PAGE  
13

[Extract from Queensland Government Industrial Gazette,

dated 22 December, 2006, Vol. 183, No. 21, pages 1012-1024]

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION

Industrial Relations Act 1999 - s. 125 - application for amendment

Liquor Hospitality and Miscellaneous Union, Queensland Branch, Union of Employees AND Australian Community Services Employers Association, Queensland Union of Employers and Others (B/2003/2133)

CHILD CARE INDUSTRY AWARD - STATE 2003

	DEPUTY PRESIDENT BLOOMFIELD
	30 November 2006

	COMMISSIONERS FISHER AND ASBURY
	


AMENDMENT

This matter coming on for hearing before the Commission on 9 February, 3, 15 and 26 March, 29 April, 28 June and 15 July, and in 2005 on 15 September, 1, 9 and 18 November and 13 December, and in 2006 on 3, 4, and 6 January, 6, 7, 9, 10, 13-16, 20-24 and 27 February, and 13-17, 21 and 23 March with written submissions filed on 22 and 23 March 2006, this Commission orders that the said Award be amended as follows from 4 December 2006:

1.
By deleting the title of the Award and inserting the following in lieu thereof:
CHILDREN'S SERVICES AWARD - STATE 2006

2.
By deleting clause 1.1 and inserting the following in lieu thereof:

1.1
Title

This Award is known as the Children's Services Award - State 2006.

3.
By deleting Part 4 of clause 1.2 and inserting the following in lieu thereof:

	PART 4 - EMPLOYER AND EMPLOYEES' DUTIES, EMPLOYMENT RELATIONSHIP AND RELATED ARRANGEMENTS

	
	

	Contract of employment
	4.1

	Mixed functions
	4.2

	Employee duties
	4.3

	Full-time employment
	4.4

	Part-time employment
	4.5

	Casual employment
	4.6

	Term-time employment - Outside School Hours Care
	4.7

	More than one engagement - OSHC and Vacation Care
	4.8

	Equal employment opportunity
	4.9

	Anti-discrimination
	4.10

	Termination of employment
	4.11

	Introduction of changes
	4.12

	Redundancy
	4.13

	Continuity of service - transfer of calling
	4.14


4.
By adding the following to the end of Part 6 of clause 1.2:

	Payment for meetings
	6.6


5.
By adding the following to the end of Part 9 of clause 1.2:

	Skill development courses
	9.5

	Financial assistance to obtain qualifications
	9.6


6.
By deleting clause 1.3 and inserting the following in lieu thereof:

1.3
Definitions

1.3.1
"Assistant Director" means an employee appointed as such who is approved in terms of the relevant legislation to have charge of the Centre in the absence of the Director.

1.3.2
"Broken Shift" means a shift of work performed by employees in the Outside School Hours Care Program which is broken into not more than 2 periods (excluding rest pauses and meal breaks), where the unpaid break in between such periods is greater than one hour.

1.3.3
"Child Care Legislation" means the Child Care Act 2002 and the Child Care Regulation 2003 as amended from time to time and any predecessor legislation where relevant or consequential amendments.
1.3.4
"Children's Services Worker" means an employee who is engaged in the provision of child care within a Centre and/or who is engaged in functions in or in connection with the general operation of the Centre including but not limited to all aspects of food preparation and service, cleaning and maintenance of all areas of the Centre (internal and external) to the standards required by the employer.

1.3.5
"Centre Based Care" means care for children in a centre as defined in the Child Care Legislation.

1.3.6
"Assistant Children's Services Worker - Unqualified" - means an employee who:

(a)
has successfully completed Year 12 at Secondary School; or

(b)
on the day the person is first employed as an assistant, is at least 17 years of age and is undertaking, or has completed a Child Care Practice Certificate at a College of Technical and Further Education.

An assistant who is not an adult must be supervised by an appropriately approved Group Leader.

Duties would include, but not be limited to, some or all of the following:

(i)
assist in the implementation of the early childhood program under supervision;

(ii)
implement daily routine;

(iii)
ensure the health and safety of the children in their care;

(iv)
give each child individual attention and comfort as required;

(v)
work in accordance with the licensing requirements of Child Care Legislation;

(vi)
understand and work according to the Centre or Service's policy;

(vii)
perform general duties associated with the operation of the Centre, including but not limited to all aspects of food preparation, service and cleaning/maintenance of all areas of the Centre (internal and external).

1.3.7
"Children's Services Worker - 1 Year Qualified" means an employee who has completed an AQF Certificate 3 or 4 in Children's Services.

(a)
This classification will also include a cook who prepares at least one full meal per day for each of a substantial proportion of children present at the Centre.

(b)
Duties would include, but not be limited to, some or all of the following:

(i)
any of the duties of an Assistant Children's Services Worker - Unqualified;

(ii)
co-ordinate and direct activities of unqualified workers engaged in the implementation of programs and activities in group settings;

(iii)
liaise with parents;

(iv)
ensure a safe environment is provided for the children;

(v)
ensure that records are maintained and are up-to-date concerning each child in their care;

(vi)
assist in the development, implementation and evaluation of daily routines;

(vii)
be responsible to the Director for the assessment of students on placement;

(viii)
ensure the Centre or Service's policies are adhered to.

(ix)
assist the Director in the assessment of students on placement to the level of their competency;

(x)
under direction, work with individual children with particular needs;

(xi)
undertake and implement the requirements of quality assurance;
(xii)
administer first aid to the level of their competency when appropriate.

1.3.8
"Commission" means the Queensland Industrial Relations Commission.

1.3.9
"Group Leader - 1 Year Qualified" means an employee who has completed a Certificate 3 or 4 in Children's Services.

(a)
Duties would include, but not be limited to, some or all of the following:

(i)
carrying out the work of a Group Leader;

(ii)
the co-ordination of the activities of a group of children;

(iii)
general supervision of workers in the Centre;

(iv)
assisting in the Centre's or the Service's administrative functions;

(v)
any of the duties of Children's Services Worker - I Year Qualified;

(vi)
to ensure that a developmentally appropriate program is planned and implemented for each child;

(vii)
to assess the needs of each child and monitor the child's progress;

(viii)
to maintain effective communication with a parent of each child in the group that the person leads;

(ix)
administer first aid to the level of their competency when appropriate.

1.3.10
"Group Leader - 2 Year Qualified" means an employee who has completed an AQF Diploma in Children's Services.

(a)
A Registered Nurse who has enrolled in or has successfully completed an appropriate bridging course in Early Childhood studies will also meet the criteria for a 2 Year Qualified Group Leader.

(b)
Duties would include, but not be limited to, some or all of the following:

(i)
any of the duties of a Group Leader - 1 Year or less;

(ii)
work as the person in charge of a group of children in the age range from birth to 12 years;

(iii)
take responsibility in consultation with the Director for the preparation, implementation and evaluation of a developmental program for individuals and groups of children in care;

(iv)
co-ordinate and direct the activities of workers engaged in the implementation and evaluation of developmental programs and activities in a group setting;

(v)
contribute, through the Director, to the development of the Centre or Service's policies;

(vi)
ensure that the policies and practices of the Centre are maintained;

(vii)
administer first aid to the level of their competency when appropriate.

1.3.11
"Group Leader - 3 Year Qualified" means an employee who has completed an AQF Advanced Diploma or higher qualification in the field of Children's Services or Education.

(a)
Duties will include, but not be limited to, some or all of the following:

(i)
any of the duties of a Group Leader - 2 Year Qualified;

(ii)
work as the person in charge of a group of children in the age range from birth to 12 years;

(iii)
take responsibility in consultation with the Director for the preparation, implementation and evaluation of a developmental program for individuals and groups of children in care;

(iv)
co-ordinate and direct the activities of workers engaged in the implementation and evaluation of developmental programs and activities in a group setting;

(v)
contribute, through the Director to the development of the Centre or Service's policies;

(vi)
ensure that the policies and practices of the Centre are maintained;

(vii)
administer first aid to the level of their competency when appropriate.

1.3.12
"Assistant Director - 2 Year Qualified" means an employee who has completed an AQF Diploma in Children's Services.

1.3.13
"Assistant Director - 3 Year Qualified" means an employee who has completed an AQF Advanced Diploma or higher qualification in the field of Children's Services or Education.

1.3.14
Duties of Assistant Director (2 Year Qualified and Minimum 3 Year Qualified) include, but are not limited to, some or all of the following:

(a)
all of the duties of a Group Leader - Minimum 3 Year Qualified;

(b)
to supervise the programs and the quality of care that the service provides;

(c)
to maintain the Service's policies and practices;

(d)
to maintain effective liaison with other agencies in the community;

(e)
to maintain the Centre's records;

(f)
supervising qualified and unqualified workers;

(g)
planning and co-ordinating in-service training for the Centre or Service;

(h)
planning and implementing programs for children with special needs, including, but not limited to, children with disabilities and children of non-English speaking background;

(i)
take responsibility for the day-to-day management of the centre or service in the temporary absence of the Director;

(j)
administer first aid to the level of their competency when appropriate.

1.3.15
"Director 2 Year Qualified" means an employee who has completed an AQF Diploma in Children's Services.

1.3.16
"Director - 3 Year Qualified" means an employee who has completed a AQF Advanced Diploma or higher qualification in the field of Children's Services or Education.

1.3.17
Duties of Directors (2 Year and Minimum 3 Year Qualified) include, but are not limited to, all or some of the following:

(a)
responsibility for the overall administration of the Centre or service;

(b)
to develop, implement and supervise developmental programs and the quality of care that the Service provides;

(c)
to maintain the Service's policies and practices;

(d)
to establish a process for the recruitment, orientation and support of staff;

(e)
to identify and assist in meeting in-service training needs of staff;

(f)
to establish and maintain effective communication systems with staff and parents;

(g)
to establish and maintain liaison with other agencies in the community (as required);

(h)
to maintain the Centre's records;

(i)
recruit staff in consultation with the Manager/Owner or Licensee of the Centre;

(j)
to keep day-to-day accounts and handle clerical administrative matters;

(k)
ensure that the Centre or Service adheres to all relevant Regulations;

(l)
formulate and evaluate annual budgets in liaison with relevant authorities where necessary;

(m)all of the duties of an Assistant Director;

(n)
administer first aid to the level of their competency when appropriate.

Outside School Hours Care and Vacation Care

1.3.18
"Assistant Children's Services Worker - Unqualified" means an employee who is unqualified and is employed to assist at an Outside School Hours Care and Vacation Care Service.

(a)
An Assistant must be supervised by a Co-ordinator.

(b)
Duties would include, but not be limited to, some or all of the following:

(i)
supervise children's activities;

(ii)
ensure the health and safety of the children in care;

(iii)
take a genuine interest in the children, their activities and participate in these as much as possible;

(iv)
supervise sports activities;

(v)
routine communication with parents to the level of the employee's competence;

(vi)
assist in developing and implementing programs/activities;

(vii)
understand and work according to the Centre's policies.

1.3.19
"Children's Services Worker - 1 Year Qualified" means an employee who has completed an AQF Certificate 3 or 4 in Children's Services.

(a)
This classification will also include a cook who prepares at least one full meal per day for each of a substantial proportion of children present at the Centre.

(b)
Duties would include, but not be limited to, some or all of the following:

(i)
any of the duties of an Assistant Children's Services Worker - Unqualified;

(ii)
co-ordinate and direct activities of unqualified workers engaged in the implementation of programs and activities in group settings;

(iii)
liaise with parents;

(iv)
ensure a safe environment is provided for the children;

(v)
ensure that records are maintained and are up-to-date concerning each child in their care;

(vi)
assist in the development, implementation and evaluation of daily routines;

(vii)
be responsible to the Director for the assessment of students on placement;

(viii)
ensure the Centre or Service's policies are adhered to.

(ix)
assist the Director in the assessment of students on placement to the level of their competency;

(x)
under direction, work with individual children with particular needs;

(xi)
undertake and implement the requirements of quality assurance;
(xii)
administer first aid to the level of their competency when appropriate.

1.3.20
"Assistant Co-ordinator - Qualified - Large Service" means an employee who is required to assist a Co-ordinator of After School Hours Care as prescribed by the Child Care Legislation to manage a licensed Outside School Hours Care service licensed to accommodate 60 or more children at any time of the day.  Their duties include, but are not limited to, some or all of the following:

(a)
all of the duties of an Assistant Children's Services Worker - I Year Qualified;

(b)
in consultation with the Coordinator prepare, implement and evaluate developmentally appropriate programmes for individual children or groups of children in care;

(c)
supervise staff and ensure staff members fulfill their various duties and responsibilities;

(d)
ensure a safe environment is maintained for both children and staff;

(e)
ensure records are maintained accurately for each child in care;

(f)
ensure a service's policies and procedures are adhered to;

(g)
liaise as need be with members of a child's family;

(h)
administer first aid to the level of their competency when appropriate.

1.3.21
"Co-ordinator - Unqualified" means an employee who co-ordinates and manages an After School Hours Care and/or Vacation Care Service for children and has no relevant post secondary qualification.  The duties would include, but not be limited to, some or all of the following:

(a)
develop and/or oversee programs and ensure they offer a balance of flexibility, variety, safety and fun;

(b)
supervise the programs/activities, staff and ensure each staff member is fulfilling their relevant duties and responsibilities;

(c)
carry out administration tasks including fee collection and receipting, banking, staff pay, etc;

(d)
administer first aid when appropriate to the level of their competency;

(e)
to work positively in working with parents and/or Committees;

(f)
understanding and working in accordance with the Service's policies.

1.3.22
"Co-ordinator - Qualified" means an employee who has completed a AQF Diploma in Children's Services.

The duties would include those listed under Co-ordinator - Unqualified.

1.3.23
"Joint Union/Employer Validation Committee" means a Committee with equal representation of Union/Employer, set up to resolve disputes between employees and employers in relation to incremental levels of pay or to relevant/equivalent qualifications.

1.3.24
"Outside School Hours Care" means care of children provided in schools, supervised playgrounds and other establishments, but not including child care centres as defined in the Child Care Legislation, outside normal school hours.

1.3.25
"Teacher" means an employee who meets the following criteria:

(a)
that the employee holds a 3 or 4 year qualification in early childhood studies as approved under the Child Care Legislation; and

(b)
that the employee be registered with the Board of Teacher Registration; and

(c)
that the employee be required to deliver an educational program.

1.3.26
"Vacation Care" means care of children provided in schools, supervised playgrounds and other establishments, but not including child care centres, as defined in the Child Care Legislation, during school vacations.

1.3.27
"Act" means the Industrial Relations Act 1999 as amended or replaced from time to time.

7.
By deleting clauses 1.5.1 and 1.5.2 and inserting the following in lieu thereof:
1.5.1
This Award shall apply to persons engaged in the callings and classifications set out in this Award, who are employed at or in Child Care Centres as defined in the Child Care Legislation or Outside School Hours Care, adjunct care, wherein employees are charged with the care of children, and/or the delivery of child care services as per clause 1.5.2 within Queensland, for whom classifications and rates of pay are herein prescribed, and to their respective employers.  Subject to clause 1.5.3 no other Award shall apply.

1.5.2
Without limiting the scope of coverage, this Award shall apply to employees engaged in the provision of long day care, sessional care, occasional care, vocational care, adjunct care, respite care, emergency care, before and after school hours care and extended hours care of children as defined in the Child Care Legislation.
8.
By deleting clause 4.7 and inserting the following in lieu thereof:
4.7
Term-time employment - Outside School Hours Care
4.7.1
Clause 4.7 applies only to employers who operate facilities to specifically provide Outside School Hours Care, and to employees who are specifically engaged under their contract of employment to provide Outside School Hours Care, and this is the primary purpose of their engagement.

4.7.2
An employee who consents to such an engagement, may be classified as a term-time employee.  The employee's consent to be classified as a term-time employee is to be genuine and in writing and a copy of the written agreement is to be maintained with relevant time and wages records. 
4.7.3
A term-time employee is an employee engaged to work only those weeks of the year deemed to coincide with the provision of primary education to school children in a school setting.

4.7.4
All entitlements for term-time employees are no less than those for their non-term time counterparts, except that no ordinary wages are payable for the weeks the employee is not engaged to work.

4.7.5
Non-engaged periods count as service and employment for the purposes of the accrual of paid leave for annual leave, sick leave and wage increments, except that no ordinary wages are payable for the weeks the employee is not engaged to work. 
4.7.6
Where a public holiday falls on a day upon which an employee normally works during term time or any public holiday falling on their annual leave, the employee shall be paid at the ordinary hourly rate for the number of hours that would ordinarily be worked by the employee on that day.

9.
By inserting the following new clause 4.8 and renumbering existing clauses 4.8 to 4.13 and clauses 4.9 to 4.14 respectively:
4.8
More than one engagement - OSHC and Vacation Care

4.8.1
Clause 4.8 applies only to employers who operate facilities to specifically provide Outside School Hours Care and/or Vacation Care, and to employees who are specifically engaged under their contract of employment to provide Outside School Hours Care and/or Vacation Care, and this is the primary purpose of their engagement.

4.8.2
A part-time employee may be engaged on a casual basis for duties in a separate engagement under this Award provided that such engagement satisfies the following criteria:

(a)
this arrangement is subject to mutual agreement between the employee and employer.  Such agreement is to be recorded in writing and maintained with relevant time and wages records;
(b)
an employee who elects to take a casual engagement is to be required to work no more than 38 hours in any one week;
(c)
the work required to be performed in the separate engagement may be consistent with the usual job description of the employee concerned;
(d)
the work required to be performed in the separate engagement does not interfere with the employee's original contract of employment;
(e)
the work required to be performed in the separate engagement is not designed to avoid overtime obligations;
(f)
the separate engagement enables the employee to obtain additional hours and/or remuneration; and

(g)
employment on a casual basis performed during the separate engagement does not break the continuity of service of an employee.

4.8.3
Where the casual engagement requires an employee to travel a distance in excess of that traveled to the usual workplace the employee must be:

(a)
paid for such excess time as for other work; and

(b)
either paid the amount prescribed in clause 5.2.2 or be provided with transport by the employer to the workplace.

10.
By deleting from renumbered clause 4.9 the Act title "Child Care Act 1991" and inserting the words "Child Care Legislation" in lieu thereof.

11.
As from 1 September 2006, by deleting clause 5.1.1(c) and inserting the following in lieu thereof:

(c)
Wage Rates Per Week

	Classification
	New Rate

01/09/06

$
	New Rate

01/03/07

$
	New Rate

01/09/07

$
	New Rate

01/03/08

$
	Final

Rate

01/09/08

$

	Assistant CCW
	Unqualified
	Year 1
	537.00
	544.40
	544.40
	544.40
	544.40

	Assistant CCW
	Unqualified
	Year 2
	559.30
	566.90
	566.90
	566.90
	566.90

	Assistant CCW
	Unqualified
	Year 3
	580.20
	589.40
	589.40
	589.40
	589.40

	

	Assistant CCW
	1 Yr Qualified
	Year 1
	602.20
	629.40
	629.40
	629.40
	629.40

	Assistant CCW
	1 Yr Qualified
	Year 2
	613.90
	644.40
	644.40
	644.40
	644.40

	Assistant CCW
	1 Yr Qualified
	Year 3
	624.30
	659.40
	659.40
	659.40
	659.40

	

	Group Leader
	Unqualified
	Year 1
	624.20
	642.10
	642.10
	642.10
	642.10

	Group Leader
	Unqualified
	Year 2
	635.00
	652.10
	652.10
	652.10
	652.10

	

	Group Leader
	1 Yr Qualified
	Year 1
	644.40
	684.40
	694.40
	694.40
	694.40

	Group Leader
	1 Yr Qualified
	Year 2
	657.60
	697.60
	706.90
	706.90
	706.90

	Group Leader
	1 Yr Qualified
	Year 3
	671.00
	711.00
	719.40
	719.40
	719.40


	Classification
	New Rate

01/09/06

$
	New Rate

01/03/07

$
	New Rate

01/09/07

$
	New Rate

01/03/08

$
	Final

Rate

01/09/08

$

	Group Leader
	2 Yr Qualified
	Year 1
	678.50
	718.50
	738.50
	759.40
	759.40

	Group Leader
	2 Yr Qualified
	Year 2
	688.90
	728.90
	748.90
	771.90
	771.90

	Group Leader
	2 Yr Qualified
	Year 3
	688.90
	728.90
	748.90
	784.40
	784.40

	

	Group Leader
	3 Yr Qualified
	Year 1
	698.90
	738.90
	758.90
	784.40
	784.40

	Group Leader
	3 Yr Qualified
	Year 2
	712.60
	742.60
	762.60
	784.40
	784.40

	

	Assist Director
	2 Yr Qualified
	Year 1
	698.90
	738.90
	758.90
	794.400
	794.40

	Assist Director
	2 Yr Qualified
	Year 2
	707.80
	747.80
	767.80
	804.40
	804.40

	Assist Director
	2 Yr Qualified
	Year 3
	707.80
	747.80
	767.80
	807.80
	814.40

	

	Assist Director
	3 Yr Qualified
	Year 1
	712.60
	752.60
	773.30
	813.30
	824.40

	Assist Director
	3 Yr Qualified
	Year 2
	729.30
	769.30
	789.30
	829.30
	834.40

	

	Director
	Unqualified
	Year 1
	706.00
	746.00
	766.00
	780.20
	780.20

	Director
	Unqualified
	Year 2
	719.70
	759.70
	779.70
	783.30
	783.30

	

	Director
	1 Yr Qualified
	Year 1
	719.70
	759.70
	779.70
	783.30
	783.30

	Director
	1 Yr Qualified
	Year 2
	736.40
	776.40
	796.40
	799.40
	799.40

	

	Director
	2 Yr Qualified
	Year 1
	746.10
	786.10
	806.10
	846.10
	874.40

	Director
	2 Yr Qualified
	Year 2
	753.60
	793.60
	813.60
	853.60
	886.90

	Director
	2 Yr Qualified
	Year 3
	768.90
	808.90
	828.90
	868.90
	904.60

	Director
	2 Yr Qualified
	Year 4
	783.60
	823.60
	843.60
	883.60
	919.40

	

	Director
	Min 3 Yr Qualified
	Year 1
	753.60
	793.60
	813.60
	853.60
	904.40

	Director
	Min 3 Yr Qualified
	Year 2
	768.90
	808.90
	828.90
	868.90
	919.40

	Director
	Min 3 Yr Qualified
	Year 3
	783.60
	823.60
	843.60
	883.60
	936.90

	Director
	Min 3 Yr Qualified
	Year 4
	798.40
	838.40
	858.40
	898.40
	954.40

	Director
	Min 3 Yr Qualified
	Year 5
	827.80
	867.80
	887.80
	927.80
	971.90

	Director
	Min 3 Yr Qualified
	Year 6
	857.20
	897.20
	917.20
	957.20
	989.40

	Director
	Min 3 Yr Qualified
	Year 7
	894.70
	934.70
	954.70
	994.70
	1,001.90

	Director
	Min 3 Yr Qualified
	Year 8
	907.30
	947.30
	987.30
	1,014.40
	1,014.40

	Director
	Min 3 Yr Qualified
	Year 9
	931.90
	971.90
	991.90
	1,024.40
	1,024.40


12.
As from 1 September 2006, by deleting clause 5.1.3(a) and inserting the following in lieu thereof:

5.1.3
Wage Rates Per Week - Outside School Hours Care and Vacation Care
(a)
The minimum rates of pay for employees working in the Southern Division Eastern District in Outside School Hours Care and Vacation Care will be as set out hereunder:

	Classification
	New Rate

01/09/06

$
	New Rate

01/03/07

$
	New Rate

01/09/07

$
	New Rate

01/03/08

$
	Final

Rate

01/09/08

$

	Assistant CCW
	Unqualified
	Year 1
	537.00
	544.40
	544.40
	544.40
	544.40

	Assistant CCW
	Unqualified
	Year 2
	559.30
	566.90
	566.90
	566.90
	566.90

	Assistant CCW
	Unqualified
	Year 3
	580.20
	589.40
	589.40
	589.40
	589.40

	
	
	
	
	
	
	
	

	Assistant CCW
	Qualified
	Year 1
	602.20
	629.40
	629.40
	629.40
	629.40

	Assistant CCW
	Qualified
	Year 2
	613.90
	644.40
	644.40
	644.40
	644.40

	Assistant CCW
	Qualified
	Year 3
	624.30
	659.40
	659.40
	659.40
	659.40

	
	
	
	
	
	
	
	

	Asst Coordinator+
	Qual-Large Serv
	Year 1
	698.90
	738.90
	758.90
	794.40
	794.40

	Asst Coordinator+
	Qual-Large Serv
	Year 2
	706.00
	746.00
	766.00
	804.40
	804.40

	
	
	
	
	
	
	
	

	Coordinator
	Unqualified
	Year 1
	698.90
	738.90
	758.90
	794.40
	794.40

	Coordinator
	Unqualified
	Year 2
	706.00
	746.00
	766.00
	804.40
	804.40

	Coordinator
	Unqualified
	Year 3
	719.70
	759.70
	779.70
	819.40
	819.40

	
	
	
	
	
	
	
	

	Coordinator*
	Qual-Small Serv
	Year 1
	737.60
	777.60
	797.60
	834.40
	834.40

	Coordinator*
	Qual-Small Serv
	Year 2
	746.10
	786.10
	806.10
	846.19
	854.40

	
	
	
	
	
	
	
	

	Coordinator+
	Qual-Large Serv
	Year 1
	737.60
	777.60
	797.60
	837.60
	874.40

	Coordinator+
	Qual-Large Serv
	Year 2
	746.10
	786.10
	806.10
	846.10
	886.90

	Coordinator+
	Qual-Large Serv
	Year 3
	753.60
	793.60
	813.60
	856.60
	904.40

	Coordinator+
	Qual-Large Serv
	Year 4
	768.90
	808.90
	828.90
	868.90
	919.40


*
A "small service" is licensed to accommodate up to 59 children daily average, up to 59 children in care on one or more shifts.

+
A "large service" is licensed to accommodate 60 or more children daily average, 60 or more children in care on one or more shifts.

13.
As from 4 December 2006, by deleting clauses 5.1.1(a), (b), (c) and (d) and inserting the following in lieu thereof:

5.1.1
Wage rates

(a)
The minimum weekly rates of pay for employees in the Southern Division, Eastern District working in Other Than Outside School Hours Care and Vacation Care will be as set out hereunder: 
Wage rates per week - Other Than Outside School Hours Care and Vacation Care

	Classification
	
	
	
	
	Final

	
	New Rate
	New Rate
	New Rate
	New Rate
	Rate

	
	04/12/06
	01/03/07
	01/09/07
	01/03/08
	01/09/08

	
	$
	$
	$
	$
	$

	Assistant CSW
	Unqualified
	Year 1
	537.00
	544.40
	544.40
	544.40
	544.40

	Assistant CSW
	Unqualified
	Year 2
	559.30
	566.90
	566.90
	566.90
	566.90

	Assistant CSW
	Unqualified
	Year 3
	580.20
	589.40
	589.40
	589.40
	589.40

	
	
	
	
	
	
	
	

	Children's Services Worker
	1 Yr Qual
	Year 1
	602.20
	629.40
	629.40
	629.40
	629.40

	Children's Services Worker
	1 Yr Qual
	Year 2
	613.90
	644.40
	644.40
	644.40
	644.40

	Children's Services Worker
	1 Yr Qual
	Year 3
	624.30
	659.40
	659.40
	659.40
	659.40

	
	
	
	
	
	
	
	

	Group Leader
	1 Yr Qualified
	Year 1
	644.40
	684.40
	694.40
	694.40
	694.40

	Group Leader
	1 Yr Qualified
	Year 2
	657.60
	697.60
	706.90
	706.90
	706.90

	Group Leader
	1 Yr Qualified
	Year 3
	671.00
	711.00
	719.40
	719.40
	719.40

	
	
	
	
	
	
	
	

	Group Leader
	2 Yr Qualified
	Year 1
	678.50
	718.50
	738.50
	759.40
	759.40

	Group Leader
	2 Yr Qualified
	Year 2
	688.90
	728.90
	748.90
	771.90
	771.90

	Group Leader
	2 Yr Qualified
	Year 3
	688.90
	728.90
	748.90
	784.40
	784.40

	
	
	
	
	
	
	
	

	Group Leader
	3 Yr Qualified
	Year 1
	698.90
	738.90
	758.90
	784.40
	784.40

	Group Leader
	3 Yr Qualified
	Year 2
	712.60
	742.60
	762.60
	784.40
	784.40

	
	
	
	
	
	
	
	

	Assist Director
	2 Yr Qualified
	Year 1
	698.90
	738.90
	758.90
	794.40
	794.40

	Assist Director
	2 Yr Qualified
	Year 2
	707.80
	747.80
	767.80
	804.40
	804.40

	Assist Director
	2 Yr Qualified
	Year 3
	707.80
	747.80
	767.80
	807.80
	814.40

	
	
	
	
	
	
	
	

	Assist Director
	3 Yr Qualified
	Year 1
	712.60
	752.60
	773.30
	813.30
	824.40

	Assist Director
	3 Yr Qualified
	Year 2
	729.30
	769.30
	789.30
	829.30
	834.40

	
	
	
	
	
	
	
	

	Director
	2 Yr Qualified
	Year 1
	746.10
	786.10
	806.10
	846.10
	874.40

	Director
	2 Yr Qualified
	Year 2
	753.60
	793.60
	813.60
	853.60
	886.90

	Director
	2 Yr Qualified
	Year 3
	768.90
	808.90
	828.90
	868.90
	904.40

	Director
	2 Yr Qualified
	Year 4
	783.60
	823.60
	843.60
	883.60
	919.40

	
	
	
	
	
	
	
	

	Director
	Min 3 Yr Qualified
	Year 1
	753.60
	793.60
	813.60
	853.60
	904.40

	Director
	Min 3 Yr Qualified
	Year 2
	768.90
	808.90
	828.90
	868.90
	919.40

	Director
	Min 3 Yr Qualified
	Year 3
	783.60
	823.60
	843.60
	883.60
	936.90

	Director
	Min 3 Yr Qualified
	Year 4
	798.40
	838.40
	858.40
	898.40
	954.40

	Director
	Min 3 Yr Qualified
	Year 5
	827.80
	867.80
	887.80
	927.80
	971.90

	Director
	Min 3 Yr Qualified
	Year 6
	857.20
	897.20
	917.20
	957.20
	989.40

	Director
	Min 3 Yr Qualified
	Year 7
	894.70
	934.70
	954.70
	994.70
	1,001.90

	Director
	Min 3 Yr Qualified
	Year 8
	907.30
	947.30
	987.30
	1,014.40
	1,014.40

	Director
	Min 3 Yr Qualified
	Year 9
	931.90
	971.90
	991.90
	1,024.40
	1,024.40


(b)
The minimum rates of pay for employees working in the Southern Division Eastern District in Outside School Hours Care and Vacation Care will be as set out hereunder:

Wage rates per week - Outside School Hours Care and Vacation Care

	Classification
	New Rate
	New Rate
	New Rate
	New Rate
	Final

	
	04/12/06
	01/03/07
	01/09/07
	01/03/08
	Rate

	
	$
	$
	$
	$
	01/09/08

	
	 
	 
	 
	 
	$

	Assistant CSW
	Unqualified
	Year 1
	537.00
	544.40
	544.40
	544.40
	544.40

	Assistant CSW
	Unqualified
	Year 2
	559.30
	566.90
	566.90
	566.90
	566.90

	Assistant CSW
	Unqualified
	Year 3
	580.20
	589.40
	589.40
	589.40
	589.40

	
	
	
	
	
	
	
	

	Children's Services Worker
	1 Year Qualified
	Year 1
	602.20
	629.40
	629.40
	629.40
	629.40

	Children's Services Worker
	1 Year Qualified
	Year 2
	613.90
	644.40
	644.40
	644.40
	644.40

	Children's Services Worker
	1 Year Qualified
	Year 3
	624.30
	659.40
	659.40
	659.40
	659.40

	
	
	
	
	
	
	
	

	Asst Coordinator+
	Qualified-Lge Serv
	Year 1
	698.90
	738.90
	758.90
	794.40
	794.40

	Asst Coordinator+
	Qualified-Lge Serv
	Year 2
	706.00
	746.00
	766.00
	804.40
	804.40

	
	
	
	
	
	
	
	

	Coordinator
	Unqualified
	Year 1
	698.90
	738.90
	758.90
	794.40
	794.40

	Coordinator
	Unqualified
	Year 2
	706.00
	746.00
	766.00
	804.40
	804.40

	Coordinator
	Unqualified
	Year 3
	719.70
	759.70
	779.70
	819.40
	819.40

	
	
	
	
	
	
	
	

	Coordinator*
	Qualified-Sml Serv
	Year 1
	737.60
	777.60
	797.60
	834.40
	834.40

	Coordinator*
	Qualified-Sml Serv
	Year 2
	746.10
	786.10
	806.10
	846.10
	854.40

	
	
	
	
	
	
	
	

	Coordinator+
	Qualified-Lge Serv
	Year 1
	737.60
	777.60
	797.60
	837.60
	874.40

	Coordinator+
	Qualified-Lge Serv
	Year 2
	746.10
	786.10
	806.10
	846.10
	886.90

	Coordinator+
	Qualified-Lge Serv
	Year 3
	753.60
	793.60
	813.60
	853.60
	904.40

	Coordinator+
	Qualified-Lge Serv
	Year 4
	768.90
	808.90
	828.90
	868.90
	919.40


*
A "Small Service" is an appropriately licensed Service accommodating up to 59 children at any time of the day.

+
A "Large Service" is an appropriately licensed larger Service accommodating 60 or more children at any time of the day. 
NOTE: The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2006 Declaration of General Ruling and earlier Safety Net Adjustments and arbitrated wage adjustments[Disputed cases are to be referred to the Vice President].  This arbitrated wage adjustment may be offset against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which, excluding bonus or incentive payments, are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements and overaward arrangements.  Absorption which is contrary to the terms of an agreement is not required.

Increases made under previous State Wage Cases or under the current Statement of Policy, excepting those resulting from Enterprise Agreements are not to be used to offset arbitrated wage adjustments.  Increases in amounts as a result of the State Wage Case in 2007 and subsequent years are to be added to the amounts prescribed by this Award and not absorbed in any way.

(c)
Translation 
In implementing the amendments to this Award arising from the QIRC decisions of 24 March 2006 and 27 June 2006, employees are to receive the wage rate consistent with the classification and paypoint to which they were entitled immediately prior to such amendments.

(d)
No employee (qualified or unqualified) shall suffer any reduction in pay as the result of the introduction of the above structure and/or wage rates.

14.
By deleting clause 5.1.3 and renumbering existing clauses 5.1.4 to 5.1.8 as clauses 5.1.3 to 5.1.7 respectively.

15.
By deleting renumbered clause 5.1.6(c) and inserting the following in lieu thereof:

(a)
Continuous Service - For the purpose of determining the incremental level within a classification, total continuous service within the child care industry as defined in the Child Care Legislation or in a kindergarten or other child care centre as defined in the Child Care Legislation within Australia, will be counted effective from 1 September 1991.  Employees moving from one classification level up to another will commence on the first year of service rate of that higher classification.

16.
By inserting a new clause 6.6 as follows:

6.6
Payment for meetings

6.6.1
In each calendar month, where an employee is expected by the employer to attend a meeting or meetings, outside of the employee's ordinary paid working hours and/or usual commencing or ceasing time, such attendance shall be paid for at a minimum rate of:

(a)
single time for the first 11/2 hours;

(b)
time and a half for all time in excess of 11/2 hours and up to and including 3 hours;

(c)
double time for all time in excess of 3 hours; or

(d)
the actual remuneration being paid for such attendance by the employer prior to 27 June 2006, whichever is the greater.

6.6.2
In clause 6.6, "meeting" includes, but is not limited to, staff meetings, meetings to discuss accreditation requirements, meetings with parents and meetings where training is delivered.

17.
By deleting the following from where it appears in clause 9.3.9(c):
The relevant adult rate for persons employed in the Other Than Outside School Hours sector will be as follows:

Adults - Child Care Worker Year 1 - 1 Year Qualified 
All other ages - Assistant Child Care Worker Year 1 - Unqualified

and inserting the following in lieu thereof:

The relevant adult rate for persons employed in the Other Than Outside School Hours sector will be as follows:

Adults - Assistant Children's Services Worker - Unqualified - Year 2

All other ages - Assistant Children's Services Worker - Unqualified - Year 1.

18.
By inserting a new clause 9.5 as follows: 
9.5
Skill development courses
9.5.1
Where a child care worker as defined in the Child Care Legislation attends a course or conference relevant to their employment outside of ordinary working hours the employer is to:

(a)
pay the cost of the course or conference;

(b)
provide transport to the course or conference or pay the allowance to the employee specified in clause 5.2.2 for travel to and from the conference; 
(c)
pay all other expenses associated with attending the course or conference, including accommodation expenses.

9.5.2
Time spent travelling to and attending courses/conferences outside of ordinary working hours is unpaid time.

9.5.3
Where a child care worker as defined in the Child Care Legislation attends a course or conference relevant to their employment during ordinary working hours, the employee shall not suffer any loss of pay.

9.5.4
The employer is not to unreasonably withhold permission for an employee to attend a course/conference either during or outside ordinary working hours.  
19.
By inserting a new clause 9.6 as follows: 
9.6
Financial assistance to obtain qualifications

9.6.1
Clause 9.6 does not apply to qualifications undertaken as part of a traineeship or apprenticeship under the Vocational Education, Training and Employment Act 2000.

9.6.2
Where there is a mandatory requirement for the employee to possess or enroll in a Certificate III in Children's Services or where the employer requires and/or approves an employee to undertake other studies such as a Diploma or higher qualification in Children's Services or Education, the following will apply:

(a)
Financial assistance to undertake a Diploma or higher qualification is dependant on the employer requiring or approving the child care worker to undertake the applicable course.

(b)
Where the employee undertakes a Certificate III, Diploma or higher qualification then the employer shall contribute 50% of the approved course in 2 equal installments; 25% on commencement and 25% on completion, subject to satisfactory proof of successful completion of the course being provided to the employer.

(c)
The employee will refund the employer the initial 25% paid if the course is not completed unless it is not completed for unforeseen circumstances e.g. serious illness, family bereavement or other reasons which are no less compelling.  Such reimbursements shall be paid under mutually agreed arrangements between the employee and the employer.

(d)
Unless an agreement is reached between the employer and the employee that the employer will pay the training costs directly to the training provider, the employee will pay for the course and be reimbursed by the employer.  Such reimbursement will be made to the employee within 14 days of proof to the employer of the initial payment being made by the employee and proof of successful completion of the course, respectively.

(e)
The employer shall reimburse the employee 50% of the cost of the prescribed textbooks and other prescribed course materials.  Such reimbursement will be made to the employee within 14 days of the production of the receipts.

(f)
Where any disputes arise over financial assistance then the grievance procedure contained in the Award is to be accessed.

Dated 30 November 2006.
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