| SUOISSILUGNS §,21e15 ] ,

ZT0Z 3103S - piomy abop Bujuin. |

9T0C 2301S — pomy sia1ybiIfa.ld Aiplixny

9T0C 21035 — pomy s3aAojdwig pub(suaant) swnipois
910z

2101S — pIBMy s33A0Jd W3 321n13S 321j0d PUDBISUIINT
SI0¢ 31035

— PIOMY (Y3ID3H pUDISU3aNTY) SAAIMPIAL PUD S3sInN
9102 21035 p4pMy [DI3UI9

JJUDUIUIDIA PUD SUORLIACAD ‘UOIINIISUO) lIALD

gtoc

31015 — PIDMY S39A0]dWIT dAINDLISIUILIPY SNOBUDJEISIA
ST0Z 3101$ ~ pinmy saaAojdwi pupisuaany JaAcIYI0M

(sapeJ] Bulp|ing

pue uos.iadatod Sulasuldug (Bue ,uo MOy}, B PaneIAl
10U 3ABY Y2Iym swiealls uonedyisse|s s|qedrdde) grgz
31018 — PIDMY (JUBWILUIBACD pUp(suaany) saadojdwiy
$9210I3S 33UDUIIUIDYN pub Buliaauibug ‘Buipjing

(p4e0q 1QQRY pue AI1salo4 Hueg

Yinos ‘AyjendsoH mauduly ‘a4e UC MOJ}, B PIAIRIRL

10U BABY Yalym swiealls uoiedyissed sjqeoldde)

ST0Z 31035 — piomy saakojdwiz Jaylo puo (Jawndag
WWLIBA09 pUp|SUaaNy} saaAojdwiz [p13u30

9T0Z 9103S — pIDMY s33Aojdwil 243u3) UOjUIIBT YINO, e
§10¢ 91015
— PIDMY S32A0jdWT puUDISU3aNTY SIUINT PUD WSLINOL e
9T0Z 31015 — P4DMY UO)IDINPT 31015 U Bulyonay e
9T0T 21035 — PIDMY PUDISUIINY FIVL e
STOZ 31015 — piomy saafoidwy
J3YI0 PUL SIa21JO 3210438 21jgnd pupjsuaany e
STOZ 3103 — PIDMY 32irI3S AIDIUWIDILIDG PUD[SUINYD e
9107 31035 — piomy
saahojdwz aanias AIuabiatug pup 314 pupjsuaany e
STOZ 21035 — piomy 53Bajj0) [pinynaLby puojsuaany e
9T0¢ 91015 - piomy saafojdwz 3fliplipa puo syind e
sT0C
3101 — PIBMY (Y03 pUD[SUaNY) 5iadtffo 01PN e
STOZ 3101S — pipmy 533A0jdw3 pupisuaany piy |pbai e
STOT 21015 — p4omy (y3jpay pupisuaanyy)
saafojdw (pJaus9 a2iAIas Y)YD3H pup [DUSOH e
o STOZ 23101S — pIoMmy (Y3oay
punsudany) s4321JO [0IU3Q PUD SIAUCINII0I YIDIH
STOZ 3101S — paomy s3afojdwy [puoiII31i0) e
9T0Z 2IDIS — §33IAI3S 2ISUAI0
puo Aniqosiq ul saakojdw3 joucnpiado sof piomy e
. _ 9107 21015 — piomy ,533A0jdWig 9IAIBS UDINGUIY

LUD MOJ}, B PIAIIII 10U DARY YDIYM SPIBMY 4 o

LU0 MAO[}, |B1lJed B PaAIadad aney YIIYM SPIEMY .,

_ U0 MOJ4, € PBAISII SABY UDIYM SPIEMY/,,

SpIEMY UIRPOIN 103938 JI[qNd §O MIINIBAQ

6T JO T 93eg

T usuwiypeny



"uoliealjdde ay1 Jo Apoq Y3 Ul 6ZT UONIIS SIIUBIRJAI Uoledljdde ‘666T 19V Y| Y1 40 §ZT UOHIIS Japun apew uonedl|ddy,

ST0Z Wawaaiby
Paifi1ia) sannug JUaWUIIN0E) 31015

1uswWa318e P3IILIDI JURAS(SL ON

"6007 AINf TE

1€ se (80£/9002/vD) 9007 udwaaiBy

Pa1}IIa) s1usWLedaq JusWUISACY

91e1S 2yl uodn paseq sjuswisnipe

31esodioaul Aed Jo so1es anoqge ay |
OBIIXS UOISIIBG e

S|ieap uo Mo

'910¢
Atenuer T wouy Sunesado spew piemy map

iplemy
9¢/110Z/v PUe 61/T102/Y
RIquInp Janen

SIA

'PanIRdaL UO MO4 ON

(uoneaydde
SZT's e Japun apew ‘2 /TTOZ/V
J[quinu snlew ‘sap) z1oz 31015
— piomy s3ahojdwig adjalas aduojnquiy e
Splemy pasiulapo-9id pajeaday

"(£1€/8002/vD)

0T0Z UONDUIWIB1AG - 32UDiNqUIY
pup(suaany syl ul paquasaad
sa1el 0107 ‘AInr T 9yl uodn paseq
sjuswisnipe s1esodiodul sazel ay .

9102 2103S — $33143S Jisuaio4 pup Aj1qosig
Ut saafoydwy jpuonnaado Jof piomy

9T0Z 23015 — piomy ss33yBifaury Arolxny

‘pue|susany ‘savA0jdwz
4O uown [eLIsNpu| ‘@JI0A P3NUN
;juediddy

TTOZ 1aquialdas ST :pases|ay

sajey

aden pue SuoiIedIHSSe|D) - JUSLpUSWY
TTOT 4990120 T :91e@ dAnessdo
sjieyeg

spJeme 3ujjeadal pue Suipuswe ‘Supjew
- GZT 'S - 66T 10V SUOLR[RY |eulsnpu|
‘3pew JusawpuaYy

‘wied Aw

10 JUSWIS1R]S ||N) B BW UIRI3Y PUR ‘G66T
19y suolje|ay |ewisnpul ayl Jo (T)SZT UonaISs
I3puUn £00¢ 21015 - PIDMD ,532A0jdWd
3DIAI3S AUBINGUIY 3] O] JUSLUPUIWE UY

10RAIXI piEMY e :uonedddy

"(£T€/8002/vD) £00z

0T0Z UonDUIWI313(q - 22UDINGUIY 310]s - piomuo saaAo[dwa aJnias aupInguIy

pupsua3ny syl ul paqlossid ‘premy

sa1es 010z ‘Ainf T 9yl uodn paseq

sjuaunsnipe a1esodiodul sajed ay L/TT0Z/Y
ZT0Z Wawaa.by paiflia) 101X UOISIDRQ e JIaquinp Jane 910Z 31015
AIAIBS BJUDINGUIY PUDJSU3AND sjielap uo moj4 SIA — piomy s3aA0jdwiz 321n43S aouniNgUIY

SAYYMY HOLI3S JI189Nd

sjuawaa43y payiae) a|qedlddy

1eeq

UO-MOJj B PIAIRDTY

SPIEMY UJIPOA

6T JO ¢ 28ed



"uoliedl|dde ay1 Jo APoq 2yl Ul GZT UOIIIFS SDUIJRJ Uofedljdde ‘666T 19V Yl Y3 JO SZT UOII3S Japun apew uolzednddy,

9107 (9 'ON) 3uaW32.6Y paifilsa)
§82in4as adupuauoy 1 BuLiaauibug
‘Buipjing Yo3H PUDISUINY

9107 wawaasby paifizia)

H015 pjaid saainias 13ssy pup Buipjing

PeRINE) Y)jesH puejsuaanD

3y uodn paseq spuawisnipe

Aed =1840d100UI S91B. BNOqE BY ]
110RIIXS UOISIDRG e

S|ie3ap uo maj3

Tv6/7007/9
:wo_E_._Z 91en

(ATNO Y3feaH puejsusang - g 3|npayds)
‘PAAIIIBA UO MO} [eHIRd

9T0Z 3103§ — plomy (QJUaWUIN0D
pupjsuaany) saafojdwg sasnias
ouDURUIDIN pub Buridaubug ‘bup)ing

{uoneoydde

STT'S B J9pun dpew ‘9g/T10Z/vV

pue 6T/TTOZ/V J9qunu Jj1ew ‘sai)

ZT0¢ 52210435 Aigosiq puo A13fos pjiyd)

‘SanunuIwo) fo wawiindaq - §adAlas
waiy Pang vy saakojdwz 10f piomy e
SPJeMY POsIUIapOIA-9id pajeaday

"600Z Anr T

1€ se (80€/9002Z/v2) 9007 IusWa.8y

Pa141313) s1uswedsq WUIWUIRA0D

23e15 3y3 uodn paseq sjuawisnipe

31eso0d.i0oul Aed Jo sajes anoqge Ay
1JRIIXD PEMY e

puejsusany

‘saadojdw3 Jo uolun SIJOM UBIRIISNY
pue (puejsusany soy3a80o} ) saskojdwz
40 UGIUM 101935 21|qNd pug|suaany
;juednddy

TTOZ 49WRIAON ST :pases|ay
suolsiaold

1U9WIRU8Y PayIa) - JUSWPUIWY
T10T 4290120 0 :93e( dAlle)d0
spejaqg

spieme 3uljeadas pue Suipuswe ‘Bupjewl
- GTT 'S - 666T 1Y suonelay euisnpu|
IBPEW JUBWPUIWY

‘pJeme 3y} 0] SJUSWPUIWE
pasodoud ay1 jo Adod e s] uoies)dde

SIU3 0} T 3|npayds se paydeile pue 1oy

3U1 JO GZT UOI1D35 1apuUN £00Z pUDISU32NYD
S9IINIBS AJIQOSIF - 591AI3S JUBYD 199410

Ut saafojduwiz Jof psomy Y3 01 JUSWPUILRY

« PiEME 3Y] 03 STUSWPUIWE
pasodoud sy1 jo Adoa e s; uoped)dde

S1Y3} 01 T 3|NP3YIS Se paydelle pue Iy

9Y1 JO §ZT UOIIISS J3PUN £00Z punjsuaany
$321A13S AYJIGDSIC - S3IINIIS UYL 199410

ui saafojdwiz Jof piomy ay) 01 JUSWPUDWY
:uonedjddy

€00
pupisuaany sannias ANIqosiq - SaINI3S
1U3l[D 133.41@ uj saakojdwig sof piomy

6T 40 € 98eq




9107 Waw33.iby
paufiia) saafojdw jouora.iio)

9I0Z Wawaa.iby paifinia) saafo)dw3
joucnpiadQ spooy UIDi pup Liodsunl]
STOZ Wawaaiby

P3LfI1437 $21213UT JUIWUIIN0D 3I0IS

- SDINIBS 3A[1IB4I0D PUDISURINYD

"uoniedjjdde ay3 Jo Apoq 3y Ul 6ZT UOIIIIS 53IUDIR4a. UoNedldde ‘666T 19V HI 9Y3 4O SZT UOIITS Japun apew uopiealddy,,

"(St/£002/v¥2) 2007 Wwawaaiby

paifiyia) saakoldwiz jpuo122.110)

- S32IAI3S 3NI23.4407) o JUaWIDdag

9y} uodn paseq siuawisnipe

ajelodiodul sa1es 2A0QE BY1 :JION
0BJIXS UOISIIRT e

{pan@da1 uo moyy oN) z107

2101S - PIDMY J0IBUIE) SIUDUIIUIDN
puD su0NDIAAQ UOHINIISUC) IND e
SPAEMY PasiuIepoiN-aid pajeaday

S|ie1ap uo mojg

S00¢ 31015 - piomy ,s3aaA0)dwT (BUO011I3.410)

$83)0J35 aN1234107) Jo Jawpdag
piemy

0z/1102/V
JdIquInN JaieN
SIA

‘PAAIRIAI UO MOJ§ ON

STOZ 21015 — piomy $aaA0jdw3 [DU0I3I31107)

QTOZ 310IS PIDMY [DIAUBD) BIUDUIIUIDA
pUD SUONLI3AQD UOIIINIISUCT (I

910Z 1uaWaaJby paifilia) ,saafojdwy
jouonosadQ spooy Uibi pup 1odsunl]
ST0Z Wawaa.by

Paifi1d3D) sa1IUF JUIWUIIA0D II0]S

(ss1u)19e4 YijedH JUSLIUIBADY pue
Y1jesH puejsuaany Yiim pajerdosse
3|npayas ayi 104 Ajuo si uoiedydde

SIY} — JLON ‘uonedydde gz1°s e japun
apew ‘TH6/700Z/4 Joquinu Ja13ew
‘soA) ZT0T 21038 - paomy Bulaauibuy e
{pan1a284 uo mojj oN) ZT07 21015
- PADMY 101238 D1jQnd SIpI] Buipjing e
{uoneoyjdde gz1's e Japun
3pew ‘g¢/TT0Z/V J2quinu 1913w
‘sa\) ZT0Z 23015 - papMY (S3UDAIS
a1qnd ubyyl 13Y10) SWawWLIpdag
WBWIUIBA0D pupjsuaany Jo saakojdwz e
Spiemy pasiuIspolA-ald pajeaday

"0002 (#°ON) JUSW313Y paiyua)

101995 Y}[esH A|gngd pue|susany

3y1 uodn paseq spuawnisnipe

Aed a1ei10dioduy sa3e1 dA0QE BY |
29B1IXS PIEMY @

'£00¢

J3quusidss ut pajuess jeyl Suipnpoul
pue 01 dn sjuswisnlpe ase) adem
21e1s j|e 9jedodiodul

$31el aYL "TOOT (#"ON) WuawWa.8y

SJay1Q pue sivA0|dw3

J0 uollesiuediQ |elsnpul| ‘papwi] Aslsnpu|
pue 32.3WWoI) JO J3qUIey) puesuaaInNy
ANV puesuaany ‘ssaio|dwy o uotun
[eLIISNPU| S3IISNPU| PaJpup| pue

Bunuiid ‘Sussuidul ‘s|elai ‘DA owoINy
;juednddy

$00z Adenuer Tz :paseajay

sanj|ioed

JUSWUIBA0T pue YieaH puesuaznd
~ 3|npayas safem - JuBWpUSWY
007 Adenuer T :9leq aanesadQ
isjie1ag

uswpuswe Joj uoniedljdde
—SZT 'S — 6661 12V suole[ay (euisnpu|
spew juswpuawy

‘8{ge|ieae jou uonesjdde jeuiBug
:uonedddy

Z00Z 91015 - p4omy Buliaauibug
piemy

6T Jo t7 a8ed

{yyesH puesuaanp

01 SuiAjdde g anpayds

ul 3s0y1 Suipnioxa) weauls
uoneaijissep Supsauguy o

pue lweans

uonedyyissepd suosiadaloy o
‘weans

uofediyIsse|d sapesj suipiing  ©

:3y3 Suieg
350Y1 ‘S{oA3] UOIIBIIISSE[D JUBAI[RJ ||B 4O} UO
MO} © PIAI923J 10U SBY pleme siy] — STON




"uopzedl|dde ay3 4o Apoq 3Y3 Ul 62T UOI1I3s $3UD1304 Uoledljdde ‘G66T 19V Y| 9Y1 JO GZT UOIDaS Japun apew uonea)ddy,,

9T0Z 1Wawaa.by paifinia) Buiuipbiog
9514di3)u3 SPROY UIBIN PUD Liodsup.|
STOZ Wawaa.by

P3if1143) $21341UT JUAWILIBACD 310IS
6102 Wawaa.by paifi34a) saakojduwiz
32iffo Buikoidw3 yupg yanos

8T0C JuaWaa4by paifizsa) ,sapiy
434203} uoiIPINP3 fo Wawndag
8107 1uawaa.by paifiria)

,$43UD3[D U0iDINP3 Jo JUawLIpdag

80/£/1T

10 5D 340D 900 WOo.f 3104 paipiodioau;

'TIOZ 12qWwid23Q £T wo.f payddn

pUD pa1ina20 UoiIBLIBA "600Z AINf TE

10 S0 (80€/9002/V3) 900C 3uawiaa1by

PaL1143) S1UaWILIDAaQ JBWUIIN0D

23103 8yl uodn pasoq SU3WIsH{po

31ns0ds00u; And fo sa1ps 3n0qo ay |
10R1XD pIEMY

"600Z Ainr te
1e se (80£/9002/vJ) 900 1wawaa.by
PaI1143D) SIUSWIDAS( JUBWIUIIN0E)
33015 3y} uodn paseq sjuawnsnipe
s1e10diodul Aed Jo s3384 9A0QE IY |
ORNX3 UOISINAO e
S{1eISp U0 Mojd

s1 uoneaidde syl o3 T 3|NpPayIs se paysene
pue ‘19y 9y31 J0 SZT UO0I193S JIPUN £007
31018 - p4OMY (SIUDAIBS DIjGnd UDY] J3YI0)
SIUBWLIDAIQ JUSWUIIN0D PUD|SUIINY

Jo saadojdwiz sy o1 JuSWpUBWY
:uoneonddy

£00C a10]s - piomy

(53unAI3S 21jqNg upYyl J3Y1Q) SIUaWIIDdag
WawuIaA09 pupysuaany fo sasAojdwz
iplemy

8€/TT0Z/V
H”quing J91ejAl

(AINO Q0 pue Qv sweaJis uojiedlyisse|d)
"PAAIIIRI U0 MO} [Bl3Sed

‘weauls
uolledlyisse|d pieog lqgey o
pue ‘wessls weais
uoljedlyissea yueg Yanos  ©
wealls uoneolsse|d Aiisaloy o
‘weans
uoned(ysse Apjeudsoy  ©
‘WSS UOMBIYISSR[I MUY ©
Y1 uiq
950U ‘S|9A3| UOI1EIIISSE|D JUBAS|3 ||B 10} UD
MO|} B PBAIDIRJ 10U Sey pJeme siy| —SI0N

STOZ 31018 — p1pmy saafojdwiz
134310 pun (W3WIDdaq JUIUUIIN0D
pupjsuaany) saakojduwiz [01au30

{uoneadde gz1's e Japun apew
‘02/1T0Z/Y 1aquinu 8new ‘sap) Z107
31015 - piomy 5aakojdw3 (DU01129.410)
- $33INJI3S IAJIIBII0D pUDISUIINY
- f13fos Ajunwiwo) fo Juawundag e
Spiemy pasiulepoN-91d pajeaday

(St/L002/vD) £00T 1Wiawa3.iby

patfiza) saakoydw3 jouoi2.410)

— S32IAIBS 3231107 Jo WwLIndag

33 uodn paseq spuswisnipe

ajesodiodul s3lel aa0qge 3yl 1ILON
0eNXD plemy e

6T Jo § 98eq

{puejsusany Jay1ado) ) seaAojdwiy
10 UOIUN 103236 J1|qNd puUB|SUIBND
;juesiddy

TTOZ 19qu91das 1T :pases|ay
suoisinoad

1UsWRaU8Y PaIIlE) - JUBWPUIWY
TTOZ 3sndny 6 :21eq@ aanessdp
is|ieyaq

spieme 3ujjeadss pue Suipuswe ‘Supjew
- SCT 'S - B66T IV suoneRyY |euisnpuy|
:BPEIA JUSWIPUSWY

« PAeME 3] 0] SJUSWpUAWER
pasodoud ayi o Adod e si uoizeodde

SIU 01 T S|NPayds Se paydelle pue 10y

3Y1 JO GZT UOI1I35 JSpuUn §00Z 31018 - PIDMY
,592A0/dwWF |DU0I323410) S32INIDS NIFLII0)
Jo wswilindag ay) 01 JuUsWpUBWY
:uoiiedddy




"uonjed|jdde ay3 4o Apoq 3y3 Ul ZT UOIIIRS SAOUSI3J04 uoieldde ‘666T 19V Y| Y1 JO §ZT UOIIIas Japun apew uonedlddy,,

910Z (Z "ON) uawaaby €€/1T0ZV PUe 0T/TTOZY
paifinia) (YipaH punjsuaany) JORJIXD UOISIID] e Lsquing J33e STOZ 21015 — p4pmy (Y110aH pupbisuaany)
S1201f0 JOIUBQ PUD SIBUONIDIH YUDIH e S|1ejap uo mojJ SOA S0 1PIUSQ PUD SIBUCIIIDIG YIOIH

{pieme wiapow
ajqedidde ay3 uy passasdxa weans
uonedyIssed paeog qgey e si 313y
— 110N ‘PaAlaI31 U0 Moy} ON) Z10Z
2101S - pioMY s3aAo)dwz panog 3qqoy e
[{CTNELET]
Uo MO} ON) ZT0Z J9141SIq U43}1sD3
-Y1n0s - piomy saoinias BulIolo e
(pieme
wispow ajqesijdde ayy us passaidxa
weays uonealjisse)d AnjerdsoH
€ S1 33y} — JLON PaAIDIIL UO MO} ON)
CIOC Uoising uialsn3-yinas - paomy
SIUBWYSHQIST Paijly pup BuLaing
pInpIsay - Asnpuj AyjoUdSOH e
(pseme uiopow 3|qesijdde
3yl ul passaudxe weatys uoleajissed
Ansaiog e sia1/y) - 310N
PRA1339.4 U0 MO|} ON) ZTOZ A4153.404 pup
SaLI3Ysid ‘ainynalby fo uawndag
- piomy saaAojdwig A115a.404 e
(pieme uiopow ajqedidde
9143 Ul passaJdxa wea.ls uoljeslyissepd
AnljendsoH e s| 21943 - 310N
P3AI2I34 U0 MO} ON) ZT0Z (PuDiSUIaINY
1503-yn0s Buipnox3) apis
- piomy Buiia10) puo Juninoisay afon e
{uoneoydde sz1°s e Japun
Jpew ‘ge/T10Z/V Joquinu 191w
‘s9A} £TOZ 2101S - p4omYy (SJUDAIIS
21jgnd uoyl JayiQ) siuawiindaqg
WBWUIBN0D) pUD(SUIBNY JO SaaA0[dWT e
SpieMy PISIUISPOIN-31d pajeaday

puejsuasny ‘ssaiojdw3

JO UOIUM) SIDIOM URI[RIISNY SY|

pue {pug|suaany soy1a8o] ) sssAojdwy
40 UOlUN J0323S 21jqNd PUBSUIINYD
;ues)ddy

2102 Y2Jen G :pasepy
suolsinoid

JURWSTY PalyilR) - JUSWPUIWY
TT0T 42qwa3( €T :91eQ 2A13RI3dQ
:speyaq

SIUBWa3IFe P JO UO-MOj - 62T 'S
spleme Juijeaday pue Buipuswe ‘Supjew
- GCT 'S - 666T 13V suoneRy |euisnpu
{9peW JudsWpUBWY

‘pleme

a1 01 syuswpuswe pesodoud auyi jo Adod e
st uonedidde siyj 01 T NPaYIs Se payIene
PUEB 12Y 8Y3 JO 67T UOOBS JBpUN £007
310)S - P4OMY (SIUDAIS 3)qNd Upyl J3Y10)
SU3WIIBAIQ JUBWUIINOD PUD|SUIINY)

Jo saadojdwz ayj 01 JUSWIpUBWY

« pieme
3y} 01 sjuswpuswe pasodosd 3yl jo Adoa e

6T j0 9 93eg



‘uotjeadde ay3 Jo Apog Y1 Ul 67T UOIII3S SEOUDIIYR. Uoned)|dde ‘G66T DY YI BY1 JO SZT UONIIS Japun speus uoieayddy,,

"S00Z (9 "ON) 1aWaa4by paif1ia)
101335 Y11pbaH 2jqnd pupjsuaany
3yl uodn pasoq spuawWIsnipo

Se payoelle pue 1y 3yi Jo 62T U010
I3pun g£00g 21015 - paomy ,saakojdwz
$321M43§ YIOIH 1211SIJ 3Y) 01 JUSWPUSWY

aip40d103uf $3104 3A0G0 3Y] (FION :uonesddy
10ENXS piEMY e

£00Z 21035

5007 (9 "ON) Wawa3.iby paifila) - p1DMy [ $33A0jd W] S3INIBS Y2031 1314381

101235 Y1f03H 2i{gnd pupjsuaany piemy

_ ay1 uodn pasng syuawisnipo

310400102U1 53104 3N0GD 3Y [ TLON £€/1T0CV pue OT/TT0ZY STI0¢ 21018
9T0Z (6 "ON) 1Wawaa.i0y paifira) 1Ispeq e 1I9quInN J3Nepn — pabmy (Y1joaH pupisuaany) saakoydwy
403235 Y1DaH Jijgnd puojsuaany e S|iEISP UO MOJJ SIA 1D4UID 32IAI3S Y1JD3H PUD [D1ASOH

{uoneoidde 5z1°s e Japun apew
€€/1T02V pue 0T/1102/V Joquinu
Janew ‘sap) 1oz 21vIs - piomy
,S2aA0jdw3 $321A4aS YB3 12141151G

[{

Spiemy Pas|uIapojA-8id pajeaday

'S00Z (9 "ON) aw3aa1bYy paifilia)
10]33S Y1j0aH J1jqnd punisuaanp
3y uvodn pasoq siuawiisnipo
31040d402U1 53104 INOGD 3y :FION
Joelixe piemy

'S00Z (9 "ON) Juaw2a.by paifiaia)
J0123S Y3jp3aH 1jqnd pupisuaany
ay1 uodn pasoq suawWIsNipo
210.100.102U] $310J 3A0Q0 Y[ 131 ON

6T Jo £ a8eq

puejsuaany ‘seaiAojdwy jo

uotuN SISNJOM URIRIISNY YL — €E/TIOTY
(puesuasnp JsyireB8o]) sesAojdw] Jo

uolun 40333S J1|qnd pue(suSND - 0T/TTOCY
:quedyddy

TTOT J9qwa1das g :pasesy
suolIsianoJd

1UBWISRISY PIHLIR) - JUBWIPUSWY
TTQ¢ Isndny Qg :931eQ 2ARRIdD
:s|ie1sq

spJeme 3uijeadas pue Suipuswe ‘Fupiew
- GCT 'S - 666T 1V SUOHEI3Y |etasnpu|
‘Ipew juswpuswy

‘pieme ay3 01 syuswipuswe pasodoud ay3
40 Adod e s) uonesijdde siy1 01 T 3jnpayas
Se paydelle pue 13y 9yl JO 67T UO[1I9S
J3pun £007 31015 - piomy sashojdwg
S32INIIS Y1JDBH 12111SIF Y1 01 JUSWPUSWY
:uonedyddy

£00C 21035
- Piomy 533A0[dWF $32in13S YID3H 1211351
:piemy

| (S/STOZ/dYIN ‘STOZ 01 ¥TOT WoJy pauseusu)




"uciiedljdde ay3 Jo Apog ay3 Ul 6ZT UOIIIS SITUBIRMR. UoeIldde ‘GEET 10V Y] 3Y3 JO ST UOIIIBS JaPUN apew uosesyddy,,

STOZ uawaa.by
Pa114a) Sa1IUT JUBWIUIBACD 3I0IS e

(uonesyjdde

STT's B J9pun apew ‘2z/1102/v
J3quinu J3j1ew ‘sap) pI0Z 31018 -
pipmy saahoidwg punisuaanp pry [phal e
SpIEMY PasIuISpPoON-91d pajesday

"(80€/9002/¥2) 9007 1uswaa.dy

payilIR) Sjuswlieda JUIIUISAQL

21815 9y uodn paseq sjuswisn(pe

s1e10d10dul s93R4 dA0GE BY |
DRIXS plemy e

*(80€/9002/vD) 900T 1uaWI33.8yY
paijiuR) suswmedsq JUSWUIIACD
21e1S 9y1 uodn paseq sjuawisnipe
21e40d102Ul S91BI IAOQR DY |
11JBIIXS UOISIIDG e
S[iEI3p Uo Mo

TT0Z Joquia1das €7 1918 2A13e43dD
:s|ielaq

spJeme Sujeadas pue Buipuswe ‘Supjew
- SCT 'S - 666T 19V suoie|ay |elisnpu)
3pew JuswpusWYy

» PJEME Y] 01 SjUBWIpUSWE pasodoad sy}
10 Adoo e s1uoneaydde siyj o1 T 3npayds
SE payJelle pue 12y 3yl JO §ZT uonIas
12puUNgQQe 31018 - pAomy ,52240/dw3
pupjsuaany piy jpba7 sy 0} JUSWPUSWY
:uonjednddy

£00¢ 21035
- piomy | sa2Aojdwi3 punjsuaany pry [pbal
iplemy

LT/TT0Z/V
JIquinp J211ein
SIA

{uonesdde gz1°s e Japun apew

‘€€/1102V pue OT/1102/V J3qunu

JRnewW ‘S9p) ZT0T 2101S - pIomy
,S9aA0jdwig 53210435 Y103 1DLISIG  ®
SPIEMY PISIUISPON-91d pajeaday

S10¢ 210)5
— piomy saadojdwz pupisuaany piy jpbal

puejsuasny ‘sasAojdwy Jo

uolun IO ueljeiisny Yyl — €E/TTOTY
(puejsuasnp Jay1ado]) saahojdwy jo

uoluf J03338S 31|gnd pue|sua3nD - 0T/1102Y
;juedddy

T10Z 13quiandas g :pased|ay
suoisinoad

1USWSITY PaIIa) - USWPUSWY
TTOZ 3sn8ny Og :3leq aanesado
is|ieraqg

spieme Juijeadal pue Sujpuswie ‘Supjew
- 9CT 'S - 666T 12V suoljeRy [euisnpu|
:9pew jusawpuawy

‘pieme 3y3 0] sjuswpuswe pasodoud ay3
Jo Adod e si uonjeadde siy3 03 T a|npayas

6T 40 g aded




"uoljedljdde ay3 Jo Apog ay3 ul 6ZT UOIIIIS S33UISJEU Uoliedijdde ‘666 T 19V HI BY1 JO SZT U0J1I3s JSpun spew uoeo||ddy,

6107 13waa.iby paifilia) saakojdwz
a2iffo buiAojdwz yuog yinos

SpPIEMY PIsIUIBPOAI-9id pojeaday

"P3AIRJI U0 MO}j ON

910¢ 23015 — piomy
$33A0[dWT 3NI0LISIUIWPY SNO3UBJIISIN

(uoneadde
SZT's & J9pun apew ‘gz/1T0Z/V
Jaquinu Jaliew ‘sap) zToz 9101s
- p4DMmy S|03IASOH 1jGnd pubisuaaNYd
- 30130044 310M11d JO 3yBIY YuM
S4391fJO [02IP3IAI pUD 32110014 310ALId
0 4BIY yum squapualuLadng [DJIPAN e
{uontenydde gzT's
e Jspun spew ‘bz /1T0Z/V oquinu
Janew ‘sap) Zroz 201§ - piomy
,54321[f0 [021p3yN JUapIsay pup sI3tf0
JOOUPBIN J01UIS - SIINAIS Y)DAH 10LIISIT
Spiemy pasiuIapoiN-aid pajeaday

"(80£/9002/v2) 900Z Wwawaa.iby

Paif1ua) Swawndag 1WawiuIanog

3103$ 8y} uodn pasoq sjuausSN{po

310400.102U} 53104 3n0qL Y] JION
0RIXD PIEMY e

'S00Z (T ON) W3Wa3.4b6y
payinia) (yyoaH puojsuaany) 5122410

(puejsusany J1ay1990] ) s9akojduwz
$O UOIUN 10393 JI[GNd PUBISUIIND
:juesiddy

110 Joquardas g :peses|ay

suotsinoid

WBWRAIZY  pRIle) - JuSWpUSWY
TTOC 1sn3ny Qf :aleQ aannesadp

spelaq

spJeme Bulfeadas pue Suipuswie ‘Fupjew
- §CT 'S - 6661 12V suohiejRy [euisnpu)
:uoned|ddy

« PJeme 3y1 01 sjuswpuawe pasodoud ay3
40 Adod e s) uonealjdde sjy3 03 T sjnpeyas
Se paydeje pue ‘19y 3yl 4O SZT U0RIRS
19pUn €007 3103S - PIoMY ,SI3IHJO [021PINY
U3pisay puo Sia2fo j1021paln J01uas

- $32I1MJ3S YIP3H IILIISIC Y3 01 JUSWPUSWY
IIPe JUBWPUB WY

£00Z 31035 - p1omy
(S1JQ [021p3WY JuBpISaY PUp ,S1394J0
D213 J0IUBS - S3JINIAS YIIDIH 12141510

(2/ST0Z/dVYIN ‘STOT 21035 —
psomy (Y3jpay punisusany) s1aauffo j0paN

‘piemy 01 #T0Z 21015 - PIOMY (Y103 puojsuaany)

_ jo2ipay 2yl uodn paseq sjuswisnipe S1231ff0 [031p3 N JUaPISaY WO pawipua.)
31e10d100u] S318. BAOQE BY | ¥Z/110Z/V

8107 (S°ON) 3uawaa.1by patfiria) 11IBJIX9 UOISIDSQ e JIquiny 1anen STOZ 91035 —

(ydoaH pupisuaany) s1aff0 (p2ipay e S[IE39p U0 MO[3 SAA | p4DMY (Y}03H PUBISURINY) SI3O 10PN

6T 40 6 93eq

(pue|suaanp Jsyiago] ) saahojdu3
40 UOIUN 101335 D1|qNd pue|SUBINYD
;juednddy

TTOT J2QUIRAON #T :pasel|ay
suoisianoad

JUSWSAIBY PIIJMR) - JUIWPUILLY




"uoiiedijdde ay3 Jo Apoq ay3 Ut 6ZT UOINIDS $33UIRLRL uonedljdde ‘G666T 19V Y1 9Y1 JO SZT UOIIBS JSpUn apew uoiied)ddy,,

2010 3uthojdwz 989|107 |esn}ndl8y

‘piemy
UeljRJISNY 3Y] WO SD1B.4 |PUOIIOU

dpnpaul piemy siy1 ul Aed o sazed ay) S/T10Z/Y

9107 1uaWaa1by paifinsa) sabajjo) 1J0RJIXD UOISIID] e aquinp Jaenl

Guiuoa g (pinynouby puojsuaany e S[IeJ9p U0 MOj4 SDA

ST0Z 930315
— papMy $abafjo) jininaLuBby puojsuaany

(uonyeojdde gz1°s e Japun apew
‘SE/TTOT/V JBquIinu JINeW ‘SaA) 7102
WBWLIBA0D) 310]S - PADMY saakojduig

2JIIPlIM PUD SYIDd UOIIDAIISUOD e

SpIEMY PasIUIBPOIN-2id Pojeaday

'600C AInf 1€

1e se (80€/900¢/v2) 9002 Juswaaily

PRIJILISD s1uBWedaQ JUAUIIA0D

31e3s a4y uodn paseq sjusawisnipe

21e10da0dul Aed jo sa1es anoqe ay |
ORIIXS plEMY e

"600Z AInf T€
1e se (80€/900¢/v2) 9007 1uawaa.dy
pal1a) sjuawedad JUSWUISA0D

puejsuaNY ‘sesAoidw3

0 UOIUN SI23JOM Uelesny 3y |

;jued)ddy

TT0Z JI2QWSIAON ST :pases|ay
suolisinoad

1udWiaRI8e PaYILR) - JUSWPUIWY |

1107 43903190 07 :91eq aAnesado
‘sjielag

spJeme 3ujesadad pue Suipuswe ‘Supjew
- GZT 'S - 666T 19V suolle[ay feuisnpuy
:3peA JUBWIPUIY

‘pieme ay] 01 sjuLWPUSWE
pasodoud ayz jo Adod e sy uojeoydde

514} 01 T NP3aYIS Se paydelle pue 19y

33 JO §ZT UDIIDRS JAPUN £007 IUBWLUIFAOD
IS - piomy saakojdwiz aflipiim

PUD $310d UOIIDAIISUOD BYL 0} JUSWIPUSWY
:uonesddy

£007 1U3WUIINCL) 310IS - PIOMY
,SaaAodwil afiiplIm pup S3IDd UOIIDAIFSUCD)

Iplemy
21e1s ay3 uodn paseq sjuswisnipe

a1elodioou) Aed jo sa1es anoqe ayy Se/1T0T/Y

SIOZ Wawaauby 110RIIXS UOISIDRQ e HIRqUINN Janen

Pafi1a) $31313UF JUBWILIA0D) 310 e S|ie3sp uo Mmoj4 SIA

x4
3103S — P4y saaAo[dwI 3fiiplim PUD SYI0d

810z (0T93) Wawaa.by patfiia)
{uonnanp3 fo Juawindaq puo yoaH
PUD|SUBANT)) SINIMPHA PUD SISINN

ZI0Z 91035 - pIDMY SIAMPIN
pUD SasINN YI[DIH puDSUIANY e
SpJemy pasIuISPOIA-aid pajeaday

*Uo MOJ} PaLYIILBPI ON

ST0Z 21035 — paomy
(4303 puBiSUaaNY) SIAIMPIA PUD S3SINN

STOZ IUawWaaiby
Paifi1ial saiyug WaWUIAA0Y 31015

{pani93a. uo moyj oN)
Z10¢ 31018 - panmy saafojdwg jpaua) e

61 J0 0T 98ed




"uoizeayidde ay3 Jo Apog Y1 Ul 6T UOHIES s3JUJaR. uoiteddde ‘666T 19V YI 3Y1 JO GZT U0I309s Japun spew uoniedlddy,

‘sjuswisnipe adem pajeJiiqie

pue siuswisnlpy 13N Alsjes Ja|jJes
pue 3ulny |eJauan Jo uoijese(dag
0T0Z Joqwa1das T ay3 Japun
3|qeAed 1uawisnfpe sfem pajesyiqie
SY3 3pnjoul pue(s£z/900z/v2]
900¢ awWaauby paifilia) -

£00T 21018 - PADMY WILIIU| 82IAIIS dNISAY
pup 3414 puojsu3aNgy 3y 01 JUALpuUIWY
suonedddy

£00C 2101S - piomy
WU dIINIAS INISAY PUD 34i4 pUDISUSIND

(uonesydde

SZT's e J3pun apew 's/TT0Z/V sRquinu

18NeW ‘saA) TOZ 21018 - plomy
$a63}j0] (p4nnouby pupjsuaany e
SpJemy pasiulspoiN-aid pajeaday

6002
IURWI3.8y paiyua) 22440 Suthojdw]
9839(|0) jeanynauSy ueleiisny 3yl ug
P32npoJIUl 34N1INUIS UOIBIILISSE|D M3U
3y} U0 paseq pue 800z J9qo130 T Woly
SAIIIYD £00T IULWSBY payILa)
30140 3uiAojdwz 983|j0) |eunyNILSY
ueljeJ1sny a3 Wouy S91eJ [BUOIIOU
apn|oul piemy syl ul Aed Jo sajed sy
RIS plemy e

*6007 U3WI3.8Y pale)

0140 SulAojduwig 993§0D jean3nNduSy
uel{eJisny Syl Ul paJnpoJul

9JN12NJ1S UOI1EIIHISSE]D Mau

9Y3 U paseq pue 8O0g 19Gq0IdQ T WOl
AN £00T WUBWISY paIjILL)

6T JO TT 93ed

9107 93018 — pJomy saakojdwy
2310435 Aduabiawig pup a4 puojsuaany

3013 3NIS3Y PUD 3414 PUL|SUIANT Y3 premy
uodn p3seq siuswisnipe s3esodiooul

pJemy siyl ul Aed jo saled sy ST/TT0Z/V

9107 WaW3a4by paifisa) 10RIIXD UOISIDRQ e 1I3quiny Janepw]

2010135 AJUabiaui] pup 3414 pUDISU3ANY S|IEISp UO MO[] SBA

- uonelodiod 983107 jednynai8y ueljeiisny

:juen)ddy

TT0T Y2IeN 6 :pasesjay
suoIsiA0Jd J3Y10 pue $34N19N118
uonesauUNWal

PUE UOMEBIIHISSE[? M3 - 1USWIpUBWY
TT0Z AMenuge Tz :91eqQ aanesadp
spielsq

S1USWI348e pPayIuad JO UO-MO} - 67T °S
spieme 3uljeadas pue Suipuswe ‘Supjew
- GTT 'S - 66T 1V suole|ay jeuisnpu|
:apew juawpuay

‘pieme 9y3 01 Juswpuswe pasodoud syl
40 Adod e 5| uoniesyjdde syl 01 T 3NpayIs
SE PaYIElle pue 12y Y1 JO GZT SuUOoIIas
13pun $0Qz 310315 - piomy ({f01s |0I3UD
pun 213sawoqg Buipniax3) pupjsuazng

fo 53631107 104n3N2LBY BY3 01 JUBWPUIWY
:uonedyddy

v00c 3101s - paomy
({015 jpiauan pup asawoq bupniix3)
pupjsuaany fo sabajjo) (pinynduby




"uoljedl|dde ay3 Jo Apoq BY3 Ul GZT UOIIIAS S3IUBIBSSI uoledldde ‘666T 19V Y1 9Y3 4O SZT UOIIIIS Japun apew uoledlddy,,

JeNewW ‘sIA) pI0Z IIS - piomy
32INIBS AIDIUIUIDIIDG PUBISUIBNY  »
SpJEMY PIsIUIapPO[A-aid pojesday

(T1/£002/v2) £00T Juswaa.3y

P3390 321AI9S Aseluswer|ied

ay3 uodn paseq sjuawisn(pe

91e10d100Ul $3184 BAOGE BY |
eIXD paemy ®

(T1/2002/v2) L00T WuawWs.8y

I9pEA JUBWPUIWY

x'Pieme 3y} 01 sjuswpUIWE
pasodoud ay3 jo Adod e s uoiieoydde

SIY3 01 T 3|NPaYIS Se Paydelle pue Py
SY}JO GTT UOID3S Jspun £00¢ 91015 - piomy
321A13S AIDJUBWIDILING DY] 0] JUSLIPUSWY
:uonedddy

£00Z 31D1S - pIOMY 3310138 AI0IUBUWDILIOG

P3111497 301A43S Aleruauwiei|ied ipaiemy
2y3 uodn paseq suawisnipe
31e40d102ul S93RJ INOGR BY | 0€/T102/Y
ST0Z Wawaalby 11JBJIXD UOISIIRQ e aRquiny enepn
Payileg) sannug JUSWUIAA0D 31015 e 5jie1ep uo mojg SOA

{uonesydde gz1°s

e J3pun apew ‘ST/T102/v 8qunu

Jonlew ‘sap) 210z 21015 — plomy
32In13S aNISaY PUD 3d(4 pUDISUIINY e

(uonyesyjdde gz1's € Japun apew

‘PT/1102/v 19quinu 1anjew ‘sap) 210z

AIDIS — PADMY $343U3D SUQIIDIIUNUILIOT)
3INIIS INIS3Y PUD 3414 PUDISUIINYD e
SpJemy pasiUuISpoA-aid pajeaday

'sjuswisnipe agem pajesyigJe

pue sjuswisnipy 19N Alejes Jalj1ea

pue 3uiny |EJOUID JO UOHEIRIIQ

0107 Joquwa1das T 9yl Japun

3|geAed Juswisn(pe afem paiesnqe

3yl apnpul puel//z/900Z/v2]

9002 wawiaaiby payiua) -

32INIIS INISIY PUD 3.4]4 PUDSUIINT DY}

uodn paseq syuswisnfpe a1esodioou)

piemy siyy ul Aed Jo saqes ay g
JORIIXD plemy e

6T J0 2T 98ed

pue|suaany ssahojdw3 jo uolun
‘eijeJisny JO uolun s4a1ySiyaJid pauun
‘juedyjddy

TT0Z J9quia1das T :pasesjay
suolstroid

1USWISRIFY PRI - JUSWpUIWY
110z 15n3ny 67 :91BQ aAIIRI3d0
isjieleq

spJeme 3ujjeadas pue Suipuswie ‘Fupjew
- SCT 'S - 66T 12V suclejay jelsnpul
13pEIA JURWPUIWY

« Pieme 3y 01 spuswpuswe pasodoud sy
40 Adoo e si uonedidde siy1 03 T 3|NPIYDs se
payaelie pue 10y 3yl JO GZT UOIIDSS J3puf

SI0¢ 21015
— PADMY 321AI3S AIDIUBWIDILIO PUD[SUIINTD




"uonieajjdde ayy Jo Apoq Y3 Ul ZT UOIDIS $9IUBIBSB. UOIIRIIIddE ‘66T 10V Hi 9Y3 JO GZT UOIIIBS Japun apew uonedlddy,,

9107 IuawWaalby paifina) buiuipbing
35Lid1931U3 SPPOY UIDIA PUD J10dSUDL |
9T07 WAWaa.1by

Ppa1fi113) 311235 WIWUIZA0D 301§
SI07 W3Waalby

Pafi143D S311UT JUSWUIBN09 310]S
9107 (6 'ON) JuaWaa.1by patfiisa)
10133 Y1yD3H 311Gnd pupjsuaany

910 Wawiz2.by paifina) 133/40

STOZ WaWa3.By paifilia) -
Jauoissjwio) uonowaofui ayl fo aiffo
8107 (0143) Juawaa.by paifiial
(u0110anp3 fo Jusawiindag puv y)oaH
pUDISUI3NT) SINMPIN PUD SISINN
S10T Wawda4by palfiua) suonviado
WD puURISU3aNY A13f0S 3WHILID
9T0T JWaWaasby patfiuad 2311

9T0Z Wawaaiby paifiiiad

#f;1s 21ff0 sainias 1355y pup Buipjing

‘s9A) 2107 21015 - piomy saakojdwy
UOISSIWIWIOD) JINPUOISIA PUD JWILID  ®

(uonjeaydde 5z1's e J3puUn

Ipew ‘g/TT0Z/v 1oqunu J311ewW ‘SIA)

PTOZ 3101S - pipmy saafojdwig 12410
PUD SI2IJO 32InI3S 21|qNd pUBISUIINYD e
SpJeMmy pasiuiapoN-2id paeaday

80/4/T
10 5B 2400 9007 Wo.f $33p.4 payviodiodu]
'TI0Z 12quialag €T wodf payddp puo
Paliniazo UOHIBLIDA "900Z 1uawaaibo
paifilia) suawpdaq JuawuIanoy
21015 3y uodn pasog siuawiIsNipn
810.40di02U) 53104 3AOGD Y[

1JDBIIX3 pIEMY e

9007 W3waabo
Pauf11ua) ,s1uaWIndag JUILULUIBN0D
210)§ ay1 uodn paspq syuawisnipo
310.40d102U] $3104 3A0GD 24[ 310N
110RAIXD UOISIDAQ e
S[Ie39p U0 MOJd

910z 1WaWaa.by
PaLfil1a) 32inJas 3lj0d pubisuaany

(pan1@224 uo moyy
ON) ZT0Z 31015 - pIRMY 32INI3S 30}|0d  »
SpPJeMY PasiUuISPOIN-21g pajeaday

2107 Adenuer g :pases|ay
suojstaold

WUBWIRISY PaIyILIa) - JUBWIpUSWY
1TOZ J9qwadaq €T :91eq sAi1eI2d0
:s|1e1aq

spJeme Juijeadsu pue Sujpuswe ‘Bupjew
- §CT 'S - 6661 13V suohie|ay [euisnpu|
1apejy JuBWpUIWY

‘pJeme 3y) 01 SJUSWPUIWE
pasodoud ay3 jo Adod e s uonieayjdde siy3 03
T 3INPSYIs se paydene pue 10y 3yl 4o 67T
UOI123S 13PUN £00F 21018 - PIOMY 331AI3S
21{gnd pupjsuaany 3yl 01 JUSWPUSIWY
:uotjesddy

€007
3ID3S - PABMY 3INIIS JjGNd PUDISUIINYD
:piemy

6/TT0Z/V
H3qUINpN J91eA
SOA

"UO MOJ} PALYUIP! ON

STOT 21015 — piomy saakojdwg 1ay10
pup siadlffo a2iABS INqnd pupjsusaany

910 310315 —
piomy saafojdwig adinias azijod puojsuaany

(uoneaydde gzT°s

B J3pun spew ‘0g/TT0Z/Vv 19qunu

(pueisuasny Jay1a8o)) sanAoldw]
10 uolun 103235 2|GNnd pue|suIINy
;juedijddy

TT0C ISWRAON T :PIsea|ay
suoisiaoud

JUAWR33Y PayPa) - JUSWPUSWY
TTOZ Joqwaidas £z :91eq aaizeIRdO
is|ie3aq

spJeme 3uleadau pue Buipuswe ‘Bupjew
- 527 °S - 6661 1V suolje|ay |euisnpul

6T JO €1 98ed




‘uotieal|dde ay3 Jo Apoq Y3 Ul gZT UONIIS SIIUDJJRJ Uolledldde ‘GEET 19V Y| Y1 JO GZT UOI3IaS Japun apew uoned||ddy,,

9I0T Wby
paifiial ffois punjsuaany swinipois

(poni9224 uo moyj op)

CT0Z 33PIS - PIDMY S3DIAISS S,UBIP[IY)
((premy

SIY3 WOy SWEedL}s uoledyisse|d

ay3 Jano Auied Jou pip piemy uIapoy
92 — I1ON ‘uoned|jdde SZT's e J3pun
3pew ‘T1¥6/2002/9 Jaquinu J911EW
‘SaA) 210z 31018 - paomy Buliaauibug
{pan19334 U0 Moy ON) 2707 81035

- pdomy 10323S 11qnd sappil buipjing

Spiemy pPasIuISpON-21d pojeaday

"UO MOJ} PRKIILIPI ON

(pojeadads sem 11 awil ayy e

STOZ 23015 — piomy saahojdw3 13430
pun s1221ff0 9310135 21]gnd punisuaany
Y3 JO Wwieays anleIISIuILIPE 3Y] 03Ul
(40Sqe SeM pIeme SIY} UIYHM 3IN1oNJ1S
uo|3edl}Issed 3yl — 310N ‘paniadlal

ua mojj oN} (Aaoyiny uswisnlpy
|e4ny PO) ZTOT 9181S - pIemMY YyyD
(uoneaydde sz1°s

2 J3pun apew ‘1z/1102/V Joquinu
Janew ‘sap) z1oe piomy saakoldw

- pUDSU3aNY UCIINPO.Id POOS afns
{uonjeoydde gz1's e Japun

apew ‘7z/1T0Z/V JSqWinu 1s13ew
‘SAA) ZT0Z 21018 - pibMYy saahojdw3
Aioy1ny sapuBU3 L [DIUAPISAY
{uonesydde

SZT°S e J2pun spew ‘6/T10Z/Y
J3quinu Janlew ‘sap) Z10Z 31015

- pIMY 3IINIBS 31[GNd PUDISUIaANY
(uoneaydde gz1's

B J13pun apew ‘9z /T10Z/V 12quinu
Jenew ‘sap) Z10z 3I01S - pipmy
Auoyiny 5321A135 Buipjing pupjsuaany
(uonesidde gz1°s e uapun

apew ‘gT/TTOZ/V J9quinu sa3lew

6T 0 ¢T =28ed

9107 31018
— piomy saafojdwiz pupsuaany swinipois

(puejsuasny saya8oy ) sasholdwy
JO UoIUN 103235 J1|GNd pUe|suUIINYD
;juednddy




"uoljedijdde ay3 Jo Apoq ay1 Ul 6ZT UOHIIIS SIIUAITLR) uonedijdde ‘666T 1OV Yl U1 JO SZT UO[ID3s JSpun spew uonedlddy,,

9T0Z Wawaa.by paifinia) (saahojdwy
S32IAI3S F4Y1) pUp|SU33INY 34V
9T0Z Wawaa.iby

P31f13430) s10102NPJF PUBISUIINY VL

‘S9A) ZTOZ 21015 - p4OMY (SIUDAIDS

a1qnd unyy Jaylo) siwawodag
juawuIan09 pupisuaany fo saafojdwy e

{uonesydde gz1°s e Japun apew

‘TT/T10T/V Joquuinu Janjew ‘sap) 10z
31DIS - PIOMY 513403 [ 363jj0D J0IUAS e

{uonesjjdde ge1°s e sapun

|pew ‘9/TT0Z/V JaqUINU Ja3jeW ‘S3A)
ZI0Z 21015 - PIDMY ,SI3YID3L 34V e
Spiemy pasiuIspo-2id pajeaday

'9007 1U3Waa1by paifiria)

saadojdwz jpuonponp3 34v.L SHY 3yl

pup Bujup.iy ‘uvonoonp3 fo wawiodag

3Y1 Wodf syuswisnipe s1esodaodul

piemy siy3 ul Aed jo ss1es anoqe sy
10RIXD pieMy e

"9002 Wawa3iby paifizia)
saahojdw3 jouonpInp3 34VL SHY 9yl
puo Bunay ‘uonoanp3 fo awpdag
Y1 wody syuswisnipe ayelsodioou;
pJemy siy3 ul Aed Jo sa1ed anoqe 3y
0BJIXD UOISIDAQ e
S{IE9p UG Mo

TTOZ 42qwia1das ¢T :pasel|ay
suolsinosd

1UBWA3ITY PayIld) - JUSWPUIWY
TT0T Isndny 67 :91eq sAnessdo
:sjie3aqg

spJeme Suljeadal pue Buipuswe ‘Supjew
- GTT 'S - 666T 1V Suole[3y jesnpu|
:3pen Juswpuswy

‘premy oYy

01Ul 9007 1UWIBY paiisa) seaho|du]
|[euo13eanp3 34v1 Sy Y3 pue dujules]
‘uoieanp] 4o wswuedaq pasidxa ayy

woJy saes Aejes ay1 aiesodiodul 01 ‘spremy
40 MIIA3Y OET UORDAS Youag |ind 3yl yum
uo1UN(UoI Ul pieay 3q 01 1Y Y1 4O 62T
UOI123S J3puUn piemy 9yl 03 JUSWPLIWE Uy
:uonesiddy

£00Z 2101§ - p4DMY 51943031 3{V1L
‘piemy

9/TT0Z/V
1IaquINN J9RIAl
SIA

910 1015 — pJOMY PUD[SUIAND 3V

{pany@da1 uo moyy oN) Z10zZ
(1714151@ UJa1503) UOISIAIG UI3YINOS

- pJOMY S32A0[dWiF pUnoID s1ods e
{pan1a331 uo Moy ON) 7107 21015

- PAOMY SIUDPUBITY SY1og [DAIJIUNN
(paa1@23. U0 Moy oN) zT0Z
31D1S - PIOMY SIIOJS J100PU] PUD S]OOYIS

WIMS $343U37 SS3ULI puUD YID3H  »
(pan1ada.1 uo moyy oN) z107

21031S - piomy Ansnpuj Buidaayuaain e
{paa12221 uo moyj oN)

ZI0Z 9101S - pIomy saafojdwiy (oouapy e

6T 40 ST 28eq




‘uonealdde ay Jo Apog Y1 Ul 67T UOIIAS SI0UBIFJRL Uonedljdde ‘GE6T 19V Yl SY3 4O GZT UOIFISS Japun apew uoneayddy,

(uoneaidde 5zT's

B 13pun apew ‘gT/T10Z/v _qunu

lejew ‘sap) 7107 21018 - piomy
510[jasuno) uonRpINp3 AYUNWIWo) e

uoiiedyjdde gz1's e Jl3pun

apeuws ‘€T/TT0Z/V Joquinu Jaew
‘SAA) ZT0Z 2101S - PADMY SI3YIDI]  ®
SPJEMY PIsIUIIPO[A-3id pojeaday

"(8€2/9002/vD)
9007 W3Waa4by paifiiia) siayina)
Sy ay3 pup uopINp3 fo Wawndag
241 uodn paseq spuawisnipe
91es0d10du] S818. DAOGR BY |

JoRIXS pleMy e
"(8€2/9002/v2)
9007 Wawaaiby paifilia) ,s:ayna )

TT0Z Isn3ny 67 :93eq aanesadp
sje1q

spieme Fuijeadal pue Suipuswe ‘Supew
- GZT 'S - 666T 19V SUONE3Y |elIsSnpuU|
9pEA UBWPUIWY

‘PiEMmYy 243 03Ul 900¢

1USWILSAISY PayIa) SJI9ydes] SUY ayl

pue uoileanp3 jo 1uswiedaq pauaidxa sy}
woJy sa1ed Alejes oy ajesodiodul 03 ‘splemy
4O MBIASY OET UOI1I3S LduUag |[Nd 34l Yim
uo1auUN{UOd Ul Paeay 3q 01 1y Y1 JO 6T
U0{123s J3pun piemy ayj O] JUSWPUIWE uy
:uopedddy

€00 31015 - PIDMY 5194303}

ST0Z awaa1by SHY 3yl pup uonpanp3 fo wawiodaq ‘plemy
Ppaifilsa) sa13ug BWUIBA0Y 310]S 3y uodn paseq syusawisnipe
9T0C WUaWaby 91e40dJ03U| S91R) 3A0qR Y| €1/1T0Z/V
Paifizdad s43yanay [00YIs 310IS ‘PeaXd uoisdeg e 1IBquIn Janen groc
By pupb uonwvanp3 fo wawrodag S|ie19p uo Mmoj4§ SIA 9101 — pioMy uojaBInp3 a1pis uf buryoa; |

(psemy siy3 wiosy sweasys uoljediyissepd
ay3 1ano Alsed J0u pip piemy UIapoAl
3yl — 3 LON ‘uonedstjdde gz1's e Japun
apew ‘TH6/700Z/9 J2quIinu J9118W
‘S9A) ZT0Z 21018 - pIDMY BulIaaubuy e
(piemy s1y3 woy
SWIEJ}S UOIIBILISSE[D Y} JIA0 Alled
10U pip piemy uldpo 2yl — ILON
— PAAIDDAL U MO|} ON) ZTOZ 31015
- PADMY 101335 Jifgnd sapod) Buipiing e
(uonesidde
STT's e sapun apew ‘6/TT0Z/V
JIquinu Jalew ‘sap) g10¢ 31015
— PIDMY 3310438 JNjGNJ PUDISUIBND e
(uoredsjdde gz1°s e sapun
Spew ‘g¢/TT0Z/V Jaquinu Jajjew

seaAojdw3 Jo uolun ,S19Ydea] pueisulaNy
ijuednjddy

6T 10 9T 28ed



‘uoiiesjjdde ay3 Jo Apoq Y3 Ul 67T UOKHIS SIDURISSI Uoled||dde ‘666T 19V Y| 3U3 JO SGZT UOIIITS JapuUn apew uoied)ddy,

8107 Wawa3iby
Ppaifiia) — aaiffo buthojdwig 12003510/

Splemy pasiulapoin-a.id ﬂw_mwmwm

‘PaAIaIaL U0 MOJ} ON

STOC 23035
~ PIOMY S33A0]dWT PUDISU3INY JANCINIOM

1U3W315e PALILIRD JUBAS|A ON

{uonieoidde sz1's e Japun

dpew ‘0b/TT0Z/V J9quinu Ja31ew

'SOA) #I0Z 9101S - piomy saakojdwiz
PuUBSU3aNY SJUINT PUD WISLINO, e
SpIemy pasIuIdpop-aid pajeaday

91I5G9M DY[D U0 3|qR[IRAR 10U plemy
1IBIXD pleMY e

'800C
AINf T 18 2007 3uSWa3I8Y paiyie)
22140 3uiAojdwg pue|susany wisUNO

"P3AIBJ34 U0 MO|} ON

pueIsuaaNy WsuUnoj
1jueoyddy

TTOZ Jaquiadaq 6 :pasesfay
5J9Y310 pue suoisiaoid
JUBWIBRIEY PaIJILIR) - JUSWIpUIWY

1T0Z J9qws2aq T :91eq danesad |

sjieyleg

spseme Suijeadau pue Suipusawe ‘Bupew
- GZT 'S - 666T 10V suolie@y |eulisnpu|
:9peI JUBWpUBWY

‘pJeme 3y) 01 JUSWIpUSWE
pasodoud ay3 jo Adoa e s uopzesljdde

SIU1 01 T 3|NPayas e e PIydelie pue 12y ay)
40 6CT pUe §ZT UONIIS5 ISpuUn £00Z 21018

- piomy saahojdwi] uoint0dio) [aAnig
PUB 1SINCL PUBISUIANT 3Y} 01 JUSWPUIWY
‘uonesyddy

£00¢ 21015 - piomy ,53340jdwig
U0110406107) [3ADIL PUD ISLINO] PUDISU3BNYD

ZT0Z 21018 - piomy 3o buuiniy

plemy
9y3 wouj spuswisn(pe a1ejodioduy
plemy siyy uy Aed Jo sa1el snoge By 0r/T102/V
9107 W3awaauby paifiria) 10RIIX3 UOISIIBQ e Jaquuny Janew STIOZ 21015 — piomy
PUBISUIBNY SJUBAT PUD WSLINOL e | S]IEJOP UO MO[J SaA | saadopdwy pupisuaany siUanj puo wsnoy |

(uonesdde

SZT's B Japun apew ‘67/900Z/v

laquinu Ja1eW ‘s9A) 7107 21015

- PIDMY SI00YIS ALUNWIWIOD) J3PUD|S]

UDAIS S3410 79 [DUIBLIOQY - SI1aYINI |
UDISISSY S13Yo03 1 APUNWWIOD)  »

sa9A0(dw3 JO uolufn ,5.9Ydea| pue|SuUaaND
;juednddy

T10¢ 1aqualdas gz :pases|ay
suoisiaosd

1USWI93L8Y PaNILIa) - JURWpPUBWY |

6T JO LT 98ed




"uonedlidde ay3 o Apoq 3y3 ul 62T UCIIIIS $30URI9Ja4 uoiedldde ‘66T 19V Y] @Yl JO §ZT UOIIDAS Japun apew uonedddy,

TE/1T0Z/V Ul
P3PN|aul Sem WeJ]S UOIIBIIISSE|D 900 Y3
1eyl si suoiiedijdde omy ay3 O SIUBIAYIP B,

(uonieaydde gz1's e Japun apew
‘ve/TT0Z/V PUB TE/TTOZ/V 1oquinu
1311BW ‘SIA) ZTOZ $22I1A43S AYpqosiq

pup A33fos pjiy) ‘Ssaptunwwo)
Jo wuawiLindaq - piDmy SIBNIOM YINOA e
SPJEMY pasiuIapoA-9.d pajeaday

'600Z AINT 1€

18 se (80€/900¢/vD) 9007 1udwaausy

pa14a] s1uswWIedaq JusWUISA0D

31e1$ say3 uadn paseq syuswisnipe

91e40dJodul Aed Jo sales anaoge ay |
ORAXS plemy e

'600C AInf TE
1e se (30€/900¢/v2) 9007 Juswesisy
paYILIa) suswWIedaq JusWUIIA0K

1107 4990190 0 '21eQ aAnesdQ

TTOT J24qWala( g :pasevay
SJULMO||Y

‘SUOIIRIIISSe|D ‘SITeAN - JUSWIpUSWY
TTOZ 19QWSAON 7T :31e( aanesado
:sejag

spieme Sujjeadas pue Buipuswe ‘upjew
- GZT 'S - 6661 10V suoljeRy |elasnpu|
19pey JuUsWpuUIWY

‘pdeme 3y) 0} SJUSWPURWE
pssodoud ay1 jo Adoa e s| uoljea)dde

S1Yy1 01 T 3|NPaYIs se payoelie pue 1oy

9Y1 JO GTT UDI1IS JAPUN £0OF SAIHUNWIWIOD)
JO Juawndaq - piomy ,SI4I0/

404 31 01 1usWpus WY - ¥E/TT0Z/V

‘plemy ay) 01 spuswipusawe pasodoud a3
J0 Adod e si uopzeddde siy3 03 T 3|npayas
Se PaYdeNly ‘6661 19V SUOMIRIaY [DLISNPU]
9Y3 JO GZT UO1I3S J3puUn £007 SAIHUNWIWC)
Jo wawiindaq - paomy ,Siayiom

4INo4 943 03 JUBWPUBWY — TE/TTOZ/Y
:uonedyddy

£007 saiunwwo)
J0 Juaw1Indaq - pidMy SI13310/) YINOA

piemy
21e3S 3y} uodn paseq sjusawisnipe
a1eJodiodu) Aed Jo seies anoqe ay . v€/TTOT/V B TE/TT0T/Y
SI0Z Wawaaiby 0RJIX3 UOISIDRQ e SELTTHTYWESEITY 9107 3101S
Palfilia) $a133uT JUBWUIBA0D) 310IS e S[le13p uo Moj4 S9N | — piomy $3aA0jdwT a.43U3D UBIUIIQ YINOL

(<EJNERET]

Uo MO}j ON) ZIOZ 101S — pIomy
pupjsuaanp uonosuadwo) Si3NI0M e

6T jo 8T @3e(




"uoneal|dde ay3 Jo APOq 8y3 Ut GZT UCIIIS SPIUDISA. uoljealdde ‘66T 10V HI 2Y3 JO ST UOIIIIS JapuUn apew uonesyddy

puejsulaNy ‘seaiojdw] jo

uotun SINJOM UeljeaIsShY dyi — p€/TT0Z/V
SaUNWWO) Jo Juswnedag — T€/T10Z/vV
;uedljddy

TTOZ 19qWISAON ST :paseajay
suolsinoid
1USWS248y pPaNIHa) — JUIWpURWY

6T J0 6T a3ed



Page 1 of 2

Attachment 2 — Recent headline wage increases — Public sector certified agreements
outcomes: 1 July 2017 to 1 July 2019

Public Sector Certified Agreement Clause Wage increases
Building and Asset Services Field Staff 3.1 The nominal expiry date being 31 August
Certified Agreement 2016 (FSA9) 2019, wages increase on:
1. 2.5%on 1 September 2016;
Date certified: 02/05/19 2. 2.5%on 1 September 2017; and

3. 2.5%on 1 September 2018.
Expiry: 31/08/19

Queensland Ambulance Service Certified | 13.1 The nominal expiry date being 31 August
Agreement 2017 2020, wages increase on:

1. 2.5%on | September 2017,
Date certified: 22/12/17 2. 23%on 1 September 2018; and

3. 2.5%on I September 2019.
Expiry: 31/08/20

Nurses and Midwives (Queensland Health | 13.1 The nominal expiry date being 31 March
& Department of Education) Certified 2021, wages increase on:
Agreement (EB10) 2018 1. 2.5%on 1 April 2018;
2. 2.3%on 1 April 2019; and
Date certified: 25/09/18 3. 2.5%on 1 April 2020.

Expiry: 31/3/21

Medical Officers’ (Queensland Health) 2.1 The nominal expiry date being 30 June
Certified Agreement (No. 5) 2018 2021, wages increase on:

1. 2.5%on1 July2018;
Date certified: 31/05/19 2. 2.5%on1 July 2019; and

3. 2.5%on 1 July 2020.

Expiry: 30/6/21 |

Department of Education Teacher Aides’ | 11.1 The nominal expiry date being 31 August
Certified Agreement 2018 2021, wages increase on:

1. 2.5%on 1 September 2018;
Date certified: 11/06/19 2. 2.5%on 1 September 2019; and

3. 2.5%on 1 September 2020.
Expiry: 31/8/21

Department of Education Cleaners’ [3.1 The nominal expiry date being 31 August
Certified Agreement 2018 2021, wages increase on:

1. 2.5%on 1 September 2018;
Date certified: 11/06/19 2. 2.5%on | September 2019; and

3. 2.5%on 1 September 2020.
Expiry: 31/8/21

WorkCover Employing Office Certified | 3.1 The nominal expiry date being 30
Agreement September 2021 wages increase on:
Date certified: 27/05/19 1. 2.5% on 1 October 2018;

2. 2.5% on 1 October 2019; and
Expiry: 30/9/21 3. 2.5% on 1 October 2020.
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South Bank Employing Office Employees’
Certified Agreement 2019

Date certified: 10/06/19

Expiry: 28/2/22

4.1

The nominal expiry date being 28 February
2022, wages increase on

1. 2.5%on 1 March 2019;

2. 2.5% on 1 March 2020; and

3. 2.5%on 1 March 2021.
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Attachment 4 — Economic Outlook!

1.

Australian Gross Domestic Product rose 2.8% in 2017-18, up from 2.3% growth in the
previous year. In its 2019-20 Budget, the Commonwealth Treasury forecasts the national
economy to grow 2%4% in 2018-19, before strengthening to around its estimated potential of
2%% in 201920 and 2020-21. Household consumption, non-mining business investment,
public final demand and exports are all expected to contribute to growth over the forecast
period.

The Commonwealth Treasury noted some moderation in global economic growth occurred
in the second half of 2018, and have subsequently downgraded their forecast for global
growth compared with the MYEFO. Australia’s major trading partners are forecast to grow
4% in 2019, 2020 and 2021. However, the Australian Government note a high degree of
uncertainty around the global growth outlook, including:

e An escalation of trade tensions between the US and China, with additional tariffs
expected to result in weaker growth (including among Australia’s major trading
partners).

¢  Geopolitical uncertainty and vulnerabilities in emerging economies remain a concern
for the international outlook, especially to the extent that they provoke broader
financial market instability.

¢  Uncertainties around the future UK-EU relationship continue.

Exports are forecast to grow by 3%4% in 201819, 4% in 201920 and 1%% in 2020-21,
supported by mining and services exports. Exports of rural goods are expected to decline,
reflecting the impact on agricultural production of drought conditions in 2018-19.

An assumption of average seasonal conditions in 2019-20 underpins a forecast return to
growth in the farm sector. However, the pace of growth of rural exports and farm GDP will
depend on how weather conditions evolve. Services export volumes, including tourism and
education services, continue to be supported by a lower exchange rate and rising demand
from Asia. Export growth is forecast to slow to 1%% in 202021, largely as growth in
mining exports slows.

Business investment is expected to continue to be supported by historically low interest rates,
positive business conditions, and the lower Australian dollar. Business investment is forecast
to grow by 1% in 2018-19, 5% in 201920 and 4%% in 2020-21. While falling mining
investment will continue to drag on growth in 2018-19 (down by 10'4%), it is expected to
grow by 4% in 2019-20 and 4% in 2020-21 as mining companies invest to maintain their
large capital stocks and sustain current production levels.

Growth in non-mining business investment is forecast to increase from 42% in 2018-19 to
5%% in 2019-20, falling back to 4%4% in 2020-21, with an elevated pipeline of building and
engineering work expected to support growth.

Dwelling investment has been affected by housing price declines, with residential building
approvals down significantly across 2018 and early-2019, reflecting both tighter credit
conditions and weakening sentiment amongst buyers. Nonetheless, a compositional shift
towards higher-density dwellings (which take almost three times as long as houses to
complete) has resulted in a solid pipeline of work yet to be done. The Commonwealth

! Forecasts are taken from the Budget Paper 1, Statement 2, Commonwealth of Australia (released 2 April

2019).
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Treasury expects dwelling investment to grow by %% in 2018-19, before falling by 7% in
201920 and 4% in 2020-21.

Household consumption is forecast to grow by 2%% in 2018-19, 2%% in 201920 and 3%
in 2020-21. Consumer spending growth moderated in the second half of 2018, with spending
on discretionary items particularly soft. However, household consumption growth is forecast
to pick up beyond 2018-19, underpinned by continued growth in employment and increasing
wage growth.

Household disposable income and consumption growth are also expected to be supported by
continued low interest rates and personal income tax relief measures. However, there are
some risks to the outlook. A more subdued outlook for household income, or a further
tightening in credit conditions could constrain household spending amid high levels of
household debt.

The Commonwealth treasury noted labour market conditions remain strong, with
employment growth above its long-run average rate for almost two years and outpacing
population growth. The unemployment rate has trended lower for several years, to be
towards its lowest level in seven years. Consistent with stronger employment prospects, as
well as continued increases in participation by women and older Australians, the headline
participation rate is at historically high levels and is expected to remain elevated at 65%:%
over the forecast period.

However, there are some downside risks to the outlook for the labour market, particularly
around the evolution of the downturn in housing prices and the flow-on impacts this will
have on household consumption, dwelling investment and employment. Further, the latest
data show the national unemployment rate ticked up to 5.2% (seasonally adjusted) in April
2019, up from a recent low of 4.9% in February 2019.

Solid growth in output is expected to bring the economy closer to its productive capacity
over the forecast period and support increased demand for labour. However, consistent with
leading indicators of employment growth, further improvements in the labour market are
likely to be more gradual than in 2017-18. The Commonwealth Treasury forecasts
employment growth of 2% through the year to the June quarter 2019 and growth of 1%% is
forecast through the year to both June quarter 2020 and June quarter 2021. The
unemployment rate is expected to remain around 5% across the forecast period.

Growth in the Wage Price Index was 2.3% through the year to March quarter 2019, its equal
strongest outcome in more than three years. In Australia, as in other advanced economies,
the response of wages to improving labour market conditions has been slower and more
muted than in past cycles. This is partly explained by lower inflation expectations and spare
capacity in the labour market as indicated by broader measures of labour underutilisation.

In Australia, slower wage growth also reflects adjustments associated with the unwinding of
the terms of trade boom. Wage growth is expected to pick up to 2}4% through the year to
the June quarter 2019, 2%% through the year to the June quarter 2020 and 3%4% through the
year to the June quarter 2021.

Consumer price inflation is forecast to strengthen slightly over the forecast period, from
1%% through the year to June quarter 2019 to 2%4% through the year to June quarter 2020
and to 2%% through the year to June quarter 2021. Inflation has eased in recent quarters and
was 1.3% through the year to March quarter 2019.

A combination of slow growth in labour costs, subdued increases in dwelling rents, the
decline in house prices and heightened competition in the retail sector has continued to weigh



17.

18.

Page 3 of §

on consumer prices. Slower growth in administered prices, including child care and
electricity costs, has also contributed to subdued inflation outcomes recently. The inflation
forecasts are moderate, reflecting recent outcomes and a more gradual forecast pick-up in
wage growth.

However, since the release of the 2019-20 Commonwealth Budget in early-April 2019,
national economic conditions have continued to soften. In particular, the RBA’s May 2019
Statement on Monetary Policy stated that ‘growth in the Australian economy has slowed and
inflation remains low” with ‘subdued growth in household income and the adjustment in the
housing market affecting consumer spending and residential construction’.

While the RBA has forecast year-average GDP growth (2¥4% in 2018-19, 2'4% in 2019-20
and 2%% in 2020-21) broadly in line with Commonwealth Budget forecasts, annual inflation
is forecast to remain subdued throughout the forecast period, at around 2%, below the
Commonwealth Treasury’s forecasts.

The Queensland economy?

19.

20.

21.

22.

23.

Economic growth in Queensland is forecast to be 2%% in 2018-19, before strengthening to
3% in 2019-20. This follows growth of 3.5%3 in 2017-18, driven largely by an earlier than
expected rebound in business investment, further growth in household consumption and a
recovery in coal exports following the impacts of Severe Tropical Cyclone Debbie in late

2016-17.

Despite strong employment growth and a modest acceleration in wage growth, household
consumption grew by only 2.3%? in 2017-18. Consistent with recent trends, household
consumption growth is expected to remain subdued in 2018-19 and 2019-20, amid a
moderation in employment growth and only subdued growth in wages. Further, a softening
housing market is likely to constrain household wealth in the near term.

The outlook for dwelling investment has weakened materially since the 2018-19 Mid-Year
Fiscal and Economic Review. A range of factors have contributed to the weaker demand for

new housing, including:
e The slowdown from the high levels of investment in apartments in previous years;

e A response by lenders and borrowers to tighter national lending regulations targeting
investors and interest only loans;

e A softer outlook for house prices, particularly in Sydney and Melbourne; and

e Increased scrutiny of credit applications by banks, particularly in the context of the
outcomes of the Banking Royal Commission.

Consequently, construction of attached dwellings has continued to return to more sustainable
levels, while the construction of detached housing has also softened. Partly offsetting these
declines, strong growth continues to be recorded in renovation activity, which has risen
76.6% (trend) since its trough in March quarter 2013. Overall, dwelling investment is
estimated to fall in both 2018-19 and 2019-20, before returning to growth in 2020-21.

Business investment rebounded strongly in 2017-18, rising 13.1%. Growth was primarily
driven by a 16.9% increase in non-dwelling construction, supported by significant
investment in renewable energy projects, including wind and solar farms. Meanwhile,

2 Forecasts and data are obtained from the Queensland Government’s 2019-20 State Budget, June 2019.
3 Based on December quarter 2018 Queensland State Accounts.
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machinery and equipment investment rose 7.7%, supported by strong employment growth,
elevated capacity utilisation and sustained lower lending rates.

However, recent data suggests business investment will ease slightly in 2018-19, before
continuing its expansion from 2019-20 onwards. While continued investment in renewable
energy projects is likely to continue to support engineering construction activity in 2018-19,
increased uncertainty in both the global and domestic economic outlooks has seen mining
investment more focused on maintaining or expanding the current large capital stock, rather
than new major greenfield projects. This is likely to impact the outlook for engineering
construction growth.

The nominal value of Queensland’s overseas goods and services exports reached a record
high of $94.7 billion in 201718, boosted by a recovery in coal export volumes, as well as
sustained high global commodity prices. Looking ahead, while commodity prices are
expected to return to more sustainable levels beyond 201819, export volumes are forecast
to continue to grow. Additionally, a competitive A$ exchange rate and continued demand
from Asia should support ongoing growth in international education exports.

Following the strongest growth in a decade in 2017-18, employment growth is expected to
return to more sustainable rates of 1%% in 2018-19 and 1%4% in 2019-20. The
unemployment rate is forecast to fall to 6% in 201819, with the rate unchanged in 2019—
20. While not uniform, labour market conditions in regional Queensland have continued to
improve and unemployment rates in regional Queensland have continued to converge with
those in South East Queensland over the past 12 months.

Despite the ongoing solid employment growth, the State’s unemployment rate has remained
relatively stable and the rate of underemployment remains elevated, partly explaining the
subdued wages growth.

Wages growth in 201718 picked up slightly from its historic low, with the Wage Price Index
up 2.2% compared with 1.9% growth recorded in each of the previous two financial years.
Wages growth in Queensland in 2018-19 is expected to remain modest, at 2%%, but
strengthen over the medium term as conditions in the domestic economy improve.

As outlined in the 2019-20 State Budget, the Queensland wage price index is forecast to
grow by 2%% in 2019-20, and then is projected to grow by 2%4% in 202122 and 2%% in
2022-23. However, a subdued price inflation outlook means that wages are expected to
continue to grow in real terms.

Risks to the outlook

30.

The IMF notes that risks to the global economic outlook are tilted to the downside. Potential
risks to the global outlook include:

e US-China trade tensions could escalate further and the resulting policy uncertainty
could adversely affect global growth;

e This may particularly impact on the Chinese economy and its key Asian trading
partners, leading to a weaker outlook for industrial production and tempering the
outlook for Queensland export growth;

e Ongoing uncertainty about the duration of Chinese coal import restrictions and the
impacts on coal exports and prices; and

¢ A “no deal” Brexit could heighten political and economic instability in Europe, further
impacting on global confidence.
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31. Risks at the national level include:

Economic growth could soften further than currently anticipated, leading to continued
weakness in wages growth and inflation (which may also prompt the RBA to consider
monetary policy easing further or faster than current market expectations); and

The high level of uncertainty surrounding the outlook for dwelling investment and
property prices having flow-on impacts to household wealth and consumption, and in

turn, employment.



