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Introduction

The applicants’ claims

1.

The Queensland Council of Unions (QCU) has filed an application in the Queensland
Industrial Relations Commission (the Commission) seeking a general ruling to provide:

+ an amendment to all state awards by an increase 0f3.0%;

+ anamendment to all state awards by increasing existing allowances which relate to work
conditions which have not changed by 3.0%;

+ an increase to the QMW by 3.0%; and

« an operative date of 1 September 2019,

The Australian Workers' Union (AWU) has filed an application in the Commission seeking
a general ruling to provide:

+ an amendment to all state awards to increase wages by 3.0%;

+ an amendment to all state awards by increasing existing allowances which relate to work
conditions, which have not changed by 3.0%;

+  anincrease to the QMW by 3.0%; and

»  an operative date of 1 September 2019.

The Together Queensland, Industrial Union of Employees (Together Union) has filed an
application in the Commission seeking a general ruling to provide:

+ an amendment to all state awards to increase wages by 3.0%;

+ anamendment to all state awards by increasing existing award allowances which relate
to work conditions which have not changed in service increments by 3.0%;

+ an increase to the QMW by 3.0%; and
« an operative date of 1 September 2019.

In response to these applications the State of Queensland (the ‘State’) has indicated it:
+  supports a 3.0% increase to the QMW;

+  supports a 3.0% increase to the rates of pay in state awards other than those that apply to
state public sector employees which have received a ‘flow on’ from certified agreement
rates of pay by virtue of s.129 of the repealed Industrial Relations Act 1999 (repealed IR
Act) or 5.145 of the Industrial Relations Act 2016 (IR Act);

«  submits that there be no increase to the rates of pay in state awards that apply to state
public sector employees which have received a ‘flow on’ from certified agreement rates
by virtue of 5.129 of the repealed IR Act or s.145 of the IR Act;

+  supports a 3.0% increase to existing allowances which relate to work conditions, which
have not changed, in all state awards; and

+  supports an operative date of 1 September 2019 for any increases awarded.
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The Local Government of Queensland (LGAQ) position

5.  The LGAQ supports:
+ a2.5% increase to Award wages; and

+ a2.5% increase to existing and applicable award allowance in awards which relate to work
or conditions and which have not changed nor have mechanisms in the award for varying the
amounts; and

+  a2.5% increase to the Queensland Minimum Wage (QMW), and

+  an operative date of the first Monday of the month following the release of the QIRC
decision on the 2019 State wage Case.

The LGAQ Supporting submissions

6. On 30 May 2019, the Annual Wage Review (AWR) 2018—19 decision was handed down
by the Expert Panel of the FWC. Effective 1 July 2019, the AWR decision determined to:

a. increase the NMW by 3.0% to $740.80 per week; and

b. increase modern award minimum wages by 3.0%.

7. In its decision in the State Wage Case 2014, the Commission stated ‘... Having regard to
the submissions of the parties in these proceedings, we broadly agree that, unless there are
cogent reasons for not doing so, we should follow the ruling of the federal tribunal, with
any necessary or desirable modifications, having regard to the particular circumstances
of Queensland.’

8. The Commission adopted these observations in the State Wage Case decisions in 2015 and
2016°. The Commission in both 2017 and 2018, along with supporting explanation, also
opted to adopt the same increase as the federal decisions.

9. In 2017 and 2018, the LGAQ provided a comprehensive analysis of the performance of the
state’s economy and detailed analysis of the performance of those councils who are most
impacted by the state wage case decision. Given the QIRC was not persuaded by those
arguments in previous year to deviate from the federal rulings, the LGAQ will not be making
similar detailed submissions on these matters in 2019, but will make submissions attesting to
the continuity of those circumstances outlined in our previous submissions in support of our
claim for a 2.5% award and QMW increase.

10. The LGAQ’s proposed 2.5% increase is well above CPI, provides real wage growth for
affected workers, poses less risk for worker employment security and aligns closely with wage
increases in those councils relying on enterprise bargaining to establish wage levels. Most
importantly, it recognises that the workers most affected by a state wage increase are in
communities where it is important that any additional costs do not impede the efforts of
councils to protect local employment and build resilience into local economies.

Wage increase - the Local Government context

11. Councils are local employers who also hold a responsibility for the well-being of the local
community and its residents. They desire a strong and sustainable local workforce. Their
employees are generally residents of their communities, constituents and, in many cases,
friends and family. Councils are non-profit organisations whose entire revenue is invested to
support their local economy and community.
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As employers, councils strive to maintain a local workforce to ensure that dollars spent on
labour by council remains in the local economy. Councils’ seek to pay their workers what they
consider is fair and what the council can afford. This varies significantly between
communities. Tt is in the interests of the community, and hence council, to have as many
people in the community in employment as possible. This is very significant in regional, rural
and remote communities where councils are amongst the bigger, if not the biggest, employer
in the community.

When councils indicate a limited capacity to pay higher wage rises, it is most likely that
council simply do not have the resources or funds available to meet the additional costs. It is
not being overly dramatic when councils state that wage rises that are too large undermine
councils’ efforts to maintain and maximise a sustainable local workforce.

Communities benefit from a local council workforce because it contributes to the employment
of local people and ensures that money invested by council on labour stays as much as
possible within the local economy.

Local government’s capacity to pay correlates directly with its employment numbers. In recent
years, the workforce of councils collectively has risen due to increased availability of funds

through recent state government grants and increasing rates accordingly.

Graph 1 - Local Government Employment Numbers 2001 — 2019
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16. However, when examining those councils whom are most affected by state wage cases
viz. Aboriginal and Torres Strait Island councils, evidence shows the councils workforce
has remained at par (in fact, recorded a slight decrease in 2019) as their capacity to pay
has not matched the increasing cost of labour over this time. These councils do not have
the capacity to raise money through rates and the grants available to these councils in lieu
of their rate-raising capacity is only indexed at CPI levels.

17.  The LGAQ 2018 state wage case submission provided a detailed breakdown of award and
certified agreement coverage. Those submissions confirmed that roughly just over 1400
employees were directly reliant on the award for wage levels while there are councils with
certified agreements which call up any award rises. Accordingly, the LGAQ remains
confident with its prediction that anywhere between 1200 anl1500 employees may be
directly impacted by a state wage increase.

18.  Given the relatively low number of workers directly affected by the outcomes of this matter, the
impact of any state wage decision would have an insignificant effect on national and state
economic performance indicators; and no effect on the majority of workers covered by state
awards. However, the quantum of any wage increase potentially has very real and possibly
adverse consequences for award reliant councils and their workforces due to the councils’
inherent capacity to pay (or lack thereof) and the lack of alternative employment opportunities
for displaced workers in the communities. As has been indicated in previous submissions, the
LGAQ is not able to definitively state that a council will need to reduce its workforce in the face
of a wage increase of a prescribed level as it is the nature of councils to continue to seek
alternative means to ensure that workforce redundancies remain the last possible option for the
council.

Legislative Framework

19.  Section 3 of the Industrial relations Act prescribes the main purpose of the Act is to provide a
Jramework for co-operative industrial relations that is fair and balanced and supports the
delivery of high-quality services, economic prosperity and social justice for Queenslanders.

20.  Section 4 of the Industrial Relations Act 2016 Act provides:
How main purpose is primarily achieved

The main purpose of this Act is to be achieved primarily by-

(a) supporting a productive, compeltitive and inclusive economy, with strong economic growth,
high employment, employment security, improved living standards and low inflation; and

(b) ensuring wages and employment conditions provide fair standards in relation to living
standards prevailing in the community; and

(c) ensuring equal remuneration for work of equal or comparable value; and

(d) promoting collective bargaining,

21. The LGAQ submits that awarding a 2.5% increase to the Queensland Minimum Wage (QMW)
and awards is consistent with these objectives.

22.  This proposed QMW of would remain markedly greater than the national minimum wage level
and minimum wage levels of Western Australia, South Australia, New South Wales (NSW) and
Tasmania.

23.  An increase of 2.5% would align with objective 4 (a) of the legislation in that the wage levels as
proposed remain highly competitive with the national economy as well as other state economies.
The 2.5% as proposed also delivers workers a real wage increase that exceeds Consumer Price
Index (CPI) and accordingly contributes to improving living standards for these workers.

24.  Any wages increase, even the 2.5% increase proposed by the LGAQ, does place pressures on
the award-reliant councils to retain their workforce due to their limited revenue raising capacity.
A higher increase, such as that proposed by the unions and the state government, poses greater
risk to job security for workers. By way of example, for the five years until 2017, the level of
State Government Financial Assistance (SGFA) grants provided to Aboriginal and Torres Strait
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Islander councils to compensate for their lack of capacity to raise revenues through rates was
frozen. To its credit, the State Government in 2017 restored indexation to these annual grants.
However, the indexation is limited to CPI or the state indexation cap of 2.5% which aligns well
with the wage rise proposed by the LGAQ. Where increases in revenue lag increases in costs,
the only viable option open to councils is to reduce costs. Naturally, the largest cost - the
workforce - comes under immediate scrutiny.

For reasons just outlined and in contrast to the increase sought by the LGAQ, the level of
increase sought by unions and government poses greater risks to councils being able to maintain
and grow their workforce in these disadvantaged communities. A reduced workforce not only
undermines inclusion and workforce participation in these communities but also poses a
concomitant threat to local productivity and economic growth.

The LGAQ further submits the granting of a 2.5% increase is consistent with clause 34(4) (h)
promoting collective bargaining, as it is consistent with the pay increases awarded to many
other workers under certified agreements in Queensland Local Governments. In 2018, the
LGAQ provided a list of all recent EB agreements, confirming that a pay increase of 2.5% was
the mode for certified agreements with only a small minority of agreements prescribing pay
increases above the 2.5 %. Awarding a pay increases above that provided through negotiated
agreements does little to promote enterprise bargaining to those councils whom currently do not
have collective bargaining.

The Economic Case

27.

28.

29,

The LGAQ does not intend to submit in 2019 detailed submissions on the state economy but
does note the favorable view and forecast of the state and Treasury who understandably every
year “talk up” the Queensland economy which does not always eventuate as forecast. The
LGAQ does point to the July 2019 CommSec State of the States analysis (see Attachment)
which rated Queensland at number 5 behind Victoria, NSW, Tasmania and the ACT in relation
to economic performance. Queensland rates even lower when it comes to unemployment.

The LGAQ also notes the 2019 findings of the Queensland Audit Office confirming the
continuing high risk of unsustainability of the councils reliant on the award to set wage levels
for staff.

The increases proposed by the LGAQ for the local government awards do not pose as significant
a risk of jeopardising local government financial sustainability and consequent employment
security for existing staff in those communities where workers are paid as per the award.
Further, the proposed 2.5% increase which exceeds CPI in Queensland provides staff with a real
and significant wage increase and ensures a level of wages that is fair and relevant to the living
standards in their community.

Compounding nature of Wage increases

30.

Conclusion

31.

When considering the wage increase, it is important that the 2019 wage increase be considered
in the context of past increases. Over the last two years, state wage increases have been 3.5%
and 3.3% respectively which compound. A 3% increase in 2019 means that councils have had to
find circa 10% additional funding to engage a similar sized workforce during this period. This
has been well above CPI over the corresponding times and has placed pressure on councils who
have had to find efficiencies, reduce services or find alternative means for maintaining their
commitment to a sustainable local workforce.

It is for the arguments above, economic and social, that the LGAQ considers that a 2.5%
increase for the QMW and all state awards is appropriate. A 2.5% increase:

¢+ Maintains the QMW at a level well above the NMW and the MW of other states if that is an
outcome deemed desirable by the QIRC; and

+  Recognizes the performance of the Queensland economy relative to the national economy
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and Queensland’s economic performance relevant to other states; and

+  Will contribute to improving living standards for workers; and

+  Will minimize risk of further undermining employment security for workers in remote

councils; and

« Is fair and reasonable by any current industrial measure; and

+ Is consistent with pay rises amongst councils concluding their EB negotiations;

conditions for council workers; and

+ Importantly, supports employment participation for existing workers and employment

growth generally, particularly in rural, regional and remote areas of Queensland.

Operative Date

32,

33.

34,

While the LGAQ recognizes the recent history of operative dates being 01 September, it
also notes that the date usually postdates the handing down of the decision. The delay in
this year’s State wage case has not been the fault of councils who should not have to wear
the administrative costs and distractions of having to apply wage increases
retrospectively.

Retrospective costs apply to not only existing staff but also staff who have been on leave
as well as those who have separated from their council employer and will pose
unnecessary hardship on the employer.

For these reasons, the LGAQ submits that an appropriate operative date would be the first
Monday of the month following the release of the decision of the Commission.

Adjustments to allowances

35.

The LGAQ supports an increase of 2.5% to work allowances that have not changed in all
awards and to apply from the same date as any wage increase due to the difficulties
associated with trying to apply allowance increases retrospectively.

Dated: 9 September 2019

Will not discourage enterprise bargaining as the preferred means for establishing wages and



State of the States

July 2019 State & territory economic performance report.
Executive Summary

NT
+ Job Market

- Relative Population
Growth

The Northern Territory is
seventh-ranked on economic
growth but lags all other
states and territories on the
other seven indicators.

WA
+ Job Market
- Construction Work

Western Australia is seventh
or eighth on all of the
indicators. But exports are
growing strongly.

SA

+ Housing Finance

= Relative Population
Growth

VIC

+ Job Market

Growth

Victoria is on top of the
economic performance

South Australia is in sixth
position on the performance
rankings behind Queensland.

- Relative Population

QLD

+ Relative Economic Growth
- Job Market

Queensiand is now in fifth position
on the performance rankings.
Queensland is ranked third on
relative economic growth and
relative population growth.

NSW
+ Dwelling Starts
- Housing Finance

NSW is in second position on
the overall economic
performance rankings. NSW
is first or second on six of the
eight indicators.

ACT

+ Housing Finance

3 - Relative Population
Growth

The ACT is in fourth spot in

TAS

But there is little to separate
the two economies.

rankings. Victoria ranks first

on four of the eight indicators.

+ Housing Finance
= Job Market
Tasmania is in third position

the rankings. The ACT is
second-ranked on housing
finance and equipment
investment.

VICTORIA TOPS THE RANKINGS

How are Australia’'s states and territories performing? Each
quarter CommSec attempts to find out by analysing eight key

indicators: economic growth; retail spending; equipment
investment; unemployment; construction work done;
population growth; housing finance and dwelling
commencements.

Just as the Reserve Bank uses long-term averages to
determine the level of ‘normal’ interest rates; we have done the
same with key economic indicators. For each state and
territory, the latest readings for the key indicators were
compared with decade averages — that is, against the ‘normal’
performance.

The ‘State of the States’ report also includes a section
comparing annual growth rates for the eight key indicators
across the states and territories as well as Australia as a whole.
This enables another point of comparison — in terms of
economic momentum.

on the economic performance
rankings.Tasmania is ranked
first on relative population
growth and housing finance.

For the first time in three quarterly surveys, Victoria is the
best performing economy in its own right. NSW is now in
second spot. Also Tasmania is now solely in third spot with
ACT slipping to fourth position.

Then there is a gap to Queensland and South Australia. And
in the fourth grouping is Western Australia and the Northern
Territory.

Victoria continues to benefit from solid population growth
and a strong job market.

NSW remains consistently strong across all indicators.

Tasmania is now solely in third spot on the performance
rankings with strength in the building and purchase of
homes.

The ACT is in fourth spot, losing ground to Tasmania on
housing indicators.

Queensland is now in fifth spot from South Australia but
there is little to separate the two economies.

Western Australia remains in seventh position, ahead of
Northern Territory.
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Victoria is now solely in first position on the overall
economic performance rankings.

Victoria ranks first on economic growth, retail trade, the
job market and construction work done. Victoria's lowest
ranking is fourth on relative population growth.

NSW is consistently strong across the indicators and is first
or second on six of the eight indicators.

Tasmania has edged up in the performance rankings to
outright third position. Tasmania is ranked first on relative
population growth, housing finance and business
investment and is in second spot on dwelling starts.

The ACT is now in fourth spot on the rankings. The ACT is
ranked second on housing finance and business
investment and is third ranked on retail trade and
unemployment.

Queensland is now in fifth position on the economic
performance rankings. Queensland is third ranked on
relative economic growth and relative population growth.
But Queensland is fifth or sixth on the other indicators.

South Australia is now in sixth position. But as has been
the case for the past 18 months, there is little to separate
Queensland and South Australia.

Western Australia retains its seventh position on the
economic performance rankings and can be broadly
grouped with Northern Territory. Both economies
continue to face challenges with the transition of resource
projects moving from the production to the export phase.

Western Australia is seventh on seven of the indicators
and eighth on relative economic growth. Encouragingly,
annual population growth is now the strongest in almost
four years.

The Northern Territory is seventh-ranked on economic
growth but lags all other states and territories on the other
seven indicators.

Methodalogy

Each of the states and territory economies were assessed on eight key indicators:
economic growth; retail spending; equipment investment, unemployment,
construction work done; population growth; housing finance and dwelling
commencements.

The aim is to find how each economy is performing compared with “normal”. And just
like the Reserve Bank does with interest rates, we used decade-averages to judge
the “normal” state of affairs. For each economy, the latest level of the indicator — such
as retail spending or economic growth — was compared with the decade average.

While we also looked at the current pace of growth to assess economic momentum,
it may yield perverse resuits to judge performance. For instance retail spending may
be up sharply on a year ago but from depressed levels. Overail spending may stili be
well below “normal”. And clealy some states such as Queensland and Western
Australia traditionally have had faster economic growth rates due to historically faster
paopulation growth. So the best way to assess economic performance is to look at

each indicator in relation to what would be considered ‘normal’ for that state or territory.

For instance, the trend jobless rate in the ACT of 3.4 per cent is the lowest of all
economies. And this jobless rate is 13.6 per cent lower than its ‘normal’ or decade-
average rate. However Victoria's unemployment rate, while higher at 4.7 per cent, is
actuaily 16.5 per cent below its decade average, putting it ahead of the ACT on this
indicator. The lowest Victorian jobless rate on record was 4.3 per cent in trend terms.

Except for economic growth, trend measures of the economic indicators were used to
assess performance on all measures rather than more volatile seasonally adjusted or
original estimates, Rolling annual nominal data was used to assess econormic growth.

ECONOMIC GROWTH

Victoria leads the way

Victoria
NSW
Queensland
ACT
Tasmania
South Aust Economic growth {siate final
dema; ncll plus’sl:ade}. mllirmual
3 norninal totals, percent ¢l year
Nthn Territory to March quarter on
decade-average
West Aust Source: Comm3ec, ABS |
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Ideally Gross State Product (GSP) would be used to
assess broad economic growth. But the data isn’t available
quarterly. And we have previously used state final demand
(household and equipment spending) plus exports less
imports to act as a proxy for GSP. But the Bureau of
Statistics has ceased calculation of state trade data in real
terms. So state final demand plus trade in nominal terms is
assessed with rolling annual totals used to remove
seasonality.

Victoria has maintained top spot on relative economic
growth. Economic activity in Victoria in the March quarter
was 26.6 per cent above its ‘normal’ or decade-average
level of output, ahead of NSW, with output 25.1 per cent
above the ‘normal’ level of output.

Queensland remains in third position, (up 20.6 per cent)
from the ACT (up 20.1 per cent) and Tasmania (up 19.2
per cent).

At the other end of the scale, economic activity in Western
Australia in the March quarter was 14.2 per cent above its
decade average while activity in the Northern Territory was
up by 14.3 per cent, behind South Australia (up 16.7 per
cent).

Western Australia records the fastest nominal economic
growth, up 10.6 per cent over the year to March, supported
by stronger exports and weaker imports. Next is Tasmania
(up 6.5 per cent), from the ACT (up 5.8 per cent)
Queensland (up 5.4 per cent) and Victoria (up 5.3 per cent).

The weakest nominal annual growth rates are in Northern
Territory (down by 5.4 per cent) and South Australia (up
3.3 per cent).

If trend State Final Demand in real terms is used,
comparing the latest result with decade averages reveals
some subtle changes in the rankings. Western Australia,
Queensland and Northern Territory lose the benefit of their
strong export economies.

“Victoria has maintained top spot on relative
economic growth.”
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RETAIL SPENDING

Victoria is strongest for spending

Victoria
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change March quarter on
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The measure used was real (inflation-adjusted) retail trade
in trend terms with March quarter data the latest available.

There has been one change in the ratings since last
quarter with Queensland now ahead of South Australia.
Victoria remains in top spot on the retail rankings, ahead of
NSW.

Retail spending in Victoria was 16.6 per cent above
decade-average levels in the March quarter. Strong
population growth, low unemployment, increased job
security and infrastructure building are key supports for
retail spending.

Spending in NSW was 14.3 per cent above decade-
average levels, once again supported by population growth,
infrastructure building and firm employment.

Spending in the ACT was up 12.7 per cent on the decade
average, followed by Tasmania (up 11.7 per cent). Now in
fifth spot is Queensland with spending 9.44 per cent above
decade averages followed by South Australia, with
spending up by 9.42 per cent.

Northern Territory recorded the weakest result on retail
spending, down 1.7 per cent on the decade average, below
Western Australia with 4.6 per cent growth.

If monthly retail trade was assessed instead to calculate
the rankings (May data available), there would be no
change in the relative rankings except Queensland and
Tasmania would change places.

In terms of annual growth of real retail trade, Victoria is
strongest (up 2.6 per cent), from Queensland (up 2.1 per
cent) and the ACT (up 1.5 per cent).

Looking at annual growth of monthly retail trade,
Queensland (up 5.5 per cent) is now ahead of Victoria (up
3.8 per cent) and the ACT (up 2.9 per cent).

“Retail spending in Victoria was 16.6 per
cent above decade-average levels in the
March quarter.”

EQUIPMENT INVESTMENT

Winners & losers on investment

Tasmania
ACT
Victoria
NSW
Queensland J Equipment spending,
J percent change -
South Aust ‘3 March quarter on
decade-average
West Aust : i
Nthn Territory ] éas
0
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The measure of equipment investment is spending on new
plant and equipment in trend terms with March quarter data
compared with decade averages (the ‘normal
performance).

In the March quarter six states and territories had
equipment spending above decade-average levels,
unchanged from the December quarter.

Tasmania had equipment investment up 35.2 per cent on
the decade average ahead of the ACT (up 15.9 per cent)
and Victoria (up 10.3 per cent).

NSW has fallen from second to fourth (up 7.8 per cent).
And Queensland has lifted from sixth to fifth (up 0.8 per
cent). South Australia is down from third to sixth (up 0.5 per
cent).

The other states and territories had equipment spending
below decade averages in the March quarter. Weakest
was Northern Territory (down 25.4 per cent) reflecting the
completion of the investment stage for a number of gas
projects.

Next weakest was Western Australia (down 15.4 per cent).

On a shorter-run analysis, equipment investment in the
March quarter was up on a year ago in six of the state and
territory economies, the same as the December quarter.
Equipment investment was up the most on a year ago in
Queensland (up 10.6 per cent) from Victoria (up 7.5 per
cent) and South Australia (up 6.1 per cent).

Equipment investment in Victoria is at 9-year highs with
Queensland equipment spending at 4-year highs.

New equipment investment in the Northern Territory was
down 3.5 per cent on a year ago with investment in the
Western Australia down 5.3 per cent.

“Equipment investment in Victoria is at 9-
year highs with Queensland equipment
spending at 4-year highs.”
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UNEMPLOYMENT

Winners & losers on jobs
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What state or territory has the strongest job market in the
nation? It is not an easy answer. But we have looked at
unemployment rates across the state and territory
economies, comparing the rates with decade averages.

On this measure, Victoria has the strongest job market.
Trend unemployment in Victoria stands at 4.7 per cent, a
rate 16.5 per cent below the decade average. Employment
is also 14.1 per cent above the decade average.

Next best is NSW, its 4.5 per cent jobless rate being 14.1
per cent below the decade average. The ACT comes next
(13.6 per cent below the decade average) from South
Australia (3.5 per cent below 10-year average).

States and territories with jobless rates above respective
decade averages were Tasmania (+4.9 per cent);
Queenstand (+6.0 per cent); Western Australia (+12.9 per
cent); and Northern Territory (+16.7 per cent).

The trend jobless rate in Tasmania has been 6.7 per cent
for the past three months. The jobless rate is the highest
since November 2014.

Queensland has the highest trend jobless rate in 26
months (6.3 per cent).

By contrast, Western Australia has the equal lowest
jobless rate in 19 months (5.9 per cent). And in the ACT
the jobless rate has stood at 3.4 per cent for the past five
months. The last time unemployment was lower was 9%
years ago.

Victoria has the strongest annual employment rate (up 3.7
per cent), above NSW (up 3.5 per cent) and the ACT (up
1.9 per cent).

By contrast, employment in the Northern Territory is falling
at a 6.6 per cent annual rate. And Tasmanian employment
is falling at a 1.1 per cent annual rate.

“Trend unemployment in Victoria
stands at 4.7 per cent, a rate 16.5 per
cent below the decade average.”

CONSTRUCTION WORK

Victoria leads on construction

Victoria | Source: cj:ommch, A:Bs
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The measure used for analysis was the total real value of
residential, commercial and engineering work completed in
trend terms in the March quarter.

In five of the states and territories, construction work in the
March quarter was higher than the decade average (the
same number as the previous quarter).

Victoria has retained top spot with construction work done
30.1 per cent above its decade average. NSW construction
was next strongest, 27.2 per cent above the ‘norm’ or
decade-average followed by Tasmania (up 17.8 per cent).

ACT is in fourth position with construction work 13.4 per
cent above decade averages. South Australia remains in
fifth spot (up 12.3 per cent).

At the other end of the scale, Northern Territory
construction work done in the March quarter was 63.9 per
cent below the decade-average, behind Western Australia
with construction work down 48.4 per cent on decade
averages and Queensland (down 21.7 per cent).

In all states and territories, construction spending
contracted in the March quarter.

In terms of annual growth rates, Tasmanian construction
work done in the March quarter was up 13.9 per centon a
year ago followed by ACT (up 3.8 per cent).

Five economies had construction work lower than a year
ago (up from three in the December quarter) led by the
Northern Territory with construction down by 66.9 per cent.
Western Australian construction was down by 18.7 per
cent on a year ago followed by Queensland, (down 11.0

per cent), South Australia (down 2.5 per cent) and NSW
(down 0.1 per cent).

“Victoria has retained top spot with
construction work done 30.1 per cent
above its decade average.”
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POPULATION GROWTH

Annual population growth rates

Victoria
ACT
Queensiand
NSW
Tasmania
West Aust
Paopulation, annual perceni change,
South Aust December quarter 2018 (latest)
Nthn Territory Source: CommSec, ABS
-0;5 0 0.5 1 15 2 25

We assess relative population performance — the current
annual growth rate and compare it with each economy’s
decade-average (‘normal’) growth pace. This is most
relevant to each state or territory’s economic performance.

Population growth is clearly an important driver of the
broader economy, especially retail spending and housing
demand. The key point being that only four economies
have population growth above long-term averages.

Tasmania is strongest on the relative population measure,
with its 1.24 per cent annual population growth rate 114
per cent above (more than double) the decade-average
rate,

Population growth in NSWis 11 per cent above the decade
average, followed by Queensland (up 5.2 per cent) and
Victoria (up 4.8 per cent).

Annual population growth rates in the other states and
territories were below decade averages: ACT (-4.8 per
cent); South Australia (-5 per cent); Western Australia (-
47.5 per cent); and Northern Territory (-135.9 per cent).

The state with the fastest absolute annual population
growth is still Victoria (up 2.18 per cent). Next strongest is
the ACT (up 1.82 per cent); Queensland (up 1.81 per cent)
and NSW (up 1.56 per cent).

By contrast, the Northern Territory population shrank by
0.41 per cent over the past year — the biggest decline in 36
years of quarterly records.

Tasmania's annual population growth of 1.24 per cent is
the fastest rate in 27 years.

Western Australia’s annual population growth of 0.93 per
cent is the fastest rate in almost four years.

“Tasmania’s annual population growth of
1.24 per cent is the fastest rate in 27 years.”

HOUSING FINANCE

Home lending trends
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The measure used is the trend number of housing finance
commitments (home loans) and this is compared with the
decade average for each respective state and territory.

Housing finance is not just a leading indicator for real
estate activity and housing construction but it is also a
useful indicator of activity in the financial sector. It would
be useful to compare figures on commercial, personal and
lease finance, but unfortunately trend data is not available
for states and territories.

In only three of the states and territories are trend housing
finance commitments above decade averages (previously
four). And in all states or territories trend housing finance
is below year-ago levels.

There has been only one change in the rankings over the
past three months. Tasmania is now in top spot with the
number of commitments up by 11.3 per cent on the long-
term average. Next strongest is the ACT (up 8.6 per cent
on decade averages) followed by Victoria (up 1.9 per cent).

Northern Territory remains the weakest for housing finance
with trend commitments 29.6 per cent lower than its
decade average. Commitments in Western Australia were
down 27.7 per cent on the decade-average, followed by
Queensland (down 10.8 per cent), NSW (down 7.3 per
cent) and South Australia (down 3.7 per cent).

In terms of annual comparisons, Tasmanian housing
finance commitments were down the least (down 3.1 per
cent) from South Australia, down 4.4 per cent.

NSW has the weakest annual comparison with trend home
loan commitments down 15.3 per cent on a year ago. Next
was Queensland (down 14.5 per cent).

“Tasmania is now in top spot with the
number of commitments up by 11.3 per cent
on the long-term average.”
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DWELLING STARTS OTHER INDICATORS
Home building activity eases WAGES & PRICES*
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Inflation rates (annual changes of consumer prices) were
stable or lower between the December and March quarters.
Darwin recorded the lowest annual increase in prices {up
0.4 per cent) while Perth was next lowest with prices up by
1.1 per cent over the past year.

The measure used was the trend number of dwelling
commencements (starts) with the comparison made to the
decade-average level of starts. Starts are driven in part by
population growth and housing finance and can affect retail
trade, unemployment and overall economic growth.
However, any over-building or under-building in previous

years can affect the current level of starts. Hobart had the highest annual inflation rate in the March

quarter at 2.1 per cent, ahead of Canberra (1.8 per cent).
Home building remains strong in NSW due to above
“normal” population growth. Victorian population growth
also remains strong keeping new dwelling starts above
long-term averages.

To assess real wage growth, March quarter data is used.
And all states and territories had positive real wage growth
(the gap between wage growth and inflation).

The biggest real wage gap was recorded in Northern

NSW is now in top spot for dweling starts, ahead of Territory with wages 2.0 percentage points (pp) higher than

Tasmania. In trend terms starts in NSW were'14.9 per cent consumer prices. Next highest was Victoria (1.5pp) from
above decade-averages, ahead of Tasmania (up almost W (1
" ” NSW (1.0pp).
12 per cent on the "normal” or decade-average level of
starts). The smallest real wage gap was in the ACT (0.3pp) from

Victoria is now in third spot with starts up 6.5 per cent on Tasmania (0.4pp).
decade averages from the ACT (down 0.4 per cent). Wage growth in the year to March was strongest in Victoria
(2.7 per cent), ahead of Tasmania (up by 2.5 per cent)
while wages in Western Australia were up by only 1.6 per

cent.

At the other end of the scale, dwelling starts in the Northern
Territory were 60 per cent below decade averages. Next
weakest was Western Australia (down 39.4 per cent); from
Queensland (down 9.97 per cent) and South Australia
(down 9.96 per cent).

Turning to home prices, in June 2019 six of the
states/territories recorded annual declines in home prices,

In terms of annual growth, six of the states and territories up from five in the year to March.

had starts below a year earlier in the March quarter, the
same number as the December quarter. Dwelling starts in
Tasmania were up 8.1 per cent on a year to 8-year highs.

The strongest annual growth in home prices was in
Tasmania (up 4.1 per cent), followed by the ACT (up 1.4
per cent).

Starts in the ACT were up 0.8 per cent on a year earlier.

At the other end of the scale, starts in the Northern Territory
were down 26.7 per cent on a year earlier to record lows.
South Australian dwelling starts were down by 25.4 per

cent on a year ago to 5% -year lows.

“NSW is now in top spot for dwelling starts,
ahead of Tasmania.”

Home prices were lower than a year ago in Western
Australia (down 9.3 per cent). NSW (down by 8.9 per cent)
from Victoria (down 8.2 per cent), Northern Territory (down
7.7 per cent); Queensland (down 2.3 per cent) and South
Australia (down 0.2 per cent).

“Wage growth in the year to March was
strongest in Victoria (2.7 per cent)...”
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ANNUAL GROWTH RATES

TREND ANNUAL GROWTH %
Economtc Refail Equip. Employ-

Growth Trade Invest ment
NSW 45 0.3 1.8 35
ViC 53 26 75 vy
QLp 54 2.1 10.6 1.6
SA 33 0.4 6.1 1.7
WA, 106 0.7 5.3 1.3
TAS 6.5 1.4 24 1.4
NT 54 -6.1 -3.5 4.6
ACT 58 1.5 32 1.9
AUST 6.2 1.1 4.2 2.6

Constucf  Pop-  Housing  Home
Work viation  Finance  Starls

NSw -0.1 1.56 -153 -20.8
ViC 1.5 2.18 -11.8 -19.7
QLb 1.0 1.81 -14.5 -23.1
SA 25 0.84 4.4 -25.4
WA 18.7 0.93 -7.2 <235
TAS 139 1.24 -31 81

NT £€6.9 -0.41 -10.3 -26.7
ACT 3.8 1.82 -8.9 0.8

AUST 6.3 163  -122  -21.8

The State of the States assesses economic performance
by looking at the most recent result — such as retail trade
or construction — and compares that with the ‘normaf’
experience. And by ‘normal experience’, we define this as
the decade average.

A resident of the state or territory can therefore assess
whether they are experiencing relatively better economic
times. Comparing states or territories on the same criteria
determines which state or territory is performing the best
on a certain indicator.

But as well as relative economic performance, some are
also interested in economic momentum. That is, annual
economic growth. A state/territory may have been under-
performing, but if annual growth is rising, then this
suggests that performance has scope to improve.

On the eight indicators assessed, Victoria and Tasmania
top the annual changes on three measures. Western
Australia and Queensland each lead the way on one
measure.

When looking across growth rates for the states and
territories, Victoria exceeded the national-average on
seven of the eight indicators from ACT and Tasmania (five)
and NSW, Queensland and South Australia (three).

At the other end of the scale, Northern Territory under-
performed the national result on all but one indicator.
Western Australia out-performed the national growth rate
on two indicators.

LOOKING AHEAD

Mixed auto sales

T: i Source: C
Chamber of A

ABS, Federal

Victoria

South Aust

Motor vehicle registrations,
NSW | parcent change in year lo
June 2019 on the
ACT decade-average

Queensland |
Nthn Territory |

West Aust |

If rolling annual new vehicle registrations are added to the
list of indicators, then Tasmania would move ahead of
NSW into second position while South Australia and
Queensland would swap positions.

Tasmania is actually the strongest on new vehicle sales,
up 10.4 per cent on decade averages. Victoria is second
and South Australia in third position.

But on the eight indicators used for comparison, Victoria is
now solely at the top of the rankings. NSW is now in
second spot. But there is little to separate the two
economies.

Over the quarter Victoria lifted two places on dwelling starts
and gained one spot on equipment investment. But NSW
fell two places on business investment despite taking top
spot on dwelling starts,

Tasmania is now solely in third position. In fact the strength
on relative population growth, home purchase and
construction could see the Apple Isle battling with NSW
and Victoria for top position in the year ahead.

The ACT is now outright in fourth position. The ACT gained
three positions on equipment investment but lost three
positions on dwelling starts.

Queensland is now in fifth position in the performance
rakings and continues the improvement over the past three
quarters. Stronger population growth has boosted retail
spending which is now growing at a 5.5 per cent annual
trend rate.

South Australia is now in sixth position in the rankings,
losing three spots on equipment investment. South
Australia is fifth or sixth on six of the eight indicators.

Western Australia stays in seventh spot with the Northern
Territory in eighth position. In both Western Australia and
the Northern Territory exports are rising strongly. Rolling
annual exports in Western Australia are up 21.1 per cent
on a year ago with exports up 40.9 per cent in the Northern
Territory.
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