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QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

RACECOURSE EMPLOYEES AWARD – SOUTHERN 
DIVISION (EASTERN DISTRICT)  

 
(Gazette, 23rd June, 1977) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting clause 4 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 

 
4. Subject to clause 3A hereof the minimum rates of wages payable to the following classes of employees shall be:– 
 
    Award Rate Per Week 
Classification $ 
Maintenance Men .................................................................................................................................433.40 
Groundsmen..........................................................................................................................................414.30 
 
Casual employees on general maintenance work shall be paid 19% in addition to prescribed rates. 
 
‘Casual Employee’ shall mean an employee who is employed for less than twenty-four hours in any one week. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements,  Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RACECOURSES AND SHOWGROUND EMPLOYEES AWARD – BRISBANE 
 

(Gazette, 30th March, 1979) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting clause 5 and inserting the following in lieu thereof:– 

 
“Wages 

 
5. Subject to clause 4A hereof the minimum rates of wages payable to the following classes of employees shall be:– 

  
Classification  Award Rate Per Week 
  $ 
    
Gardeners engaged in budding, grafting and propagating ............................................................................................................. 428.00 
 
Assistant Gardeners ........................................................................................................................................................................ 410.60 
 
Concrete workers bitumen, tar or asphalt workers......................................................................................................................... 422.40 
 
Labourers ........................................................................................................................................................................................ 400.60 
 
Men operating motor mowers shall receive an additional 10c per day whilst so employed. 
 
Employees responsible for the hosing of race tracks shall be paid 10c per day extra. 
 
Casual employees on General Maintenance work shall be paid 19% in addition to prescribed rates. 
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 Per Hour 
 $ 
 

Supervisors who shall be provided with a minimum of five hours’ work.................................................................................... 11.6975 
 
Gatemen, ticket takers, and turnstile attendants, who have no money transactions 
with the public, and who shall be provided with a minimum of five hours’ work....................................................................... 11.5810 
 
General Attendants (including cloakroom and toilet attendants), patrolmen,  
and fence-men who shall be provided with a minimum of five hours work ................................................................................ 11.5260 
 
Changemen, ticket sellers and turnstile attendants having money transactions with the 
public, who shall be provided with a minimum of five hours work ............................................................................................. 11.6830 
 
The provisions of clauses 3 and 9 shall not apply to gatemen, ticket takers, ticket sellers and turnstile attendants. 
 
Employees handling race starting stalls outside ordinary working hours shall be paid at a flat rate of $90.63 per day. 
 
Employees working in water and/or hosing out buildings and conveniences, shall be provided with rubber boots, which shall remain the property of the 
Employer, or be paid an additional 4.20c per hour in lieu thereof. 
 
Permanent employees shall receive priority of opportunity for work required to be done on Saturday afternoon or on public holidays. 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
6 
 

1.10 
2.30 
3.30 
3.80 
4.40 

1.10 
2.40 
3.40 
3.90 
4.50 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999  
 

RADIOGRAPHERS’ AWARD – PUBLIC HOSPITALS – THE QUEENSLAND RADIUM  
INSTITUTE AND THE DEPARTMENT OF HEALTH  

 
(Gazette, 23rd November, 1978) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting subclauses (1) and (2) of clause 5 (Salaries and Wages) and inserting the following in lieu thereof:– 

 
“Salaries and Wages 

 
Salaries 

 
5.(1) The minimum rates of salaries of Radiographers shall be:– 
 
 Per Fortnight Per Annum 
 $ $ 
Chief Radiographer Grade I ................................................................................... 1,619.70 42,249 
Chief Radiographer Grade II } 
Assistant Chief Radiographers ) 
North Brisbane Hospitals Board ) 
South Brisbane Hospitals Board ) ................................................................................. 1,557.20 40,618 
Queensland Radium Institute ) 
Mater Misericordiae Public Hospitals ) 
Tutor Radiographer } 
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 Per Fortnight Per Annum 
 $ $ 
 
Chief Radiographer Grade III ................................................................................... 1,495.20 39,001 
Chief Radiographer Grade IV } 
Senior Radiographer ) ................................................................................. 1,425.80 37,190 
Assist. Tutor Radiographer } 
Chief Radiographer Grade V ................................................................................... 1,365.00 35,603 
Chief Radiographer Grade VI } 
Charge Radiographer (QRI) }................................................................................. 1,302.40 33,970 
 
The grade to which a Chief Radiographer shall be appointed will be determined upon the total number of approved established positions under this 
Award at the hospital to which the appointment is made. 
 
Appointments based upon the following criteria will therefore be made:– 
 
  Total number of approved 
     Established Designation positions 
 
Chief Radiographer Grade I..................................................................................................................................................36 and over 
Chief Radiographer Grade II .................................................................................................................................................. 15 to 35 
Chief Radiographer Grade III...................................................................................................................................................8 to 14 
Chief Radiographer Grade IV....................................................................................................................................................4 to 7 
Chief Radiographer Grade V.....................................................................................................................................................2 to 3 
Chief Radiographer Grade VI....................................................................................................................................................... 1 
 
 Per Fortnight Per Annum 
 $ $ 
Staff Radiographers – 
Division I – 
First year ......................................................................................................................................................... 1,060.10 27,643 
Second year..................................................................................................................................................... 1,093.50 28,515 
Third year........................................................................................................................................................ 1,132.70 29,543 
Thereafter ........................................................................................................................................................ 1,175.00 30,646 
 
Division II – 
First year ......................................................................................................................................................... 1,212.20 31,619 
Second year..................................................................................................................................................... 1,222.20 31,879 
Thereafter ........................................................................................................................................................ 1,232.20 32,139 
 
Division III – 
First year ......................................................................................................................................................... 1,282.40 33,450 
Second year..................................................................................................................................................... 1,292.40 33,710 
Thereafter ........................................................................................................................................................ 1,302.40 33,970 
 
NOTE:– Progression from Division I to Division II, and from Division II to Division III shall be subject to – 
 
(i) The employee concerned having served for at least twelve months on the maximum salary prescribed for a Division I or Division II employee, as the 

case may be; and 
 
(ii) Certification by – 

 
(a) The Director of the Radiography Department in hospitals in the Greater Brisbane Area; or 
 
(b) The Medical Superintendent and the Chief Radiographer at other hospitals – 

 
that the employee concerned is worthy of promotion and that he has had sufficient experience to perform and is capable of performing all classes of work 
required of him. 
 
 Per Fortnight Per Annum 
 $ $ 
Cadets – 
First year ............................................................................................................................................................ 586.70 15,297 
Second year........................................................................................................................................................ 650.80 16,969 
Third year........................................................................................................................................................... 704.90 18,380 
Cadet Radiographers upon attaining the age of twenty-one years.................................................................... 895.80 23,355 
 
Casual Employees, i.e. employees who are engaged for a special number of hours (not exceeding twenty-eight (28) hours per week) shall be paid a 
loading of 19% in addition to the rate of salary prescribed for an employee of similar qualifications and experience. A casual employee shall be paid a 
minimum payment as for two hours work in respect of each engagement. 
 

Wages 
 

(2) The minimum rates of wages payable to the following classes of employees shall be:– 
 
 Per Week 
Classification   $ 
Dark Room Attendant in charge.............................................................................................................................................................475.70 
Dark Room Attendants –21 years of age and over.................................................................................................................................461.10 
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 Percentage of 
 Minimum adult rate 
 % 
20 and under 21 years of age ............................................................................................. 85 
19 and under 20 years of age ............................................................................................. 75 
18 and under 19 years of age ............................................................................................. 65 
17 and under 18 years of age ............................................................................................. 55 
16 and under 17 years of age ............................................................................................. 50 
15 and under 16 years of age ............................................................................................. 45 
 
Calculation of Rates.– The rates of pay applying to junior employees shall be calculated in multiples of ten cents with any result of five cents or more 
being adjusted to the next highest ten cent multiple. 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RED CROSS BLOOD TRANSFUSION SERVICE EMPLOYEES' AWARD – STATE  
 

(Gazette, 6th October, 1984) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting subclause (1) of clause 8 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 

 
8.(1) Permanent Employees.– The minimum rates of wages payable to permanent employees covered by this Award shall be:– 
 
 Southern Division Eastern 
 District Per Week 
Level 1  $ 
Registered Nurse – 
1st year .............................................................................................................................................................................. 522.50 
2nd year............................................................................................................................................................................. 544.10 
3rd year ............................................................................................................................................................................. 567.70 
4th year.............................................................................................................................................................................. 589.20 
5th year.............................................................................................................................................................................. 612.80 
6th year.............................................................................................................................................................................. 636.40 
7th year.............................................................................................................................................................................. 660.00 
8th year.............................................................................................................................................................................. 683.50 
 
Provided that a Registered Nurse employed at a city or town outside of Brisbane, required by the Employer to supervise at least one other employee and 
to accept administrative responsibilities including work schedules and assembling equipment shall be paid in addition to the above wages an allowance at 
the rate of $11.40 per week. 
 
     Southern Division Eastern  
     District Per Week 
Level 3 $ 
Charge Nurse – 
1st year .............................................................................................................................................................................. 781.70 
2nd year............................................................................................................................................................................. 799.40 
3rd year ............................................................................................................................................................................. 817.00 
4th year.............................................................................................................................................................................. 834.80 
 
Nursing Supervisor – 
1st year .............................................................................................................................................................................. 781.70 
2nd year............................................................................................................................................................................. 799.40 
3rd year ............................................................................................................................................................................. 817.00 
4th year.............................................................................................................................................................................. 834.80 
 
Level 5  
Registered Nurse – 
Director of Nursing – Grade 4 .........................................................................................................................................1,145.10 
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 Southern Division Eastern 
 District Per Week 
 $ 
Laboratory Assistant, Grade I – 
 
1st year .............................................................................................................................................................................. 466.80 
2nd year............................................................................................................................................................................. 482.60 
3rd year ............................................................................................................................................................................. 498.00 
4th year.............................................................................................................................................................................. 513.50 
Thereafter .......................................................................................................................................................................... 529.40 
 
Laboratory Assistant, Grade II – 
 
1st year .............................................................................................................................................................................. 284.90 
2nd year............................................................................................................................................................................. 307.80 
3rd year ............................................................................................................................................................................. 330.50 
4th year.............................................................................................................................................................................. 412.90 
Thereafter .......................................................................................................................................................................... 434.80 
 
Provided always that such employees upon attaining 21  
years of age shall be paid not less than............................................................................................................................. 397.60 
 
Donor Attendant – 
 
1st year .............................................................................................................................................................................. 262.20 
2nd year............................................................................................................................................................................. 284.90 
3rd year ............................................................................................................................................................................. 307.60 
4th year.............................................................................................................................................................................. 395.00 
Thereafter .......................................................................................................................................................................... 416.90 
 
Provided always that such employees upon attaining 21 
years of age shall be paid not less than............................................................................................................................. 374.80 
 
Senior Donor Attendant.................................................................................................................................................... 434.80 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RED CROSS BLOOD TRANSFUSION SERVICE 
(REMUNERATION) INTERIM AWARD – STATE  

 
(Gazette, 19th June, 1992) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting Schedules B and C and inserting the following in lieu thereof:– 
 
 “Schedule B 
 Per Fortnight 
 $ 

Administrative Stream 
 
L8 (4)..........................................................................................................................................................................................2,319.80 
 (3)..........................................................................................................................................................................................2,279.70 
 (2)..........................................................................................................................................................................................2,239.60 
 (1)..........................................................................................................................................................................................2,199.40 
 
L7 (4)..........................................................................................................................................................................................2,132.10 
 (3)..........................................................................................................................................................................................2,086.70 
 (2)..........................................................................................................................................................................................2,041.20 
 (1)..........................................................................................................................................................................................1,995.70 
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 Per Fortnight 
 $ 
 
L6 (4)..........................................................................................................................................................................................1,912.90 
 (3)..........................................................................................................................................................................................1,873.60 
 (2)..........................................................................................................................................................................................1,834.30 
 (1)..........................................................................................................................................................................................1,794.90 
 
L5 (4)..........................................................................................................................................................................................1,705.90 
 (3)..........................................................................................................................................................................................1,663.40 (1) 
 (2)..........................................................................................................................................................................................1,620.90 
 (1)..........................................................................................................................................................................................1,578.30 
 
L4 (4)..........................................................................................................................................................................................1,503.10 
 (3)..........................................................................................................................................................................................1,464.90 
 (2)..........................................................................................................................................................................................1,422.70 
 (1)..........................................................................................................................................................................................1,380.60 
 
L3 (4)..........................................................................................................................................................................................1,308.70 
 (3)..........................................................................................................................................................................................1,267.50 
 (2)..........................................................................................................................................................................................1,226.20 
 (1)..........................................................................................................................................................................................1,185.00 
 
L2 (8)..........................................................................................................................................................................................1,119.10 
 (7)..........................................................................................................................................................................................1,089.20 
 (6)..........................................................................................................................................................................................1,063.50 
 (5)..........................................................................................................................................................................................1,033.80 
 (4)..........................................................................................................................................................................................1,004.00 
 (3).............................................................................................................................................................................................974.30 
 (2).............................................................................................................................................................................................944.60 
Age 21(1) ........................................................................................................................................................................................914.90 
 
L1 (3).............................................................................................................................................................................................726.50 
 (2).............................................................................................................................................................................................666.00 
 (1).............................................................................................................................................................................................605.40 
 
 Per Fortnight 
 $ 

Professional Stream 
 
L6 (4)..........................................................................................................................................................................................2,319.80 
 (3)..........................................................................................................................................................................................2,279.70 
 (2)..........................................................................................................................................................................................2,239.60 
 (1)..........................................................................................................................................................................................2,199.40 
 
L5 (4)..........................................................................................................................................................................................2,132.10 
 (3)..........................................................................................................................................................................................2,086.70 
 (2)..........................................................................................................................................................................................2,041.20 
 (1)..........................................................................................................................................................................................1,995.70 
 
L4 (4)..........................................................................................................................................................................................1,912.90 
 (3)..........................................................................................................................................................................................1,869.70 
 (2)..........................................................................................................................................................................................1,826.60 
 (1)..........................................................................................................................................................................................1,783.40 
 
L3 (4)..........................................................................................................................................................................................1,681.70 
 (3)..........................................................................................................................................................................................1,637.50 
 (2)..........................................................................................................................................................................................1,593.30 
 (1)..........................................................................................................................................................................................1,549.10 
 
 Q + 
 
L2 (7).... ..................................................................................................................................................................................................1,479.80 
 (6).... ..................................................................................................................................................................................................1,424.10 
 (5).... ..................................................................................................................................................................................................1,364.00 
 (4).... ..................................................................................................................................................................................................1,303.90 
 (3).... ..................................................................................................................................................................................................1,243.90 
 (2).... ..................................................................................................................................................................................................1,183.80 
 (1).... ..................................................................................................................................................................................................1,127.70 
 
L1 (7).... ..................................................................................................................................................................................................1,105.70 
  (6).... ..................................................................................................................................................................................................1,061.00 
 (5).... ..................................................................................................................................................................................................1,012.30 
Age 21(4) .....................................................................................................................................................................................................963.60 
 (3).... .....................................................................................................................................................................................................817.40 
 (2).... .....................................................................................................................................................................................................722.40 
 (1).... .....................................................................................................................................................................................................627.10 
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 Per Fortnight 
 $ 
  Technical Stream 

 
L6 (3)..........................................................................................................................................................................................1,995.70 
 (2)..........................................................................................................................................................................................1,950.20 
 (1)..........................................................................................................................................................................................1,904.70 
 
L5 (4)..........................................................................................................................................................................................1,848.10 
 (3)..........................................................................................................................................................................................1,800.70 
 (2)..........................................................................................................................................................................................1,753.30 
 (1)..........................................................................................................................................................................................1,705.90 
 
L4 (3)..........................................................................................................................................................................................1,641.90 
 (2)..........................................................................................................................................................................................1,595.60 
 (1)..........................................................................................................................................................................................1,549.10 
 
L3 (4)..........................................................................................................................................................................................1,479.80 
 (3)..........................................................................................................................................................................................1,449.50 
 (2)..........................................................................................................................................................................................1,415.10 
 (1)..........................................................................................................................................................................................1,380.60 
 
Q + 
 
L2 (6)..........................................................................................................................................................................................1,308.70 
 (5)..........................................................................................................................................................................................1,270.90 
 (4)..........................................................................................................................................................................................1,233.10 
 (3)..........................................................................................................................................................................................1,195.30 
 (2)..........................................................................................................................................................................................1,161.50 
 (1)..........................................................................................................................................................................................1,123.60 
 
L1 (7)..........................................................................................................................................................................................1,105.70 
 (6)..........................................................................................................................................................................................1,061.00 
 (5)..........................................................................................................................................................................................1,012.30 
Age 21(4) ........................................................................................................................................................................................963.60 
 (3).............................................................................................................................................................................................817.40 
 (2).............................................................................................................................................................................................722.40 
 (1).............................................................................................................................................................................................627.10 
 
 Per Fortnight 
 $ 
  Operational Services Stream 
 
L7 (3)..........................................................................................................................................................................................1,641.90 
 (2)..........................................................................................................................................................................................1,606.00 
 (1)..........................................................................................................................................................................................1,570.10 
 
L6 (3)..........................................................................................................................................................................................1,503.10 
 (2)..........................................................................................................................................................................................1,471.80 
 (1)..........................................................................................................................................................................................1,436.60 
 
L5 (4)..........................................................................................................................................................................................1,380.60 
 (3)..........................................................................................................................................................................................1,342.20 
 (2)..........................................................................................................................................................................................1,303.60 
 (1)..........................................................................................................................................................................................1,265.10 
 
L4 (4)..........................................................................................................................................................................................1,235.50 
 (3)..........................................................................................................................................................................................1,202.20 
 (2)..........................................................................................................................................................................................1,172.70 
 (1)..........................................................................................................................................................................................1,139.30 
 
L3 (4)..........................................................................................................................................................................................1,094.70 
 (3)..........................................................................................................................................................................................1,070.80 
 (2)..........................................................................................................................................................................................1,050.80 
 (1)..........................................................................................................................................................................................1,026.80 
 
L2 (4)..........................................................................................................................................................................................1,008.50 
 (3).............................................................................................................................................................................................946.10 
Age 21(1) ........................................................................................................................................................................................914.90 
 
L1 (6).............................................................................................................................................................................................844.30 
 (5).............................................................................................................................................................................................773.10 
 (4).............................................................................................................................................................................................702.00 
      (3) ..............................................................................................................................................................................................631.00 
 (2).............................................................................................................................................................................................560.00 
 (1).............................................................................................................................................................................................489.00 
 

 L + Classification Level 
    Q + Qualification Barrier. 
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 Schedule C 
Salaries Applicable to Nursing Staff 

 Per Week 
 $ 
  Enrolled Nurses 
 
 Paypoint 1...... ..........................................................................................................................................................................504.10 
 Paypoint 2...... ..........................................................................................................................................................................513.50 
 Paypoint 3...... ..........................................................................................................................................................................522.90 
 Paypoint 4...... ..........................................................................................................................................................................532.35 
 Paypoint 5...... ..........................................................................................................................................................................539.75 
 
  Provided that an employee under age 21 shall be paid as follows:–  

76% of Paypoint 1 
79% of Paypoint 2 
84% of Paypoint 3 

 
  Provided further that payment and progression through each of the Enrolled Nurse Paypoints shall be according to the definitions and processes 

contained in Schedule D to the Award: 
 
  Provided further that no Enrolled Nurse shall suffer a reduction in ordinary time earnings as a result of the application of Schedule D. 
 
 Per Week 
 $ 
 Level 1 + Registered Nurse 
 
 First Year .................................................................................................................................................................................544.50 
 Second Year.............................................................................................................................................................................568.10 
 Third Year................................................................................................................................................................................589.70 
 Fourth Year ..............................................................................................................................................................................613.20 
 Fifth Year.................................................................................................................................................................................636.80 
 Sixth Year ................................................................................................................................................................................660.40 
 Seventh Year............................................................................................................................................................................684.00 
 Eighth Year ..............................................................................................................................................................................707.50 
 
 Level 2 + Clinical Nurse 
 
 First Year .................................................................................................................................................................................731.10 
 Second Year.............................................................................................................................................................................744.80 
 Third Year................................................................................................................................................................................760.50 
 Fourth Year ..............................................................................................................................................................................776.30 
 
 Level 3 
 
 First Year .................................................................................................................................................................................805.70 
 Second Year.............................................................................................................................................................................823.40 
 Third Year................................................................................................................................................................................841.00 
 Fourth Year ..............................................................................................................................................................................858.80 
 
 Level 5 + Director of Nursing 
 
 Grade 4..................................................................................................................................................................................1,169.10 
 

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(1) n/a 1,613.40 1,633.40 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 



 
824  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

REGIONAL HEALTH AUTHORITIES – SENIOR MEDICAL OFFICERS' 
AND RESIDENT MEDICAL OFFICERS' AWARD – STATE  

 
(Gazette, 3rd February, 1995) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting clause 3.4 and inserting the following in lieu thereof:– 
 
“3.4 Salaries 
 
Employees shall be paid in accordance with one of the following classification levels – 
 
  Total Rate Total Rate 
Classification Level Per fortnight Per annum 
  $ $ 
(1) Resident Medical Officers 
 
 RMO1 Intern ...................................................................................................................................... 1,337.20 34,878 
 RMO2 Junior House Officer.............................................................................................................. 1,441.80 37,607 
 RMO3 Senior House Officer ............................................................................................................. 1,533.50 40,000 
 
(2) Registrars and Principal House Officers 
 
 REG1 First year ................................................................................................................................ 1,879.10 49,016 
 REG2 Second year............................................................................................................................ 1,925.70 50,232 
 REG3 Third year............................................................................................................................... 1,998.60 52,134 
 REG4 Fourth year ............................................................................................................................. 2,056.60 53,647 
 
(3) Resident Medical Officer obtaining registration as  

a Specialist and not appointed to a specific post 
 

 SREG1 First Year ............................................................................................................................... 2,220.70 57,928 
 
(4) Senior Registrar 
 
 SREG2 First Year ............................................................................................................................... 2,446.40 63,817 
 SREG3 Second Year ........................................................................................................................... 2,465.00 64,302 
 SREG4 Thereafter............................................................................................................................... 2,483.90 64,795 
 
(5) Medical Officer/General Practitioner 
 
 CI-1 .......................................................................................................................................................... 2,707.70 70,634 
 CI-2 .......................................................................................................................................................... 2,788.80 72,750 
 
(6) Medical Officer/General Practitioner with FRACGP 

 
 CI-1 .......................................................................................................................................................... 2,707.70 70,634 
 CI-2 .......................................................................................................................................................... 2,788.80 72,750 
 CI-3 .......................................................................................................................................................... 2,869.20 74,847 
 CI-4 .......................................................................................................................................................... 2,950.60 76,971 
 CI-5 .......................................................................................................................................................... 3,031.40 79,079 
 
(7) Staff Specialists 

 
MOI-1 ...................................................................................................................................................... 2,788.80 72,750 
MOI-2 ...................................................................................................................................................... 2,950.60 76,971 
MOI-3 ...................................................................................................................................................... 3,031.40 79,079 
MOI-4 ...................................................................................................................................................... 3,122.10 81,445 
MOI-5 ...................................................................................................................................................... 3,280.60 85,580 
MOI-6 ...................................................................................................................................................... 3,384.80 88,299 
MOI-7 ...................................................................................................................................................... 3,487.30 90,973 

 
(8) Senior Staff Specialists 
 

MO2-1...................................................................................................................................................... 3,591.30 93,686 
MO2-2...................................................................................................................................................... 3,693.90 96,363 

 
(9) Medical Superintendent, Deputy Medical Superintendent and 

Assistant Medical Superintendent, howsoever titled – 
 
MS-1 ........................................................................................................................................................ 2,788.80 72,750 
MS-2 ........................................................................................................................................................ 2,869.20 74,847 
MS-3 ........................................................................................................................................................ 2,950.60 76,971 
MS-4 ........................................................................................................................................................ 3,031.40 79,079 
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  Total Rate Total Rate 
Classification Level Per fortnight Per annum 
  $ $ 

MS-5 ........................................................................................................................................................ 3,122.10 81,445 
MS-6 ........................................................................................................................................................ 3,280.60 85,580 
MS-7 ........................................................................................................................................................ 3,384.80 88,299 
MS-8 ........................................................................................................................................................ 3,487.30 90,973 
MS-9 ........................................................................................................................................................ 3,591.30 93,686 
MS-10 ...................................................................................................................................................... 3,693.90 96,363 
MS-11 ...................................................................................................................................................... 3,782.40 98,672 
MS-12 ...................................................................................................................................................... 3,834.60 100,034 
MS-13 ...................................................................................................................................................... 3,937.90 102,729 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RENTAL BOND AUTHORITY AWARD – STATE  
 

(Gazette, 4th March, 1994) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting Schedule A and inserting the following in lieu thereof:– 
 
 “SCHEDULE A 
 

ADMINISTRATIVE SERVICE OFFICER 
 
  Per Fortnight 
  $ 
 
 AO1(1) .....................................................................................................................................................................................604.70 
  (2)......................................................................................................................................................................................661.70 
  (3)......................................................................................................................................................................................718.60 
 
 AO2(1) Age 21 ........................................................................................................................................................................898.90 
  (2)......................................................................................................................................................................................928.60 
  (3)......................................................................................................................................................................................958.30 
  (4)......................................................................................................................................................................................988.00 
  (5)...................................................................................................................................................................................1,017.80 
  (6)...................................................................................................................................................................................1,047.50 
  (7)...................................................................................................................................................................................1,073.20 
  (8)...................................................................................................................................................................................1,103.10 
 
 AO3(1) ..................................................................................................................................................................................1,173.00 
  (2)...................................................................................................................................................................................1,210.20 
  (3)...................................................................................................................................................................................1,251.50 
  (4)...................................................................................................................................................................................1,292.70 
 
 AO4(1) ..................................................................................................................................................................................1,364.60 
  (2)...................................................................................................................................................................................1,406.70 
  (3)...................................................................................................................................................................................1,448.90 
  (4)...................................................................................................................................................................................1,487.10 
 
 AO5(1) ..................................................................................................................................................................................1,562.30 
  (2)...................................................................................................................................................................................1,604.90 
  (3)...................................................................................................................................................................................1,647.40 
  (4)...................................................................................................................................................................................1,689.90 
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  Per Fortnight 
  $ 
 
 AO6(1) ..................................................................................................................................................................................1,778.90 
  (2)...................................................................................................................................................................................1,818.30 
  (3)...................................................................................................................................................................................1,857.60 
  (4)...................................................................................................................................................................................1,896.90 
 
 AO7(1) ..................................................................................................................................................................................1,979.70 
  (2)...................................................................................................................................................................................2,025.20 
  (3)...................................................................................................................................................................................2,070.70 
  (4)...................................................................................................................................................................................2,116.10 
 
 AO8(1) ..................................................................................................................................................................................2,183.40 
  (2)...................................................................................................................................................................................2,223.60 
  (3)...................................................................................................................................................................................2,263.70 
  (4)...................................................................................................................................................................................2,303.80 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

RESIDENTIAL COLLEGES (UNIVERSITY OF QUEENSLAND ST LUCIA CAMPUS) 
AWARD – SOUTH EASTERN DIVISION 

 
(Gazette, 7 February 1997) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting Schedule 1 and inserting the following in lieu thereof:– 

 
“SCHEDULE 1 

 
RESIDENTIAL COLLEGES ETC. – MINIMUM RATES ADJUSTMENTS AND BROADBANDING 

 
Classifications  Relativity Per Week 
  % $ 
 
Catering Worker 1 82   ...........................................................................................................................................417.10 
Night Porter   .......................................................................................................................................... 417.10 (1) 
 
Yard Person 87.4  ...........................................................................................................................................439.60 
Handy Person      ...........................................................................................................................................439.60 
Cleaner Grade 1      ...........................................................................................................................................439.60 
Catering Worker 2      ...........................................................................................................................................439.60 
Cleaner Grade 2 92.4  ...........................................................................................................................................460.80 
Cook 2      ...........................................................................................................................................460.80 
 
Cook 1 100  ...........................................................................................................................................492.20 
 
Chef 110  ...........................................................................................................................................533.90 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
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2. By deleting from the subclause listed in the first column of the Schedule, the amounts in the second column, and inserting the amounts in the third 
column in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
5.2.3   8.00   8.20 

 10.10 10.40 
 12.10 12.50 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) $369.10 $390.10 $402.10 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RETAIL INDUSTRY INTERIM AWARD – STATE  
 

(Gazette, 10th December, 1993) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. In clause 3.4 – 
 
 (a) by deleting subclause (1) and inserting the following in lieu thereof:– 
 
 “3.4 Wages 
 
 (1) The minimum rates of wages to be paid to the undermentioned classes of employees shall be as follows:– 
 
 Shop Assistants –  
  Award Rate Per Week 
 Classification and Relativity $ 
 
 Shop Assistant (92.14%) 
 Shop Assistant 
 Floorlaying Employee ......................................................................................................................................................459.40 
 
 First Level Supervisor (94.5%) 
 Section Head 
 Floorlaying Hand..............................................................................................................................................................469.30 
 
 Second Level Supervisor/Shop Manager (100%) 
 Department Manager 
 Manager – 2 or less employees 
 Manager – Over 2 employees...........................................................................................................................................492.20 
 
 Ancillary Employees – 
 
 Classification 4 (88%) 
 Day Cleaner 
 Lift Attendant 
 Watchperson/Gatekeeper 
 All Adult Employees 
 Motoring Services Award – State ....................................................................................................................................442.10 
 
 Classification 3 (92.14%) 
 Cashier/Waiting Staff 
 Counter/Kitchen Assistant and All Others 
 All Photographic Employees 
 Cleaner with Additional Duties 
 Watchperson/Gatekeeper with Additional Duties............................................................................................................459.40 
 
 Classification 2 (94.5%) 
 Cook..................................................................................................................................................................................469.30 
 
 Classification 1 (100%) 
 Qualified Cook..................................................................................................................................................................492.20 
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 Clerks – The following rates shall apply to the undermentioned classifications in the Southern Division (Eastern District):– 
 
 Classification Level Adult Service Increment  Total Minimum 
 and Relativity Within Level  Rate of Pay 
 (Note)  $ 
 
 Level 1 
  88%............................................. 1st year of service ......................................................................................................442.10 
  90%............................................. 2nd year of service......................................................................................................450.50 
  92%............................................. 3rd year of service ......................................................................................................458.80 
  94%............................................. 4th year of service ......................................................................................................467.20 
 
 Level 2 
  96%............................................. 1st year of service ......................................................................................................475.50 
  98%............................................. 2nd year of service .....................................................................................................483.90 
  100%........................................... 3rd year of service ......................................................................................................492.20 
 
 Level 3 
  107%........................................... 1st year of service .......................................................................................................521.40 
  110%........................................... 2nd year of service .....................................................................................................533.90 
 
 Level 4 
  112%........................................... 1st year of service .......................................................................................................540.30 
  115%........................................... 2nd year of service......................................................................................................552.80(1) 
 
 Level 5 
  122%........................................... 1st year of service ......................................................................................................582.00 
  125%........................................... 2nd year of service .....................................................................................................592.50 

 
 Note: The percentage relativities column relates to the percentages applying before the application of the first, second and third arbitrated safety 

net adjustments.  The percentage relativities are based on a base rate and supplementary payment totalling $417.20 per week.”; 
 
(b) by deleting subclause (6)(a) and inserting the following in lieu thereof:– 
 

 (6)(a) Employees engaged in Demonstration, Sale, Hire, or Rental of Television Receivers – The minimum rates of wages payable to employees 
engaged in the demonstration and/or sale and/or hire and/or rental of television receivers and/or parts shall be as follows:– 

 
     Rate * Absorbable Minimum Rates Rate 
     Per Week Adjustment Per Week Per Week 
     $ $ $ 
  
 Weekly Employees ...................................................411.50 14.10 425.60 
 
 (* Includes First and Second Minimum Rates Adjustments.) 
 
 Weekly employees engaged in the demonstration and/or sale and/or hire and/or rental of television receivers and/or parts in the homes of prospective 

clients shall be paid $5.20(2) per week in addition to the above rates. 
 
 Casual employees engaged in the demonstration and/or sale and/or hire and/or rental of television receivers and/or parts in the homes of prospective 

clients shall be paid $1.26(3) per day in addition to the above rates. 
 
 Any expenses incurred in the discharge of the employee's duty shall be paid for by the employer in addition to the above rates. 
 

NOTE: The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of 
General Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be 
offset against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award 
which are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting subclause (6) of clause 6.6 and inserting the following in lieu thereof:– 

 
“(6)(a)(i) – Traineeships Level 1 and Level 2 – The wages payable to Trainees shall be based on the full-time rates provided below.  These rates shall 

apply to Trainees who are undertaking a course of instruction that will lead to an AQF(2) outcome. 
 

Highest Year of Schooling Completed 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 
 
plus 1 year out of school 
plus 2 years 
plus 3 years 
plus 4 years 
plus 5 years or more 

147.00 (50%) 
171.00 (33%) 
205.00 
239.00 
275.00 
323.00 
368.00 

182.00 (33%) 
205.00 (25%) 
239.00 
275.00 
323.00 
368.00 

239.00 
 

275.00 
323.00 
368.00 
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Note:  These rates are currently based on the rates provided within the Training Wage Award – State for Skill Level B.  It is intended that parity with 
that Award be retained until such time as an alternate wage base is developed which may include the recognition of wage progression based on the 
achievement of competencies.  Definitions with respect to ‘Years Out of School’, shall be deemed to be consistent with the arrangements within the 
Training Wage Award – State. 
 
(ii) Traineeships Level 3.  The wage payable to trainees shall be based on the full-time rates below.  These rates shall apply to Trainees who are 

undertaking a course of instruction that will lead to an AQF(3) outcome. 
 

Highest Year of Schooling Completed 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 
 
plus 1 year out of school 
plus 2 years 
plus 3 years 
plus 4 years 
plus 5 years or more 

147.00 (50%) 
171.00 (33%) 
205.00 
249.00 
290.00 
337.00 
386.00 

182.00 (33%) 
205.00 (25%) 
249.00 
290.00 
337.00 
386.00 

249.00 
 

290.00 
337.00 
386.00 

 
Note:  These rates are currently based on the rates provided within the Training Wage Award – State for Skill Level A.  It is intended that parity with 
that award be retained until such time as an alternate wage base is developed which may include the recognition of wage progression based on the 
achievement of competencies.  Definitions with respect to ‘Years Out of School’, shall be deemed to be consistent with the arrangements within the 
Training Wage Award – State. 
 
(iii) – Advanced Traineeships Levels 4 and 5 
 
The expected outcome of successfully completing either the Advanced Traineeship Levels 4 or 5 is that the trainees will progress to the levels of 
First Level Supervisor or Second Level Supervisor respectively. 
 
The progression points and pay rates for Trainees undertaking Traineeships at Level 4 and Level 5 levels shall be based on the full-time senior rates 
and will progress as indicated in the table as follows: 
 

Progression Points and Pay Rates 
 

Traineeship Level 4  Traineeship Level 5  
Commencing at AQF 3 Level $459.40 Commencing at First Level Supervisor $469.30 

 
Those Trainees who successfully complete the Approved Training Scheme shall receive the appropriate junior or adult rate of pay under the award or 
remain on the pay level prescribed within this clause whichever is the higher until a subsequent increment becomes due. 
 
(b) Part-Time Trainees – 
 
(i) Payments for part-time Trainees shall be based on an hourly rate in accordance with the provisions of subclause (6)(a).  The Award shall form 

the basis of wage calculation in respect of annual leave, overtime, sick leave and public holidays and shall apply on a pro rata basis. 
 
(ii) The hourly rate for a full-time Trainee shall form the basis for wage calculations for part-time Trainees. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
3. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

3.6(1) 
 

3.6(2) 
3.6(3) 

 
3.6(7) 

 
 

3.6(8) 
3.6(9) 

 
 

3.6(10) 
 

3.6(11) 
 

7.90 
  20.85c 

12.40 
9.50 
1.90 

  46.5c 
  92.95c 

2.35 
4.90 

14.50 
  43.25c 

4.30 
  33.55c 
  33.55c 
  32c 

5.40 

8.10 
  21.5c 

12.80 
9.80 
1.96 

  47.95c 
  95.9c(4) 

2.42 
5.10 

14.90 
  44.6c 

4.40 
  34.6c 
  34.6c 
  33c 

5.60 
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Column 1 
 

3.6(12) 
3.6(13) 

 
 

 3.6(15)(a) 
  (b) 

Column 2 
$ 

17.20 
14.50 

  43.25c 
4.30 

  29c 
  29c 

Column 3 
$ 

17.70 
14.90 

  44.6c 
4.40 

  30c 
  30c 

 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

 
As from  
1.9.98 

$ 

 
As from  
1.9.99 

$ 
(1) 513.80 527.80 537.80 
(2) 4.80 4.90 5.00 
(3) 1.15 1.19 1.22 
(4) n/a n/a    93c 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

RETAIL TAKE-AWAY FOOD AWARD – SOUTH EASTERN DIVISION 
 

(Gazette 17 January 1997) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clauses 4.2.1 and 4.2.2 and inserting the following in lieu thereof:– 
 
“4.2.1 Subject to clause 4.1 hereof, the minimum rates of wages payable to the undermentioned levels of employees shall be as set out hereunder. 
 
4.2.2 The relativities of the various levels within their respective streams is as follows:– 
 
  Food and  Kitchen 
Level % Beverage Attendant Cook 
 
Introductory............................................................................. 73 
1................................................................................................78 1 1 
2................................................................................................82 2 2 1 
3.............................................................................................. 87.4 3 3 2 
4.............................................................................................. 92.4 4 
5.............................................................................................. 100 5  3 
6.............................................................................................. 105 6  4 
7.............................................................................................. 110   5 
 
The percentage relativities column relates to percentages applying before the application of the $8.00 arbitrated safety net adjustment made in accordance 
with the February 1994, Review of Wage Fixing Principles. 
 
 4th Absorbable Min. Rates Total Excess Payment 
Classification Adjustment Per Week Per Week Per Week 
 $ $ $ 
 
Introductory Level ..................................................................................–  379.60 
Level 1.....................................................................................................– 8.50* 408.90 
Level 2.................................................................................................. 0.20 2.10* 417.10 
Level 3.................................................................................................. 5.40  439.60 
Level 4.................................................................................................. 3.80  460.50 
Level 5................................................................................................. 15.20  492.20 
Level 6................................................................................................. 18.50  513.10 
Level 7................................................................................................. 20.10  533.90 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
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2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

5.5.2(a)  1.1130  1.1475 
 1.50 1.64 (1) 

5.5.2(b) 1.6235 1.6740 
 1.50 1.64 (2) 

 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1)minimum payment 1.50 1.55 1.59 
(2)minimum payment 1.50 1.55 1.59 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

ROAD SERVICE PATROLS AWARD – ROYAL  
AUTOMOBILE CLUB OF QUEENSLAND  

 
(Gazette, 13th August, 1988) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting subclause (1) of clause 6 and inserting the following in lieu thereof:– 

 
“Wage Rates 

 
6.(1) The weekly wage for Patrol Officers shall be as follows:– 
 
  Per week 
  $ 
 Patrol Officer Grade 1 (Cadet) ................................................................................................................................................450.50(1) 
 Patrol Officer Grade 1 (Qualified) ..........................................................................................................................................482.20(2) 
 Patrol Officer Grade 2 .............................................................................................................................................................494.70(3) 
 Patrol Officer Grade 3 .............................................................................................................................................................503.10(4) 
 Patrol Officer Grade 4 .............................................................................................................................................................503.10(5) 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

  6(2) 
 6(4) 
 22(8) 

20.70 
34.90 

1.00 

21.30 
36.00 

1.00 
 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from 
9.12.97 

$ 
 

As from 
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 411.50 409.50 423.50 435.50 
(2) 443.20 441.20 455.20 467.20 
(3) 455.70 453.70 467.70 479.70 
(4) 464.10 462.10 476.10 488.10 
(5) 464.10 462.10 476.10 488.10 
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Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

RUBBER AND PLASTIC INDUSTRY AWARD – STATE  
 

(Gazette, 16th September, 1975) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (8) of clause 4C and inserting the following in lieu thereof:– 
 
 “(8) Wages 
 
 (a) Employees undertaking the Polymer Processing AVTS Levels 1 and 2 shall be paid, as a minimum, in accordance with the following rates–: 
 
 Highest Level of Schooling Completed 
 
 Year 10 Year 11 Year 12 
 Per Week Per Week Per Week 
 $ $ $ 

School Leaver 171.00 205.00 249.00 
+ 1 year out of school 205.00 249.00 290.00 
+ 2 years 249.00 290.00 337.00 
+ 3 years 290.00 337.00 386.00 
+ 4 years 337.00 386.00 
+ 5 years or more 386.00 

 
 (b) An employee who has completed on and off-the-job competencies and has been awarded an AVTS Level 2 certificate, then re-enters a Training 

Agreements to undertake an AVTS Level 3 Traineeship shall be paid a minimum of $440.00 per week. 
 
  On successful completion of both on and off-the-job competencies the AVTS Level 3 Trainee shall be paid at the relevant 100% rate, subject to 

restructuring. 
 
 (c) Where applicable shift and other award allowances shall apply.”. 
 
2. By deleting subclauses (1), (2) and (3) of clause 12 and inserting the following in lieu thereof:– 
 

“Wages 
 
12.(1) Subject to clause 11A hereof the minimum rate of wages payable to the following classes of employees in the Southern Division Eastern District 

shall be as per subclause (3) hereof. 
 

(2) The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of 
General Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may 
be offset against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this 
Award which are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, 
currently operating enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise 
agreements and overaward arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated wage adjustments.”. 

 
 (3) 
 Award Rate 
 Classification Relativity Per Week 
   $ 
 Production Employee Level 1 ...................................................................................78% 400.40 
 Production Employee Level 2 ...................................................................................82% 417.00 
 Production Employee Level 3 ...................................................................................87% 439.60 
 Production Employee Level 4 ...................................................................................92% 460.50 
 Production Employee Level 5 ...................................................................................97% 479.70 
 Production Employee Level 6 ..................................................................................100% 492.20 
 Production Employee Level 7 ..................................................................................105% 503.10.”. 

 
3. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
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Column 1 Column 2 
$ 

Column 3 
$ 

12(6) 
 
19 

  50c 
2.01 
7.70 

  51.55c 
2.07 
7.70(1) 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

As from 
1.3.98 

As from  
1.9.98 

As from  
1.9.99 

(1) n/a $7.10 $7.30 $7.50 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999 
 

RUBBER BOOT, SHOE AND RUBBER GOODS MANUFACTURERS’  
AWARD – SOUTH-EASTERN DIVISION  

 
(Gazette, 12th January, 1985) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting subclause (1) of clause 12 and inserting the following in lieu thereof:– 
 

“Wages 
 

12.(1) Subject to clause 11 hereof the minimum rates of wages payable to the following classes of employees shall be:– 
 
 Per Week 
     $ 
1. Employees engaged under this Award not elsewhere specified ...................................................................................................................337.90 
2. Employee packing goods and despatching....................................................................................................................................................339.40 
3. Weigher and assembler of compounds..........................................................................................................................................................345.90 
4. Hosebuilder machine up to 2 inches..............................................................................................................................................................341.40 
5. Hosebuilder machine over 2 inches...............................................................................................................................................................351.20 
6. Operator bias cutting machine.......................................................................................................................................................................341.40 
7. Doughmixer on churns for spreading and solutions and/or doubling machine operator..............................................................................339.90 
8. Spreader in charge of machine ......................................................................................................................................................................341.40 
9. Operator of clicking press, sole cutting machine or hand cutting soles .......................................................................................................341.00 
10. Operator of lathe or other cutting machine etc., up to 3 ft. in length............................................................................................................341.40 
11. Operator of lathe over 3 ft. ............................................................................................................................................................................357.10 
12. Moulders ........................................................................................................................................................................................................342.60 
13. Autoclave attendant .......................................................................................................................................................................................340.60 
14. Operator in charge of extruding machine including Barwell........................................................................................................................341.40 
15. Operator employed on general, surgical, mechanical or sporting goods in handbuilding section 2............................................................341.40 
16. Handbuilder rubber fabrication in handbuilding section 1 ...........................................................................................................................345.90 
17. (a) Operators warming up mill for extruders and calendars........................................................................................................................345.90 

(b) Millers mixing compounds in open mill ................................................................................................................................................345.90 
(c) Banbury or enclosed mixing mill operator .. .........................................................................................................................................345.90 
(d) Banbury mill operator ............................................................................................................................................................................345.90 

18. Operator in charge of calendar, 72 inches and under....................................................................................................................................359.50 
19. First assistant on calendar..............................................................................................................................................................................344.80 
20. Foam rubber mixer ........................................................................................................................................................................................345.90 
 
Female employees shall be paid minimum rates of wages equal to ninety-five per centum of the wage rate prescribed by this Award for male employees 
within the same job classification: 
 
Provided that, in the case of the following female classifications, the minimum rates of wages payable shall be equal to ninety-five per centum of the 
wage rate prescribed for classification 2:– 
 
Employees engaged stemming and ending, stem making and folding (other than press folding) in the manufacture of footballs and fancy goods; Sewing 
machinist; Operator of shoe moulding machine. 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
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Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999  
 

SALT INDUSTRY AWARD – STATE  
 

(Gazette, 13th August 1993) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting clause 3.3 (Wages) and inserting the following in lieu thereof:– 

 
“3.3 Wages 
 
(1) Subject to clause 3.2 hereof the minimum rates of wages to be paid to the undermentioned adult employees in the Southern Division, Eastern District 
shall be as follows:– 
 
 Award Rate Per Week 
Classification and Relativity $ 
 
Salt Industry Employee Level 6 (105%) ........................................................................................................................................ 513.10 
Salt Industry Employee Level 5 (100%) ........................................................................................................................................ 492.20 
Salt Industry Employee Level 4 (92.4%) ....................................................................................................................................... 460.50 
Salt Industry Employee Level 3 (87.4%) ....................................................................................................................................... 439.60 
Salt Industry Employee Level 2 (82%) .......................................................................................................................................... 417.10 
Salt Industry Employee Level 1 (78%) .......................................................................................................................................... 400.40 
 
(2) Junior Employees - The rate of pay for junior employees shall be ascertained by applying the following percentage points of the respective rate of 
pay for a Salt Industry Employee Level 2:– 
  % 
Under 16 years of age .............................................................................................................................................................................. 60 
16 and under 17 years of age ................................................................................................................................................................... 75 
17 and under 18 years of age ................................................................................................................................................................... 85 
 
(3) Casual Employees - Casual employees shall be paid at the hourly rate applicable to the class of work which they are performing with the addition of 
19% , with a minimum payment as for two hour’s work. 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

3.4 (2) 16.80 17.30 
3.4 (4)   13.85c   14.30c 
3.4 (5) 1.1245 1.1595 

 2.249 2.3190 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SANCTUARY COVE EMPLOYEES AWARD 
 

(Gazette, 15 November 1996) 
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PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting schedule 1 and inserting the following in lieu thereof:– 

 
“SCHEDULE 1 

WAGES 
 
The minimum wages payable to employees at the various levels shall be as follows:– 

 
Ordinary Full-time Weekly Rate 

 
 Percentage 
Level Relativity 
 % $ 
 
Introductory......................... 78................................................................................................................................................ 400.40 
Level 1................................. 82................................................................................................................................................ 417.10 
Level 2................................. 88................................................................................................................................................ 442.10 
Level 3................................. 92.4............................................................................................................................................. 460.50 
Level 4............................... 100................................................................................................................................................ 492.20 
Level 5............................... 110................................................................................................................................................ 533.90 
Level 6............................... 115................................................................................................................................................ 552.80 
 
Note 1: Those employees who were, (and no other employees) as of the commencement date of this Award, employed at Level 4 of the preceding 
Sanctuary Cove Employees Award as Electricians, Fitters, Refrigeration Mechanics, Vehicle Mechanics, Carpenters, Qualified greenkeepers, landscape 
Gardeners or Butchers and were entitled to payment of an additional amount of $58.14 to their ordinary rate of pay, shall continue to be paid an 
additional payment of $58.14 per week. This payment shall not be subject to any adjustment. New employees joining after the date of this Award shall 
not be entitled to this amount.  
 
Note 2: The relativities contained above relate to a trade equivalent (100%) rate of $417.20 which does not include the application of any arbitrated 
Safety Net Adjustments.”. 
 
2. By deleting Schedule 3 and inserting the following in lieu thereof:– 

 
“SCHEDULE 3 

 
 Ordinary Ordinary  Ordinary 
 full-time rate full-time rate Loadings full-time loaded Casual rate of 
 per week per hour per hour rate per hour pay per hour 
 $ $ $ $ $ 
Food & Beverage 
Introductory...................................... 400.40 10.54 1.58 12.12 14.12 
Level 1.............................................. 417.10 10.98 1.65 12.63 14.72 (1) 
Level 2.............................................. 442.10 11.63 1.74 13.37 15.58 
Level 3.............................................. 460.50 12.12 1.82 13.94 16.24 
Level 4.............................................. 492.20 12.95 1.94 14.89 17.35 
Level 5.............................................. 533.90 14.05 2.11 16.16 18.83 
 
Kitchen 
Introductory...................................... 400.40 10.54 1.58 12.12 14.12 
Level 1.............................................. 417.10 10.98 1.65 12.63 14.72 (1) 
Level 2.............................................. 442.10 11.63 1.74 13.37 15.58 
Level 3.............................................. 460.50 12.12 1.82 13.94 16.24 
Level 4.............................................. 492.20 12.95 1.94 14.89 17.35 
Level 5.............................................. 533.90 14.05 2.11 16.16 18.83 
Level 6.............................................. 552.80 14.55 2.18 16.73 19.49 
 
Guest Service 
Introductory...................................... 400.40 10.54 1.58 12.12 14.12 
Level 1.............................................. 417.10 10.98 1.65 12.63 14.72 (1) 
Level 2.............................................. 442.10 11.63 1.74 13.37 15.58 
Level 3.............................................. 460.50 12.12 1.82 13.94 16.24 
Level 4.............................................. 492.20 12.95 1.94 14.89 17.35 
Level 5.............................................. 533.90 14.05 2.11 16.16 18.83 
 
Stores 
Introductory...................................... 400.40 10.54 0.21 10.75 12.75 
Level 1.............................................. 417.10 10.98 0.22 11.20 13.29 
Level 2.............................................. 442.10 11.63 0.23 11.86 14.07 
Level 3.............................................. 460.50 12.12 0.24 12.36 14.66 
Level 4.............................................. 492.20 12.95 0.26 13.21 15.67 
 
Security 
Introductory...................................... 400.40 10.54 2.53 13.07 15.07 
Level 1.............................................. 417.10 10.98 2.64 13.62 15.71 
Level 2.............................................. 442.10 11.63 2.79 14.42 16.63 
Level 3.............................................. 460.50 12.12 2.91 15.03 17.33 
Level 4.............................................. 492.20 12.95 3.11 16.06 18.52 
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 Ordinary Ordinary  Ordinary 
 full-time rate full-time rate Loadings full-time loaded Casual rate of 
 per week per hour per hour rate per hour pay per hour 
 $ $ $ $ $ 
 
General Engineering & Maintenance 
Introductory...................................... 400.40 10.54 0.74 11.28 13.28 
Level 1.............................................. 417.10 10.98 0.77 11.75 13.84 
Level 2.............................................. 442.10 11.63 0.81 12.44 14.65 
Level 3.............................................. 460.50 12.12 0.85 12.97 15.27 
Level 4.............................................. 492.20 12.95 0.91 13.86 16.32 
Level 5.............................................. 533.90 14.05 0.98 15.03 17.70 
 
Greenkeeping 
Introductory...................................... 400.40 10.54 1.05 11.59 13.59 (4) 
Level 1.............................................. 417.10 10.98 1.10 12.08 14.17 
Level 2.............................................. 442.10 11.63 1.16 12.79 15.00 
Level 3.............................................. 460.50 12.12 1.21 13.33 15.63 (5) 
Level 4.............................................. 492.20 12.95(2) 1.30   14.25 (3) 16.71 (6) 
Level 5.............................................. 533.90 14.05 1.41 15.46 18.13 (7) 
 
Leisure Activities 
Introductory...................................... 400.40 10.54 1.58 12.12 14.12 
Level 1.............................................. 417.10 10.98 1.65 12.63 14.72 (1) 
Level 2.............................................. 442.10 11.63 1.74 13.37 15.58 
Level 3.............................................. 460.50 12.12 1.82 13.94 16.24 
Level 4.............................................. 492.20 12.95 1.94 14.89 17.35 
 
Administration Services 
Introductory...................................... 400.40 10.54 0.00 10.54 12.54 
Level 1.............................................. 417.10 10.98 0.00 10.98 13.07 
Level 2.............................................. 442.10 11.63 0.00 11.63 13.84 
Level 3.............................................. 460.50 12.12 0.00 12.12 14.42 
 
General Employees 
Introductory ..................................... 400.40 10.54 0.00 10.54 12.54 
Level 1.............................................. 417.10 10.98 0.00 10.98 13.07 
 
Note 1: The loaded rate means the rate payable to employees pursuant to clause 5.3. 
 
Note 2: The casual rate of pay has been calculated in accordance with clause 4.3.3 of the Award. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2 By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

5.6.1 11.50 11.90 
 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 13.27 n/a n/a 
(2) 11.87 n/a n/a 
(3) 13.06 n/a n/a 
(4) n/a 12.68 n/a 
(5) 14.24 n/a n/a 
(6) 15.32 n/a n/a 
(7) 16.73 n/a n/a 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
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QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999  
 

SCHOOL DENTAL THERAPISTS – DEPARTMENT OF HEALTH – AWARD  
 

(Gazette, 30th May, 1987) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting clause 6 (Salaries) and inserting the following in lieu thereof:– 

 
“Salaries 

 
6. The salaries of the School Dental Therapists shall not be less than the following:– 
 
Classification  Per Fortnight Per Annum 
 $ $ 
 
School Dental Therapist – 
Upon appointment.............................................................................................................................................. 992.00 24,040 
During 2nd year of service ................................................................................................................................ 957.00 24,953 
During 3rd year of service ................................................................................................................................. 997.00 25,997 
During 4th year of service .............................................................................................................................. 1,032.00 26,910 
During 5th year of service .............................................................................................................................. 1,072.00 27,849(1) 
During 6th year of service .............................................................................................................................. 1,103.00 28,762 
 
District School Dental Therapist – 
Upon appointment........................................................................................................................................... 1,030.00 26,910 
During 2nd year of service ............................................................................................................................. 1,072.00 27,849(2) 
During 3rd year of service .............................................................................................................................. 1,103.00 28,762 
During 4th year of service .............................................................................................................................. 1,143.50(3) 29,824 
 
Senior School Dental Therapist (Resource) – 
Senior School Dental Therapist (Field) – 
Tutor School Dental Therapist – 
 
Upon appointment........................................................................................................................................... 1,143.50(4) 29,824 
During 2nd year of service ............................................................................................................................. 1,176.20 30,678 
During 3rd year of service .............................................................................................................................. 1,218.60 31,784 
During 4th year of service .............................................................................................................................. 1,255.80 32,755 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) n/a n/a 27,069 
(2) n/a n/a 27,069 
(3) n/a n/a 1,113.50 
(4) n/a n/a 1,113.50 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

SCHOOL OFFICERS’ AWARD – NON-GOVERNMENTAL SCHOOLS 
 

(Gazette, 31st March, 1995) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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1. By deleting subclause (1) of clause 3.8 and inserting the following in lieu thereof:– 
 
 “3.8 Wages 
 
 (1) Adults 
 
 The minimum rates of pay for adult employees per week in the Southern Division (Eastern District) shall be as follows:– 
 
 Level Step Relativity Award Rate Per Week 
 $ 
 
 1...................................... 1...................................88 ...............................................................................................................442.10 
 ........................................ 2...................................90 ...............................................................................................................450.50 
 ........................................ 3...................................92 ...............................................................................................................458.80 
 ........................................ 4...................................94 ...............................................................................................................467.20 
 
 2...................................... 1...................................96 ...............................................................................................................475.50 
 ........................................ 2...................................99 ...............................................................................................................487.00 
 ........................................ 3.................................100 ...............................................................................................................492.20 
 
 3...................................... 1.................................100 ...............................................................................................................492.20 
 ........................................ 2.................................102 ...............................................................................................................502.00 
 ........................................ 3.................................107 ...............................................................................................................521.40 
 ........................................ 4.................................110 ...............................................................................................................533.90 
 
 4...................................... 1.................................112 ...............................................................................................................540.30 
 ........................................ 2.................................115 ...............................................................................................................552.80 
 ........................................ 3.................................118 ...............................................................................................................565.30 
 
 5...................................... 1.................................122 ...............................................................................................................582.00 
 ........................................ 2.................................125 ...............................................................................................................592.50 
 ........................................ 3.................................128 ...............................................................................................................605.00 
 
 6...................................... 1.................................132 ...............................................................................................................621.90 
 ........................................ 2.................................139 ...............................................................................................................651.90 
 ........................................ 3.................................146 ...............................................................................................................682.00 
 ........................................ 4.................................154 ...............................................................................................................712.50 
 ........................................ 5.................................161 ...............................................................................................................739.90 
 
 The percentage relativities column relates to percentages applying before the application of the $8 arbitrated safety net adjustment made in 

accordance with the February 1994 Review of Wage Fixing Principles. 
 

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999  
 

SEAMEN'S AWARD–BRISBANE RIVER AND MORETON BAY  
 

(Gazette, 8th August, 1955) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 4 and inserting the following in lieu thereof:– 
 

“Wages 
 

 4. Subject to clause 4A hereof the minimum rates of wages payable to employees shall be:– 
 
 Per week 
 $ 
 Greasers ................................................................................................................................................................................................. 232.20 
 Firemen-greasers.................................................................................................................................................................................... 232.20 
 Firemen .................................................................................................................................................................................................. 231.20 
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 Per week 
 $ 
 Boatswain .............................................................................................................................................................................................. 230.50 
 Deck Hands............................................................................................................................................................................................ 229.30 
 Youths over 18 and under 21 years ....................................................................................................................................................... 122.50 
 Youths under 18 years of age ................................................................................................................................................................ 120.20”; 
 
2. By deleting subclause (1) of clause 5 and inserting the following in lieu thereof:– 
 

“Casual Hands 
 

 5.(1) Casual employees shall be paid the following rates, with a minimum of four hours' employment:– 
 
 Per hour 
 $ 
 Greasers, firemen, boatswains and deckhands. ......................................................................................................................................7.2815 
 Youths over 18 years and under 21 years. .............................................................................................................................................3.8905 
 Youths under 18 years. ...........................................................................................................................................................................3.7905”; 
 
3. By deleting clause 6 and inserting the following in lieu thereof:– 
 

“Overtime  
 

 6. All time worked in excess of the ordinary working hours specified in clause 2 shall be deemed overtime, and shall be paid for at the following 
rates:– 

 
 Per hour 
 $ 
 Greasers} 
 Firemen-greasers) 
 Firemen) 
 Boatswain) 
 Deck Hands}........................................................................................................................................... ...............................................7.2815 
 Youths over 18 and under 21 years. .......................................................................................................................................................3.8905 
 Youths under 18 years .. .........................................................................................................................................................................3.7905”;  
 
4. By deleting subclause (2)(a) of clause 6A and inserting the following in lieu thereof:– 
 
 “(2)(a) Wages – Subject to clause 4A hereof the minimum weekly wages payable shall be as follows:– 
 
 Per week 
 $ 
 Engine Driver......................................................................................................................................................................................... 243.40 
 Boiler Attendant..................................................................................................................................................................................... 237.10 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SECURITY INDUSTRY (CONTRACTORS) AWARD – STATE 
 

(Gazette, 17 November 2000) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 
column in lieu thereof. 
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Column 1 Column 2 
$ 

Column 3 
$ 

 5.3.3 
 
 5.3.4 
 5.3.5 
 5.3.7 

10.20 
15.40 
18.80 

8.70 
7.00 

10.00 

10.50 
15.90 
19.40 

9.00 
7.20 

10.30 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SENIOR ADMINISTRATIVE NURSING STAFF AWARD – DIVISION OF PSYCHIATRIC 
SERVICES AND EVENTIDES, DEPARTMENT OF HEALTH  

 
(Gazette, 28th March, 1987) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting provisions (a) and (b) of subclause (1) of clause 4 and inserting the following in lieu thereof:– 
 

“Salaries 
 
4.(1) The salaries of employees covered by this Award shall not be less than the following:– 
 
Psychiatric Hospitals – 
 
  Grade Per fortnight 
(a) LEVEL 5 –  $ 
 
Director of Nursing – 
 Wolston Park Hospital, Wacol .................................................................................5 ....................................................................2,565.20 
 Baillie Henderson Hospital, Toowoomba ................................................................4 ....................................................................2,290.20(1) 
 Mosman Hall, Charters Towers................................................................................3 ....................................................................2,133.00 
 
LEVEL 4 – 
 
Assistant Director of Nursing ............................................................................................................................................................... 1,995.40 
 
LEVEL 3 – 
 
Nursing Supervisor (engaged as at 09.12.90) ...................................................................................................................................... 1,631.00 
 
Nursing Supervisor – (appointed on or after 10.12.90) – 
 
1st year .................................................................................................................................................................................................. 1,527.40 
2nd year................................................................................................................................................................................................. 1,562.00 
3rd year ................................................................................................................................................................................................. 1,596.40 
4th year.................................................................................................................................................................................................. 1,631.00 
 
Nursing Supervisors engaged as at 09.12.90 are entitled to have week-end penalties (subclause 2A) and shift allowances (subclause 3A) calculated on the 
fourth year salary rate of Level 3 according to the phasing arrangements. Where the value of the week-end and shift penalties is less than $202.50 per 
fortnight, $202.50 per fortnight will be paid. Where the value of the week-end and shift penalties exceeds $202.50 per fortnight, then the amount accruing 
from week-end and shift penalties will be paid. 
 Per fortnight 
 $ 
 
Nurse Educator (With Diploma) (Existing Employees) ...................................................................................................................... 1,659.70 
 
Nurse Educator (With Diploma) (appointed on or after 10.12.90) – 
 
1st year .................................................................................................................................................................................................. 1,527.40 
2nd year................................................................................................................................................................................................. 1,562.00 
3rd year ................................................................................................................................................................................................. 1,596.40 
4th year.................................................................................................................................................................................................. 1,631.00 
 
Provided that in the case of Nursing Supervisors and Nurse Educators with Diploma engaged as at 09.12.90, the rate of salary upon which superannuation 
contributions and benefits are to be calculated shall be deemed to be no less than $1,569.70(2) per fortnight: 
 
Provided further that for the purpose of any paid leave and for overtime calculations, Nursing Supervisors and Nurse Educators with Diploma engaged as 
at 09.12.90 shall have their entitlements calculated upon a rate not less than $1,569.70(3) per fortnight. 
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LEVEL 2 – 
 Per fortnight 
 $ 
 
Nurse Educator (Without Diploma) (Existing Employees) ................................................................................................................ 1,537.50 
 
Nurse Educator – (Without Diploma) (appointed on or after 10.12.90) – 
 
1st year .................................................................................................................................................................................................. 1,382.00 
2nd year................................................................................................................................................................................................. 1,412.60 
3rd year ................................................................................................................................................................................................. 1,443.20 
4th year.................................................................................................................................................................................................. 1,474.00 
 
 Per Fortnight Per Annum 
 $ $ 
(b) Head Attendants – 
Eventide – 
 Sandgate............................................................................................................................................ 1,186.50 30,947 
 Rockhampton.................................................................................................................................... 1,165.20 30,390 
 Charters Towers................................................................................................................................ 1,165.20 30,390 
 Wacol Rehabilitation Clinic ............................................................................................................. 1,165.20 30,390 
 

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

4(1)(c) 11.10 11.40(4) 
 291.00 300.00(5) 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 2,220.20 2,240.20 2,260.20 
(2) 1,569.70 1,569.70 1,569.70 
(3) 1,569.70 1,569.70 1,569.70 
(4) 10.50 10.80 11.10 
(5) 275.00 284.00 291.00 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

SENIOR COLLEGE TEACHERS’ AWARD – STATE  
 

(Gazette, 13th April, 1991) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
In clause 3.3 Salaries – 
 
(a) by deleting subclause (1)(a) and inserting the following in lieu thereof:– 
 

“(1) Tutors – (a) The following scale of minimum salaries shall apply to Tutors:– 
 

  Per Fortnight Per Annum 
  $ $ 
 Step 1 ................................................................................................................................................... 927.40 24,186 
 Step 2 ................................................................................................................................................... 961.50 25,076 
 Step 3 ................................................................................................................................................ 1,002.60 26,148 
 Step 4 ................................................................................................................................................ 1,043.80 27,223 
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 Except as otherwise provided in this Award, progression from one salary step to a higher salary step shall be by annual increments.”; 
 
(b) by deleting subclause (2)(a) and inserting the following in lieu thereof:– 
 
 “(2) Teachers – (a) The following scale of minimum salaries shall apply to Teachers:– 
 
  Per Fortnight Per Annum 
  $ $ 
 Step 1 ................................................................................................................................................ 1,088.90 28,400 
 Step 2 ................................................................................................................................................ 1,211.60 31,601 
 Step 3 ................................................................................................................................................ 1,250.90 32,627 
 Step 4 ................................................................................................................................................ 1,301.00 33,934 
 Step 5 ................................................................................................................................................ 1,360.00 35,473 
 Step 6 ................................................................................................................................................ 1,418.90 37,010 
 Step 7 ................................................................................................................................................ 1,473.80 38,442 
 Step 8 ................................................................................................................................................ 1,532.80 39,982 
 Step 9 ................................................................................................................................................ 1,591.70 41,518 
 Step 10 .............................................................................................................................................. 1,660.60 43,315 
 Step 11 .............................................................................................................................................. 1,709.60 44,594”; 
 
(c) by deleting subclause (3)(a) and inserting the following in lieu thereof:– 
 

“(3) Principal Teachers – (a) The following scale of minimum salaries shall apply to Principal Teachers:– 
 

  Per Fortnight Per Annum 
  $ $ 
 Principal Teacher 2 – 
 Step 1 ................................................................................................................................................ 1,748.80 45,617 
 Step 2 ................................................................................................................................................ 1,788.20 46,645 
 Step 3 ................................................................................................................................................ 1,827.50 47,670 
 
 Principal Teacher 1 – 
 Step 1 ................................................................................................................................................ 1,866.70  48,693 
 Step 2 ................................................................................................................................................ 1,906.10  49,720 
 Step 3 ................................................................................................................................................ 1,945.30   50,743”; and 
 
(d) By deleting subclause (4)(a) and inserting the following in lieu thereof:– 
 

“(4) Educational Administrator – (a) The following scale of minimum salaries shall apply to Associate Directors/Heads of School:– 
 

  Per Fortnight Per Annum 
  $ $ 
 
 Level 1 .............................................................................................................................................. 1,984.60 51,769 
 Level 2 .............................................................................................................................................. 2,035.60 53,099 
 Level 3 .............................................................................................................................................. 2,086.80 54,435 
 Level 4 .............................................................................................................................................. 2,141.70 55,849 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SHELL MARKETING OPERATIONS NORTH QUEENSLAND AWARD  
 

(Gazette, 25th August, 1995) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (2) of clause 37 and inserting the following in lieu thereof:– 
 
“(2) Classification Structure – 
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The following structure will apply:– 
 
  Classification Per Week 
   $ 
Class 1 General Service Operator............................................................................................................................. 585.10 
Class 2 Driver Forklift/Bus/Tractor.......................................................................................................................... 598.20 
Class 3 Rigid/Crane up to 25 tonnes ........................................................................................................................ 615.50 
Class 4 Articulated up to 25 tonnes.......................................................................................................................... 625.30 
Class 5 Rigid/Crane over 25 tonnes ......................................................................................................................... 629.30 
Class 6 Articulated 2 axle prime mover and over 25 tonnes.................................................................................... 644.40 
Class 7 Articulated 3 axle or more prime mover...................................................................................................... 651.00 
Class 8 B Double ...................................................................................................................................................... 683.60 
Class 9 Double Road Train....................................................................................................................................... 693.30 
Class 10 Triple Road Train....................................................................................................................................... 723.30”. 
 
2. By deleting clause 40 and inserting the following in lieu thereof:– 
 
“40. CLASSIFICATION STRUCTURE AND WAGE RELATIVITIES  
 
A classification structure for production personnel has been developed concurrently with a process of job design.  The structure is designed around 
operating procedures and related job descriptions for the production functions at the terminal.  It is intended to recognise the full value of the work 
performed by individuals in these areas whilst maximising career progression opportunities for all production personnel. 
 
The classification structure will cover all production award employees at the terminal.  All employees will transfer to the five year rate prior to translation 
to the new structure. 
 
It is intended the Award will set out the relativity in wages between each level of the classification structure.  The relativities which are set out below 
have been developed recognising the established relativities between a tradesperson and forklift driver and between a tradesperson and non-trades 
engineering personnel. 
 
It is agreed that the following structure and rates of pay shall apply to Production employees: 
 
  Grade Per Week 
  $ 
Terminal Operator 8.................................................................................................................................................. 750.00 
Terminal Operator 7.................................................................................................................................................. 723.60 
Terminal Operator 6.................................................................................................................................................. 695.30 
Terminal Operator 5.................................................................................................................................................. 666.00 
Terminal Operator 4.................................................................................................................................................. 638.50 
Terminal Operator 3.................................................................................................................................................. 621.50 
Terminal Operator 2.................................................................................................................................................. 598.80 
Terminal Operator 1.................................................................................................................................................. 578.10 
Trainee ...................................................................................................................................................................... 555.40 
 
The Company’s wages proposal for the new classification structure will be presented following the finalisation of the terms of the new Award.  The 
wages proposal will recognise the full value of work performed at each level of the classification structure, all outstanding work value considerations and 
changes agreed to award arrangements. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
3. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

  

 11(11) 
 13(4) 

8.45 
13.00 

8.71 
13.40 

  

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SILO EMPLOYEES’ AWARD – NORTHERN DIVISION  
 

(Gazette, 14th October, 1994) 
 



 
844  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 3.3 and inserting the following in lieu thereof:– 
 
“3.3Wages 
 
   Total Rate 
Silo Employees Classifications  Per Week 
  $ 
Level 1....................................................................................................................................................................... 400.40 
Level 2....................................................................................................................................................................... 431.05 
Level 3....................................................................................................................................................................... 446.30 
Level 4....................................................................................................................................................................... 459.80(1) 
Level 5....................................................................................................................................................................... 492.20 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

3.6(3) 8.5385 8.8030  
 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 418.80 432.80 444.80 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SKYRAIL RAINFOREST CABLEWAY EMPLOYEES AWARD 
 

(Gazette, 9 August 1996) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 3.1 and inserting the following in lieu thereof:– 

 
“3.1 Wages 
 
(1) Skyrail operates seven days each week, and caters for the leisure and tourist market which means peak customer demands may involve regular week-

end, public holiday and irregular hours due to seasonal fluctuations. 
 
(2) The minimum wages payable under the Award are:– 
  

 Relativity Base Rate 
Per Week 

Base Rate 
Per Hour 

Loaded Rate 
Per Week 

Loaded Rate 
Per Hour 

  $ $ $ $ 
Introductory      
Grade  ……….. 78% 400.40 10.50 456.50 12.00(3) 
       
Grade 1 ……… 82% 417.10 11.00 475.50 12.50 
      
Grade 2 ……… 88% 442.10 11.60 504.00 13.30 
      
Grade 3 ….…... 92.4% 460.50 12.10 525.00(2) 13.80(4) 
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 Relativity Base Rate 
Per Week 

Base Rate 
Per Hour 

Loaded Rate 
Per Week 

Loaded Rate 
Per Hour 

  $ $ $ $ 
Grade 4 …….... 96% 475.50 12.50 542.10 14.30 
      
Grade 5 ……… 100% 492.20 13.00(1) 561.10 14.80 
      
Grade 6…….… 105% 513.10 13.50 584.90 15.40 
      

** It has been agreed between the Union and Skyrail that in the calculation of the above wage rates the parties have based their final calculation on 
the nearest 10 cent.  Therefore the parties to this agreement acknowledge these rates as true and correct for the purpose of payment of the 
employees’ wages.”. 

 
2. By deleting clause 3.2 and inserting the following in lieu thereof:– 
 
 “3.2 Arbitrated Safety Net Adjustments and Relativities 
 

(1) The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of 
General Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may 
be offset against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this 
Award which are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, 
currently operating enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise 
agreements and overaward arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 
 Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise 

agreements, are not to be used to offset arbitrated wage adjustments. 
 
(2) The percent relativities column relates to the percentages applying before the application of the first, second and third arbitrated safety net 

adjustments. The percentage relativities are based on a base rate and supplementary payment totalling $417.20.”. 
 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) n/a n/a 12.60 
(2) n/a n/a 507.90 
(3) n/a n/a 11.60 
(4) n/a n/a 13.40 

 
Dated this third day of May, 2001. 

 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SOAP AND WASHING SODA CRYSTAL MANUFACTURERS'  
AWARD – SOUTHERN DIVISION (EASTERN DISTRICT)  

 
(Gazette, 20th January, 1983) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 5 and inserting the following in lieu thereof:– 
 

“Wages – Seniors 
 

5. The minimum rates of wages payable to the following classes of employees shall be:– 
 
  Relativity Award Rate 
Classification % Per Week 
Level (Note 1) $ 
 
Manf/Prod 1 ..................................................................................................................... 78 426.10 
Manf/Prod 2 ..................................................................................................................... 82 438.50 
Manf/Prod 3 ..................................................................................................................... 87.4 448.90 
Manf/Prod 4 ..................................................................................................................... 92.4 460.50 
Manf/Prod 5 ..................................................................................................................... 96 475.50 
Manf/Prod 6 ................................................................................................................... 100 492.20 
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Provided however, that in relation to Campbells Brothers Limited the above rates include:– 
 
Leading Hand, Tallow, Crimping Machine, Caustic, Handwrapping or Cartoning of Soap, Sulphuric and Forklift Allowances. 

 
* Manf/Prod 1, Manf/Prod 2 and Manf/Prod 3 have excess payments of $25.70, $21.40 and $9.30 respectively. 
 
** ‘Excess Payment’ shall not have any subsequent percentage based wage increase applied to it.  Such ‘Excess Payment’ shall be paid to all existing 

and future employees and is to be paid for all purposes of the Award. 
 

NOTE 1: The percentage relativities column relates to percentages applying before the application of the $8.00 arbitrated safety net adjustment made in 
accordance with the February 1994 Review of Wage Fixing Principles.  The percentage relativities are based on a base rate and supplementary payment 
totalling $417.20 per week.  The percentage relativities column should also be applies by excluding amounts shown in the ‘Excess Payment’ column in 
any calculations of relativities. 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

22 
 

24 

  22.65c 
  45.4c 

8.40 

  23.35c 
  46.7c(1) 

8.70 

 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(1) n/a           44.20c          45.30c 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SPORTS GROUND EMPLOYEES’ AWARD – SOUTHERN DIVISION 
(EASTERN DISTRICT)  

 
(Gazette, 30th May, 1987) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting clause 3 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 
 
3. The minimum rates of wages payable to the following classes of employees shall be:– 
 
 Per Hour 
Classification $ 
 
Supervisor ...........................................................................................................................................................................10.8710 
Changeman, gateman, ticket takers, ticket sellers, turnstile attendants .............................................................................10.7865 
Cloakroom attendants, dressing room attendants, kennelmen,  
patrolmen, fencemen, scoreboard attendants, stackers, scratching 
board attendants, doormen, ushers, spruikers.....................................................................................................................10.5265 
 
(Note) –  These rates are to be increased to accord with future Guaranteed Minimum Wage adjustments by the addition of one thirty-second of the 
weekly increase in the Guaranteed Minimum Wage.) 
 
All employees shall be paid a minimum payment for four hours work on any day. 
 
All employees shall be paid double the rates set out above for all work performed on Sundays and Public Holidays. 
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The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999 
 

STATION HANDS’ AWARD – STATE  
 

(Gazette, 7th February, 1987) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 

 
1. By deleting subclause (1) of clause 3.2 and inserting the following in lieu thereof:– 
 
“3.2 Wages  
 
(1) Subject to the additional payments prescribed in Schedule 1 of this Award as to employers therein named, the following shall be the rates of wages 
with keep payable to the respectively designated classifications of employees engaged on station properties in the Southern Division, Eastern District:– 
 
(a) – 
 Award Rate 
 Per Week 
 $ 
 
Station Hand Level 1 ............................................................................................................................................................................. 347.30 
Station Hand Level 2 ............................................................................................................................................................................. 359.50 
Station Hand Level 3 ............................................................................................................................................................................. 385.00 
Book and Storekeeper............................................................................................................................................................................ 385.00 
Cook....................................................................................................................................................................................................... 376.50 
Cook’s Offsider...................................................................................................................................................................................... 347.30 
Domestic 
19 years of age and over ....................................................................................................................................................................... 334.00 
Under 19 years of age 
 
Note: The weekly rate of pay with keep for a ‘Domestic – Under 19 years of age’ shall be calculated as follows:– 
 
65% of (Rate of pay for ‘Domestic – 19 years of age and over’ plus value of ‘keep’) less the value of ‘keep’. 
 
A relative of an employee may agree with an employer to perform casual (or part-time) cooking duties, providing that such duties may not be undertaken 
in respect of more than two station employees.  The hourly rate of pay shall be ascertained by dividing the weekly Cook’s rate plus the value of ‘keep’ by 
40 and adding 19% thereto. 
 
A relative of an employee may agree with an employer to perform casual (or part-time) domestic duties.  The hourly rate of pay shall be ascertained by 
dividing the weekly Domestic’s rate plus the value of ‘keep’ by 40 and adding 19% thereto. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 3.4 (2)(a) 
 (2)(b) 
 (3)(a) 

8.80 
17.60 
10.80 

9.10 
18.10 
11.10 
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Column 1 Column 2 
$ 

Column 3 
$ 

 (3)(c) 
 (3)(d)(i) 
 (ii) 
 (4)(a) 
 (4)(b) 
 (5)(a)(i) 
 (ii) 
 (iii) 

(6) 

10.80 
10.70 

5.70 
11.00 
18.40 
61.70 
50.30 
11.40 

1.50 

11.10 
11.00 

5.90 
11.30 
19.00 
64.70 
52.70 
12.00 

1.50 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

STOREMEN AND PACKERS’ AWARD – NORTHERN AND MACKAY DIVISIONS 
 

(Gazette, 11th August, 1981) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (1) of clause 7 and inserting the following in lieu thereof:– 

 
“Wages 

 
7.(1) The rates of wages in the Southern Division, Eastern District are as follows:– 
 
Classification Award Rate Per Week 
  $ 
Storeworker 1 –  
On commencement ........................................................................................................................................................... 429.90 
After six months................................................................................................................................................................ 439.60 
Storeworker 2.................................................................................................................................................................... 460.50 
Storeworker 3.................................................................................................................................................................... 475.50 
Storeworker 4.................................................................................................................................................................... 492.20 
 
  Percentage of 
Juniors – minimum adult rate 
 % 
Under 16 years of age .........................................................................................................................................................45 
16 and under 17 years of age ..............................................................................................................................................50 
17 and under 18 years of age ..............................................................................................................................................55 
18 and under 19 years of age ..............................................................................................................................................65 
19 and under 20 years of age ..............................................................................................................................................75 
20 and under 21 years of age ..............................................................................................................................................85 
 
Junior rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 
A casual worker, that is a person who is employed for less than 38 hours in any one week, shall be paid 25% in addition to the ordinary hourly rate.”. 
 
2. By deleting subclause (1)(a) of clause 8 and inserting the following in lieu thereof:– 

 
“Hide and Skin Stores 

 
Wages 

 
8.(1)(a) The rates of wages in the Southern Division, Eastern District are as follows:– 
 
Classification Award Rate Per Week 
  $ 
Storeworker 1 –  
On commencement ...........................................................................................................................................................436.70 
After six months................................................................................................................................................................439.60 
Storeworker 2....................................................................................................................................................................460.50 
Storeworker 3....................................................................................................................................................................475.50 
Storeworker 4....................................................................................................................................................................492.20”. 

 
3. By deleting subclause (1)(a) of clause 8A and inserting the following in lieu thereof:– 
 
“8A. The minimum rates of wages payable to the following classes of employees shall be:– 
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Manufacturing and Production Wages Employees 
 
(1)(a) Seniors – 
 
Classification Level Award Rate Per Week 
  $ 
Manf/Prod 1 ...................................................................................................................................................................... 427.80 
Manf/Prod 2 ...................................................................................................................................................................... 433.40 
Manf/Prod 3 ...................................................................................................................................................................... 439.60 
Manf/Prod 4 ...................................................................................................................................................................... 460.50 
Manf/Prod 5 ...................................................................................................................................................................... 475.50 
Manf/Prod 6 ...................................................................................................................................................................... 492.20 
 
Any employee required to work in a cold storage area where the temperature is artificially reduced to 5 degrees Celsius or below under coverage of this 
Award shall be paid 23.35c per hour in addition to the weekly rates prescribed whilst so employed with a minimum of 4 hours payment. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
4. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

7 (3) 2.59 2.67  
7 (4)   18.6c  19.20c  
7 (5)   32.75c  33.75c  

   25.85c  26.65c  
7 (6)   45.4c  46.80c  

   90.8c  93.60c(1)  
8 (1)(b)   25.95c  26.75c  
8 (1)(c)   18.7c  19.30c  
8 (1)(d)   18.7c  19.30c  
8 (1)(e)   38.75c  39.95c  
8 (2)(c)   25.1c  25.90c  

   37.3c  38.45c  
17 8.90 9.20  
19   50.95c  52.55c  

27(9) 2.15 2.22  
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

 

As from  
1.9.98 

As from  
1.9.99 

(1) 85.80c n/a n/a 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

STOREMEN’S AWARD – GENERAL STORES – BRISBANE CITY COUNCIL 
 

(Gazette, 19th September, 1985) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 8 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 
 
8. The minimum rates of wages payable to the following classes of employees shall be:– 
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Seniors – 
    Award Rate 
Classification Level Relativity Per Week 
    % $ 
Storeworker 1.........................................................................87.4 439.60 
Storeworker 2.........................................................................92.4 460.50 
Storeworker 3.........................................................................96 475.50 
Storeworker 4.......................................................................100 492.20 
 
The percentage relativities column relates to percentages applying before the applications of the $8.00 arbitrated safety net adjustment made in 
accordance with the February and November 1994 Review of Wage Fixing Principles and payable under the November 1994 State Wage Case 
decision.  The percentage relativities are based on a base rate and supplementary payment totalling $417.20 per week. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments. 

 
Juniors – 
    Percentage of 
    Minimum adult rate 
    % 
15 and under 16 years of age................................................................................................................................. 45 
16 and under 17 years of age................................................................................................................................. 50 
17 and under 18 years of age................................................................................................................................. 55 
18 and under 19 years of age................................................................................................................................. 65 
19 and under 20 years of age................................................................................................................................. 75 
20 and under 21 years of age................................................................................................................................. 85 
 
And thereafter at the appropriate rate of pay prescribed for Seniors. 
 
Junior rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 
Casuals – Casual employees shall be paid 19% in addition to the rates above prescribed. 
 
Employees in charge – The minimum rates of wages payable to any employee who has the supervision or direction of employees, with or without 
juniors, shall be:– 

  Per Week 
 $ 
Employees in charge of – 
From 1 to 3 employees .........................................................................................................................................3.80 
From 4 to 7 employees .........................................................................................................................................4.60 
From 8 to 11 employees .......................................................................................................................................6.60 
From 12 to 15 employees .....................................................................................................................................7.50 
Over 15 employees ...............................................................................................................................................9.40 
In addition to the weekly rates above prescribed.”. 
 

2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 
column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 16(2) 
 
 16(3) 

  22.65c 
  45.4c 

5.20 

  23.35c 
  46.7c(1) 

5.40 
 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(1) n/a 44.2c 45.3c 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SUGAR REFINERS’ AWARD – MILLAQUIN AND BRISBANE 
 

(Gazette, 30th May, 1987) 
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PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (1) of clause 5 and inserting the following in lieu thereof:– 

 
“Wages 

 
5.(1) The minimum rates of wages payable to employees shall be as follows:– 
 
(a) Bundaberg Sugar Refinery – 
 
 (i) Definitions Relativities – All work shall be covered by the Classification Structure described in clause 3 (Definitions): 
 
   % 
  General Refinery Operator – Level 1........................................................................................................80 
  Refinery Operator – Process and Packaging – Level 2 ............................................................................83 
  Refinery Operator – Process and Packaging – Level 3 ............................................................................88 
  Refinery Operator – Process and Packaging – Level 4 ............................................................................93 
  Refinery Operator – Process and Packaging – Level 5 ............................................................................97 
  Refinery Operator – Process and Packaging – Level 6 ..........................................................................100 
  Refinery Operator – Level 7 ...................................................................................................................105 
  Refinery Operator – Level 8 ...................................................................................................................110 
 

(ii) The minimum weekly wage rate to be paid to employees shall be the sum of placitums (A) and (B) and shall be paid for all purposes of the 
Award.  The weekly wage rate shall be calculated to the nearest ten cents, with five cents or more being taken upwards: 

 
(A) Base Rate and Supplementary Payment (Southern Division) – 

 
    Supplementary 
    Base Rate Payment 
   Classification Per Week Per Week 
    $ $ 
 1 ............................................................................. 292.20 116.60 
 2 ............................................................................. 303.10 118.20 
 3 ............................................................................. 321.40 120.80 
 4 ............................................................................. 339.60 123.40 
 5 ............................................................................. 354.20 125.40 
 6 ............................................................................. 365.20 125.00 
 7 ............................................................................. 383.50 125.60 
 8 ............................................................................. 401.70 128.20 
 

(B) Excess Payment – In addition to the rates expressed in placitum (A), the following excess payments shall be paid to all existing and 
future employees and shall be paid for all purposes of the Award.  Such excess payments shall remain unaltered unless otherwise 
ordered by the Industrial Relations Commission. 

 
 Excess Payments 
Classification Level Per Week 
 $ 
1 ......................................................................................................................................................70.10 
2 ......................................................................................................................................................66.80 
3 ......................................................................................................................................................58.20 
4 ......................................................................................................................................................54.90 
5 ......................................................................................................................................................52.10 
6 ......................................................................................................................................................78.00 
7 ......................................................................................................................................................80.30 
8 ......................................................................................................................................................82.00 

 
 (iii)Junior Wage Rates – The minimum wage rate payable to juniors shall be the following percentages of the minimum adult weekly wage rate 

corresponding to either classification level 1 or 2. 
 
  Percentage of the appropriate minimum weekly rate corresponding to either classification level 1 or 2. 
 
   % 
  Employees less than 15 years of age....................................................................................................... 50 
  Employees from 15 to 16 years of age.................................................................................................... 65 
  Employees from 16 to 17 years of age.................................................................................................... 75 
  Employees from 17 to 18 years of age.................................................................................................... 90 
 
  However, junior employees who are appointed to level 3 or above shall be paid the wage rate appropriate to that level as prescribed in 

paragraph (ii). 
 

 (iv)The wage rates listed above incorporate all existing all-purpose skill allowances that were previously paid under the former classifications. 
 

(v) No employee shall suffer a reduction of their wage rate as a result of the implementation of the new wage rate structure.  However, 
employees who are currently receiving in excess of the total amount prescribed in this clause will be safe guarded at their pre-existing rate 
until such time as the total minimum rate of pay expressed for that wage level is equal to or in excess of the safe guarded position. 

 
 (vi) These wage rates recognise that employees are to be available to carry out a wider range of duties including work which is in connection 

with, incidental or peripheral to the main task or function. 
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(b) New Farm Sugar Refinery – 
 

(i) Definitions Relativities – All work shall be covered by the Classification Structure described in clause 3 (Definitions): 
 
  % 
 General Refinery Operator – Level 1........................................................................................................80 
 Refinery Operator – Process and Packaging – Level 2 ............................................................................83 
 Refinery Operator – Process and Packaging – Level 3 ............................................................................88 
 Refinery Operator – Process and Packaging – Level 4 ............................................................................93 
 Refinery Operator – Process and Packaging – Level 5 ............................................................................97 
 Refinery Operator – Process and Packaging – Level 6 ..........................................................................100 
 Refinery Operator – Process and Packaging – Level 7 ..........................................................................105 
 Refinery Operator – Process and Packaging – Level 8 ..........................................................................110 
 
 (ii) The minimum weekly wage rate to be paid to employees shall be the sum of placitums (A) and (B) and shall be paid for all purposes of the 

Award.  The weekly wage rate shall be calculated to the nearest ten cents, with five cents or more being taken upwards: 
 
  (A) Base Rate and Supplementary Payment (Southern Division) – 

 
  Supplementary 
 Base Rate Payment 
Classification Level Per Week Per Week 
 $ $ 
1 ..........................................................................................................292.20 116.60 
2 ..........................................................................................................303.10 118.20 
3 ..........................................................................................................321.40 120.80 
4 ..........................................................................................................339.60 123.40 
5 ..........................................................................................................354.20 125.40 
6 ..........................................................................................................365.20 125.00 
7 ..........................................................................................................383.50 125.60 
8 ..........................................................................................................401.70 128.20 
 

The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of 
General Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment 
may be offset against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are 
regulated by this Award which are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to 
certified agreements, currently operating enterprise flexibility agreements, Queensland workplace agreements, award amendments to give 
effect to enterprise agreements and overaward arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated wage adjustments. 

 
(B) Excess Payment – In addition to the rates expressed in placitum (A) above, the following excess payments shall be paid to all existing 

and future employees and shall be paid for all purposes of the Award.  Such excess payments shall remain unaltered unless otherwise 
ordered by the Industrial Relations Commission. 

 
  Excess Payment 

Classification Level Per Week 
  $ 

1 ............................................................................................................................................................. 70.10 
2 ............................................................................................................................................................. 66.80 
3 ............................................................................................................................................................. 58.20 
4 ............................................................................................................................................................. 54.90 
5 ............................................................................................................................................................. 52.10 
6 ............................................................................................................................................................. 78.00 
7 ............................................................................................................................................................. 80.30 
8 ........................................................................................................................................................... 140.90 

 
(iii)Junior Wage Rates – The minimum wage rate payable to juniors shall be the following percentages of the minimum adult weekly wage rate 

corresponding to either classification level 1 or 2. 
 
 Percentage of the appropriate minimum 
 weekly wage rate corresponding to either 
 classification level 1 or 2 % 
 
 Employees less than 15 years of age....................................................................................................... 50 
 Employees from 15 to 16 years of age.................................................................................................... 65 
 Employees from 16 to 17 years of age.................................................................................................... 75 
 Employees from 17 to 18 years of age.................................................................................................... 90 
 
 However, junior employees who are appointed to level 3 or above shall be paid the wage rate appropriate to that level as prescribed in 

paragraph (ii). 
 
 (iv) The wage rates listed above incorporate all existing all-purpose skill allowances that were previously paid under the former classifications. 
 

(v) No employee shall suffer a reduction of their wage rate as a result of the implementation of the new wage rate structure.  However, 
employees who are currently receiving an excess of the total amount prescribed in this clause will be safe guarded at their pre-existing rate 
until such time as the total minimum rate of pay expressed for that wage level is equal to or in excess of the safe guarded position. 
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(vi) These wage rates recognise that employees are to be available to carry out a wider range of duties including work which is in connection 
with, incidental or peripheral to the main task or function.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

   5(5) 
(6) 
(7) 
(8) 
(9) 
(10) 
(11) 
(13)(i) 
(14) 
(15) 

2.14 
  45.8c 
  45.8c 

4.40 
  45.8c 
  45.8c 

1.72 
  45.8c 
  45.8c 

7.80 

2.21 
  47.20c 
  47.20c 

4.50 
  47.20c 
  47.20c 

1.77 
  47.20c 
  47.20c 

8.00 

 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SURGICAL BOOTMAKING, BESPOKE BOOTMAKING 
AND BOOT REPAIRING AWARD – STATE 

 
(Gazette, 7th November, 1987) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (1) of clause 14 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 

 
14.(1) The minimum rates of wages payable to skilled employees (with the exception of apprentices and probationers for apprenticeship) covered 

by this Award shall be as follows:– 
 
 Southern Division 
 Eastern District 
 Per Week 
 $ 

Surgical Bootmaking...................................................................................................................................445.50 
Bespoke Bootmaking...................................................................................................................................442.90 
Boot repairing ..............................................................................................................................................435.00 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

14(6) 2.70     2.80(1)  
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

As from  
1.9.98 

As from  
1.9.99 

(1) $2.50 $2.60 n/a 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
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QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SUNCORP AWARD – STATE 
 

(Gazette, 30th September, 1994) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting subclause (1) of clause 3.4 and inserting the following in lieu thereof:– 
 
“3.4 Wages 
 
(1) The wage rates for adult employees per fortnight shall be as follows:– 

 
 Per Fortnight 
 $ 

Level 1 – 
1st year increments ............................................................................................................................................ 906.70 
2nd year.............................................................................................................................................................. 925.80 
3rd year .............................................................................................................................................................. 954.20 
4th year .............................................................................................................................................................. 972.60 
5th year .............................................................................................................................................................. 992.50 

 
Level 2 – 

1st year increments ......................................................................................................................................... 1,011.10 
2nd year........................................................................................................................................................... 1,034.30 
3rd year ........................................................................................................................................................... 1,053.00 
4th year ........................................................................................................................................................... 1,075.60 
5th year ........................................................................................................................................................... 1,106.00 

 
Level 3 – 

Range .............................................................................................................................................................. 1,141.00 to 
......................................................................................................................................................................... 1,308.00 

 
Level 4 – 

Range .............................................................................................................................................................. 1,299.60 to 
......................................................................................................................................................................... 1,446.30 
 

The wage rates per fortnight for full-time employees under the age of 21 years in positions classified in level 1 shall be as follows:– 
 
 Per Fortnight 
 $ 
at 16 years of age ............................................................................................................................................... 500.80 
at 17 years of age ............................................................................................................................................... 552.30 
at 18 years of age ............................................................................................................................................... 605.40 
at 19 years of age ............................................................................................................................................... 666.15 
at 20 years of age ............................................................................................................................................... 728.60 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SURVEYING (PRIVATE PRACTICE) AWARD – STATE  
 

(Gazette, 18th September, 1992) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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1. By deleting subclause (1) of clause 3.3 (Wages) and inserting the following in lieu thereof:– 
 
“3.3 Wages 
 
(1) Subject to clause 3.2 the minimum weekly rate of wages for the following classes of employees in the Southern Division Eastern District shall be:– 
 
  Total Award Rate 
  Per Week 
 $ 
(a) Registered/Licensed Surveyor 
 Certified Town Planner 
 Senior Engineer 
 1st Year ............................................................................................................................................................................. 598.20 
 2nd Year............................................................................................................................................................................ 644.50 
 3rd Year ............................................................................................................................................................................ 690.90 
 4th Year............................................................................................................................................................................. 735.25 
 5th Year and thereafter ..................................................................................................................................................... 781.60 
 
(b) Surveying Graduate A 
 Town Planner 
 Graduate Engineer 
 Cartographer 
 1st Year ............................................................................................................................................................................. 550.90 
 2nd Year............................................................................................................................................................................ 575.60 
 3rd Year and thereafter ..................................................................................................................................................... 598.20 
 
(c) Surveying Associate 
 Photogrammetrist 
 Computer Officer 
 Senior Drafter 
 Cartographic Drafter 
 1st Year ............................................................................................................................................................................. 550.90 
 2nd Year............................................................................................................................................................................ 572.40 
 3rd Year ............................................................................................................................................................................ 591.80 
 4th Year............................................................................................................................................................................. 613.30 
 5th Year and thereafter ..................................................................................................................................................... 634.70 
 
(d)(i) Surveying Students 
 – Degree Students 
 – during 1st Year or its equivalent ............................................................................................................................... 280.30 
 – during 2nd Year or its equivalent.............................................................................................................................. 347.60 
 – during 3rd year or its equivalent ............................................................................................................................... 443.00 
 Or the appropriate rate for Juniors, whichever is higher: 
 
Provided, at age 21 years not less than.................................................................................................................................... 443.00 
 
(ii) Provided that the students’ practical experience be recognised by applying the appropriate factor below to the salary payable above:– 
 
Practical Experience Factor 
 
0.5 year..................................................................................................................................................................1.05 
1.0 year..................................................................................................................................................................1.1 
1.5 years ................................................................................................................................................................1.175 
2.0 years ................................................................................................................................................................1.25 
 
  Total Award Rate 
  Per Week 
  $ 
(iii) Associate Diploma Students 
Full-time 
during 1st semester .................................................................................................................................................................. 251.40 
during 2nd semester ................................................................................................................................................................. 261.00 
during 3rd semester.................................................................................................................................................................. 271.00 
during 4th semester.................................................................................................................................................................. 280.30 
 
External 
during 1st year or equivalent ................................................................................................................................................... 280.30 
during 2nd year or equivalent .................................................................................................................................................. 318.70 
during 3rd year or equivalent................................................................................................................................................... 357.20 
during 4th year or equivalent................................................................................................................................................... 395.70 
 
Or the appropriate rate for juniors, whichever is higher: 
 
Provided, at age 21 years not less than.................................................................................................................................... 443.00 
 
(e) Surveying Graduate B 
 Drafter 
 1st Year ............................................................................................................................................................................. 478.90 
 2nd Year............................................................................................................................................................................ 488.50 
 3rd Year and thereafter ..................................................................................................................................................... 498.10 
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  Total Award Rate 
  Per Week 
  $ 
(f) Field Assistant 
 Tracer 
 1st Year ............................................................................................................................................................................. 437.00 
 2nd Year............................................................................................................................................................................ 455.00 
 3rd Year and thereafter ..................................................................................................................................................... 473.00 
 
(g) Instrument Hand ............................................................................................................................................................... 441.10 
 
(h) Chainman 
– Grade 2.............................................................................................................................................................................. 427.00 
– Grade 1.............................................................................................................................................................................. 437.00 
 
(i) Labourer............................................................................................................................................................................ 409.00 
 
(j) Clerical and Administrative Employees 
– General Clerk.................................................................................................................................................................... 428.00 
– Clerical Officer ................................................................................................................................................................. 454.10 
– Senior Clerical Officer...................................................................................................................................................... 492.00 
– Clerical Administrator ...................................................................................................................................................... 526.90 
 
(k) Trainee (ATS) Refer section 6.2(4) 
– 16 years of age and under 
– 17 years of age and under 
– 18 years of age and under 
– 19 years of age and under 
– 20 years of age and under 21 years 
 
(l) Trainees – Other 
   Salary as % of Drafter 
 (i) Trainee – Drafter 
 – 17 years of age and under................................................................................................................................................................. 55 
 – 18 years of age.................................................................................................................................................................................. 65 
 – 19 years of age.................................................................................................................................................................................. 75 
 – 20 years of age.................................................................................................................................................................................. 85 
 
     
   Salary as % of Tracer 
 (ii) Junior Tracer 
 – 17 years of age and under................................................................................................................................................................. 55 
 – 18 years of age.................................................................................................................................................................................. 65 
 – 19 years of age.................................................................................................................................................................................. 75 
 – 20 years of age.................................................................................................................................................................................. 85 
 
    Salary as % of General Clerk 
 (iii) Clerk Trainee 
 – 17 years of age and under ............................................................................................................................................................. 55 
 – 18 years of age .............................................................................................................................................................................. 65 
 – 19 years of age .............................................................................................................................................................................. 75 
 – 20 years of age .............................................................................................................................................................................. 85 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

SURVEYORS’ LABOURERS AND COOKS’ AWARD – STATE 
 

(Gazette, 28th March, 1987) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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1. By deleting subclause (1) of clause 4 (Wages) and inserting the following in lieu thereof:– 
 

“Wages 
 

4. Subject to clause 3A hereof, the minimum rates of wages payable to the following classes of employees shall be:– 
 
(1) Adults – 
 Per week 
 
    Chainman,  Labourers 
    Grade II Chainman, and other Instrument 
    and Cook Grade I employees  Hand 
    $ $ $ $ 
District 1.............................................................................................402.20 413.00 384.70 416.90 
District 2.............................................................................................403.47 414.27 385.98 418.17 
District 3.............................................................................................403.62 414.43 386.13 418.33 
District 4.............................................................................................402.20 413.00 384.70 416.90 
District 5.............................................................................................403.47 414.27 385.98 418.17 
District 6.............................................................................................403.62 414.43 386.13 418.33 
District 7.............................................................................................403.47 414.27 385.98 418.17 
District 8.............................................................................................405.92 416.72 388.43 420.62 
District 9.............................................................................................405.92 416.72 388.43 420.62 
District 10...........................................................................................405.92 416.72 388.43 420.62 
 
‘Chainman, Grade II’ shall mean a surveyor’s labourer with at least six months’ experience who has satisfied the surveyor with whom he is working that 
he is capable of carrying out all basic functions as regards measurements, marking of lines, placing of pegs, marking of trees and care of equipment. 
 
‘Chainman, Grade I’ shall mean a Chainman, Grade II with at least eighteen months’ experience as such who has demonstrated to the Employer or his 
representative the ability to carry out cross-sectioning and competently use clinometers and compasses. 
 
‘Cook’ shall mean an employee wholly or principally engaged in preparing or cooking any kind of food, such as poultry, fish, meat, vegetables, etc. 
Employees engaged in cooking eggs or making toast, teas or bouillon or similar drinks shall not be considered to be doing the work of a cook. 
 
‘Instrument Hand’ shall mean a Chainman Grade I appointed as such, who is considered competent and is required by the Employer to set up a theodolite 
and use the telescope of the theodolite to control the position of a person or an object in relation to a fixed line, set up a tripod fitted with a tribrach for 
use with prism targets associated with electronic distance measurement or total stations and operate electronic equipment to detect underground pipes 
and/or measure water depth, and who is responsible for the care of such equipment. 
 

Motor Vehicle Allowance 
 

Employees who, in addition to their normal duties, are required to drive motor vehicles, shall be paid an additional amount of 11.55c(1) per hour or part 
thereof whilst so engaged, such amount to be calculated on a daily basis and to form part of their ordinary weekly wage rates. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

4 (4) 15.60 16.10 
16 (1) 2.68 2.76 
16 (2) 1.0055 1.0365(2) 

 2.011 2.0730(3) 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 10.55c 10.90c 11.20c 
(2) 95.05c n/a n/a 
(3)    1.901 n/a n/a 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 



 
858  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TAFE TEACHERS’ AWARD – STATE 
 

(Gazette, 14th March 1991) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. In clause 3.3 (Salaries) – 
 
(a) by deleting subclause 1(a) and inserting the following in lieu thereof:– 

 
“(1) Tutors – (a) The following scale of minimum salaries shall apply to Tutors:– 
 
  Per Fortnight Per Annum 
 $ $ 
 
Step 1...............................................................................................................................................................927.40 24195 
Step 2...............................................................................................................................................................961.50 25085 
Step 3............................................................................................................................................................1,002.60 26157 
Step 4............................................................................................................................................................1,043.80 27232 
 
Except as otherwise provided in this Award, progression from one salary step to a higher salary step shall be by annual increments.”; 
 
(b) by deleting subclause (2)(a) and inserting the following in lieu thereof:– 
 
“(2) Teachers – (a) The following scale of minimum salaries shall apply to Teachers:– 
 
  Per Fortnight Per Annum 
 $ $ 
 
Step 1.............................................................................................................................................................1250.90 32635 
Step 2.............................................................................................................................................................1301.00 33942 
Step 3.............................................................................................................................................................1360.00 35481 
Step 4.............................................................................................................................................................1418.90 37018 
Step 5.............................................................................................................................................................1473.80 38450 
Step 6.............................................................................................................................................................1532.80 39990 
Step 7.............................................................................................................................................................1591.70 41526 
Step 8.............................................................................................................................................................1660.60 43324 
Step 9.............................................................................................................................................................1709.60 44602 
 
Except as otherwise provided in this Award, progression from one salary step to a higher salary step shall be by annual increments.”; 

 
(c) by deleting subclause (3)(a) and inserting the following in lieu thereof:– 
 
“(3) Principal Teachers – (a) The following scale of minimum salaries shall apply to Principal Teachers:– 

 
  Per Fortnight Per Annum 
 $ $ 
Principal Teacher 2 – 
Step 1.............................................................................................................................................................1748.80 45625 
Step 2.............................................................................................................................................................1788.20 46653 
Step 3.............................................................................................................................................................1827.50 47678 
 
Principal Teacher 1 – 
Step 1.............................................................................................................................................................1866.70 48701 
Step 2.............................................................................................................................................................1906.10 49729 
Step 3.............................................................................................................................................................1945.30 50751 
 
Except as otherwise provided in this Award, progression from one salary step to a higher salary step shall be by annual increments within the Principal 
Teacher scale and within the Principal Teacher 1 scale.”; and 
 
(d) by deleting subclause (4) and inserting the following in lieu thereof:– 
 
“(4) Educational Administrator – The following scale of minimum salaries shall apply to Associate Directors/ Heads of School:– 

 
  Per Fortnight Per Annum 
 $ $ 
 
Level 1.........................................................................................................................................................1984.60 51777 
Level 2.........................................................................................................................................................2035.60 53107 
Level 3.........................................................................................................................................................2086.80 54443 
Level 4.........................................................................................................................................................2141.70 55875 
 
Positions of Associate Director/Head of School within Colleges shall be determined by the employer having regard to the functions and duties to be 
performed, the level of supervision and other relevant work value considerations.”. 
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2. In Schedule 5 – 
 
(a) by deleting from the paragraph headed “Conditions of Employment” the salaries of full-time tutors and inserting the following in lieu thereof:– 
 
“SALARIES  
 
The following scale of salaries shall apply to full-time tutors:– 
 
  Per Fortnight Per Annum 
 $ $ 
 
Step 1............................................................................................................................................................895.40 23,360 
Step 2............................................................................................................................................................929.50 24,250 
Step 3............................................................................................................................................................970.60 25,322 
Step 4...........................................................................................................................................................1011.80 26,397 

 
Except as otherwise provided in the Award, progression from one salary step to a higher salary step shall be by annual increments.  These are subject to 
change under the TAFE Queensland Certified Agreement.”; and 
 
(b) by deleting the hourly rates for casual tutors and inserting the following in lieu thereof:– 
 
“A casual tutor shall be paid the hourly rate as prescribed by this Award as follows – 
 
 Hourly Rate 
Hours/Day  Rate Code $ 
 
8.00am to 6.00pm Monday to Friday ..................................................................................................... TTCO9 19.9505 
Before 8.00am or after 6.00pm Monday to Friday and on Saturdays.....................................................TTC10 29.9260 
Sundays ....................................................................................................................................................TTC11 39.9010 
Statutory Holidays ...................................................................................................................................TTC12 48.8765 
 
These are subject to change under the TAFE Queensland Certified Agreement. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

TANNING INDUSTRY AWARD – STATE 
 

(Gazette, 11 August, 2000) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 5.1.6 and inserting the following in lieu thereof:– 
 
“5.1.6 Wages 
 
Subject to clause 5.2, the minimum rates of wages payable to employees shall be as follows:– 
 
Classification and Relativity Per Week 
     $ 
Group 1 (78%) ................................................................................................................................................................................ 400.40 
Group 2 (82%) ................................................................................................................................................................................ 417.10 
Group 3 (87.4%) ............................................................................................................................................................................. 439.60 
Group 4 (92.4%) ............................................................................................................................................................................. 460.50 
Group 5 (100%) .............................................................................................................................................................................. 492.20 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
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agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting from the subclauses listed in the first column of the Schedule, the amounts in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

5.2.1 10.00 10.30 
 1.99 2.05 
  24.85c  25.60c 

5.2.3 13.10 13.50 
 19.80 20.40 
 26.00 26.80 

5.2.4 6.30 6.50 
 

Dated this third day of May, 2001. 
 

E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION  
 

Industrial Relations Act 1999 
 

TEA INDUSTRY AWARD – STATE  
 

(Gazette, 24th June, 1982) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 

 
1. By deleting subclause (1) of clause 9 and inserting the following in lieu thereof:– 
 

“Wages 
 

9.(1) The minimum rates of wages payable to the following classes of employees in the Southern Division, Eastern District shall be:– 
 
   Award Rate Per Week 
 Classification $ 
 
 Tea Blender/Maker – 

During first years experience ......................................................................................................................356.50 
During second year’s experience ................................................................................................................399.50 
During third year’s experience ....................................................................................................................437.50 
Thereafter.....................................................................................................................................................476.60 

 Tea Picking  
Machine Operator ........................................................................................................................................495.90 
Leaf/Bin Handler .........................................................................................................................................476.60 
All other employees not elsewhere classified .............................................................................................452.60 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

TEACHERS’ AWARD – NON GOVERNMENTAL SCHOOLS 
 

(Gazette, 14th April 1983) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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1. By deleting subclause (1) of clause 4 and inserting the following in lieu thereof:– 
 

“Part I – Salaries 
 

Three year trained teachers 
 
4.(1) Salaries – The following scale of minimum salaries shall apply to three year trained teachers:– 
 

  Per Fortnight Per Annum 
  $ $ 

Band 1 – 
Step 1 ..........................................................................................................................................................1081.20 28208.00 
Step 2 ..........................................................................................................................................................1108.60 28923.00 
Step 3 ..........................................................................................................................................................1142.00 29794.00 
Step 4 ..........................................................................................................................................................1177.40 30718.00 
 
Band 2 – 
Step 1 ..........................................................................................................................................................1202.90 31383.00 
Step 2 ..........................................................................................................................................................1261.90 32922.00 
Step 3 ..........................................................................................................................................................1320.70 34456.00 
Step 4 ..........................................................................................................................................................1379.60 35993.00 
Step 5 ..........................................................................................................................................................1438.60 37532.00 
 
Band 3 – 
Step 1 ..........................................................................................................................................................1483.70 38709.00 
Step 2 ..........................................................................................................................................................1532.90 39992.00 
Step 3 ..........................................................................................................................................................1582.00 41273.00 
Step 4 ..........................................................................................................................................................1631.10 42554.00 

 
(2) A three year trained teacher paid in accordance with clause 6(3)(c) of the Teachers' Award – Non-Governmental Schools prior to 1 December 1990, 
shall be paid the following salary:– 
 

 ..........................................................................................................................................................1264.90 33000.00”. 
 
(2) By deleting subclauses (1) and (2) of clause 5 and inserting the following in lieu thereof: 
 

“Four year trained teachers 
 

5.(1) Salaries – The following scale of minimum salaries shall apply to four year trained teachers:– 
 

  Per Fortnight Per Annum 
  $ $ 
Band 2 – 
Step 1..................................................................................................................................................................1202.00 31359.00 
Step 2..................................................................................................................................................................1261.90 32922.00 
Step 3..................................................................................................................................................................1320.70 34456.00 
Step 4..................................................................................................................................................................1379.60 35993.00 
Step 5..................................................................................................................................................................1440.60 37584.00 
 
Band 3 – 
Step 1..................................................................................................................................................................1483.70 38709.00 
Step 2..................................................................................................................................................................1532.90 39992.00 
Step 3..................................................................................................................................................................1582.00 41273.00 
Step 4..................................................................................................................................................................1631.10 42554.00 

 
(2) Four year trained teachers who have obtained:– 
 
(i) an approved masters or doctoral degree; or 
 
(ii) two approved degrees, of a recognised University or Universities shall in the ninth and subsequent years of service be paid the following minimum 
salaries:– 

 
 .................................................................................................................................................................1631.10 42554.00 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 
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Column 1 Column 2 
$ 

Column 3 
$ 

8A (2)(a) 108.75 112.15 
 2,837 2,926 

(b) 54.70 
1,427 

56.40 
1,471 

8B (1)(a) 
 

(b) 

16.00 
417 

10.80 
282 

16.50 
430 

11.15 
291 

8C (4)(a) 1,405 1,449 
17 11.892 12.2605 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TEACHERS’ AWARD – STATE  
 

(Gazette, 17 March, 2000) 
 

PURSUANT to the Declaration of the Commission as to the General Ruling made on 8 August, 2000, the said Award is varied as follows as from the 
first day of September 2000:– 
 
1. In clause 6 – 
 
(a) by deleting subclauses (2)(a) and (2)(b) and inserting the following in lieu thereof:– 

 
“(2) Three Year Trained Teachers – 
 
(a) Salaries – The following scale of minimum salaries shall apply to three year trained teachers:– 
 
 Per Per 
 Fortnight Annum 
 $ $ 
Band 1 – 
 Step 1 .................................................................................................................................................. 1,065.20 27,790 
 Step 2 .................................................................................................................................................. 1,088.60 28,401 
 Step 3 .................................................................................................................................................. 1,122.00 29,272 
 Step 4 .................................................................................................................................................. 1,157.40 30,196 
 
Band 2 – 
 Step 1 .................................................................................................................................................. 1,182.90 30,861 
 Step 2 .................................................................................................................................................. 1,241.90 32,400 
 Step 3 .................................................................................................................................................. 1,300.70 33,934 
 Step 4 .................................................................................................................................................. 1,359.60 35,471 
 Step 5 .................................................................................................................................................. 1,418.60 37,010 
 
Band 3 – 
 Step 1 .................................................................................................................................................. 1,467.70 38,291 
 Step 2 .................................................................................................................................................. 1,512.90 39,470 
 Step 3 .................................................................................................................................................. 1,562.00 40,751 
 Step 4 .................................................................................................................................................. 1,611.10 42,032 
 
(b) A three year trained teacher paid in accordance with clause 6(3)(d) of the Teachers’ Award – State prior to 1 December 1990, shall be paid the 

following salary:– 
 
 Per Per 
 Fortnight Annum 
 $ $ 
 
 ............................................................................................................................................................. 1,336.90 34,879”; and 
 
(b) by deleting subclauses (3)(a) and (3)(b) and inserting the following in lieu thereof:– 
 
“(3) Four year trained teachers – 
 
(a) Salaries – 

 
The following scale of minimum salaries shall apply to four year trained teachers:– 
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 Per Per 
 Fortnight Annum 
 $ $ 
Band 2 – 
 Step 1 .................................................................................................................................................. 1,182.90 30,861 
 Step 2 .................................................................................................................................................. 1,241.90 32,400 
 Step 3 .................................................................................................................................................. 1,300.70 33,934 
 Step 4 .................................................................................................................................................. 1,359.60 35,471 
 Step 5 .................................................................................................................................................. 1,418.60 37,010 
 
Band 3 – 
 Step 1 .................................................................................................................................................. 1,467.70 38,291 
 Step 2 .................................................................................................................................................. 1,512.90 39,470 
 Step 3 .................................................................................................................................................. 1,562.00 40,751 
 Step 4 .................................................................................................................................................. 1,611.10 42,032 
 
(b) Four year trained teachers who have obtained:– 

 
(i) an approved masters or doctoral degree; or 
 
(ii) two approved degrees, of a recognised University or Universities shall in the ninth and subsequent years of service be paid the following 

minimum salaries:– 
 
 Per Per 
 Fortnight Annum 
 $ $ 

............................................................................................................................................................. 1,583.10 41,302”. 
 
2. By deleting subclause (2) of clause 7 and inserting the following in lieu thereof:– 

 
“(2) Level 1 
 
(a) Salary – 
 
 (i) The minimum salary for a four year trained teacher selected as an Advanced Skills Teacher 1 shall be $1658.20 per fortnight ($43,261 per 

annum). 
 
 (ii) A three year trained teacher selected as an Advanced Skills Teacher 1 shall received an all-purpose allowance of $52.50 per fortnight ($1,370 

per annum) in addition to other entitlements under clause 6 of this Award.”. 
 
3. By deleting subclause (2)(a) of clause 7A and inserting the following in lieu thereof:– 
 
“(2) Level 1 
 
(a) Salary –  
 
 (i) The minimum salary for a four year trained instructor selected as an Advanced Skills Instructor 1 shall be $1,658.20 per fortnight ($43,261 per 

annum). 
 
 (ii) A three year trained instructor selected as an Advanced Skills Instructor 1 shall receive an all-purpose allowance of $52.50 per fortnight ($1,370 

per annum) in addition to other entitlements under clause 6 of this Award.”. 
 
4. By deleting subclause (2) of clause 7C and inserting the following in lieu thereof:– 
 
“(2) Rates of Payment – 
 
(a) Teachers employed on a casual basis to teach courses shall be paid at the following rate per hour of programmed student contact: 
 
 Per Hour 
  $ 
 Internally assessed courses ...................................................................................................................................................... 60.614 
 Externally assessed courses..................................................................................................................................................... 52.114 
 
(b) Guidance personnel employed on a casual basis shall be paid at the rate of $39.044 per hour. 
 
(c) Teacher librarians employed on a casual basis shall be paid at the rate $39.044 per hour.”. 
 
5. By deleting subclause (2) of clause 8 and inserting the following in lieu thereof:– 
 
“(2) Salaries – Per Fortnight 

 
Band Salary Step 1 Salary Step 2 Salary Step 3 Salary Step 4 Salary Step 5 
  $ $ $ $ $ 

 
11 p.f.................. 2,310.30 2,365.40 2,420.30 2,479.20 2,536.20 
 p.a. .............. 60,274.00 61,712.00 63,144.00 64,681.00 66,168.00 
 
10 p.f.................. 2,188.50 2,235.70 2,292.70 2,345.70 2,400.70 
 p.a. .............. 57,096.00 58,328.00 59,815.00 61,198.00 62,633.00 
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Band Salary Step 1 Salary Step 2 Salary Step 3 Salary Step 4 Salary Step 5 
  $ $ $ $ $ 
 
9 p.f.................. 2,070.70 2,117.80 2,168.00 2,220.00 2,271.10 
 p.a. .............. 54,023.00 55,252.00 56,562.00 57,918.00 59,251.00 
 
8 p.f.................. 1,966.50 2,011.70 2,058.90 2,108.00 2,157.10 
 p.a. .............. 51,305.00 52,484.00 53,715.00 54,996.00 56,277.00 
 
7 p.f.................. 1,876.20 1,917.40 1,962.60 2,007.80 2,055.00 
 p.a. .............. 48,949.00 50,024.00 51,203.00 52,382.00 53,613.00 
 
6 p.f.................. 1,795.70 1,833.00 1,872.00 1,917.40 1,964.60 
 p.a. .............. 46,849.00 47,822.00 48,839.00 50,024.00 51,255.00 
 
5 p.f.................. 1,715.10 1,756.40 1,791.80 1,834.90 1,876.20 
 p.a. .............. 44,746.00 45,823.00 46,747.00 47,871.00 48,949.00 
 
4. p.f.................. 1,642.40 1,679.70 1,709.30 1,754.40 1,799.60 
 p.a. .............. 42,849.00 43,822.00 44,594.00 45,771.00 46,950.00”. 
 
6. By deleting subclause (1)(a) of clause 9 and inserting the following in lieu thereof:– 
 
“Education Officers (Special Duties) 

 
9.(1)(a) Teachers paid according to clause 6 of this Award who are seconded as Education Officer (Special Duties) shall be entitled to salary of $175.45 
($4,577 per annum) in addition to their entitlements under clause 6. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
7. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 
and fourth columns respectively in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
13(i) 14.50 14.95 

 378 390 
13(ii) 9.65 9.95 

 252 260 
14 57.50 59.30 

 1,500.00 1,547 
15 54.80 56.50 

 1,430.00 1,474 
 67.95 70.10 
 1,773.00 1,829 
 81.50 84.05 
 2,126 2,193 

16 19.85 20.50 
 518 535 

17(i) 173.00 178 
(ii) 1.03 1.06 

 164 169 
(iii) 8.20 8.50 
18 12.45 12.85 

 325 335 
 

Dated this third day of May, 2001. 
 

E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TEMPORARY CLERKS AWARD – QUEENSLAND GOVERNMENT 
 

(Gazette, 12th January 1985) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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1. By deleting subclause (1) of clause 6 and inserting the following in lieu thereof:– 
 

“Clerks  
 

6.(1)(a) The following scales of minimum salaries shall apply to Temporary Clerks:– 
 
  Per Fortnight Per Annum 
Clerks $ $ 
Year of Service 
During 1st year's service................................................................................................................................... 453.10 11,812 
During 2nd year's service ................................................................................................................................. 505.80 (1) 13,187 
During 3rd year's service .................................................................................................................................. 560.00 14,601 
During 4th year's service .................................................................................................................................. 621.60 16,207 
During 5th year's service .................................................................................................................................. 671.10 17,499 
During 6th year's service .................................................................................................................................. 848.20 22,114 
During 7th year's service .................................................................................................................................. 877.70 22,882 
During 8th year's service .................................................................................................................................. 896.40 23,370 
During 9th year's service .................................................................................................................................. 915.20 23,861 
During 10th year's service ................................................................................................................................ 934.70 24,369 
During 11th year's service ................................................................................................................................ 953.20 24,852 
During 12th year's service ................................................................................................................................ 972.30 25,350 
 
(b) Every clerk shall, upon attaining the age of twenty-one (21) years, be paid a basic salary of $848.20 per fortnight ($22,114 per annum):  
 
Provided that such clerk shall not except where otherwise prescribed, be entitled to receive a salary greater than $848.20 per fortnight ($22,114 per 
annum) until he would otherwise have been entitled so to do under the prescribed scale: 
 
Provided further that any clerk who has been in receipt of such basic salary for the period of at least one year, shall not be required to remain on that 
salary until he is eligible for a higher salary by reason of length of service, but shall be regarded for the purpose of this proviso only, as having completed 
six years' service. 
 
(c) Subject to:– 
 
(i) An employee having the actual years of service prescribed for the following salaries in the Public Service; 
 
(ii) The approval by the Public Service Board of the payment of increased salary following a report by the Permanent Head that the employee concerned 

is efficient and satisfactory in all respects and that the work being performed justifies the payment of the higher salary. 
 

Temporary clerks shall be paid the following further salaries:– 
 
  Per Fortnight Per Annum 
  $ $ 
Year of Service 
During 13th year's service.. ................................................................................................................................990.80 25,833 
During 14th year's service.. ...............................................................................................................................1009.10 26,310 
 
Provided that if the Public Service Board is unable to approve of payment of the higher salary the employee shall be given the opportunity of showing 
cause why the increase should be paid: 
 
Provided further that if approval be given for the payment of the salary for the 13th year of service, payment for the 14th year shall be subject only to the 
certificate prescribed by clause 10 of this Award.”. 
 
2. By deleting subclause (1) of clause 7 and inserting the following in lieu thereof:– 
 

“Administrative Assistants Grade I 
 

7.(1)(a) The following scale of minimum salaries shall apply to Temporary Administrative Assistants Grade I:– 
 
  Per Fortnight Per Annum 
  $ $ 
 
During probation.................................................................................................................................................451.50 11,770 
During 2nd year's service ...................................................................................................................................515.40 13,437 
During 3rd year's service ....................................................................................................................................568.10 14,811 
During 4th year's service ....................................................................................................................................621.30 16,199 
During 5th year's service ....................................................................................................................................671.70 17,514 
During 6th year's service ....................................................................................................................................828.10 21,589 
During 7th year's service ....................................................................................................................................840.70 21,918 
During 8th year's service ....................................................................................................................................852.20 22,218 
During 9th year's service ....................................................................................................................................874.20 22,791 
During 10th year's service ..................................................................................................................................886.70 23,117 
 
(b) Every officer shall upon attaining the age of twenty-one (21) years, be paid a basic salary of $828.10 per fortnight ($21,589 per annum):  
 
Provided that such officer shall not, except upon promotion or where otherwise prescribed, be entitled to receive a salary greater than $828.10 per 
fortnight ($21,589 per annum) until such officer would otherwise have been entitled so to do under the prescribed scale: 
 



 
866  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 
Provided further that any officer who has been in receipt of such basic salary for a period of at least one (1) year shall not be required to remain on that 
salary until such officer is eligible for a higher salary by reason of length of service, but shall be regarded for the purpose of this proviso only as having 
completed six (6) years' service. 
 
(c) Subject to – 
 
(i) An employee having the actual years of service prescribed for the following salary in the Public Service; 
 
(ii) The approval by the Public Service Board of the payment of increased salary following a report by the Permanent Head that the employee concerned 

is efficient and satisfactory in all respects and that the work being performed justifies the payment of the higher salary. 
 

Temporary Administrative Assistants Grade I shall be paid the following further salary:– 
 
  Per Fortnight Per Annum 
  $ $ 
Year of Service 
 
During 11th year's service.. ................................................................................................................................899.70 23,456”. 
 
3. By deleting clause 8 and inserting the following in lieu thereof:– 
 

“Telephonists 
 

8.(1) The following scale of minimum salaries shall apply to Temporary Telephonists:– 
 
  Per Fortnight Per Annum 
  $ $ 
 
During probation.................................................................................................................................................451.50 11,770 
During 2nd years' service ...................................................................................................................................515.40 13,437 
During 3rd years' service ....................................................................................................................................568.10 14,811 
During 4th years' service ....................................................................................................................................621.30 16,199 
During 5th years' service ....................................................................................................................................671.70 17,514 
During 6th years' service ....................................................................................................................................828.10 21,589 
During 7th years' service ....................................................................................................................................840.70 21,918 
During 8th years' service ....................................................................................................................................852.20 22,218 
During 9th years' service ....................................................................................................................................874.20 22,791 
During 10th years' service ..................................................................................................................................886.70 23,117 
 
(2) Every Telephonist shall, upon attaining the age of twenty-one (21) years, be paid a basic salary of $828.10 per fortnight ($21,589 per annum):  
 
Provided that such Telephonist shall not, except upon promotion or where otherwise prescribed, be entitled to receive a salary greater $828.10 per 
fortnight ($21,589 per annum) until such officer would otherwise have been entitled so to do under the prescribed scale: 
 
Provided further that any officer who has been in receipt of such basic salary for a period of at least one (1) year, shall not be required to remain on that 
salary until such officer is eligible for a higher salary by reason of length of service, but shall be regarded, for the purpose of this proviso only, as having 
completed six (6) years' service. 
 
(3) Subject to – 
 
(i) An employee having the actual years of service prescribed for the following salary in the Public Service; 
 
(ii) The approval by the Public Service Board of the payment of increased salary following a report by the Permanent Head that the employee concerned 

is efficient and satisfactory in all respects and that the work being performed justifies the payment of the higher salary. 
 

 Temporary Telephonists shall be paid the following further salary:– 
 
  Per Fortnight Per Annum 
  $ $ 
Year of Service 
 
During 11th years' service ..................................................................................................................................899.70 23,456”. 
 
4. By deleting clause 9 and inserting the following in lieu thereof:– 
 

“Administrative Assistants Grade II  
 

9.(1) The following scale of minimum salaries shall apply to Administrative Assistants Grade II – 
 
  Per Fortnight Per Annum 
  $ $ 
 
During probation.................................................................................................................................................430.20 11,215 
During 2nd years' service ...................................................................................................................................494.30 12,886 
During 3rd years' service ....................................................................................................................................547.10 14,264 
During 4th years' service ....................................................................................................................................600.20 15,649 
During 5th years' service ....................................................................................................................................650.50 16,961 
During 6th years' service ....................................................................................................................................806.90 21,036 
During 7th years' service ....................................................................................................................................819.50 21,365 
During 8th years' service ....................................................................................................................................831.10 21,667 
During 9th years' service ....................................................................................................................................843.10 21,981 
During 10th years' service ..................................................................................................................................855.70 22,309 
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(2) Every Administrative Assistant Grade II shall, upon attaining the age of twenty-one (21) years, be paid a basic salary of $806.90 per fortnight 
($21,036 per annum):  
 
Provided that such officer shall not, except upon promotion or where otherwise prescribed, be entitled to receive a salary greater that $806.90 per 
fortnight ($21,036 per annum) until such officer would otherwise have been entitled so to do under the prescribed scale: 
 
Provided further that any officer who has been in receipt of such basic salary for a period of at least one (1) year shall not be required to remain on that 
salary until such officer is eligible for a higher salary by reason of length of service but shall be regarded for the purpose of this proviso only as having 
completed six (6) years' service. 

 
NOTE: The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of 
General Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are 
above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise 
flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  
Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
6 (2) 38.10 

994 
39.30 

1,025 
7 (2)(a) 

 
 

17.10 
447 

25.40 
667 

34.30 
894 

17.60 
461 

26.20 
688 

35.40 
922 

7 (2)(b) 8.70 
227 

17.10 
447 

9.00 
234 

17.60 
461 

7 (c) 17.10 
447 

17.60 
461 

7 (d) 34.30 
894 

35.40 
922 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) N/A N/A 490.80 
 

Dated this third day of May, 2001.  
 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

THEATRICAL EMPLOYEES’ AWARD – STATE  
 

(Gazette, 8th December, 1995) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting section A (Cinema Section) and inserting the following in lieu thereof: – 
 
“SECTION A 
 
Cinema Section 
 
(1) The minimum rates of wages shall be the minimum payable to employees in the Southern Division Eastern District whose conditions of employment 

are covered by sections B, C and D of this Award: – 
 

The new classification structure expresses the award rate payable, being the combination of the minimum classification rate and a supplementary 
payment which includes the first, second and third $8 and $10 per week safety net adjustments.  
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  Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 
 Projectionist Grade I 100.5 419.30 75.00 – 494.30 
 Projectionist (Section B) 
 
 Projectionist Grade II 98.7 411.90 75.00 – 486.90 
 Projectionist (Section C) 
 Projectionist (Section D) 
 
 Cinema Employee Grade I 87.4 357.80 75.00 6.80 439.60 
 Head Cleaner 
 Utility Person 
 
 Cinema Employee Grade II 85 349.00 75.00 5.60 429.60 
 Ticket Seller (Section C) 
 Ticket Seller (Sections B & D) 
 Cleaner 
 
 Cinema Employee Grade III 82 337.25 75.00 4.85 417.10 
 Ushers etc, Ticket Takers (Sections B & D) 
 Projectionists Assistant 
  Percentage of 
  Projectionists rate 
  % 
 
 First year ...............................................................................................................................................................................55 
 Second year...........................................................................................................................................................................65 
 Third year..............................................................................................................................................................................75 
 Fourth and subsequent years ................................................................................................................................................85 
 
(2) Casuals – Casual employees shall be paid as follows: – 
  Per Hour 
  $ 

(a)  Between 10 a.m. and 6 p.m....................................................................................................................................... 13.0620 
(b)  Between 6 p.m. and midnight ................................................................................................................................... 13.3360 
 
(Note 1: the above (a) rate is Cinema Employee Grade III ÷ 38 x 19%; Note 2: the above (b) rate is Cinema Employee Grade III ÷ 38 x 21.5%): 

 
Provided that a minimum payment for two and a-half hours shall be made for each engagement. 

 
Casual projectionists and projectionists’ assistants, i.e. employees who are employed for less than one week, shall be paid 20% in addition to the 
ordinary rate: 

 
Provided that a minimum payment for four and a-quarter hours shall be made for each engagement. 

 
(3) Junior Employees shall receive a minimum payment as a percentage of the adult rate for any of the aforementioned classification as follows: – 
 
  Percentage of 
  minimum 
  adult rate 

Junior Employees – % 
 
Under 18 years old................................................................................................................................................................55 
18 to 20 years old..................................................................................................................................................................75 
20 to 21 years old..................................................................................................................................................................85 
21 years ..........................................................................................................................................................................adult rate”. 

 
2. By deleting section E (Theatres, Stadiums, Circuses, Skating Rinks, Sound Lounges, Discotheques, Theatre Restaurants, Dance and Other Halls, 

Cabarets, Clubs and Hotels in Connection with the Entertainment of Customers and Planetarium) and inserting the following in lieu thereof: – 
 
“SECTION E 
 
Theatres, Stadiums, Circuses, Skating Rinks, Sound Lounges, Discotheques, Theatre Restaurants, Dance and Other Halls, Cabarets, Clubs and 
Hotels in Connection with the Entertainment of Customers and Planetarium). 
 
Wages – Subject to clause 3.2 hereof, the minimum rates of wages payable to the following classes of employees shall be: – 
 
(1) Back of House 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Property Department –  
 
 Head Property Master 100.5 419.30 75.00 – 494.30 
 Property Person 92.4 382.31 75.00 3.19 460.50 
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   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Wardrobe Department –  
 
 Costume Supervisor 100.5 419.30 75.00 – 494.30 
 Wardrobe Assistants 92.4 384.70 75.00 0.80 460.50 
 Wardrobe Attendant 85 349.66 75.00 4.94 429.60 
 
 Mechanical Department – 
 
 Head Stage Carpenters or mechanist } 
 Scene and/or Set Designer } 100.50 419.30 75.00 – 494.30 
 Stage Carpenter or mechanist } 
 Art (Scenic Artist/Artists/Set Painters) } 95 390.71 75.00 5.63 471.30 
 
 Light Department –  
 
 Head lightperson } 
 Public Address and/or  ) 
 Sound Operator } 100.5 419.30 75.00 – 494.20 
 Head Technicians } 
 (Audio/Video/Maintenance) ) 
 Other Technicians ) 
 (Audio/Video/Maintenance) ) 
 Lightperson } 95 390.71 75.00 5.63 471.30 
 
 Stage Staff –  
 
 Stage Property person, 
 lights and flys 87.4 360.06 75.00 3.54 438.60 
 Head Flyer 95 390.60 75.00 5.52 471.30 
 Person in charge of side 92.4 379.71 75.00 5.79 460.50 
 Employees required to 
 work counterweights 92.4 380.15 75.00 5.35 460.50 
 Lightperson in perch, dome 
 boatswain’s chair or swinging 
 scaffold, or showing spotlight 
 or flooding by arc lamp 92.4 382.15 75.00 3.35 460.50 
 Dresser 85 349.66 75.00 4.94 429.60 
 Stage doorkeeper 82 335.66 75.00 6.44 417.10 
 
 Stage Manager’s Department – 
 
 Technical Stage Manager 110 457.81 75.00 2.69 535.50 
 Stage Manager 100.5 436.35 75.00 2.55 513.90 
 Assistant Manager 92.4 375.55 75.00 9.95 460.50 
 With more than 2 years experience 95 386.70 75.00 9.60 471.30 

 
The said working week may be extended to 46 hours per week for the three weeks immediately preceding the opening performance of a production 
and 43 hours per week for each other week during the engagement by the payment of an additional amount as follows:– 

 
  Per Week 
  $ 

(a) To a Technical Stage Manager or Stage Manager ............................................................................................................ 28.20 
(b) To an Assistant Manager................................................................................................................................................... 24.80 
 
(Note 1:  Rate (a) above is the Technical Stage Managers’ weekly rate ÷ 38 x 2; 
 Note 2:  Rate (b) above is the Assistant Manager with more than 2 years experience ÷ 38 x 2). 
 
The employer’s intention to so extend the working week shall be notified to the employees prior to the commencement of the engagement and the 
prescribed additional payment shall then continue to be made throughout the engagement. 
 

 Per Performance 
 $ 

Stage Staff – 
 
Lightperson, Public Address and/or Sound Operator ............................................................................................................ 69.64(1) 
Stage, properties, lights and flys ............................................................................................................................................ 61.81(2) 
Head flyperson........................................................................................................................................................................ 66.42(3) 
Person in charge of side and/or mechanical revolving stage ................................................................................................. 64.89(4) 
If working counterweights from stage – 39 cents extra 
Lightperson in perch, dome, boatswain’s chair or 
swinging scaffold or showing light or flooding by arc lamp ................................................................................................. 64.89(5) 
Person in charge of dome – 45 cents extra 
Dressers................................................................................................................................................................................... 60.54(6) 



 
870  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 

(Note 1:  the above rates are the weekly rates of the same title ÷ 38 x 19% x 4.5;   
Note 2:  the ‘if working counterweights from stage’ allowance is 0.6% of the performance rate;   
Note 3:  the ‘person in charge of dome’ allowance is 0.7% of the performance rate). 
 
The rates to be paid to the following classes of employees shall be:– 
 
Skilled property makers, carpenters – property or stage, flyer in rigging productions, person in charge of transport:– 

 
 Per Hour 
 $ 
 

From 8 a.m. to 6 p.m. ............................................................................................................................................................ 14.7615(7) 
From 6 p.m. to midnight........................................................................................................................................................ 15.9515(8) 
From midnight to 8 a.m. ........................................................................................................................................................ 17.1515(9) 
During meal hours ................................................................................................................................................................. 15.9515(10) 
Sunday midnight to 8 a.m } 
Public Holidays midnight to 8 a.m } ..................................................................................................................................... 18.4710(11) 
 
Provided further that casual rates shall not be payable to employees engaged on a per performance basis. 
 
(NOTE:  The above hourly rates are to be adjusted to accord with future State Wage Case increases adjustment by the addition of one thirty-second 
of the weekly increase for the classification of ‘Stage property person, lights and flys’ – (Stage Staff) in Section E.) 

 
(2) Front of House Staff – 
 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 

Ushers, Monitors, Ticket Takers, Door  } 
Attendants, Gallery Ushers or Monitors, } 
Escape Door Attendants, Commissionaires,  } 
Cloakroom Attendants, Programme Sellers, } 
All other employees. } 85 346.30 75.00 8.30 429.60 
 
Ticket Sellers  87.4 356.75 75.00 7.85 439.60 
Ticket Sellers (Booking)  91.3 375.40 75.00 5.40 455.80 
Spruikers  82 337.05 75.00 5.05 417.10 
 
Performance Employees – 

 Per Performance 
 $ 

(a) Ushers, Monitors, Cloakroom Attendants, Programme Sellers,  } 
 All other employees, Ticket Takers, Door Attendants, Gallery } 

Ushers, Effect People, Commissionaires, Stage Doorkeepers,  } 
Barrier Door Attendants, Escape Door Attendants } ..................................................60.54(12) 
 

(b) Ticket Sellers ......................................................................................................................................................................64.23(13) 
(c) Spruikers .............................................................................................................................................................................58.78(14) 

 
(Note 1:  Rate (a) is the weekly ushers etc rate ÷ 38 x 19% x 4.5; 
Note 2:  Rate (b) is the weekly ticket sellers (booking) rate ÷ 38 x 19% x 4.5; 
Note 3:  Rate (c) is the weekly spruikers rate ÷ 38 x 19% x 4.5; 
Note 4:  4.5 in the above calculations represents 4.5 hours). 

 
Any employee classified in this section who is not employed for at least six performances in seven weeks from the time of his or her first 
engagement shall be paid an extra 61c per performance.  (Note:  the above allowance is the usher etc performance rate divided by 100). 
 
This classification shall not apply to employees sent by the Australian Workers’ Union of Employees, Queensland to fill the place of employees who 
do not intend to work during a performance. 
 
Employees who are in charge of and supervise the duties of other employees shall be paid $1.21(15) in addition to the performance rates set out.  
(Note:  the above allowance is 2% of the ushers performance rate). 

 
(3) Hours – 

 
(a) For ticket sellers, the hours of duty shall not exceed 7 hours and 36 minutes (including 10 minutes changing time) on 5 days in each week and 

shall be worked continuously except for a relief period of one-half hour to be given at a time to be mutually agreed upon by the employer and 
employees. 

 
(b) Mechanical, Property, Light and Stage Managers Department – 

 
The ordinary working hours shall not exceed 7 hours and 36 minutes in any one day on 5 days in each week and shall be worked between the 
hours of 8 a.m. and 11.30 p.m. 

 
Starting time to ceasing time shall not exceed 101/2 hours. 
 
The ordinary working hours for casual employees shall not exceed 7 hours and 36 minutes on any one day. 
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(c) Wardrobe Department – The ordinary working hours shall not exceed 7 hours and 36 minutes in any one day on 5 days in each week and shall 
be worked between 9 a.m. and 8 p.m.  Starting time to ceasing time shall not exceed 101/2 hours. 
 

(d) Dressers – The ordinary working hours of dressers shall be from one hour prior to the raising of the curtain until 15 minutes after the final 
curtain fall. 
 

(e) Per Performance Employees – The ordinary working hours of employees engaged and paid on a performance basis shall be worked as follows:– 
 

Other than at Dance Halls – 
 
Evening Performance – 6.30 p.m. to 9.15 p.m. or 7 p.m. to 10 p.m. 
Matinees – 12.30 p.m. to 3.15 p.m. 
Evening Performance – 6.30 p.m. to 11 p.m. 
Matinees – 12.30 p.m. to 5 p.m. 
 
Dance Halls – 
 
Ticket Sellers – 7.30 p.m. to 11 p.m. 
Other Employees – 7.30 p.m. to 11.30 p.m. 
 
The ordinary hours of duty for ordinary night hands in the mechanical, property, light, stage, managers and wardrobe department shall 
commence half an hour before the raising of the curtain and cease when the stage is cleared or at 11.00 p.m. 
 
Except that one lightperson, if required, must be in the theatre at least one hour and a-half before the raising of the curtain or at 6 o’clock and be 
responsible for electric lights in the front of the house. 

 
(f) General – Except as herein before provided the ordinary working hours of casual employees shall commence at the time employees are required 

to attend for work and actually attend whether the work commences or not. 
 

Performance employees shall be paid all ordinary pay due to them in the employer’s time.  All time in excess of ordinary working hours shall be 
paid for at overtime rates with quarter hour divisors, such payment to be made available during office hours on the next business day or paid on 
the next engagement by agreement between employer and employee. 

 
(4) Meal Times – Weekly employees shall be allowed time for a meal not later than five hours after their ordinary starting time each day: 
 

Provided that the time allowed for such meal shall not be less than half an hour. 
 

(5) Overtime – All time worked in excess of the weekly or daily hours prescribed or before the fixed starting time or after the fixed ceasing time shall be 
overtime and shall be paid for at the rate of time and a half for the first 3 hours on any day and at the rate of double time thereafter. 

 
All time worked on Sunday subject to the provisions of Section “G” of this Award shall be paid for at the rate of double time. 

 
All time worked between midnight and 8 a.m. on the next day shall be paid for at the rate of double time. 
 
All time worked during meal times shall be paid at the rate of double time. 

 
(6) Wet Weather – If an employee is required to work in the rain, or in an area where the rain makes conditions wet, and he or she gets their clothes or 

any part of their clothing wet, they shall be paid for all time so worked at the rate of double time and such payment continue until they cease work or 
are able to change into dry clothes: 

 
Provided however that this subclause shall not apply where the employee is provided by the employer with waterproof clothing and footwear. 

 
(7) (a) Every employer shall provide a dress coat or dinner jacket when they require an employee to wear such coat or dinner jacket, or in lieu thereof 

shall pay to such employee in addition to the rate of wages prescribed herein an allowance $1.17(16) per day or a maximum of $5.90 (17) per 
week.  (Note 1:  the above per day allowance is the usher etc per performance rate divided by 50;  Note 2:  the maximum per week is the above 
allowance x 5). 
 

(b) Employees required (in lieu of the above) to wear prescribed attire (other than the coat or dinner jacket referred to above) shall be paid $4.09 
(18) for Doorman or Head Usher and $3.80 (19) for each day they are required to do so when a performance occurs.  (Note 1:  the above 
allowances are 7% and 6.5% respectfully of the usher etc performance rate divided by 100). 

 
(8) Provision shall be made for all employees performing Front of House duties to sit down for the purpose of resting whilst not engaged in performing 

their duty. 
 

(9) Ten Pin Bowling 
 

The employer’s intention to so extend the working week shall be notified to the employees prior to the commencement of the engagement and the 
prescribed additional payment shall then continue to be made throughout the engagement. 

 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Ten Pin Bowling – 
 
 Head Machine Serviceperson 95 390.00 75.00 6.40 471.40 
 Machine Serviceperson 87.4 357.85 75.00 6.75 439.60 
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  Percentage of 
  Adult Rate 
  %  
 Juniors – Machine Serviceperson – 
 
 Under 18 years......................................................................................................................................................................55 
 18 years and under 20 years .................................................................................................................................................75 
 20 and under 21 years...........................................................................................................................................................85 
 21 years and over .................................................................................................................................................................100 
 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 
 Ten Pin Attendant 82 331.81 75.00 10.29 417.10 
 
  Percentage of 
  Adult Rate 
 %  
 Junior Ten Pin Attendant – 
 
 Under 18 years......................................................................................................................................................................55 
 18 years and under 20 years .................................................................................................................................................75 
 20 and under 21 years...........................................................................................................................................................85 
 21 years and over .................................................................................................................................................................100 
 
  Percentage of 
  minimum rates 
  %  
 Junior – Counter Control Attendant or Receptionist – 
 
 Under 18 years......................................................................................................................................................................55 
 18 years and under 20 years .................................................................................................................................................75 
 20 and under 21 years...........................................................................................................................................................85 
 21 years and over .................................................................................................................................................................100 
 

Junior rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 

   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Control Counter Attendant 
 or Receptionist 85 344.85 75.00 9.75 429.60 
 Playroom Attendant 82 329.61 75.00 12.49 417.10 

 
Casual employees who are employed for less than one week shall be paid 19% in addition to the rates prescribed for the various classifications with a 
minimum of not less than three hours for each engagement. 

 
Hours of Duty – The ordinary working hours of all employees employed at Ten Pin Bowling Centres shall not exceed 38 per week and shall be 
worked in five days of not more than 7 hours and 36 minutes continuously, except for meal breaks, between the hours of 7.30 a.m. and 12 midnight: 
 
Provided that Counter Control Attendants or Receptionists and Playroom Attendants shall be allowed 30 minutes changing time in their daily hours 
and their ordinary working hours shall be worked within a spread of 10½ hours: 
 
Any employee in this section who is not employed for at least six performances in seven weeks from the time of his or her first engagement shall be 
paid an extra 61c per performance.  (Note 1:  the above allowance is the usher etc performance rate ÷ 100). 

 
This classification shall not apply to employees sent by the Australian Workers’ Union of Employees, Queensland to fill the place of employees who 
do not intend to work during a performance. 

 
(10) Roller Skating Rinks 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Roller Skating Rinks –  
 
 Programme Director } 
 Floor Attendant ) 
 Control Counter Attendant } 82 336.75 75.00 5.35 417.10 
 
 Skate Maintenance Person } 
 Skate Room Attendant } 82 332.60 75.00 9.50 417.60 
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Juniors – Junior employees shall be paid the following percentages of the minimum adult rate:– 
 
  Percentage 
  %  
 Under 18 years......................................................................................................................................................................55 
 18 years and under 20 years .................................................................................................................................................75 
 20 and under 21 years...........................................................................................................................................................85 
 21 years and over .................................................................................................................................................................100 
 

Junior rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 

Hours – Weekly Employees – The ordinary hours of employment shall be between the hours of 9.00 a.m. and 11.00 p.m. and shall not exceed 38 per 
week or 7 hours and 36 minutes on any one day on five days of the week, with two consecutive days off.  The ordinary working hours for weekly 
employees shall be worked within a maximum spread of 12 hours on any one day. 

 
Casuals –  All work performed during ordinary hours by casual employees who are employed for less than a week shall be paid for at the rates of 
19% in addition to the rate prescribed for the appropriate classification with a minimum payment of three hours per engagement. 
 
Week-end Penalty Rates – All ordinary time worked by weekly employees on a Sunday shall be paid for at the rate of double time. 
 
Casuals employed on a Sunday shall be paid at the rate of 150% of the ordinary hourly rate as specified for weekly employees. 

 
Casuals – Casual employees, i.e. employees who are engaged by the hour and who are not entitled to notice of termination of services, shall be paid 
as follows:– 

  Per Hour 
  $ 

(a) From 8 a.m. to 6 p.m. ............................................................................................................................................14.0665(20) 
(b) From 6 p.m. to midnight........................................................................................................................................15.2760(21) 
(c) From midnight to 8 a.m. ........................................................................................................................................16.7390(22) 
(d) During meal hours .................................................................................................................................................15.2760(23) 
(e) Sunday Midnight to 8 a.m. } 
(f) Public Holidays Midnight to 8 a.m. }...............................................................................................18.7085(24) 

 
(Note 1:  the (a) rate is the weekly skate room attendant rate ÷ 38 x 28%; 
Note 2:   the (b) rate is the (a) rate x 8.6%; 
Note 3:   the (c) rate is the (a) rate x 19%; 
Note 4:   the (d) rate is the (a) rate x 8.6%; 
Note 5:   the (e) rate is the (a) rate x 33%.) 

 
Provided that a minimum payment for three hours shall be made for each engagement.”. 
 
3. By deleting Section F (General) and inserting the following in lieu thereof:– 
 
“SECTION F 
 
General 
 
(1) Where an employee is employed but is not provided for in the section of this Award applicable to the employer concerned but is provided for in 

some other section of this Award, then the rate of wages and conditions of employment prescribed in such other section for the employee concerned 
shall be payable and granted. 

 
(2) Midnight Shows – Weekly employees shall be paid not less than one-third of the prescribed weekly rate for work performed as follows:–  
 

Sections ‘B’ and ‘D’ a minimum of 4¼ hours; Section ‘C’ a minimum of 4 hours 48 minutes; Section ‘E’ a minimum of 3½ hours and treble time 
thereafter. 
 
All other employees shall be paid at the rate of double time for a minimum of 2 hours and maximum of 4¼ hours and treble time thereafter.  
 
A midnight show is a performance which may commence after the usual night performance or at 11.30 p.m. or thereabouts.  

 
(3) Booking clerks and ticket sellers covered by section ‘E’ (excluding theatres) shall not be held responsible for cash shortages when they are instructed 

to allow another employee (including the manager) access to their cash during a selling period or when not given the opportunity to check change 
and tickets required to be sold by them. 

 
(4) Where the Executive of The Australian Workers’ Union of Employees, Queensland agrees with any employer that for special reasons conditions 

different to those prescribed herein should be accepted by an employee, altered conditions may be agreed upon between the said Union and the 
employer. 
 

(5) An employee required to continue working overtime between 12 midnight and 8 a.m. and required to continue or resume work after 8 a.m. without 
having had a break of at least eight hours and in the cinema industry a break of at least ten hours shall be paid at the highest overtime rate applying 
until a break of at least eight hours or ten hours as the case may be shall have been given to him or her. 

 
If an employee is required to work at a midnight performance after working during a night performance he or she shall be allowed a supper break of 
one-half hour between 10 p.m. and 12 midnight. 
 
Employees required to continue working after a performance, i.e., bumping out, shall be entitled to a supper break of one-half hour for which no 
deduction in pay shall be made. 
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Notwithstanding any other provision in this clause, where the arrangement of ordinary hours of work provides for a rostered day off, the employer 
and the employee concerned, may agree to accrue up to a maximum of five rostered days off. Where such agreement has been reached, the accrued 
rostered days off shall be taken within twelve calendar months of the date on which the first rostered day off was accrued.  Consent to accrue 
rostered days off shall not be unreasonably withheld by either party. 

 
(6) Provided that all employees whose ordinary hours of work on or before 31 August 1995 were 36 per week, retain such ordinary hours under this 

Award. 
 
(7) Wages – The minimum rates of wages payable to the following classes of employees wherever employed shall be:– 
 
   Minimum Interim 
   Classification Supplementary 4th 
   Rate Payment MRA Award Rate 
 Classification Relativity Per Week Per Week Per Week Per Week 
  % $ $ $ $ 
 Cleaners –  
 
 Head Day Cleaner 87.4 357.80 75.00 7.25 440.05 
 Day Cleaner 85 348.51 75.00 6.09 429.60 
 Cleaners going to work twice a day 87.4 357.80 75.00 7.25 440.05 
 Utility People 87.4 357.80 75.00 7.25 440.05 
 

Night Shift Allowance – Provided that employees required to work between the hours of 1.00 p.m. and 5.45 a.m. shall be paid an allowance of $9.70 
per shift. 

 
This note applies to all wage rates throughout this Award 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
(8) Casual employees, i.e. – employees who are employed for  less than a week shall be paid 19% in addition to the rate prescribed, with a minimum 

payment of not less than three hours for each engagement. 
 

(9) Hours – 
 

(a) Cleaners – The ordinary working hours of cleaners shall be 38 per week to be worked in 7 hours 36 minutes in any one day on 5 days in any one 
week and shall be worked in the case of day cleaners between 6.30 a.m. and 6 p.m. and in the case of night cleaners between 10 p.m. and 10 a.m. 
on the following day.  

 
(b) Utility people – The ordinary working hours of utility people shall not exceed 8 hours in any one day on 5 days in each week and shall be 

worked between 6.30 a.m. and 11 p.m.  Starting time to ceasing time shall not exceed 10½ hours. 
 
(10) Meal Time – Day and night cleaners and utility person shall be allowed meal time of not less than one-half hour, such meal time to be granted not 

later than 5 hours after commencing work. 
 
(11) Overtime – Save as hereinafter provided all time worked in excess of the weekly working hours shall be paid for at the rate of time and a-half.  
 

All time worked before the fixed starting time or after the fixed ceasing time shall be paid for at time and a-half for the first 3 hours on any one day 
and double time thereafter. 
 
Cleaners whose normal working hours include Sunday or part thereof shall be excluded from the rates of pay and conditions prescribed in this Award 
under ‘Sunday Screening and/or Performances’ (Section ‘G’):   
 
Provided, however, that a cleaner called upon to work on Sundays in addition to his/her normal five day week and in connection with a Sunday 
performance within the area defined shall be in accordance with Section ‘G’, otherwise all time worked on Sunday and for emergency or 
maintenance shall be paid at the rate of double time. 
 
All time worked during the meal time shall be paid for at the rate of double time.”. 

 
4. Whereas an error occurred in the Amendment (General Ruling) as published in the Queensland Government Industrial Gazette of 12 November 

2000, Vol. 162, No.12, pages 294–316, the following correction is made:– 
 
 “By deleting from Section E, the amount of 41c (effective as from the commencement of the first pay period after 1/9/97) pertaining to the 

classification of ‘Person in charge of dome’ within the Stage Staff  (Per Performance) rates, and inserting the amount of 42c in lieu thereof.”. 
 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
 

(1) n/a 65.84 67.53 
(2) n/a n/a 59.69 
(3) n/a 62.61 n/a 
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CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
 

(4) n/a 61.09 62.78 
(5) n/a 61.09 62.78 
(6) n/a 56.73 58.43 
(7) 12.9800 n/a n/a 
(8) 14.1700 n/a n/a 
(9) 15.3700 n/a n/a 
(10) 14.1700 n/a n/a 
(11) 16.6900 n/a n/a 
(12) n/a 56.73 58.43 
(13) n/a 60.43 62.12 
(14) n/a 54.97 56.66 
(15) n/a 1.13 1.17 
(16) n/a 1.08 1.08 
(17) n/a 5.40 5.40 
(18) N/A 3.70 3.70 
(19) n/a 3.50 3.50 
(20) 12.3600 n/a 13.5615 
(21) 13.2700 n/a 14.7280 
(22) 14.3615 n/a 16.1380 
(23) 13.2700 n/a 14.7280 
(24) 15.8400 n/a 18.0370 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TOLL COLLECTORS ETC., EMPLOYEES AWARD – STATE 
 

(Gazette, 20th April, 2000) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 3.3 and inserting the following in lieu thereof:– 

 
“3.3 Wages 

 
The minimum rates of wages payable to the following classes of employees shall be as follows:– 
 
 Award Rate 
 Per Week 
 $ 
Level One Toll Collector – 
 Trainee (first two weeks) 
 (Reserved)....................................................................................................................................................408.80 
Level Two Toll Collectors..................................................................................................................................467.80 
Level Three Toll Collectors – 
 Leading hands..............................................................................................................................................492.20 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

 

6.4 8.35 8.60  
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
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QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TOTALISATOR ADMINISTRATION BOARD OF QUEENSLAND 
EMPLOYEES AWARD – STATE 

 
(Gazette, 14th March 1997) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting subclause 5.2.1 and 5.2.2 of clause 5.2 and inserting the following in lieu thereof:– 

 
“5.2 Wages 
 
5.2.1 Adults 
 
The rates of pay for adult employees per annum shall be as follows:– 
 
Classification Level Award Rate Per Annum 
 $ $ 
 
Level 1.......................................................................................................................................22336.60 - 23075.00 
Level 2.......................................................................................................................................23075.00 - 27695.20 
Level 3.......................................................................................................................................27695.20 - 31878.60 
Level 4.......................................................................................................................................31878.60 - 34187.40 
Level 5.......................................................................................................................................34187.40 - 37146.20 
Level 6.......................................................................................................................................37146.20 - 42538.60 

 
5.2.2 Casual employees shall be classified as either Category 1 or Category 2 employees. 

 
(a) Category 1 employees shall be defined as Casual Customer Contact Clerks.  These clerical positions include Telebet Operators, Raceday Control Clerks and 

Branch Clerks.  Category 1 casuals will be paid the following rates: 
 
 Per Hour 

 $ 
 

Monday to Friday ............................................................................................................................................... 15.1275(1) 
Saturdays ............................................................................................................................................................. 20.5775(2) 
Sundays................................................................................................................................................................ 24.6275(3) 
Public Holidays................................................................................................................................................... 30.1775(4) 
 

(b) Category 2 employees shall be defined as all other casual clerks not defined as Category 1 employees, Category 2 employees shall be paid at the following 
rates. 
 
Level 1: ................................................................................................................................................................ 13.5290(5) 
Level 2: ................................................................................................................................................................ 13.9765(6) 
Level 3 ................................................................................................................................................................. 16.7595(7) 
 

 Overtime will be paid when applicable. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 13.779 14.2395 14.634 
(2) 19.229 19.6895 20.084 
(3) 23.279 23.7395 24.134 
(4) 28.829 29.2895 29.684 
(5) 12.1805 12.641 13.0355 
(6) 12.628 13.0885 13.483 
(7) 15.411 15.8715 16.266 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 



 
30 August, 2001 QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 877 
 
 

no.23 30.08.01 

 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

TOURISM INDUSTRY – ZOOLOGICAL GARDENS AWARD 
SOUTH-EASTERN DIVISION 

 
(Gazette, 5 May 2000) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting clause 5.2.1 and inserting the following in lieu thereof:– 
 
 “5.2.1  The minimum rates payable to Adult employees shall be as follows:– 
 

Classification Relativity 
% 

Weekly Rate 
$ 

Level 1 78.0 400.40 
Level 2 82.4 417.10 
Level 3 88.0 442.20 
Level 4 94.0 467.20 
Level 5  100.0 492.20 
Level 6  110.0 533.90 

 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 
Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclauses listed in the first column of the schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 Column 3 
 $ $ 

 5.5.1(a) 1.03 
1.50 

1.062 
1.55 

 5.5.1(b) 1.50 
(Where it first appears) 

1.50 
(Where it secondly appears) 

1.5465 
 

1.55 

 5.5.2 9.70 10.00 
 5.5.4 65.00 67.04 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TRANSPORT, DISTRIBUTION AND COURIER INDUSTRY AWARD 
SOUTHERN DIVISION 

 
(Gazette, 20 April 2000) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:–  
 
1. By deleting subclauses (1), (2) and (3) of clause 3.3 and inserting the following in lieu thereof:– 
 
“3.3 Wages 
 
(1) The rates herein shall apply to all work covered by the Award with the exception to the work as defined in subclauses (2) and (3) and schedule 4 of 

the Award. 
 



 
878  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 
  Award Rate Per Week 
  $ 
  (Note 1) 
 
GRADE 1.................................................................................................................................................................................434.20 
General Hand, Greaser, Cleaner employed by a General Carrier, Yardperson, Vehicle Washer 
and Detailer employed by a General Carrier.  Motor Drivers Assistant.  Furniture Removers’ 
Assistant.  Loader – other than freight forwarder.  Courier – on foot or bicycle. 
 
GRADE 2.................................................................................................................................................................................449.50 
Loader – Freight Forwarder.  Tow Motor Driver employed by a General Carrier.  Driving a 
Vehicle not exceeding 4.5t GVM (Gross Vehicle Mass) and Drivers of Sedans, Station 
Wagons, motor cycles and other vehicles not mentioned elsewhere in this clause which do not 
have a GVM stated in a certificate of registration (including driver of a pilot vehicle.) 
 
GRADE 3.................................................................................................................................................................................457.20 
Driver of a forklift up to and including 5 tonnes lifting capacity employed by a General 
Carrier.  Driving a 2 Axle rigid vehicle or any other rigid vehicle exceeding 4.5 tonnes GVM, 
but not exceeding 13.9 tonnes GVM (unless by special permit or registration such vehicle 
may be up to 15 tonnes GVM).  Driving a concrete mixer up to and including 2 cubic metre 
bowl. 
 
GRADE 4.................................................................................................................................................................................468.70 
Driving a 3 Axle rigid vehicle exceeding 13.9 tonnes GVM.  Driver Oil tractor employed by a 
General Carrier.  Radio Operator employed by a General Carrier.  Driving forklift with lifting 
capacity in excess of 5 tonnes and up to and including 10 tonnes lifting capacity employed by 
a General Carrier.  Weigh-bridge Attendant employed by a General Carrier.  Crane Chaser 
employed by a General Carrier.  Driving a Straddle Truck (This classification shall not apply 
to straddle trucks used in carting timber within a radius of half a kilometre from the 
employers premises).  Driver of a Concrete Mixer Truck over 2 cubic metre bowl and up to 
4.9 cubic metre bowl.  Armoured Car Escort.  Driver of a 2 Axle rigid vehicle greater than 
13.9 tonne GVM.  
 
GRADE 5.................................................................................................................................................................................476.30 
Driving a forklift with lifting capacity in excess of 10 tonnes and up to 34 tonnes employed 
by a General Carrier.  Driving a rigid vehicle with 4 or more axles and a GVM exceeding 
13.9 tonnes.  Driving a rigid vehicle and heavy trailer combination with 3 axles and a GCM of 
22.4 tonnes or less.  Driving an articulated vehicle with 3 axles and a GCM of 22.4 tonnes or 
less.  Driving a concrete Mixer Truck with 5 cubic metre bowl and over.  Armoured Car 
Drivers. 
 
GRADE 6.................................................................................................................................................................................484.00 
Driving a Rigid truck and heavy trailer combination with more than 3 axles and a GCM 
greater than 22.4 tonnes.  Driving a Mobile crane lifting up to and including 25 tonnes 
employed by a General Carrier.  Driving an articulated vehicle with more than 3 axles and a 
GCM greater than 22.4 tonnes.  Driving a low loader (as defined) with a GCM up to and 
including 43 tonnes.  Driving a forklift with a lifting capacity over 34 tonnes employed by a 
General Carrier. 
 
GRADE 7.................................................................................................................................................................................491.70 
Driving a Double articulated vehicle up to and including 53.4 tonnes GCM – including B-
Doubles.  Driving a low loader (as defined) with a GCM exceeding 43 tonnes.  When driving 
a low loader for each additional tonne over 43 tonnes GCM an extra $0.97 (as part of the 
weekly rate for all purposes) shall be payable.  Provided that no load shall exceed the limit 
prescribed by or under any State or Territory Act. 
 
GRADE 8A..............................................................................................................................................................................510.70 
Driving a Mobile crane with a lifting capacity between 25 tonnes and 50 tonnes employed by 
a General Carrier.  Driving a Rigid vehicle and trailer(s) or double articulated vehicle 
exceeding 53.4 tonnes GCM including B-Doubles not exceeding 94 tonnes GCM – capacity 
over 35 tonnes. 
 
GRADE 8B ..............................................................................................................................................................................514.70 
Driving Multi-axle platform trailing equipment with a carrying capacity over 50 tonnes up to 
70 tonnes capacity. 
 
GRADE 9.................................................................................................................................................................................522.20 
Driving a Mobile crane with a lifting capacity in excess of 50 tonnes employed by a General 
Carrier.  Driving a Gantry Crane.  Driving a rigid vehicle with trailer combinations or 
articulated vehicle with trailer combinations exceeding 94 tonnes GCM. 
 
GRADE 10...............................................................................................................................................................................539.30 
Driving Multi-axle platform trailing equipment with a carrying capacity in excess of 70 
tonnes and up to and including 100 tonnes. 
 
(i) For each additional 10 tonnes or part thereof in excess of 100 tonnes an extra $9.92 (as part of the weekly wage rate for all purposes) up to 150 

tonnes shall be payable. 
 
(ii) For each additional 10 tonnes or part thereof in excess of 150 tonnes an extra $9.47 (as part of the weekly wage rate for all purposes) up to 200 

tonnes shall be payable. 
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(iii) For work performed in excess of 200 tonnes and up to 300 tonnes an additional payment of $9.25 per day (as part of the weekly wage rate for all 
purposes) to be added to the 200 tonnes rate. 

 
Note 1 The Award Rate includes wage increases and adjustments arising from State Wage Case decisions colloquially referred to as:  2nd Tier 
Adjustment; 1st (2 parts) and 2nd Structural Efficiency Adjustments; and the first, second and third  $8.00 Safety Net Adjustments. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
(2) Aerodrome Servicing – The following wage rates shall apply to employees engaged in aerodrome servicing. 
 
  Award Rate Per Week 
 
   6 months to 2 years to 3 years to Over 5 
   2 years of 3 years of  5 years of  years of 
  Base Rate service service service service 
  $ $ $ $ $ 
(a) Aerodrome Attendant .................................................. 551.90 558.00 563.60 569.50 574.90 
(b) Senior Aerodrome Attendant....................................... 591.10 596.70 602.50 608.40 620.20 
 
(3) Oil Agents and Contractors – The following rates shall apply to employees engaged in the cartage or distribution of Petroleum products from 
refineries terminals or depots of oil companies or agents of such oil companies. 
 
  Award Rate Per Week 
 
   6 months to 2 years to 3 years to Over 5 
Classification/Grading Base Rate 2 years 3 years 5 years years 
  $ $ $ $ $ 
Employees driving a motor 
vehicle with a combined weight 
of vehicle and maximum load of:– 
(a) Rigid Vehicle 
 Under 10t ..................................................................... 536.90 540.30 546.00 552.00 558.20 
 10t and under 13t ......................................................... 539.00 544.40 549.90 555.70 561.60 
 13t and under 19t ......................................................... 542.70 548.60 553.80 559.70 565.40 
 19t and under 25t ......................................................... 549.00 554.60 560.10 565.70 571.80 
 25t and under 31t ......................................................... 554.70 560.30 565.80 571.40 577.50 
 31t and under 37t ......................................................... 560.40 566.00 571.50 577.10 583.20 
 37t and under 43t ......................................................... 566.10 571.70 577.20 582.80 588.90 
 For each additional 6t – 
 $6.40 per week extra. 
 
(b) Rigid Vehicle fitted with Tandem Drive 
 or Lazy Axle or Dual Steer Vehicle 
 without Power Steering 
 Under 10t ..................................................................... 536.50 539.90 545.50 551.60 557.30 
 10t and under 13t ......................................................... 538.40 544.00 549.40 555.30 561.20 
 13t and under 19t ......................................................... 542.10 548.20 553.40 559.30 564.90 
 19t and under 25t ......................................................... 548.60 554.20 559.70 565.30 571.20 
 25t and under 31t ......................................................... 554.70 560.30 565.70 571.80 577.50 
 31t and under 37t ......................................................... 561.20 566.80 572.40 578.30 583.90 
 37t and under 43t ......................................................... 573.10 578.70 584.20 587.80 593.80 
 Thereafter, for each additional 6t or 
 part thereof – $6.40 per week extra. 
 
c) Articulated Vehicle 
 Under 10t ..................................................................... 538.20 544.90 549.30 555.20 560.90 
 10t and under 13t ......................................................... 541.90 547.80 553.50 559.20 565.00 
 13t and under 19t ......................................................... 546.00 551.50 557.20 563.00 568.70 
 19t and under 25t ......................................................... 552.40 558.00 563.60 569.50 574.90 
 25t and under 31t ......................................................... 558.80 564.50 569.90 575.70 581.30 
 31t and under 37t ......................................................... 570.30 575.70 581.30 587.20 591.10 
 37t and under 43t ......................................................... 576.60 582.30 588.10 591.70 597.20 
 Thereafter, for each additional 6t or 
 part thereof – $6.40 per week extra.”. 
 
2. By deleting subclauses (1) and (2) of clause 2 of Schedule 1 and inserting the following in lieu thereof:– 
 
“2. Wages 
 
Sanitary and Garbage Work (Excluding employers and employees covered by the Local Authorities (Excluding Brisbane) and Main Roads, Etc., Award – 
State and Forestry Employees' Award – State Government). This Section shall only apply to those employers and employees principally engaged in 
Sanitary and Garbage Work. 
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(1)(a) Wages – (i) Drivers of sanitary vehicles:– 
 Per Week 
 $ 
Employees driving a motor vehicle having maker's 
capacity of – 
 1.27t or less .......................................................................................................................................................................463.30 
 Over 1.27t but not over 3.04t............................................................................................................................................467.30 
 Over 3.04t but under 6.09t................................................................................................................................................470.50 
 For each complete 1.01t over 5.08t an extra $0.94 
 Provided that no load shall exceed the limit 
 prescribed by or under any Queensland State Act 
Sanitary driver's mate or assistant ...........................................................................................................................................460.10 
 
(ii) Drivers of rubbish vehicles:– 
 
Employees driving a motor vehicle having maker's 
capacity of – 
 1.27t or less .......................................................................................................................................................................452.20 
 Over 1.27t but not over 3.04t............................................................................................................................................455.70 
 Over 3.04t but under 6.09t................................................................................................................................................459.40 
 For each complete 1.01t over 5.08t an extra $0.94 
 Provided that no load shall exceed the limit 
 prescribed by or under any Queensland State Act 
Rubbish driver's mate or assistant ...........................................................................................................................................447.20 
 
(b) Hours – Ordinary weekly working hours – 38. 
 
Ordinary working hours – Between the hours of 5.00 a.m. and 3.00 p.m. on Monday to Friday inclusive, and shall not exceed 8 hours on any one day. 
 
(2)(a) Wages – (i) Drivers of Sullage and Grease Trap Cleansing Vehicles:– 
 
 Per Week 
 $ 
Drivers of sullage vehicles with a carrying 
capacity – 
 Not exceeding 2 273 L......................................................................................................................................................450.20 
 Exceeding 2 273 L but not exceeding 4 546 I..................................................................................................................452.60 
 Exceeding 4 546 L but not exceeding 6 819 I..................................................................................................................455.10 
 Exceeding 6 819 L but not exceeding 9 092 I..................................................................................................................457.00 
 Exceeding 9 092 L but not exceeding 11 363 I................................................................................................................459.70 
 For each additional 2 273 L or part thereof 
 $2.20 (1) per week extra 
 Assistants ..........................................................................................................................................................................450.20 
 
(ii) Employees of industrial bin collection services – 
 
Employees driving a motor vehicle having maker's 
capacity of – 
 1.27t or less .......................................................................................................................................................................454.70 
 Over 1.27t but not over 3.04t............................................................................................................................................458.20 
 Over 3.04t but under 6.09t................................................................................................................................................461.70 
 For each complete 1.01t over 5.08t an extra $0.94 
 Assistants. .........................................................................................................................................................................447.20 
 
(b) Hours – Ordinary weekly working hours – 38. 
 
Ordinary working hours – Between the hours of 5.00 a.m. and 4.00 p.m. on Monday to Friday inclusive, and shall not exceed 8 hours on any one day.”. 
 
3. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

3.4(1) 
3.4(2) 
3.4(3) 
3.4(4) 
3.4(5) 
 
3.4(6) 
 
 
 
 
 
 
 
3.4(7) 
 
3.4(8) 
3.4(9) 

10.80 
2.36 
2.10 
4.90 

  97c 
1.67 
1.00 
2.20 
3.80 
5.50 
7.50 
8.60 
9.70 

11.30 
2.51 
3.16 
2.51 
2.05 

11.10 
2.43 
2.17 
5.10 
1.00 
1.72 
1.00 
2.30 
3.90 
5.70 
7.70 
8.90 

10.00 
11.70 

2.59 
3.26 
2.59 
2.11 
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Column 1 Column 2 
$ 

Column 3 
$ 

3.4(10) 
3.4(11) 
Schedule 1 
1(1) 
2 (4) 
3 (2) 
3 (3) 
3 (5) 
3 (6) 
3 (7) 
3 (8) 
3 (9)(a) 
3 (9))b) 

9.40 
17.70 

 
2.33 
8.90 
2.46 

17.70 
2.05 

43.70 
  37.80c 

18.50 
15.30 
17.90 

9.70 
18.20 

 
2.40 
9.20 
2.54 

18.20 
2.11 

45.10 
  38.95c 

19.10 
15.80 
18.50 (2) 

 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 1.90 2.00 2.10 
(2) 16.90 17.40 17.90 

 
Dated this third day of May, 2001.  

 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

TROTTING CLUB EMPLOYEES' AWARD  
 

(Gazette, 28th March, 1987) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting clause 2 and inserting the following in lieu thereof:– 

 
“Wages 

 
2. The minimum rates of wages payable to the following classes of employees shall be:– 
 
 Night Meetings Day Meetings 
 Per Hour Per Hour 
 
Supervisors, public address system, announcer, judge, starter, 
public relations officer, clerk of the course ............................................................................................. 12.0520(1) 11.8090(2) 
Gatemen, ticket-takers, and turnstile attendants who have 
no money transactions with the public .................................................................................................... 11.7465(3) 11.6165(4) 
General attendants (including cloakroom and toilet attendants), 
patrolmen, and fencemen and other unclassified employees .................................................................. 11.6370(5) 11.5185(6) 
Changeman, ticket sellers, and turnstile attendants having 
money transactions with the public ......................................................................................................... 12.4140(7) 11.7485(8) 
 
In addition to the aforegoing wages all employees in the Northern Division (Eastern District) and the Mackay Division shall be paid 16c per meeting in 
lieu of the Northern and Mackay Divisional parities declared by the Industrial Relations Commission of Queensland.  
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(1) n/a 11.2080  11.5830 
(2) n/a 10.9650 11.3400 
(3) n/a 10.9025 11.2775 
(4) n/a 10.7725 11.1475 
(5) n/a 10.7930 11.1680 
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CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(6) n/a 10.6745 11.0495 
(7) n/a 11.5700 11.9450 
(8) n/a 10.9045 11.2795 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

UNIVERSITY EMPLOYEES (GENERAL STAFF) AWARD – STATE  
 

(Gazette, 3rd February, 1990) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:–  
 
1. By deleting Group 3 and Group 4 of Schedule Part B and inserting the following in lieu thereof:– 
 
 “Schedule Part B – 
 

Schedule Part B – Group 3 – Laboratory and Technical Employees 
 

     Salary 
     Per Fortnight 
 $ 
Technical Officer (Symbol QT24) – 
 Point 1 ...................................................................................................................................................................................1,025.00 
 Point 2 ...................................................................................................................................................................................1,044.60 
 Point 3 ...................................................................................................................................................................................1,064.70 
 Point 4 ...................................................................................................................................................................................1,079.50 
 Point 5 ...................................................................................................................................................................................1,099.10 
 Point 6 ...................................................................................................................................................................................1,118.60 
 
Technician (Symbol QT26) – 
 Point 1 ...................................................................................................................................................................................1,025.00 
 Point 2 ...................................................................................................................................................................................1,044.60 
 
Technical Assistant (Symbol QT27) – 
 Point 1 ......................................................................................................................................................................................889.40 
 Point 2 ......................................................................................................................................................................................908.90 
 Point 3 ......................................................................................................................................................................................928.20 
 Point 4 ......................................................................................................................................................................................948.30 
 Point 5 ......................................................................................................................................................................................967.90 
 Point 6 ......................................................................................................................................................................................987.60 
 Point 7 ...................................................................................................................................................................................1,007.20 
 
Scientific Assistant (Symbol QT28) – 
 Point 1 ......................................................................................................................................................................................889.40 
 Point 2 ......................................................................................................................................................................................908.90 
 Point 3 ......................................................................................................................................................................................928.20 
**  Point 4 .......................................................................................................................................................................................948.30 
##  Point 5 .......................................................................................................................................................................................967.90 
 Point 6 ......................................................................................................................................................................................987.60 
 Point 7 ...................................................................................................................................................................................1,007.20 
 
Senior Attendant III (Symbol QT29) – 
 Point 1 ......................................................................................................................................................................................978.00 
 Point 2 ......................................................................................................................................................................................995.40 
 
Senior Attendant II (Symbol QT30) – 
 Point 1 ......................................................................................................................................................................................930.50 
 Point 2 ......................................................................................................................................................................................941.90 
 Point 3 ......................................................................................................................................................................................960.60 
 
Senior Attendant I (Symbol QT31) – 
 Point 1 ......................................................................................................................................................................................871.00 
 Point 2 ......................................................................................................................................................................................884.10 
 Point 3 ......................................................................................................................................................................................898.60 
 Point 4 ......................................................................................................................................................................................910.00 
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     Salary 
     Per Fortnight 
 $ 
Attendant (Symbol QT33) – 
 Point 1 ......................................................................................................................................................................................405.90 
 Point 2 ......................................................................................................................................................................................442.90 
 Point 3 ......................................................................................................................................................................................492.30 
 Point 4 ......................................................................................................................................................................................541.70 
 Point 5 ......................................................................................................................................................................................584.50 
 Point 6 (Age 21).......................................................................................................................................................................761.00 
 Point 7 ......................................................................................................................................................................................775.30 
 Point 8 ......................................................................................................................................................................................788.70 
 Point 9 ......................................................................................................................................................................................803.00 
 Point 10 ....................................................................................................................................................................................816.00 
 Point 11 ....................................................................................................................................................................................829.50 
 Point 12 ....................................................................................................................................................................................847.00 
 
**Initial level of appointment for a holder of a 3 year pass degree or 3rd Class Honours. 
 
##Initial level of appointment for a holder of a 1st or 2nd Class Honours or not less than 4 year (minimum) degree. 
 

Schedule Part B – Group 4 – Maintenance and Service Employees 
 

     Salary 
     Per Fortnight 
 $ 
(a) Ground Employees – 
 
Senior Gardener (Symbol QM1) – 
 Point 1 ............................................................................................................................................................................................. 847.00 
 Point 2 ............................................................................................................................................................................................. 858.50 
 
Head Gardener (Symbol QM2) – 
 Point 1 ............................................................................................................................................................................................. 807.00 
 Point 2 ............................................................................................................................................................................................. 811.80 
 
Gardener (Symbol QM3) – 
 Point 1 ............................................................................................................................................................................................. 785.30 
 Point 2 ............................................................................................................................................................................................. 788.80 
 
Gardener's Labourer (Symbol QM4) – 
 Point 1 ............................................................................................................................................................................................. 766.20 
 Point 2 ............................................................................................................................................................................................. 770.50 
 
(b) Trades Employees – 
 
Carpenter (Symbol QM5) – 
 Point 1 ............................................................................................................................................................................................. 850.90 
 
Builder's Labourer (Symbol QM6) – 
 Point 1 ............................................................................................................................................................................................. 751.80 
 
Fitter and Turner/Motor Mechanic/Refrigeration Mechanic 
(Symbol QM10) – 
 Point 1 ............................................................................................................................................................................................. 842.20 
 
Labourer assisting Refrigeration Mechanic (Symbol QM11) – 
 Point 1 ............................................................................................................................................................................................. 751.80 
 
Builder's Labourer Assisting Tradesman (Symbol QM12) – 
 Point 1 ............................................................................................................................................................................................. 751.80 
 
Stonemason (Symbol QM13) – 
 Point 1 ............................................................................................................................................................................................. 857.90 
 
Scaffolder (Symbol QM14) – 
 Point 1 ............................................................................................................................................................................................. 776.30 
 
(c) Other Employees – 
 
Head Farm Attendant Grade 2 (Symbol QM15) – 
 Point 1 ............................................................................................................................................................................................. 930.50 
 Point 2 ............................................................................................................................................................................................. 941.90 
 
Head Farm Attendant Grade 1 (Symbol QM16) – 
 Point 1 ............................................................................................................................................................................................. 898.60 
 Point 2 ............................................................................................................................................................................................. 910.00 
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     Salary 
     Per Fortnight 
 $ 
 
Farm Attendant (Symbol QM17) – 
 Point 1 ............................................................................................................................................................................................. 405.90 
 Point 2 ............................................................................................................................................................................................. 442.90 
 Point 3 ............................................................................................................................................................................................. 492.30 
 Point 4 ............................................................................................................................................................................................. 541.70 
 Point 5 ............................................................................................................................................................................................. 584.50 
 Point 6 (Age 21).............................................................................................................................................................................. 761.00 
 Point 7 ............................................................................................................................................................................................. 775.30 
 Point 8 ............................................................................................................................................................................................. 788.70 
 Point 9 ............................................................................................................................................................................................. 803.00 
 Point 10 ........................................................................................................................................................................................... 816.00 
 Point 11 ........................................................................................................................................................................................... 829.50 
 Point 12 ........................................................................................................................................................................................... 847.00 
 
Tractor Driver with Power Operated Attachments Over 100 
B.H.P. (Symbol QM18) – 
 Point 1 ............................................................................................................................................................................................. 805.10 
 
Tractor Driver with Power Operated Attachments Over 50 B.H.P. 
to 100 B.H.P. (Symbol QM19) – 
 Point 1 ............................................................................................................................................................................................. 794.10 
 
Tractor Driver with Power Operated Attachments 50 B.H.P. and 
under (Symbol QM20) – 
 Point 1 ............................................................................................................................................................................................. 788.70 
 
Tractor Driver (Other) Over 100 B.H.P. (Symbol QM21) – 
 Point 1 ............................................................................................................................................................................................. 794.10 
 
Tractor Driver (Other) Over 50 B.H.P. to 100 B.H.P. 
(Symbol QM22) – 
 Point 1 ............................................................................................................................................................................................. 782.40 
 
Tractor Driver (Other) 50 B.H.P. and under (Symbol QM23) – 
 Point 1 ............................................................................................................................................................................................. 774.50 
 
End Loader Operator Over 1 cu. yd. to 3 cu. yds. 
(Symbol QM24) – 
 Point 1 ............................................................................................................................................................................................. 805.10 
 
End Loader Operator Up to and including 1 cu. yd. 
(Symbol QM25) – 
 Point 1 ............................................................................................................................................................................................. 794.10 
 
Grader Operator Over 100 B.H.P. (Symbol QM26) – 
 Point 1 ............................................................................................................................................................................................. 827.40 
 
Grader Operator Over 50 B.H.P. to 100 B.H.P. (Symbol QM27) – 
 Point 1 ............................................................................................................................................................................................. 810.70 
 
Grader Operator 50 B.H.P. and under (Symbol QM28) – 
 Point 1 ............................................................................................................................................................................................. 805.10 
 
Printing Tradesman – Leading Hand (Symbol QM41) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 
Compositor, Printing Machinists, Graphic Reproducer, 
Bookbinder/Finisher (Symbol QM42) – 
 Point 1 ............................................................................................................................................................................................. 889.40 
 Point 2 ............................................................................................................................................................................................. 918.80 
 Point 3 ............................................................................................................................................................................................. 948.50 
 Point 4 ............................................................................................................................................................................................. 977.80 
 Point 5 ..........................................................................................................................................................................................1,007.20 
 
Tablehand (Symbol QM43) – 
 Point 1 (100%)................................................................................................................................................................................ 785.30 
 
Tablehand – Junior (Symbol QM44) – 
 Point 1 (Age 15-16 years – 45%) ................................................................................................................................................... 353.40 
 Point 2 (Age 16-17 years – 50%) ................................................................................................................................................... 392.70 
 Point 3 (Age 17-18 years – 55%) ................................................................................................................................................... 431.90 
 Point 4 (Age 18-19 years – 65%) ................................................................................................................................................... 510.50(1) 
 Point 5 (Age 19-20 years – 75%) ................................................................................................................................................... 589.00  
 Point 6 (Age 20-21 years – 85%) ................................................................................................................................................... 667.50 
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     Salary 
     Per Fortnight 
 $ 
Shop Assistant (Symbol QM47) – 
 Point 1 (45%).................................................................................................................................................................................. 348.80 
 Point 2 (50%).................................................................................................................................................................................. 387.60 
 Point 3 (55%).................................................................................................................................................................................. 426.30 
 Point 4 (65%).................................................................................................................................................................................. 503.80 
 Point 5 (75%).................................................................................................................................................................................. 581.30 
 Point 6 (85%).................................................................................................................................................................................. 658.80 
 Point 7 (100%)................................................................................................................................................................................ 775.10 
 
Truck Driver – Over 3.04 t but under 6.09 t (Symbol  
QM48) – 
 Point 1 ............................................................................................................................................................................................. 805.10 
 
Truck Driver – Over 1.27 t but not over 3.04 t (Symbol  
QM49) – 
 Point 1 ............................................................................................................................................................................................. 796.90 
 
Truck Driver – 1.27 t or less (Symbol QM50) – 
 Point 1 ............................................................................................................................................................................................. 789.60 
 
Driver's Assistant (Symbol QM51) – 
 Point 1 ............................................................................................................................................................................................. 760.70 
 
Rubbish Vehicle Driver (Symbol QM52) – 
 Point 1 ............................................................................................................................................................................................. 899.70 
 
Driver/Bus Driver (Symbol QM53) – 
 Point 1 ............................................................................................................................................................................................. 799.30 
 
Registered Nurse (Symbol QM54) – 
 Point 1 ..........................................................................................................................................................................................1,045.00 
 Point 2 ..........................................................................................................................................................................................1,088.20 
 Point 3 ..........................................................................................................................................................................................1,135.40 
 Point 4 ..........................................................................................................................................................................................1,178.40 
 Point 5 ..........................................................................................................................................................................................1,225.60 
 Point 6 ..........................................................................................................................................................................................1,272.80 
 Point 7 ..........................................................................................................................................................................................1,320.00 
 Point 8 ..........................................................................................................................................................................................1,367.00 
 
 Provided that no employee’ actual salary shall be 
 reduced by such prescriptions. 
 
Registered Nurse, Department of Dentistry (Symbol QM54) – 
 Point 1 ..........................................................................................................................................................................................1,563.40 
 Point 2 ..........................................................................................................................................................................................1,598.80 
 Point 3 ..........................................................................................................................................................................................1,634.00 
 Point 4 ..........................................................................................................................................................................................1,669.60 
 
 Provided that no employee's actual salary shall be 
 reduced by such prescriptions. 
 
Driver/Operator Street Sweeping Machine (Symbol QM56) – 
 Point 1 ............................................................................................................................................................................................. 804.80”. 

 
2. By deleting Groups 1, 3 and 4 of Schedule Part C and inserting the following in lieu thereof:– 

 
 “Schedule Part C 

 
Schedule Part C – Group 1 – Administrative, Clerical 

and Computer Employees 
 

     Salary 
     Per Fortnight 
 $ 
Shop Assistant (Symbol JA16) – 
 Point 1 (45%).................................................................................................................................................................................. 348.80 
 Point 2 (50%).................................................................................................................................................................................. 387.60 
 Point 3 (55%).................................................................................................................................................................................. 426.30 
 Point 4 (65%).................................................................................................................................................................................. 503.80 
 Point 5 (75%).................................................................................................................................................................................. 581.30 
 Point 6 (85%).................................................................................................................................................................................. 658.80 
 Point 7 (100%)................................................................................................................................................................................ 775.10 
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Schedule Part C – Group 3 – Laboratory and Technical Employees 
     Salary 
     Per Fortnight 
 $ 
Senior Technician (Symbol JT5) – 
 Point 1 ..........................................................................................................................................................................................1,015.60 
 Point 2 ..........................................................................................................................................................................................1,025.00 
 Point 3 ..........................................................................................................................................................................................1,025.50 
 Point 4 ..........................................................................................................................................................................................1,044.60 
 
Technician Grade 2 (Symbol JT6) – 
 Point 1 ............................................................................................................................................................................................. 889.40 
 Point 2 ............................................................................................................................................................................................. 918.80 
    #Point 3 .............................................................................................................................................................................................. 948.50 
 Point 4 ............................................................................................................................................................................................. 977.80 
 Point 5 ..........................................................................................................................................................................................1,007.20 
 
Technician Grade 1 (Symbol JT7) – 
 Point 1 ............................................................................................................................................................................................. 405.90 
 Point 2 ............................................................................................................................................................................................. 442.90 
 Point 3 ............................................................................................................................................................................................. 492.30 
 Point 4 ............................................................................................................................................................................................. 541.70 
 Point 5 ............................................................................................................................................................................................. 584.50 
 Point 6 (Age 21).............................................................................................................................................................................. 761.00 
 Point 7 ............................................................................................................................................................................................. 775.30 
 Point 8 ............................................................................................................................................................................................. 788.70 
 Point 9 ............................................................................................................................................................................................. 803.00 
 Point 10 ........................................................................................................................................................................................... 816.00 
 Point 11 ........................................................................................................................................................................................... 829.50 
 Point 12 ........................................................................................................................................................................................... 847.00 
 
#Progression beyond this point is subject to a satisfactory report from the head of Department concerning the employee's diligence, ability to perform the 
duties of the position and general conduct. 
 

Schedule Part C – Group 4 – Maintenance and Service Employees 
 

Head Gardener (Symbol JM1) – 
 Point 1 ............................................................................................................................................................................................. 806.30 
 Point 2 ............................................................................................................................................................................................. 811.20 
 
Gardener (Symbol JM2) – 
 Point 1 ............................................................................................................................................................................................. 785.00 
 Point 2 ............................................................................................................................................................................................. 788.40 
 
Gardener's Labourer (Symbol JM3) – 
 Point 1 ............................................................................................................................................................................................. 765.30 
 Point 2 ............................................................................................................................................................................................. 769.90 
 
Gardener (Horticultural Assistant) (Symbol JM4) – 
 Point 1 ............................................................................................................................................................................................. 888.90 
 Point 2 ............................................................................................................................................................................................. 918.50 
 Point 3 ............................................................................................................................................................................................. 948.10 
 Point 4 ............................................................................................................................................................................................. 977.20 
 Point 5 ..........................................................................................................................................................................................1,006.90 
 
Storeman (Symbol JM8) – 
 Point 1 ............................................................................................................................................................................................. 755.80 
 
Bookbinder (Symbol JM9) – 
 Point 1 ............................................................................................................................................................................................. 901.10 
 
Tablehand (Symbol JM10) – 
 Point 1 (100%)................................................................................................................................................................................ 747.60 
 
Tablehand – Junior (Symbol JM10A) – 
 Point 1 (Age 15-16 years – 45%) ................................................................................................................................................... 336.40 
 Point 2 (Age 16-17 years – 50%) ................................................................................................................................................... 373.80 
 Point 3 (Age 17-18 years – 55%) ................................................................................................................................................... 411.20 
 Point 4 (Age 18-19 years – 65%) ................................................................................................................................................... 485.90 
 Point 5 (Age 19-20 years – 75%) ................................................................................................................................................... 560.70 
 Point 6 (Age 20-21 years – 85%) ................................................................................................................................................... 635.50 
 
Compositor, Graphic Reproducer (Symbol JM11) – 
 Point 1 ............................................................................................................................................................................................. 869.00 
 
Small Offset Lithographic Machinist (Symbol JM12) – 
 Point 1 ............................................................................................................................................................................................. 844.50 
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     Salary 
     Per Fortnight 
 $ 
Registered Nurse (Symbol JM13) – 
 Point 1 ..........................................................................................................................................................................................1,045.00 
 Point 2 ..........................................................................................................................................................................................1,088.20 
 Point 3 ..........................................................................................................................................................................................1,135.40 
 Point 4 ..........................................................................................................................................................................................1,178.40 
 Point 5 ..........................................................................................................................................................................................1,225.60 
 Point 6 ..........................................................................................................................................................................................1,272.80 
 Point 7 ..........................................................................................................................................................................................1,320.00 
 Point 8 ..........................................................................................................................................................................................1,367.00 
 
 Provided that no employee's actual salary shall be 
 reduced by such prescriptions. 
 
Refrigeration Mechanic (Symbol JM14) – 
 Point 1 ............................................................................................................................................................................................. 842.20 
 
Labourer Assisting Refrigeration Mechanic (Symbol JM15) – 
 Point 1 ............................................................................................................................................................................................. 727.80 
 
Carpenter, Plumber, Painter (Symbol JM16) – 
 Point 1 ............................................................................................................................................................................................. 851.10 
 
Builder's Labourer Assisting Tradesman (Symbol JM18) – 
 Point 1 ............................................................................................................................................................................................. 751.90 
 
Construction Supervisor (Symbol JM21) – 
 Point 1 ..........................................................................................................................................................................................1,129.70 
 Point 2 ..........................................................................................................................................................................................1,136.10 
 Point 3 ..........................................................................................................................................................................................1,143.10 
 Point 4 ..........................................................................................................................................................................................1,184.70 
 Point 5 ..........................................................................................................................................................................................1,191.60 
 Point 6 ..........................................................................................................................................................................................1,198.20 
 
Tractor Driver over 100 bhp (Symbol JM22) – 
 Point 1 ............................................................................................................................................................................................. 794.10 
 
Tractor Driver over 50 to 100 bhp (Symbol JM23) – 
 Point 1 ............................................................................................................................................................................................. 782.80 
 
Tractor Driver 50 bhp and under (Symbol JM24) – 
 Point 1 ............................................................................................................................................................................................. 774.90 
 
Section Supervisor Grounds (Symbol JM25) – 
 Point 1 ..........................................................................................................................................................................................1,072.70 
 Point 2 ..........................................................................................................................................................................................1,077.10 
 Point 3 ..........................................................................................................................................................................................1,085.30”. 
 
3. By deleting Group 3 and Group 4 of Schedule part D and inserting the following in lieu thereof:– 
 
 “Schedule Part D – 
 

Schedule Part D – Group 3 – Laboratory and Technical Employees 
 

     Salary 
     Per Fortnight 
 $ 
Laboratory Technician/Graphic Artist/Photographer/Audio-Visual 
Technician (Symbol GT9) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 Point 3 ..........................................................................................................................................................................................1,064.70 
 Point 4 ..........................................................................................................................................................................................1,079.50 
 Point 5 ..........................................................................................................................................................................................1,099.10 
 Point 6 ..........................................................................................................................................................................................1,118.60 
 
Senior Laboratory Assistant (Symbol GT10) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 
Laboratory Assistant/Assistant Draftsman (Symbol GT11) – 
 Point 1 ............................................................................................................................................................................................. 889.40 
 Point 2 ............................................................................................................................................................................................. 918.80 
 Point 3 ............................................................................................................................................................................................. 948.50 
 Point 4 ............................................................................................................................................................................................. 977.80 
 Point 5 ..........................................................................................................................................................................................1,007.20 
 



 
888  QUEENSLAND GOVERNMENT INDUSTRIAL GAZETTE 30 August, 2001 
 
 
     Salary 
     Per Fortnight 
 $ 
Senior Laboratory Attendant/Senior Audio-Visual Attendant 
(Symbol GT12) – 
 Point 1 ............................................................................................................................................................................................. 898.60 
 Point 2 ............................................................................................................................................................................................. 907.10 
 Point 3 ............................................................................................................................................................................................. 915.80 
 Point 4 ............................................................................................................................................................................................. 924.60 
 Point 5 ............................................................................................................................................................................................. 933.00 
 Point 6 ............................................................................................................................................................................................. 942.00 
 
Laboratory Attendant/Audio-Visual Attendant (Symbol GT13) – 
 Point 1 ............................................................................................................................................................................................. 410.90 
 Point 2 ............................................................................................................................................................................................. 442.90 
 Point 3 ............................................................................................................................................................................................. 492.30 
 Point 4 ............................................................................................................................................................................................. 541.70 
 Point 5 ............................................................................................................................................................................................. 584.50 
 Point 6 (Age 21).............................................................................................................................................................................. 761.00 
 Point 7 ............................................................................................................................................................................................. 775.30 
 Point 8 ............................................................................................................................................................................................. 788.70 
 Point 9 ............................................................................................................................................................................................. 802.90 
 Point 10 ........................................................................................................................................................................................... 816.00 
 Point 11 ........................................................................................................................................................................................... 829.50 
 Point 12 ........................................................................................................................................................................................... 847.00 
 
Scientific Officer (Symbol GT20) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 Point 3 ..........................................................................................................................................................................................1,064.70 
 Point 4 ..........................................................................................................................................................................................1,079.50 
 Point 5 ..........................................................................................................................................................................................1,099.10 
 Point 6 ..........................................................................................................................................................................................1,118.60 
 
Scientific Assistant (Symbol GT21) – 
 Point 1 ............................................................................................................................................................................................. 889.40 
 Point 2 ............................................................................................................................................................................................. 908.90 
 Point 3 ............................................................................................................................................................................................. 928.20 
  *Point 4.............................................................................................................................................................................................. 948.30 
  +Point 5 ............................................................................................................................................................................................. 967.90 
 Point 6 ............................................................................................................................................................................................. 987.60 
 Point 7 ..........................................................................................................................................................................................1,007.20 
 
Technical Officer (Symbol GT25) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 Point 3 ..........................................................................................................................................................................................1,064.70 
 Point 4 ..........................................................................................................................................................................................1,079.50 
 Point 5 ..........................................................................................................................................................................................1,099.10 
 Point 6 ..........................................................................................................................................................................................1,118.60 
 
Technician (Symbol GT26) – 
 Point 1 ..........................................................................................................................................................................................1,025.00 
 Point 2 ..........................................................................................................................................................................................1,044.60 
 
Technical Assistant (Symbol GT27) – 
 Point 1 ............................................................................................................................................................................................. 889.40 
 Point 2 ............................................................................................................................................................................................. 908.90 
 Point 3 ............................................................................................................................................................................................. 928.20 
 Point 4 ............................................................................................................................................................................................. 948.30 
 Point 5 ............................................................................................................................................................................................. 967.90 
 Point 6 ............................................................................................................................................................................................. 987.60 
 Point 7 ..........................................................................................................................................................................................1,007.20 
 
Senior Attendant (Symbol GT29) – 
 Point 1 ............................................................................................................................................................................................. 871.00 
 Point 2 ............................................................................................................................................................................................. 884.10 
 Point 3 ............................................................................................................................................................................................. 898.60 
 Point 4 ............................................................................................................................................................................................. 910.00 
 Point 5 ............................................................................................................................................................................................. 930.50 
 Point 6 ............................................................................................................................................................................................. 941.90 
 Point 7 ............................................................................................................................................................................................. 960.60 
 Point 8 ............................................................................................................................................................................................. 978.00 
 Point 9 ............................................................................................................................................................................................. 995.40 
 
Attendant (Symbol GT30) – 
 Point 1 ............................................................................................................................................................................................. 410.90 
 Point 2 ............................................................................................................................................................................................. 442.90 
 Point 3 ............................................................................................................................................................................................. 492.30 
 Point 4 ............................................................................................................................................................................................. 541.70 
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     Salary 
     Per Fortnight 
 $ 
 
 Point 5 ............................................................................................................................................................................................. 584.50 
 Point 6 (Age 21).............................................................................................................................................................................. 761.00 
 Point 7 ............................................................................................................................................................................................. 775.30 
 Point 8 ............................................................................................................................................................................................. 788.70 
 Point 9 ............................................................................................................................................................................................. 803.00 
 Point 10 ........................................................................................................................................................................................... 816.00 
 Point 11 ........................................................................................................................................................................................... 829.50 
 Point 12 ........................................................................................................................................................................................... 847.00 
 
 * Initial level of appointment for a holder of a 3 year pass degree or 3rd Class Honours. 
 
 + Initial level of appointment for a holder of a 1st or 2nd Class Honours or not less than 4 year (minimum) degree. 
 

Schedule Part D – Group 4 – Maintenance and Service Employees 
 

Sub-Group (a) 
     Salary 
     Per Fortnight 
 $ 
End Loader Operator (Symbol GM2) – 
 Point 1 ............................................................................................................................................................................................. 805.10 
 
Projectionist (Symbol GM3) – 
 Point 1 ............................................................................................................................................................................................. 855.90 
 
Registered Nurse (Symbol GM4) – 
 Point 1 ..........................................................................................................................................................................................1,045.00 
 Point 2 ..........................................................................................................................................................................................1,088.20 
 Point 3 ..........................................................................................................................................................................................1,135.40 
 Point 4 ..........................................................................................................................................................................................1,178.40 
 Point 5 ..........................................................................................................................................................................................1,225.60 
 Point 6 ..........................................................................................................................................................................................1,272.80 
 Point 7 ..........................................................................................................................................................................................1,320.00 
 Point 8 ..........................................................................................................................................................................................1,367.00 
 
 Provided that no employee's actual salary shall be 
 reduced by such prescriptions. 
 
Head Gardener (Symbol GM5) – 
 Point 1 ............................................................................................................................................................................................. 807.00 
 Point 2 ............................................................................................................................................................................................. 811.80 
 
Gardener (Symbol GM6) – 
 Point 1 ............................................................................................................................................................................................. 785.30 
 Point 2 ............................................................................................................................................................................................. 788.80 
 
Gardener's Labourer (Symbol GM7) – 
 Point 1 ............................................................................................................................................................................................. 766.20 
 Point 2 ............................................................................................................................................................................................. 770.50 
 
Driver (Store) (Symbol GM8) – 
 Point 1 ............................................................................................................................................................................................. 799.30 
 
Small Offset Lithographic Printing Machinist (Symbol GM9) – 
 Point 1 ............................................................................................................................................................................................. 844.50 
 
Small Offset Lithographic Printing Machinist's Assistant 
(Symbol GM10) – 
 Point 1 ............................................................................................................................................................................................. 756.20 
 
Sub-Group (b) 
 
Building Custodian (Symbol GM17) – 
 Point 1 ............................................................................................................................................................................................. 801.80 
 
Refrigeration Mechanic/TV-Radio Mechanic (Symbol GM19) – 
 Point 1 ............................................................................................................................................................................................. 842.20 
 
Carpenter (Symbol GM20) – 
 Point 1 ............................................................................................................................................................................................. 851.50 
 
Builder's Labourer (Symbol GM21) – 
 Point 1 ............................................................................................................................................................................................. 751.90 
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The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
4. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

Schedule 
Part A 
(4)(iii) 
(iv) 
(6) 
(7) 
(8)(a) 
 
 
 
 
 
 
 
 
 
(b) 
 
 
 
 
 
(9) 
(10) 
(11) 
(12) 
(13) 
(16) 
(18) 
(21) 

 
 

  91.9c 
2.15 

13.60 
2.85 

17.10 
1.71 

38.00 
3.80 

47.90 
4.80 

64.30 
6.43 

72.50 
7.25 

27.90 
2.79 

40.20 
4.02 

56.80 
5.68 
7.30 

22.60 
14.70 

2.77 
1.48 

  77c 
  39.95c 

1.61 

 
 

  94.75c 
2.22 

14.00 
2.94 

17.60 
1.76 

39.20 
3.92 

49.40 
4.94 (2) 

66.30 
6.63 

74.70 
7.47 

28.80 
2.88 

41.40 
4.14 

58.60 
5.86 
7.50 

23.30 
15.20 

2.86 
1.53 

  79c 
  41.2c 

1.66 
 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) N/A 475.40 491.00 
(2) N/A N/A 4.79 

 
Dated this third day of May, 2001. 

 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

VAN SALESMEN’S AWARD - NORTHERN AND MACKAY DIVISIONS 
 

(Gazette, 15 May 1985) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting subclause (1) of clause 7 and inserting the following in lieu thereof:– 

 
“Wages 

 
7.(1) The minimum remuneration shall be:– 
 Award Rate Per Week 
 $ 
Mackay Division – 
Town or Local Van Salesman ................................................................................................................................................464.20 
Country Van Salesman ...........................................................................................................................................................489.70 
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 Award Rate Per Week 
 $ 
Probationary Van Salesman – 
Town or Local.........................................................................................................................................................................452.20 
Country ...................................................................................................................................................................................474.50 
 
Northern Division – Eastern District 
Town or Local Van Salesman ................................................................................................................................................464.35 
Country Van Salesman ...........................................................................................................................................................489.85 
 
Probationary Van Salesman 
Town or Local.........................................................................................................................................................................452.35 
Country ...................................................................................................................................................................................474.65 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

VAN SALESMEN’S AWARD - SOUTHERN DIVISION 
 

(Gazette, 6th December 1976) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting the classifications and wage rates in clause 5 and inserting the following in lieu thereof:– 

 
“Wages 

 
5. The minimum weekly wage rates payable to the following classes of employees shall be as follows:– 

 
 Award Rate Per Week 
 $ 
 
Town or Local Van Salesman ................................................................................................................................................. 447.30 
Country Van Salesman ............................................................................................................................................................ 472.90 
Town or Local Van Salesman (Probationary) ......................................................................................................................... 435.30 
Country Van Salesman (Probationary).................................................................................................................................... 457.60 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

VETERINARY SURGERY, CLINIC AND PRACTICE EMPLOYEES AWARD - STATE 
 

(Gazette, 11th October 1980) 
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PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
By deleting clause 5 and inserting the following in lieu thereof:– 

 
“Rates of Pay 

 
5. The minimum rates of wages payable to the following classes of employees in the Southern Division Eastern District shall be as follows:– 
 
 Award Rate Per Week 
Classification % $ 
 
Veterinary Assistant unqualified – 
 
16 years of age and under 17 years of age........................................................................................50 
17 years of age and under 18 years of age .......................................................................................60 
18 years of age and under 19 years of age........................................................................................75 
19 years of age and under 20 years of age........................................................................................90 
Thereafter ................................................................................................................................................................................................418.00 
All Certificated Assistant........................................................................................................................................................................425.10 
 
  Per Day 
  $ 
Split Shift Allowance................................................................................................................................................................................. 1.44 
 
Junior rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 
No employee who prior to the coming into force of the Award was in receipt of wages and/or enjoyed conditions superior in any respect to the wages 
and/or conditions prescribed by this Award shall have their wages and/or conditions reduced merely though the coming into force of this Award. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

VISION QUEENSLAND AWARD – STATE 
 

(Gazette 23 October 1998) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting clause 3.1 and inserting the following in lieu thereof:– 
 
“3.1 Wages 
 
3.1.1 Wages – Vision Impaired Employees 
 
(a) The rate of wages prescribed in subclause 3.1.1 (b) for vision impaired employees covered by this Award shall be subject to an assessment of the 

productive capacity of the employee and shall be in accordance with the following schedule:– 
 
 Assessed Capacity (% of prescribed rate) 
 
 10% 10% 
 20% 20% 
 30% 30% 
 40% 40% 
 50% 50% 
 60% 60% 
 70% 70% 
 80% 80% 
 90% 90% 
 100% 100% 
 
Provided that the minimum amount payable shall be not less than $45 per week. 
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(b) subject to subclauses (1) and (3) and Schedule A to this Award the rate of weekly wages shall be as follows: 
 
Production Worker 1............................................................................................................................................................... $343.80 
Production Worker 2............................................................................................................................................................... $396.40 
Production Worker (Special Skills)........................................................................................................................................ $446.50 
 
(c) For the purpose of establishing the percentage of the wage rate as prescribed in subclause 3.1.1(a) above to be paid to an employee, the productive 

capacity of the employee will be assessed by a panel comprising a nominee of the Queensland Blind Workers Union of Employees, a nominee of 
Vision Queensland management and a nominee acceptable to both above parties.  

 
(i) Should an employee be dissatisfied with the assessment, the employee may request a review by the panel. The panel shall consult with the employee 

during the review process.  
 
(ii) The rate of wages prescribed by this subclause shall not take effect until the assessment process has occurred. 
 
3.1.2 Wages – Non Vision Impaired Employees 
 
The rate of weekly wages shall be as follows:– 
 Rate Per Week 
 $ 
Production Manager ................................................................................................................................................................ 717.77 
Sales/Marketing Manager........................................................................................................................................................ 717.77 
Finance and Administration Manager ..................................................................................................................................... 717.77  
Employment Officer ................................................................................................................................................................ 649.62 
Sales Representative ................................................................................................................................................................ 621.95 
Supervisor (Support Worker) .................................................................................................................................................. 585.62 
Accounts and Administration Officer ..................................................................................................................................... 585.62 
Storeperson .............................................................................................................................................................................. 472.63 
Canteen Manager ..................................................................................................................................................................... 453.46 
Cleaner/Gardener ..................................................................................................................................................................... 434.30 
Casual Canteen Employee ....................................................................................................................................................... 409.38 
 
3.1.3 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

WATER SUPPLY AND SEWERAGE LABOURERS’ AWARD – STATE (EXCLUDING BRISBANE)  
 

(Gazette, 31st May, 1986) 
 

PURSUANT to the Declaration of the Commission as to the General Ruling made on 8 August, 2000, the said Award is varied as follows as from the 
first day of September, 2000:– 
 
1. By deleting Parts A to G of clause 8 (Wages) and inserting the following in lieu thereof:– 

 
“Wages 

 
8. Subject to clause 7 hereof, the minimum rates of wages payable to the following classes of employees shall be:– 
 
Part A  
 

Construction, Maintenance and General Workers 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
 
Construction, Maintenance and General Worker – Grade I, viz.– 
 
Labourers, which shall mean the following:– Maintenance men, rat  
and vermin destroyers, urinal cleaners, scavengers and flushers, camp  
attendants, yardmen, gardeners’ labourers, other employees not classified .................................................................... 384.70 
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 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
Construction, Maintenance and General Worker – Grade II, viz.– 
 
Bitumen, tar or asphalt worker, concrete worker, operator of dumpy wagon, 
operator using hand held power or compressor air driven tools (such as 
bitumen tar or emulsion sprayers, boring machines, jack-hammers, pavement 
breakers and clay spades, pavement cutters and grinders, rammers and tampers, 
saws, mowers), excavation labourers (depth over 1.524 m and under 4.572 m 
sinking trial holes and/or shafts and/or trenches including foundation for 
bridges and/or culverts and/or other structures), tree loppers, gardeners, 
sanitary labourers, tool sharpener, watchmen, camping ground supervisor or 
ranger, sewerage maintenance men, bellman, crusher feeders on small stone 
crusher machines, topman (pile driving). Employees of the Glengallan 
Shire River Improvement Trust gangs performing stream clearing work ....................................................................... 402.20 
 
Construction, Maintenance and General Worker – Grade III, viz.– 
 
Setters-up, pipe layers, caulkers and jointers, wall builder and/or stone pitcher, 
store attendant, operator of concrete vibrator or vibrating screed, operators on 
work using power driven machines (such as guniting machines, sand blasters, 
concrete pumps or pressure grouters, motor mowers ‘ride on’ self propelled 
type, pavement cutting or grinding machines, kerb and channel making machine, 
concrete mixer (over .099 cubic metres), self propelled vibrating roller, 
multiple belt concrete placer, sprayers – bitumen, tar, emulsion, rubber tyre 
wagon drill having piston diameter not less than 50 mm nor more than 
115 mm), pump attendant (75 mm diameter outlet and over), crusher feeder 
(big stone), pile driver (sheet pile driving machine), Employees of the 
Rockhampton City Council engaged on Aquatic Weed Control ..................................................................................... 406.20 
 
Construction, Maintenance and General Worker – Grade IV, viz.– 
 
Concrete finisher, scaffolder (licensed), powder monkey, steel fixer and/or  
bender working from sketch, plan or blue-print, operator of track mounted,  
rifle barrotation, 101 mm – 139 mm diameter piston, drill.............................................................................................. 413.00 
 
Construction, Maintenance and General Worker – Grade V, viz.– 
 
Miner, timberman, rigger and splicer (licensed), dogman (licensed);  
operator of track mounted independent rotation, 101 mm – 139 mm  
diameter piston, drill; operator of truck track or wheel mounted down  
hole hammer or rotary earth (auger type) drill; licensed drainers.................................................................................... 416.90 
 
Part B 
 
General 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
 
1. (a) Gangers, Class ‘A’ or shift bosses ..................................................................................................................... 452.10 
 
(b) Gangers, Class ‘B' on water supply construction, or maintenance, and on 
 surface on sewerage construction, Gangers employed on any job which is  
not under the direct control of a foreman, works supervisor or engineer, shall  
be paid $1.30 per week in addition to wage rates to which such a ganger would  
ordinarily be entitled under this Award............................................................................................................................ 437.60 
 
The Employer or an officer authorised by him to act in that behalf shall  
determine the class in which each ganger is to be classified. 
 
2. Turncocks (with residence allowed or in lieu of residence $1.75  
per week extra and to be supplied with waterproof clothing).......................................................................................... 402.60 
 
3. Batching plant operator ............................................................................................................................................. 430.60 
 
4. Form Framer and/or Setter ........................................................................................................................................ 451.80 
 
5. Form setters assistant................................................................................................................................................. 408.80 
 
Leading Hands.– Form setters in charge of not less than two and not more than five other form setters shall be paid not less than $1.73 per day in addition 
to the rates above prescribed. 
 
Form setters in charge of more than five and not more than ten other form setters shall be paid not less than $2.18 per day in addition to the rates above 
prescribed. 
 
Form setters in charge of more than ten other form setters shall be paid not less than $2.95 per day in addition to the rates above prescribed. 
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The Leading Hands Allowances referred to above shall be taken into consideration in the computation of overtime, payment for annual leave, sick leave, 
statutory holidays, week-end work, etc. 
 
Tool allowance.– A tool allowance of $10.50 per week in addition to their ordinary rates shall be paid to form setters using their own tools. 
 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
 
6. Diamond drill runner ................................................................................................................................................. 418.60 
 
7. Diamond drill runner’s assistant................................................................................................................................ 395.50 
 
8. (a) Dam and Reservoir and Mains maintenance caretaker...................................................................................... 440.10 
 
 (b) Assistant caretaker.............................................................................................................................................. 430.60 
 
Provided that the classifications as spelt out in Part 8 of this (General) Section shall apply only to employees of the Gold Coast City Council who are 
employed at the Hinze Dam. 
 
Youths 18 years of age and over who perform the ordinary duties of an adult male shall be paid not less than the full Award rate for the class of work on 
which they are engaged. 
 
Youths under 18 years of age shall be paid 60 per cent. of the minimum Award rate applying to ‘Construction, maintenance and general workers – Grade 
I’. 
 
Youths 18 years and under 19 years of age who perform duties other than those ordinarily performed by adult males shall be paid 75 per cent. of the 
minimum Award rate applying to ‘Construction, maintenance and general workers – Grade I’. 
 
Youths rates shall be calculated in multiples of ten cents with any result of five cents or more being taken to the next highest ten cent multiple. 
 
Part C 
 
Motor Vehicle Drivers 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
1. Drivers of motor vehicles – 

(a) Capacity up to and including 1.27 t.................................................................................................................... 417.50 
 
(b) Capacity over 1.27 t but not over 3.04 t ............................................................................................................. 421.20 
 
(c) Capacity over 3.04 t but under 6.09 t ................................................................................................................. 425.00 

 
For each complete 1.01 t over 5.08 t – $0.90 per week extra. 
 
For articulated vehicles – An extra $6.00 per week. 
 
For double articulated vehicles – An extra $10.80 per week. 
 
For motor vehicles drawing trailers.– Employees driving a motor vehicle to which a trailer is attached shall be paid in addition to the rates prescribed 
herein the extra applicable amount set out hereunder:– 
 
$1.25 per day when drawing a loaded single axle trailer; 
 
72c per day when drawing an empty single axle trailer; 
 
$1.62 per day when drawing a loaded trailer with more than one axle; 
 
92c per day when drawing an empty trailer with more than one axle; 
 
Provided that – 
 
(a) When on any day an employee drives a motor vehicle drawing an empty and a loaded trailer he shall be paid for that day the extra rate applicable for 

such loaded trailer. 
 
(b) Not more than one trailer shall be attached and drawn at any one time. 
 
(c) The extra payment prescribed herein shall not apply to employees driving articulated vehicles or machinery floats and/or low loaders. 
 
(d) The term ‘trailer’ does not include caravans, compressors, concrete mixers, welding plants and road brooms. 
 
Any employee driving a motor vehicle to which any of the following is attached, viz., caravans, compressors, concrete mixers or welding plants, shall be 
paid at the rate of 11.1c per hour or part thereof whilst so engaged, in addition to his rate of wages prescribed herein. 
 
Owner Drivers 
 
2. Owner Drivers shall be paid at the rate applicable to a driver of that class of vehicle as set out in provision 1 of this Part C and in addition to that 

ordinary rate shall be paid a hire rate in accordance with Schedule 2 to the Award ‘Owner Driver Motor Vehicle Hire Rates’. 
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3. Owner Drivers of vehicles in excess of 10 tonnes claiming the excess kilometre rate as set out in Schedule 2 to the Award shall submit to the 

Employer daily, details of the actual kilometres running on the work of such employee. 
 
PART D 
 
Sewerage Treatment Plants 
 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
1. Operator – Sewerage Treatment Plants – 
 

Class I ........................................................................................................................................................................ 503.20 
Class II ....................................................................................................................................................................... 485.20 

 
2. Operator – Primary Treatment Plant (i.e. where no 
 treatment of effluent water) ....................................................................................................................................... 461.30 
 
3. Operators Assistant.................................................................................................................................................... 453.00 
 
‘Operators assistants’ shall mean those employees, other than operators or tradesmen, regularly employed at sewerage treatment plants. 
 
‘Class I Plant’ shall mean the sewerage treatment plants at Toowoomba, Tivoli (Ipswich), Benowa, Coombabah, Elanora (Gold Coast City Council), 
Redcliffe, Maroochydore and Nambour (Maroochydore Shire) and Aubinville (Maryborough City Council) and Bickle Road (Pine Rivers Shire) and 
Northern Plant and Southern Plant (Cairns City Council). 
 
‘Class II Plants’, shall mean the sewerage treatment plants not within the definition of ‘Class I Plants’. 
 
Employees who are required to lift wet sludge by hand from sludge drying beds shall be paid an allowance of $1.11 per day or part thereof for each day 
on which they are required to perform such work. 
 
Part E 
 
Water Well Drilling, Sub-Artesian Bores 
 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
17. Head driller – 

(a) Up to 304.8 m in depth....................................................................................................................................... 395.50 
(b) Over 304.8 m in depth........................................................................................................................................ 397.70 

 
18. Drillers – 

(a) Up to 304.8 m in depth....................................................................................................................................... 392.10 
(b) Over 304.8 m in depth........................................................................................................................................ 394.50 

 
19. Head driller – 

(a) Up to 304.8 m in depth.......................................................................................................................................398.10 (1) 
(b) 305.104 m to 609.6 m in depth........................................................................................................................... 401.00 
(c) Over 609.6 m in depth........................................................................................................................................ 405.50 

 
20. Drillers – 

(a) Up to 304.8 m in depth....................................................................................................................................... 395.10 
(b) 305.104 m to 609.6 m in depth........................................................................................................................... 397.70 
(c) Over 609.6 m in depth........................................................................................................................................ 402.20 

 
The ‘head driller’ is a person who is in charge of the whole of the job and who takes personal control of one shift. 
 
A ‘driller’ is a person who takes charge of a shift but is responsible to the head driller. 
 
Part F 
 
Water Treatment Plants 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
 
Water Treatment Plant Attendant or Operator ................................................................................................................. 480.80 
 
The operator or attendant employed by the Mareeba Shire Council shall 
be paid a motor cycle allowance of $6 per week. 
 
Operators’ assistants ......................................................................................................................................................... 433.00 
 
‘Operators’ assistants’ shall mean those employees (other than operators, attendants or tradesmen) regularly employed at water treatment plants to assist 
the operator to perform his range of duties, including operating the water treatment plant. 
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Part G 
 
Kitchen Staff, Construction Projects 
 
1. The minimum rate of wages payable to the following classes of employees shall be:– 
 
 Southern and Central Divisions 
 No. 1 District Per Week 
 $ 
 
Chief Cook ........................................................................................................................................................................ 415.50 
Cooks ................................................................................................................................................................................ 408.70 
Cooks’ Offsider (Male)..................................................................................................................................................... 384.70 
All other employees .......................................................................................................................................................... 384.70 
 
2. (i) ‘Chief Cook’ shall mean an employee who has the supervision of the work and/or employees in any kitchen where there is more than one cook 

continually employed. 
 

(ii) ‘Cook’ shall mean an employee wholly or principally engaged in preparing or cooking any kind of food, such as poultry, fish, meat, vegetables, 
etc. Employees engaged in cooking eggs or making toast, teas or bouillon or similar drinks, shall not be considered to be doing the work of a 
cook. 

 
(iii) ‘Cook’s Offsider’ shall mean an employee engaged in assisting cooks in any kitchen under the supervising of a cook. 

 
3. Deleted by Order of the Commission dated 19 October 1990. 
 
4. All time worked by employees, not being overtime within the meaning of clause 15 (Overtime) of this Award, shall be paid for at the rate of time and 

a-half for all time worked between midnight Friday and midnight Sunday. 
 
5. All work performed on the first rostered day off shall be paid at one and one-half times the ordinary rate for the first three hours on any one day and 

double time thereafter; and on the second rostered day off shall be paid at the rate of double time. 
 
6. An employee shall not be entitled to camp allowance if residing in a family situation with a relative who is receiving camp allowance or an 

additional payment for residing separately with his family. 
 
Divisional and District Allowances.– Adult employees in the Mackay Division shall be paid 90c per week and adult employees in the Northern Division 
No. 1 District shall be paid $1.05 per week in addition to the rates prescribed for the Southern and Central Divisions No. 1 District. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amounts in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

8 PART H     8.65c     8.9c 
   14.05c   14.5c 
   94c   97c 

9 (1) 15.60 16.10 
 14.70 15.20 

(4) 36.70 37.80 
 36.70 37.80 

9 (5) 14.60 15.10 
(7)  *(2) 37.20 where appearing 38.40 

 15.60 14.40 (3) 
(10) 36.20 where appearing 37.30 

 15.60 14.40 (4) 
(14) 36.20 37.30 

 15.60 (Note: no amount to be inserted) 
(17) 72.30 where appearing 74.50 

 15.60 14.40 (5) 
(20) 32.10 where appearing 33.10 

 15.60 14.40 (6) 
(22) 57.30 where appearing 59.10 

 15.60 14.40 (7) 
(24) 38.30 where appearing 39.50 

 15.60 14.40 (8) 
  43.25c  44.6c 

29 (3) 3.60 3.70 
30 (1) 8c where appearing 8c 

(2) 4.05c 4.2c 
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Column 1 Column 2 
$ 

Column 3 
$ 

(3) 8c 8c 
(5) 9c 9.8c (9) 

32(1) 2.68 2.76 
(2) 1.0055 1.0365 

 2.01 2.0730 (10) 
 

3. Whereas an error occurred in the Amendment (General Ruling) as published in the Queensland Government Industrial Gazette of 13 August 1999, 
Vol. 161, No. 18, pages 723-721, and 7 December 2000. Vol. 165, No. 18, pages 716-721, the following correction is made:– 

 
 By deleting from Item 2, the second figure in Columns 2 and 3 pertaining to Clause 9 (14). 

 
 

CORRECTED RATES:– 
As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) n/a n/a 383.10 
*(2) (7) (7) (7) 
(3) 14.40 14.40 14.40 
(4) 14.40 14.40 14.40 
(5) 14.40 14.40 14.40 
(6) 14.40 14.40 14.40 
(7) 14.40 14.40 14.40 
(8) 14.40 14.40 14.40 
(9)      8.95c 9.25c     9.5c 
(10) n/a n/a 2.011 

 
Dated this third day of May, 2001. 

 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

WOOLCLASSERS AND SHEEP SHEARING MACHINE EXPERTS  
AND GRINDERS AWARD – STATE 

 
(Gazette, 1st August 1977) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. In clause 6 – 
 
(a) by deleting subclause (a)(i) and inserting the following in lieu thereof:– 

 
“Rates of Pay 

 
Woolclassers (other than trainee Woolclassers) 

 
6.(a)(i) Piecework rate.–For carrying out the duties described in subclause (a) of clause 5 of this Award, a woolclasser (other than a trainee woolclasser) 
shall be paid at the rate of $131.84 per thousand sheep and/or lambs.”. 
 
(b) by deleting subclause (a)(iii) and inserting the following in lieu thereof:– 
 
“(iii) Guaranteed Weekly Minimum Earnings.–The Employer shall pay the woolclasser at the rate set out below, if the piecework earnings from 
woolclassing over the whole of his employment fall short of the relevant weekly amount for the same period. 
 
 Minimum Per week 
 $ 
Number of stands 
3 and 4 stands........................................................................................................................................................................................479.90 
5 and 6 stands........................................................................................................................................................................................480.90 
7 stands..................................................................................................................................................................................................483.50 
8 to 10 stands ........................................................................................................................................................................................485.50 
11 to 15 stands ......................................................................................................................................................................................487.50 
Over 15 stands ......................................................................................................................................................................................491.50”; and 
 
(c) by deleting subclause (c) and inserting the following in lieu thereof:– 
 
“(c) Shearing Shed Experts.–For carrying out the duties described in subclause (b) of clause 5 of this Award a shearing shed expert shall be paid as 
follows:– 
 
When working in sheds of from five to eight stands............................................................................................................................. 431.91 
For each additional stand exceeding eight................................................................................................................................................. 0.60 
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The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting subclause (a) of clause 15 and inserting the following in lieu thereof:– 
 

“Allowance for Delays for Woolclassers and Trainee 
Woolclassers Paid-Off at Piece-Work Rate 

 
15.(a) In the event of the Employer failing to start shearing on the day fixed by the contract he shall, provided the woolclasser and/or trainee woolclasser 
is ready to start on the day fixed, pay the employee for the time he is kept idle at the following rates unless the failure to start is caused by wet weather or 
other unforeseen cause such as fire, flood, earthquake, or any other act of God:– 
 
(i) Woolclasser - 
 Delay Rate Per Day 
 $ 
Number of stands  
3 and 4 stands....................................................................................................................................................................................47.99 
5 and 6 stands....................................................................................................................................................................................48.09 
7 stands..............................................................................................................................................................................................48.35 
8 to 10 stands ....................................................................................................................................................................................48.55 
11 to 15 stands ..................................................................................................................................................................................48.75 
Over 15 stands ..................................................................................................................................................................................49.15 
 
(ii) Trainee woolclassers – 75% of the appropriate abovementioned rate. ”. 
 
3. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
7 (b) 11.00 11.30 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

WOOL CLASSERS AND WOOL SORTERS (OTHER THAN WOOL CLASSERS AND WOOL  
SORTERS EMPLOYED IN SHEARING SHEDS) AWARD–SOUTH-EASTERN DIVISION  

 
(Gazette, 14th April 1984) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting clause 13 and inserting the following in lieu thereof:– 

 
“Wages 

 
13.(1) The minimum rates of wages payable to the following classes of employees shall be:– 
 
 Award Rate Per Week 
 $ 
 
Overlooker ......................................................................................................................................................................................472.50 
Wool Sorters ...................................................................................................................................................................................457.50 
Head classer or sorter in charge shall be paid the rate of $5.40 per week 
extra on the rate for Wool Sorters. 
Wool pressers, not covered by any other Award............................................................................................................................427.00 
Maintenance Men ...........................................................................................................................................................................432.70 
Men employed receiving, weighing and despatching wool ...........................................................................................................427.00 
Labourers ........................................................................................................................................................................................417.60 
Employees driving Hysters shall be paid an extra $2.68 per day whilst so engaged. 

 
(2) The minimum hourly rates of wages payable to employees employed as casual hands shall be one-fortieth the appropriate weekly rate of wages plus 
20 per cent. 
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The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting subclauses (1) and (2) of clause 14 and inserting the following in lieu thereof:– 
 

“Rates of Pay – Piecework Wool Pressers 
 

14.(1) Wool pressers may be engaged on contract or piecework at not less than $0.0168663 per kg of wool pressed for pressing on the MacLodge 
press: 
 
Provided that, where portion of the week only is worked by an employee on piecework, such employee shall receive the full amount earned at piecework 
rates and shall be paid for the balance of the week not less than the pro rata rate set out in this Award for the class of work performed. 
 
(2) In adjusting the rates of pay prescribed in subclause (1) hereof to accord with any variation in the weekly rate of wages for ‘Wool pressers, not 
covered by any other Award’ in subclause (1) of clause 13 of this Award, as declared from time to time as a result of General Rulings on wages rates 
declared by The Industrial Relations Commission of Queensland, the Industrial Registrar shall calculate the amount of any such adjustment in accordance 
with the following formula:– 

 
Weekly amount of such variation plus 40% divided by 38100 (kg per week).”. 
 
3. By deleting from the clause in the first column of the Schedule, the amount in the second column, and inserting the amount in the third column in 

lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

16 44c 49c (1) 
 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 
(1) 44.95c 46.35c 47.55c 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

WINE AND SPIRIT STORES AWARD – SOUTH-EASTERN DISTRICT 
 

(Gazette, 18 March 1989) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. By deleting clause 17 and inserting the following in lieu thereof:– 

 
“Wages 

 
17. The minimum rates of wages payable to employees shall be as follows:– 
 
 Total Wage Rate Per Week 
Classification  Relativity $ 
 
Level 3: 
Warehouse/Liquor Store Supervisor 100%.............................................................................................492.20 
Order Assembler 100%.............................................................................................492.20 
 
Level 2: 
Sales Attendant 92.4% ............................................................................................460.50 
 
Level 1: 
All Other Employees 88%..............................................................................................442.10 
 
Provided that an employee acting as a Warehouse/Liquor Store Supervisor shall be paid the Warehouse/Liquor Store Supervisor’s rate of pay.  
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The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
18 
28 

6.23 
1.90 

6.42 
1.96 

 
3. Whereas an error occurred in the Amendments (General Ruling) as published in the Queensland Government Industrial Gazette of 13 August 1999, 

Vol. 161, No. 18, page 729 and 7 December 2000, Vol. 165, No. 18, page 721 respectively, the following correction is made:– 
 
In item 1, by inserting the following paragraph directly below the classifications and wages contained in Clause 17 :–  
 
 “Provided that an employee acting as a Warehouse/Liquor Store Supervisor shall be paid the Warehouse/Liquor Store Supervisor’s rate of pay.”. 
 
Dated this third day of May, 2001.  
 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

WORKCOVER QUEENSLAND AWARD – STATE 
 

(Gazette, 11 April 1997) 
 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:–  
 
By deleting Schedule A and inserting the following in lieu thereof:– 

 
“SCHEDULE A 

 
SALARIES  
 
Administrative Stream 
 Per Fortnight Per Annum 
 $ $ 
 
L7 (4) .................................................................................................................................................... 2,132.10 55,616 
 (3) .................................................................................................................................................... 2,086.70 54,432 
 (2) .................................................................................................................................................... 2,041.20 53,245 
 (1) .................................................................................................................................................... 1,995.70 52,058 
 
L6 (4) .................................................................................................................................................... 1,912.90 49,898 
 (3) .................................................................................................................................................... 1,873.60 48,872 
 (2) .................................................................................................................................................... 1,834.30 47,847 
 (1) .................................................................................................................................................... 1,794.90 46,819 
 
L5 (4) .................................................................................................................................................... 1,705.90 44,497 
 (3) .................................................................................................................................................... 1,663.40 43,388 
 (2) .................................................................................................................................................... 1,620.90 42,280 
 (1) .................................................................................................................................................... 1,578.30 41,168 
 
L4 (4) .................................................................................................................................................... 1,503.10 39,206 
 (3) .................................................................................................................................................... 1,464.90 38,209 
 (2) .................................................................................................................................................... 1,422.70 37,108 
 (1) .................................................................................................................................................... 1,380.60 36,010 
 
L3 (4) .................................................................................................................................................... 1,308.70 34,134 
 (3) .................................................................................................................................................... 1,267.50 33,059 
 (2) .................................................................................................................................................... 1,226.20 31,982 
 (1) .................................................................................................................................................... 1,185.00 30,907 
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 Per Fortnight Per Annum 
 $ $ 
 
L2 (11) .................................................................................................................................................. 1,119.10 29,187 
Graduate (10) .................................................................................................................................................. 1,089.20 28,407 
 (9) .................................................................................................................................................... 1,063.50 27,737 
 (8) .................................................................................................................................................... 1,033.80 26,962 
 (7) .................................................................................................................................................... 1,004.00 26,184 
 (6) ....................................................................................................................................................    974.30 25,409 
 (5) ....................................................................................................................................................    944.60 24,634 
Age 21 (4) ....................................................................................................................................................    914.90 23,860 
 (3) ....................................................................................................................................................    734.60 19,160 
 (2) ....................................................................................................................................................    677.70 17,676 
 (1) ....................................................................................................................................................    620.70 16,189 
 
PROFESSIONAL STREAM 
 
L5 (4) .................................................................................................................................................... 2,132.10 55,616 
 (3) .................................................................................................................................................... 2,086.70 54,432 
 (2) .................................................................................................................................................... 2,041.20 53,245 
 (1) .................................................................................................................................................... 1,995.70 52,058 (1) 
 
L4 (4) .................................................................................................................................................... 1,912.90 49,898 

(3) .................................................................................................................................................... 1,869.70 48,771 
(2) .................................................................................................................................................... 1,826.60 47,646 
(1) .................................................................................................................................................... 1,783.40 46,519 

 
L3 (4) .................................................................................................................................................... 1,681.70 43,902 

(3) .................................................................................................................................................... 1,637.50 42,713 
(2) .................................................................................................................................................... 1,593.30 41,560 
(1) .................................................................................................................................................... 1,549.10 40,406 

 
L2 (6) .................................................................................................................................................... 1,479.80 38,598 

(5) .................................................................................................................................................... 1,424.10 37,145 
(4) .................................................................................................................................................... 1,364.00 35,577 
(3) .................................................................................................................................................... 1,303.90 34,009 
(2) .................................................................................................................................................... 1,243.90 32,444 
(1) .................................................................................................................................................... 1,183.80 30,876 

 
L1 (7) .................................................................................................................................................... 1,105.70 28,838 

(6) .................................................................................................................................................... 1,061.00 27,671 
(5) .................................................................................................................................................... 1,012.30 26,401 
 

Age 21 (4) ....................................................................................................................................................    963.60 25,130 
(3) ....................................................................................................................................................    822.80 21,461 
(2) ....................................................................................................................................................    732.90 19,116 
(1) ....................................................................................................................................................    643.00 16,771 

 
MEDICAL OFFICERS 
 
L14 ........................................................................................................................................................................... 3,953.90 103,145 
L13 ........................................................................................................................................................................... 3,798.40  99,088 
L12 ........................................................................................................................................................................... 3,709.90 96,780 
L11 ........................................................................................................................................................................... 3,503.30  91,390 
L10 ........................................................................................................................................................................... 3,400.80  88,715 
L9 ............................................................................................................................................................................. 3,296.60  85,997 
L8 ............................................................................................................................................................................. 3,138.10  81,862 
L7 ............................................................................................................................................................................. 3,047.40  79,496 
L6 ............................................................................................................................................................................. 2,966.60  77,388 
L5 ............................................................................................................................................................................. 2,885.20  75,264 
L4 ............................................................................................................................................................................. 2,804.80  73,166 
L3 ............................................................................................................................................................................. 2,723.70 71,051 
L2 ............................................................................................................................................................................. 2,534.90 66,125 
L1 ............................................................................................................................................................................. 2,368.10  61,773 
 
NURSING OFFICERS 
Level 1 – 
 
1st year ..................................................................................................................................................................... 1,089.00 28,402 
2nd year.................................................................................................................................................................... 1,136.20 29,634 
3rd year .................................................................................................................................................................... 1,179.40 30,761 
4th year..................................................................................................................................................................... 1,226.40 31,987 
5th year..................................................................................................................................................................... 1,273.60 33,219 
6th year..................................................................................................................................................................... 1,320.80 34,450 
7th year..................................................................................................................................................................... 1,368.00 35,681 
8th year..................................................................................................................................................................... 1,415.00 36,908 
 
Level 2 – 
1st year ..................................................................................................................................................................... 1,462.20 38,139 
2nd year.................................................................................................................................................................... 1,489.60 38,854 
3rd year .................................................................................................................................................................... 1,521.00 39,673 
4th year..................................................................................................................................................................... 1,552.60 40,498 
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 Per Fortnight Per Annum 
 $ $ 
 
Level 3 – 
1st year ..................................................................................................................................................................... 1,611.40 42,032 
2nd year.................................................................................................................................................................... 1,646.80 42,955 
3rd year .................................................................................................................................................................... 1,682.00 43,874 
4th year..................................................................................................................................................................... 1,717.60 44,802 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 

 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) N/A 50,758 51,278 
 

Dated this third day of May, 2001.  
 

E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

YOUTH WORKERS EMPLOYED BY THE DEPARTMENT 
OF FAMILY AND YOUTH SERVICES AWARD – STATE 

 
(Gazette, 4th July, 1987) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
  
1. By deleting clause 6 and inserting the following in lieu thereof:– 

 
“Salaries 

 
6.(1) Youth Worker (Residential Care) – 
 Per Fortnight 
 $ 
 
1st Year ................................................................................................................................................................................................. 918.90 
2nd Year................................................................................................................................................................................................. 950.20 
3rd Year ................................................................................................................................................................................................. 986.90 
4th Year................................................................................................................................................................................................1008.90 
5th Year................................................................................................................................................................................................1030.90 
 
Progression beyond the 3rd Year salary level shall be dependent upon the employee satisfactorily completing the Departmental In-Service Residential 
Care Certificate Course or the possession of qualifications which in the opinion of the Assistant Commissioner to the Public Service Board and Chief 
Executive Officer, Department of the Public Service Board are equivalent. 
 
(2) Senior Youth Worker (Residential Care) – 
 
Minimum..............................................................................................................................................................................................1072.40 
Maximum.............................................................................................................................................................................................1082.40 
 
Two increments of $5.00 per fortnight. 
 
(3) Youth Worker (Practical Training) – 
 
1st Year ...............................................................................................................................................................................................1072.40 
2nd Year...............................................................................................................................................................................................1084.00 
3rd Year ...............................................................................................................................................................................................1097.60 
4th Year................................................................................................................................................................................................1109.20 
5th Year................................................................................................................................................................................................1120.80 
 
(4) Principal Youth Worker (Residential Care) – 
 
Minimum..............................................................................................................................................................................................1193.40 
Maximum.............................................................................................................................................................................................1201.40 
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Two increments of $4.00 per fortnight. 
 
(5) Senior Youth Workers (residential Care) and Youth workers (residential Care) who are required to undertake in-charge responsibilities for the major 
part of a shift which is performed outside normal office hours (8.30 a.m. to 5.00 p.m.) shall be paid an allowance of $4.79 per shift. 
 
(6) Notwithstanding anything herein before prescribed, no employee shall suffer any reduction in classification or salary as a result of the operation of 
this Award. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 

column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

10                      98.4c 1.0145 
 

Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

BOND UNIVERSITY (ENGLISH LANGUAGE INSTITUTE) AWARD 
 

(Gazette, 24 July, 1998) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August, 2000, the said Award is varied as follows as from the first 
day of September 2000:– 

 
1. By deleting subclause (a) of clause 5.1.1 and inserting the following in lieu thereof:– 

 
“5.1.1 Salary levels 
 
(a) On appointment, a teacher shall be placed on a salary level commensurate with the minimum salary for his/her qualifications and experience by 

reference to subclauses 5.1.2 and 5.1.3. 
 
  Total 
  minimum salary  
 Level per annum 
  $ 

1......................................................................................................................................................................................................... 30,603 
2......................................................................................................................................................................................................... 31,123 
3......................................................................................................................................................................................................... 32,061 
4......................................................................................................................................................................................................... 33,129 
5......................................................................................................................................................................................................... 34,789 
6......................................................................................................................................................................................................... 35,895 
7......................................................................................................................................................................................................... 37,003 
8......................................................................................................................................................................................................... 38,110 
9......................................................................................................................................................................................................... 39,120 
10....................................................................................................................................................................................................... 40,553 
11....................................................................................................................................................................................................... 41,887 
12....................................................................................................................................................................................................... 43,065 

 
(i) Category A - commences Level 4, maximum Level 12 
 
 Category B - commences Level 3, maximum Level 12 
 
 Category C - commences Level 2, maximum Level 12 
 
 Category D - commences Level 1, maximum Level 9 
 

Provided that a Category D employee who achieves Level 9 may be promoted beyond that level where that employee can demonstrate that he/she is 
able to carry out the full range of duties carried out by a Category A, B or C staff member. 

 
(ii) The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General 

Ruling and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset 
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against any equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which 
are above the wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating 
enterprise flexibility agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward 
arrangements.  Absorption which is contrary to the terms of an agreement is not required. 

 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, 
are not to be used to offset arbitrated wage adjustments.”. 
 

2. By deleting from subclause (a) of clause 5.1.6 (Casual Teachers) the amounts of “$35.88” and “$18.59” and inserting the amounts of “$37.1135” (1) 
and “$20.1235” (2) respectively in lieu thereof. 
 

3. By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third 
column in lieu thereof. 
 

Column 1 Column 2 
$ 

Column 3 
$ 

5.2.2 
 

 

1098.00 
2197.00 
3294.00 

1132.00 
2265.00 
3396.00 

 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) n/a 36.28 36.6135 
(2) n/a 19.29 19.6235 

 
Dated this third day of May, 2001. 
 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

MODELS AND MANNEQUINS AWARD – STATE  
 

(Gazette, 6th February, 1985) 
 

PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
1. In clause 4 (Rates of Payment):– 
 

(a) by deleting subclauses (1), (2), (3), (4), (5), (6) and (7) and inserting the following in lieu thereof:- 
 

“Rates of Payment 
 

4. The following shall be the minimum rates of pay for the following classes of work:– 
 
(1) Gala Parades and Trade Showings – 
 

(a) Day (not later than 6.00 p.m.) – $111.76 for the first two hours or part thereof and $18.8710 per half hour or part thereof thereafter. 
 
(b) Night (later than 6.00 p.m.) – $111.76 for the first two hours or part thereof and $18.8710 per half hour or part thereof thereafter. 

 
(2) Store Paradettes – 
 
Store paradettes shall not exceed 15 minutes each and shall be paid for as follows:– 
 
     Per Day 
For engagements of – $ 
1 to 3 parades .............................................................................................................................................................................74.73 
4 to 6 parades .............................................................................................................................................................................99.38 
7 to 9 parades ...........................................................................................................................................................................124.21 
Over 9 parades .........................................................................................................................................................................158.17 
 
Provided that engagements of three parades or less that occupy a spread of more than 2-1/2 hours from the commencement of the first parade to the 
conclusion of the final parade shall be paid for at the rate of $68.16 and $12.7565 for each further half hour in excess of the said 2 1/2 hours. 
 
(3) Manufacturers and/or Fashion Agents Showings – 
 
 (a) Rates.– Mannequins shall be engaged and paid in accordance with the following periods of work:– 
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 $ 

Complete Day (9.00 a.m. to 5.30 p.m.).......................................................................................................................93.23 
Half Day (9.00 a.m. to 1.00 p.m. or 1.30 p.m. to 5.30 p.m.) ......................................................................................56.05 
Single Showing (maximum period of two hours and minimum engagement)...........................................................37.49 

 
 (b) Work Outside Ordinary Hours.– Except as provided in placitum (c) hereof, where a mannequin is required to commence work prior to 9.00 a.m. 

and/or continue working subsequent to 5.30 p.m., she shall be paid for all time so worked at the rate of $18.8710 per hour. 
 

(c) Evening Showings.– Where a mannequin is required to perform a separate evening showing, commencing after 5.30 p.m., she shall be paid 
$83.99. 

 
Provided that no mannequin shall be required to work later than 10.00 p.m. 

 
 (d) Fittings.– Where a mannequin is engaged to attend a showroom or other place at a specified time for fittings only, she shall be paid at the rate of 

$37.49 per hour or part thereof for all time spent on such engagement. 
 
(4) Hostessing – 
 
Models and/or mannequins subject to this Award who are engaged to act as hostesses shall be paid the same rates as prescribed in subclause (1) hereof. 
 
(5) Special Hairstyles, Tints, &c. – 
 
 (a) The rates prescribed in this subclause shall only apply in those instances where the Employer instructs the model to have a specified hairstyle 

and/or tint. 
 
 (b) For the time occupied in obtaining the following hair treatment, a model shall be paid – 
 
 Per Hour 
 $ 

Setting and water rinses...............................................................................................................................................31.4085 
Semi-permanent dye or bleach ....................................................................................................................................37.49 

 
 (c) The rates prescribed in paragraph (b) hereof shall be in addition to the fees prescribed elsewhere in this clause for the class of work being 

performed: 
 

Provided that where special hairstyles and/or tints, &c. are for the purpose of demonstrating and/or promoting such hairstyles and/or tints or 
products connected with coiffure, the rates shall be as prescribed for the class of parade in subclauses (1), (2) or (3) hereof in addition to the rates 
prescribed in placitum (b) of this subclause: 
 
Provided further that photographic engagements connected with the advertising of coiffure and/or coiffure products shall be paid for as 
prescribed in subclause (8) hereof in addition to the rates prescribed in placitum (b) of this subclause. 

 
 (d) For the purposes of this subclause, the term ‘semi-permanent dye’ shall be deemed to mean and include any artificial colouring or tinting that 

cannot be removed immediately following the engagement. 
 
 (e) Where the hair of a model has been re-styled and/or colour rinsed or temporarily tinted, such model’s hair shall be restored to the style, colour 

and/or tint of her hair immediately prior to the engagement. Such restoration shall be carried out in the employer’s time and shall be paid for at 
the rate of $31.2765 per hour. 

 
Provided that where a model so requests she may forgo any one or more of the requirements of this placitum and provided further that nothing 
prescribed in this placitum shall be deemed to apply to permanent dyes as defined in paragraph (d) hereof. 

 
(6) Fittings and Rehearsals (Excluding Manufacturers and/or Fashion Agents Showings) – 
 
 (a) Fittings – 
 

(i) Fittings Only.– Where a mannequin is engaged to attend for fittings only, she shall be paid at the rate of $37.49 per hour or part thereof. 
 
(ii) Other Fittings.– Where a mannequin is required to attend for fittings in conjunction with another class of engagement, she shall be paid at 

the rate of $12.76 per twenty minutes or part thereof for the time spent in fitting:  
 

Provided that where such fittings are carried out later than 6.00 p.m. the mannequin shall be paid at the rate of $18.8710 for twenty minutes 
or part thereof in lieu of the aforementioned rate. 

 
 (b) Rehearsals – 
 

(i) Dress Rehearsals.– Dress rehearsals shall be paid for at the same rate as is prescribed for a Gala Parade or Trade Showing in accordance 
with subclause (1) hereof. 

 
(ii) Rehearsals Including Fittings.– Where a mannequin is booked for rehearsals and fittings combined in the same engagement, she shall be 

paid at the rate of $37.49 per hour or part thereof. 
 
(iii) Other Rehearsals.– All other classes of rehearsals shall be paid for at the rate of $31.2765 per hour or part thereof. 

 
(7) Fashion Compering – 
 
The rates for compering a parade shall be the same as prescribed for mannequins in accordance with subclauses (1), (2) or (3) hereof, depending upon the 
class of parade being performed, with the addition of the following allowances:– 
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 $ 
For compering only....................................................................................................................................................................25.04 
For compering and providing a script for a paradette ...............................................................................................................31.28 
For compering and providing a script for a parade ...................................................................................................................56.05”; and 
 

(b) by deleting subclause (8)(a), (b), (c) and (d) and inserting the following in lieu thereof:– 
 
“(8) Photographic modelling – Fashion and/or Advertising – 
 
 (a) For an assignment of – 
 
 $ 

Up to and including 1 hour..........................................................................................................................................49.77 
Up to and including 2 hours ........................................................................................................................................77.74 
Up to and including 3 hours ........................................................................................................................................99.38 
Up to and including 4 hours ......................................................................................................................................121.09 
Up to and including 5 hours ......................................................................................................................................142.72 
Up to and including 6 hours ......................................................................................................................................164.57 
Up to and including 7 hours ......................................................................................................................................186.11 
Up to and including 8 hours ......................................................................................................................................207.91 

 
 (b) By mutual agreement between the Actors, Entertainers and Announcers Equity Association, Queensland, Union of Employees, and the 

Queensland Master Photographers’ Association, established models shall be graded in accordance with the grades set out hereunder and shall be 
paid the following rates in lieu of those prescribed in placitum (a) hereof:– 

 
 “A Grade Model Premier Model 
 $ $ 

For an assignment of – 
Up to and including 1 hour...............................................................................................56.05 62.30 
Up to and including 2 hours .............................................................................................90.10 102.57 
Up to and including 3 hours ...........................................................................................117.96 136.41 
Up to and including 4 hours ...........................................................................................145.88 170.76 
Up to and including 5 hours ...........................................................................................173.67 204.71 
Up to and including 6 hours ...........................................................................................203.99 238.67 
Up to and including 7 hours ...........................................................................................229.32 272.77 
Up to and including 8 hours ...........................................................................................257.32 306.79 

 
 (c) Work Outside Ordinary Hours.– Where a model is required to work outside of the hours of 8.00 a.m. and 6.00 p.m., she shall be paid the rates 

prescribed in placitum (a) or (b) hereof, as the case may be, plus an extra $6.1590 per hour or part thereof. 
 
 (d) Work in Excess of Eight Hours.– Except as hereinafter provided, where a model is required to work in excess of eight hours in any one day, she 

shall be paid for such work at $26.7430 per hour or part thereof:  
 
  Provided that those models graded in accordance with placitum (b) hereof shall be paid at the following rates:– 
 
 “A Grade Model Premier Model 
 $ $ 

34.3615 40.5755”; and 
 
 (c) by deleting subclause (9), (10), (11), (12), (13), (14) and (15) and inserting the following in lieu thereof:– 
 
“(9) Photographic Modelling – Art and/or Figure Photography – 
 
 $ 

Per hour or part thereof.......................................................................................................................................................25.0415 
Half Day..............................................................................................................................................................................74.73 
Full Day ............................................................................................................................................................................148.95 

 
(10) Television – 
 
 (a) Advertising – 
 $ 

Full Day .....................................................................................................................................................................155.23 
Half Day (minimum fee) .............................................................................................................................................93.16 

 
 (b) Parades – 
 
  Ten minutes or less......................................................................................................................................................49.77 
 
 (c) Where a mannequin is required to attend a television studio prior to the commencement of a parade or remain at a studio subsequent to a parade, 

all such time in excess of thirty minutes shall be paid for at the rate of $18.2020 per hour or part thereof. 
 
(11) Film Work (other than as prescribed in subclause (9) hereof) – 
 
 (a) On location or in studio – 

 
 $ 

Per Day ......................................................................................................................................................................155.23 
Per Half Day (minimum fee).......................................................................................................................................93.16 
On call – per day..........................................................................................................................................................96.16 
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 (b) For the purposes of this subclause, the term ‘on call’ shall be deemed to mean and include any attendance at a location or studio for the purpose 

of appearing in a film where the model is not required to work whether by reason of inclement weather, unsuitability, or any other cause brought 
about by no fault of the model concerned. 

 
(12) Bookings (other than photographic) – 
 
Where a mannequin is engaged for a parade, she shall arrive at least fifteen minutes before the first parade or at the time fixed when the booking was 
made. In the event of the mannequin arriving late, she may forfeit her booking, or, if at the discretion of the principal, she is allowed to join in subsequent 
parades, she shall only be entitled to a proportionate payment based on the number of parades in which she actually participates. 
 
(13) Cancellations (other than photography) – 
 
The following shall be the minimum rates payable in the event of work being cancelled by the Employer through no fault of the model and/or mannequin 
concerned:– 
 

(a) Where cancellation occurs two days or less prior to the commencement of an engagement, a model and/or mannequin shall be paid the full rate. 
 
(b) Where cancellation occurs seven days and more than two days prior to the commencement of an engagement, a model and/or mannequin shall 

be paid 45% of the rate. 
 
(c) Where cancellation occurs after seven days and up to ten days prior to the commencement of an engagement, a model and/or mannequin shall be 

paid 25% of the rate. 
 
(d) Provided that no model and/or mannequin shall be entitled to claim cancellation pay in respect of any day or part of a day on which she may 

receive payment for an alternative engagement. 
 

(14) Modellettes and/or Novices (other than photographic) – 
 
Modellettes and/or novices shall be paid 75%, of the rates prescribed for the class of engagement. 
 
For the purposes of this provision, a model and/or mannequin shall be deemed to be a modellette and/or novice during her first twelve months’ 
experience in the modelling profession: Provided that such model and/or mannequin shall have completed at least twelve professional engagements 
during such period of twelve months and that in the event of her not having completed such twelve engagements, she shall remain classified as a 
modellette and/or novice until such time as she has completed twelve professional engagements. 
 
Confirmation of such twelve months’ experience shall be obtainable from Union membership records and evidence of such twelve professional 
engagements shall be supplied by the model and/or mannequin. 
 
(15) Calculation of Hourly Rates – 
 
Except where otherwise provided, all hourly rates hereinbefore prescribed shall, for the purposes of payment, be taken to the next highest complete half 
hour: Provided that where the work ceases on a complete half hour, such rates shall only be for the actual time worked. 
 
The rates of pay in this Award are intended to include the arbitrated wage adjustment payable under the 1 September 2000 Declaration of General Ruling 
and earlier Safety Net Adjustments.  [Disputed cases are to be referred to the President.]  This arbitrated wage adjustment may be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by this Award which are above the 
wage rates prescribed in the Award.  Such payments include wages payable pursuant to certified agreements, currently operating enterprise flexibility 
agreements, Queensland workplace agreements, award amendments to give effect to enterprise agreements and overaward arrangements.  Absorption 
which is contrary to the terms of an agreement is not required. 
 
Increases made under previous State Wage Cases or under the current Statement of Principles, excepting those resulting from enterprise agreements, are 
not to be used to offset arbitrated wage adjustments.”. 
 
2. By deleting clause 8 (Make-Up) and inserting the following in lieu thereof:– 
 

“8. Where a special make-up or leg tan is required by the employer for an engagement, such special make-up or tan shall be supplied by the 
employer free of cost and shall be applied and/or removed in the employer’s time: 

 
  Provided that where the rates prescribed for the class of work being performed are not specific at an hourly rate and/or are outside the prescribed 

ordinary hours, such time shall be paid for at a rate of $26.6220 per hour. 
 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

ABORIGINAL AND TORRES STRAIT ISLANDER HEALTH SERVICES 
OFFICERS INTERIM AWARD – STATE 

 
(Gazette, 16th July, 1993) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
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In clause 3.6 (Allowances):- 
 
By deleting from subclause (2)(e)(i)(A) the amount of “$12.25” and inserting the amount of “$13.66”(1) in lieu thereof; and 
 
By deleting from subclause (2)(e)(i)(B) the amount of “$7.95” and inserting the amount of “$8.86”(2) in lieu thereof; and 
 
By deleting from subclause (2)(e)(i)(C) the amount of “$6.25” and inserting the amount of “$6.97”(3) in lieu thereof. 

 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) 12.52 12.91 13.25 
(2) 8.12 8.37 8.59 
(3) 6.39 6.59 6.76 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999 
 

ACCOMMODATION INDUSTRY (OTH ER THAN HOTELS) AWARD –  
SOUTH-EASTERN DIVISION 

 
(Gazette, 28 June, 1996) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:– 
 
By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third column 
in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
3.5(2)(a) 
3.5(2)(b) 

1.50 
1.50 

1.67 (1) 
1.67 (2) 

 
 

CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

$ 

As from  
1.9.99 

$ 

(1) 1.53   1.58 1.62 
(2) 1.53 1.58 1.62 

 
Dated this third day of May, 2001. 
 
E. EWALD, 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

AWARD FOR ACCOMMODATION AND CARE SERVICES  
EMPLOYEES FOR AGED PERSONS – SOUTH-EASTERN DIVISION 

 
(Gazette, 17th December, 1988) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:–  
 
By deleting from the subclause listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third column 
in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
6 (9)  4.45 4.96 (1) 
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CORRECTED RATES:– As from the commencement 
of the first pay period 

after 1.9.97 
$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) 4.55 4.69 4.81 
 

Dated this third day of May, 2001.  
 
E. EWALD 
Registrar. 
 
########################################################################################################################### 
 

QUEENSLAND INDUSTRIAL RELATIONS COMMISSION 
 

Industrial Relations Act 1999  
 

AWARD FOR ACCOMMODATION AND CARE SERVICES EMPLOYEES FOR  
AGED PERSONS – STATE (EXCLUDING SOUTH-EAST QUEENSLAND) 

 
(Gazette, 17th December, 1988) 

 
PURSUANT to the Declaration of the Commission as to a General Ruling made on 8 August 2000, the said Award is amended as follows as from the 
first day of September, 2000:–  
  
By deleting from the subclauses listed in the first column of the Schedule, the amount in the second column, and inserting the amount in the third column 
in lieu thereof. 

 
Column 1 Column 2 

$ 
Column 3 

$ 
7 (10)(i) 4.45 4.96 (1) 

 
 
CORRECTED RATES:– As from the commencement 

of the first pay period 
after 1.9.97 

$ 

As from  
1.9.98 

 
$ 

As from  
1.9.99 

 
$ 

(1) 4.55 4.69 4.81 
 
Dated this third day of May, 2001.  
 
E. EWALD 
Registrar. 
 


